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All agenda items and reports are available for review in the City Clerk’s Office and www.hpca.gov. Any writings
or documents provided to a majority of the City Council regarding any item on this agenda (other than writings
legally exempt from public disclosure) will be made available for public inspection in the Office of the City Clerk
located at 6550 Miles Avenue, Huntington Park, California 90255 during regular business hours, 7:00 a.m. to
5:30 p.m., Monday — Thursday, and at the City Hall Council Chambers during the meeting.

Any person who requires a disability-related modification or accommodation, including auxiliary aids or services,
in order to participate in the public meeting may request such modification, accommodation, aid or service by
contacting the City Clerk’s Office either in person at 6550 Miles Avenue, Huntington Park, California or by
telephone at (323) 584-6230. Notification in advance of the meeting will enable the City to make reasonable
arrangements to ensure accessibility to this meeting.

PLEASE SILENCE ALL CELL PHONES AND OTHER ELECTRONIC EQUIPMENT WHILE
COUNCIL IS IN SESSION. Thank you.



PLEASE NOTE--The numerical order of items on this agenda is for convenience of
reference. Iltems may be taken out of order upon request of the Mayor or Members of the
City Council. Members of the City Council and the public are reminded that they must
preserve order and decorum throughout the Meeting. In that regard, Members of the City
Council and the public are advised that any delay or disruption in the proceedings or a
refusal to obey the orders of the City Council or the presiding officer constitutes a violation
of these rules.

» The conduct of City Council meetings is governed by the portion of the California
Government Code commonly known as the "Brown Act" and by the Huntington
Park City Council Meeting Rules of Procedure.

* The City Council meeting is for conducting the City's business, and members of
the audience must obey the rules of decorum set forth by law. This means that
each speaker will be permitted to speak for three minutes to address items that
are listed on the City Council agenda or topics which are within the jurisdictional
authority of the City.

* No profanity, personal attacks, booing, cheering, applauding or other conduct
disruptive to the meeting will be permitted. Any person not adhering to the Rules
of Procedure or conduct authorized by the Brown Act may be asked to leave the
Council Chambers.

« All comments directed to the City Council or to any member of the City Council
must be directed to the Mayor (or Chairperson if Mayor is absent).

We ask that you please respect the business nature of this meeting and the order required
for the proceedings conducted in the Council Chambers.

Public Comment

The Council encourages all residents of the City and interested people to attend and
participate in the meetings of the City Council.

If you wish to address the Council, please complete the speaker card that is provided at
the entrance to the Council Chambers and give to City Clerk prior to the start of Public
Comment.

For both open and closed session each speaker will be limited to three minutes per
Huntington Park Municipal Code Section 2-1.207. Time limits may not be shared with
other speakers and may not accumulate from one period of public comment to another or
from one meeting to another. This is the only opportunity for public input except for
scheduled public hearing items.

All comments or queries shall be addressed to the Council as a body and not to any
specific member thereof. Pursuant to Government Code Section 54954.2(a)(2), the
Ralph M. Brown Act, no action or discussion by the City Council shall be undertaken on
any item not appearing on the posted agenda, except to briefly provide information, ask
for clarification, provide direction to staff, or schedule a matter for a future meeting.
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Additions/Deletions to Agenda

Items of business may be added to the agenda upon a motion adopted by a minimum
two-thirds vote finding that there is a need to take immediate action and that the need for
action came to the attention of the City or Agency subsequent to the agenda being posted.
Items may be deleted from the agenda upon the request of staff or Council.

Important Notice

The City of Huntington Park shows replays of City Council Meetings on Local Access
Channel 3 and over the Internet at www.hpca.gov. NOTE: Your attendance at this public
meeting may result in the recording and broadcast of your image and/or voice.
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CALL TO ORDE

ROLL CALL

Mayor Marilyn Sanabria

Vice Mayor Jhonny Pineda

Council Member Karina Macias
Council Member Graciela Ortiz
Council Member Manuel “Manny” Avila

INVOCATION

PLEDGE OF ALLEGIANCE

PUBLIC COMMENT

Pursuant to Government Code Section 54954.3(a) Members of the public will have an opportunity to
address the City Council on items listed on this agenda. For items on this agenda each speaker will be
limited to three minutes per Huntington Park Municipal Code Section 2-1.207. Time limits may not be shared
with other speakers and may_not accumulate from one period of public comment to another or from one
meeting to another.

STAFF RESPONSE

RECESS TO CLOSED SESSION
CLOSED SESSION

1. CONFERENCE WITH LEGAL COUNSEL - Existing Litigation
Government Code Section 54956.9 (d)(1) — [Three Matters]

a. Alicia Arias
b. John Navarrette
c. Isabel Magallanes

2. CONFERENCE WITH LEGAL COUNSEL - Anticipated Litigation
Government Code Section 54956.9 (d)(2) and (e)(1)

RECONVENE TO OPEN SESSION

CLOSED SESSION ANNOUNCEMENT
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CONSENT CALENDAR

All matters listed under the Consent Calendar are considered to be routine and will be enacted
by one motion. There will be no separate discussion of these items prior to the time the Council
votes on the motion unless members of the Council, staff, or the public request specific items to
be discussed and/or removed from the Consent Calendar for separate action.

OFFICE OF THE CITY CLERK

1. Approve Minute(s) of the following City Council Meeting(s):
1-1  Regular City Council Meeting held November 7, 2017.

FINANCE

2. Approve Accounts Payable and Payroll Warrants dated November 21, 2017

HUMAN RESOURCES

3. Consideration and Approval of a Resolution Adopting the City’s New Policy
Prohibiting Discrimination, Harassment, Abusive Conduct and Retaliation

RECOMMENDATION OF ITEM UNDER CONSIDERATION:
1. Adopt Resolution No. 2017-38, Repealing Resolution No’s 85-80 and 92-49

and Adopting the City of Huntington Park’s new Policy Prohibiting
Discrimination, Harassment, Abusive Conduct and Retaliation.

END OF CONSENT CALENDAR

REGULAR AGENDA

CITY COUNCIL

4. Consideration and Discussion of Revoking City Staff Credit Cards and
Creation of Comprehensive Credit Card Policy

- DISCUSSION AND/OR ACTION -

5. Consideration and Discussion of Setting Spending Limit Authority for City
Manager, Department Heads and City Staff

- DISCUSSION AND/OR ACTION -
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REGULAR AGENDA (CONTINUED)

CITY MANAGER

6.

Consideration and Approval of A Memorandum of Understanding (MOU)
Opt-In Program for the 2018 Greater Los Angeles Homeless Street Count

RECOMMENDATION OF ITEM UNDER CONSIDERATION:

1.

Approve the Memorandum of Understanding (MOU) with the Los Angeles
Homeless Services Authority (LAHSA) for the 2018 Greater Los Angeles
Homeless Street Count;

Choose a level of participation and responsibility;

Choose to sponsor the event and waive all related fees; and

4. Authorize Mayor to execute the MOU.
CITY ATTORNEY
7. Consideration and Approval of Appointment of Interim City Manager and

Approval of an Amended Employment Agreement for Interim City Manager

RECOMMENDATION OF ITEM UNDER CONSIDERATION:

1.

Approve appointment of Ricardo Reyes for Interim City Manager;

2. Approve amended employment agreement; and

3. Authorize Mayor to execute the agreement.

COMMUNITY DEVELOPMENT

8.

Consideration and Approval of an Amendment to a Parking Easement
Agreement with Huntington Park 607, L.P.

RECOMMENDATION OF ITEM UNDER CONSIDERATION:

1.

Approve amendment to Parking Easement Agreement to permit Huntington
Park 607, L.P. access to 60 parking spaces in the City Public Parking Structure
located at 6330 Rugby Avenue; and

Authorize Acting City Manager to execute the amendment and related
documents.
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REGULAR AGENDA (CONTINUED)

FINANCE

9. Consideration and Approval of Award of a Professional Services Agreement
(PSA) for Government Consulting and Advocacy Services

RECOMMENDATION OF ITEM UNDER CONSIDERATION:
1. Approve a Professional Service Agreement (PSA) with Prime Strategies, LLC
for an amount not to exceed $120,000 for Government Consulting and

Advocacy Services; and

2. Authorize Acting City Manager to execute the agreement.

PUBLIC WORKS

10. Consideration and Approval of Award of a Professional Services Agreement
(PSA) for Preparation of a Pavement Management Program

RECOMMENDATION OF ITEM UNDER CONSIDERATION:
1. Approve professional services agreement with NCE Engineering and
Environmental Services for the preparation of a Pavement Management

Program; and

2. Authorize Acting City Manager to execute contract.

DEPARTMENTAL REPORTS (Information only)

WRITTEN COMMUNICATIONS

COUNCIL COMMUNICATIONS

Council Member Manuel “Manny” Avila
Council Member Graciela Ortiz

Council Member Karina Macias
Vice Mayor Jhonny Pineda

Mayor Marilyn Sanabria
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ADJOURNMENT

The City of Huntington Park City Council will adjourn to a Regular Meeting on Tuesday,
December 5, 2017, at 6:00 P.M

I Donna G. Schwartz, hereby certify under penalty of perjury under the laws of the State of California that the foregoing
agenda was posted at City of Huntington Park City Hall and made available at www.hpca.gov not less than 24 hours
prior to the meeting. Dated this 16" day of November 2017.

Y. J
/Dénna G. Schw(z(rtz, CMC, CityCTerk / \
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MINUTES

Regular Meeting of the
City of Huntington Park City Council
Tuesday, November 7, 2017

Sergeant at Arms read the Rules of Decorum before the start of the meeting.

The regular meeting of the City Council of the City of Huntington Park, California was
called to order at 6:02 p.m. on Tuesday, November 7, 2017, in the Council Chambers at
City Hall, 6550 Miles Avenue, Huntington Park, California;, Mayor Marilyn Sanabria
presiding.

PRESENT: Council Member(s): Manuel “Manny” Avila, Karina Macias, Graciela Ortiz,
Vice Mayor Jhonny Pineda and Mayor Marilyn Sanabria.

CITY OFFICIALS/STAFF: Ricardo Reyes, Assistant City Manager; Cosme Lozano, Chief
of Police; Arnold Alvarez-Glasman, City Attorney; Sergio Infanzon, Director of Community
Development; Daniel Hernandez, Director of Public Works; Cynthia Norzagaray, Director
of Parks and Recreation, Manuel Acosta, Economic Development Manager; Carlos Luis,
Senior Planner; Fernanda Palacios, Project Manager; Kristen Haining, Code Enforcement
Officer and Donna G. Schwartz, City Clerk. ABSENT: John Ornelas, Interim Finance
Director and Martha Castillo, Director of Human Resources.

INVOCATION

Invocation was led by Mayor Sanabria.

PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was led by Martin Delgado, Kiwanis Club Member.

PRESENTATIONS

Council presented proclamations to Clyde Putnam, Kiwanis President, of Huntington Park
Kiwanis Club; Nelly Perez, Key Club President of Huntington Park High School Key Club;
Angel De Santiago, Key Club President of Linda Esperanza Marquez High School Key
Club and Miguel Carias, Key Club President of South Gate High School Key Club,
proclaiming November 6-10, 2017, as “National Key Club Week.”

Cynthia Norzagaray, Director or Parks and Recreation, gave a PowerPoint presentation
on the City of Huntington Park’s Halloween “Haunt’ington Park Festival’ that took place
on October 31, 2017.

Council presented “Certificates of Appreciation” to volunteers and organizations for their
time and donations to the Huntington Park’s Halloween “Haunt’'ington Park Festival.”

PUBLIC COMMENT

1. Robert Lauten, commented on prior elections and party registration preference.

Mayor Sanabria reminded the public, any speaking out loud, will be called out of order.

2. John Willie, addressed crime in the city, people drinking in the parks and asked if
drinking in the park was ok.

Mayor Sanabria asked City Attorney Alvarez-Glasman to explain why Council cannot
address questions during public comment. City Attorney Alvarez-Glasman explained the
time is used for public comment Council does not respond so that there is no interruption
in the time the public have to speak.

3. Mike McCoy, commented on securing borders, not being racist, enforcing laws, not
against immigration but against illegal immigration.



4, Robin Hvidston, acknowledged the key club presentations, encouraged city council
to do the right thing and uphold the federal law and reappoint two citizens to the
commissions.

Mayor Sanabria reminded the public, no clapping or will be called out of order.

5. Von Beck, stated he received a response from the White House regarding DACA
and read the response.

Mayor Sanabria reminded the public, no clapping or will be called out of order.
Mayor Sanabria called Naui Huitzilopochtli twice there was no response.
Mayor Sanabria called Debi Jones, there was no response.

6. Abel Martinez, commented on a parking citation he received and feels that tickets
aren’t being given fairly and asked council to revoke his citation.

Mayor Sanabria asked staff to provide Mr. Martinez with a business card.

7. Rick Anne Morty, commented on Senate Bill SB 54.

8. Rema Hope, spoke in opposition to those against DACA.

0. Reinalda Contreras, ask Council to allow parking after the street sweeping goes
through.

Mayor Sanabria stated Council is not able to answer during public comment.

10.  Sergio Alvarado, spoke on Public Hearing Item 16 and in support of adopting the
resolution to approve denying appeal.

Mayor Sanabria called Laura Perez twice, there was no response.

11.  Arthur_Schaper, acknowledged Veterans and would like to see them sit on
commissions, commented on two illegals sitting on commissions, his arrest and no
paper work being filed, spoke in opposition to staff, previous speakers comment
regarding parking ticket, lack of code enforcement and laws.

Mayor Sanabria announced she gave a first warning to the person in the front row with a
trump hat on and reminded them to keep signs down which is part of the municipal code.

12. Nora Lopez, spoke in support of Public Hearing Item 16 and adopting resolution to
approve denying appeal.

13. Fernando Garcia, spoke in opposition to sanctuary cities.

14.  Alex Carrillo, opposed to illegal immigration and sanctuary cities, commented on
trash, graffiti and gang violence in the city, rule of law, why the racism and obey
the laws.

15. Betty Retama, commented on decorum for council, remarked complaints need to
be fixed, and spoke in opposition to Council. [Mayor Sanabria had to stop the clock
due to Ms. Retama becoming very disruptive. City Attorney Alvarez-Glasman
advised Ms. Retama to follow rules and address the Chair. Mayor Sanabria started
the clock again.]

Mayor Sanabria reminded the public, no clapping or will be called out of order.

16. Rodolfo Cruz, commented on business license requirements, vendors allowed to
sell on sidewalks, accident that occurred on Passaic Street, speeding on Passaic
Street and doesn’t want speed bumps and asked to have trees cut down on this
street.

Mayor Sanabria reminded the public, no clapping or will be called out of order.
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Mayor Sanabria called a card with no name but with the address of 6365 Passaic Street,
there was no response.

17. No name, spoke in regards to cars that park in front of her house and leaving trash
and an accident involving a child who was hit by a vehicle near an establishment.

18.  Naui Huitzilopochtli, spoke in regards to indigenous people, and commented on
previous speaker’'s comments.

Mayor Sanabria again called for Debi Jones, there was no response.
19. No name, spoke in opposition to We the People Rising.
Mayor Sanabria again called for Laura Perez, there was no response.

STAFF RESPONSE

Acting City Manager Ricardo Reyes requested Regular Agenda Item 12 be pulled. Mayor
Sanabria approved.

CLOSED SESSION

At 7:30 p.m. Arnold Alvarez-Glasman, City Attorney, recessed to closed session.

1. PUBLIC EMPLOYEE RELEASE
Government Code Section 54957(b)(1)

2. CONFERENCE WITH LEGAL COUNSEL - Existing Litigation
Government Code Section 54956.9(d)(1) — [Two Matters]
Rita Salgado, et al. v. City of Huntington Park, et al.

MKay v. City of Huntington Park

3. CONFERENCE WITH LEGAL COUNSEL - Anticipated Litigation
Government Code Section 54956.9(d)(2) — [One Matter]
BKK Landfill Tolling Agreement

At 8:19 p.m. Mayor Sanabria reconvened to open session with all Council Members
present.

CLOSED SESSION ANNOUNCEMENT

City Attorney Arnold Alvarez-Glasman announced all Council Members were present and
discussed closed session items 1-3. Mr. Alvarez-Glasman stated for Item 1). No final
action was taken, nothing to report. Item 2) No final action was taken on both matters,
nothing to report. Item 3.) Council approved and authorized for Mayor or City Manager to
execute the BKK Landfill Tolling Agreement as presented.

Acting City Manager Ricardo Reyes requested Public Hearing Item 16 be heard during
this portion of the meeting. Motion: Council Member Ortiz motioned to approve request,
seconded by Vice Mayor Pineda. Motion passed 5-0 by one motion.

PUBLIC HEARING

COMMUNITY DEVELOPMENT

16. Consideration and Approval of a Resolution Upholding the Planning
Commission’s Determination Revoking Conditional Use Permit (CUP) Case
No. 1459 in Connection with Real Property located at 3256 Gage Avenue,
Huntington Park, California

City Attorney Alvarez-Glasman presented the item and explained the process of the public
hearing.
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Senior Planner Carlos Luis provided a PowerPoint and noted the applicant was in
attendance and had left and left no reason for his leaving.

Mayor Sanabria opened the item up for public comment.

Public Comment

City Attorney Alvarez-Glasman announced the applicant was in attendance and then left
and that translation is available for the public. Mr. Alvarez-Glasman also noted that no
one stepped forward supporting the appeal.

1-2. Sergio Alvarado and Nora Lopez, spoke in support of the denial.

3-5. Esperanza Perez, Angel Arandia?? and Louis Martinez, all spoke in support of the
denial and mentioned various issues that have occurred near their home in the
area of the establishment and asked to please do something.

Mayor Sanabria closed public comment.

Motion: Council Member Ortiz motioned to adopt Resolution No. 2017-39, Upholding the
Planning Commission’s Determination to Revoke Conditional Use Permit (CUP) Case No,
1459 in connection with Real Property Located at 3256 Gage Avenue, Huntington Park,
California, seconded by Mayor Sanabria. Motion passed 5-0, by the following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None
CONSENT CALENDAR

Motion: Council Member Ortiz motioned to approve consent calendar and noted she had
emailed the City Clerk with clarification of changes to the Minutes, seconded by Mayor
Sanabria. Motion passed 5-0, by the following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None

Council Member Ortiz requested staff look into Express Transportation Services
regarding the two fuel reimbursement funds noting there are discrepancies on the total
amounts and asked that staff provide Council with the information regarding the findings.

OFFICE OF THE CITY CLERK
1. Approved Minute(s) of the following City Council Meeting(s):

1-1  Regular City Council Meeting held October 3, 2017;
1-2  Special City Council Meeting held October 5, 2017; and
1-3  Regular City Council Meeting held October 17, 2017.

FINANCE

2. Approved Accounts Payable and Payroll Warrants dated November 7, 2017.

COMMUNITY DEVELOPMENT

3. Approved contract with De La Torre Construction Services, for an amount not to
exceed $7,950 to remediate lead-based paint hazards on a single-family unit
located at 7323 Randolph Street and authorized City Manager to execute contract

and approve change orders in an amount not to exceed 10% of the total contract
amount.
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4. Approved contract with Sarahang Construction, for an amount not to exceed
$6,800 to remediate lead-based paint hazards on a single-family unit located at
6312 Arbutus Avenue and authorized City Manager to execute contract and
approve change orders in an amount not to exceed 10% of the total contract
amount.

5. Approved contract with Vizion’s West, for an amount not to exceed $10,265 to
remediate lead-based paint hazards on a single-family unit located at 3612 Cudahy
Street and authorized City Manager to execute the contracts and approve change
orders in an amount not to exceed 10% of the total contract amount.

CITY MANAGER
6. Approved entering into a subcontract agreement with South Bay Workforce
Investment Board for subsidized employment opportunities for CalWORKSs

recipients and authorized City Manager to execute agreement.

END OF CONSENT CALENDAR

REGULAR AGENDA

CITY ATTORNEY

7. Consideration and Approval of a Resolution Supporting the Maintenance of
an Indoor Pool at Huntington Park High School

City Attorney Arnold Alvarez-Glasman presented item.

Motion: Vice Mayor Pineda motioned to adopt Resolution No. 2017-35, Supporting the
Maintenance of an Indoor Pool at Huntington Park High School and direct staff to send a
certified copy of said resolution to the Los Angeles Unified School District (“LAUSD”)
Board, seconded by Mayor Sanabria. Motioned passed 5-0, by the following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None
8. Consideration of Action Amending Ordinance Amending the City of

Huntington Park’s Municipal Code Related to Elections and Resolution
Adopting Plans Pertaining to the Future Consolidation of Elections with a
Statewide Election No Later than the November 8, 2022, Statewide Election
to Comply with California Senate Bill SB 415 “California Voter Participation
Rights Act:

City Attorney Arnold Alvarez-Glasman presented item.

Motion: Mayor Sanabria motioned to waive first reading and introduce Ordinance No.
2017-961, Amending Ordinance No. 2017-960, Amending the City of Huntington Park’s
Municipal Code, Title 2 “Administration,” Chapter 9 “Municipal Elections,” Section 2-9.01
“Elections” and Section 2-9.03(c) “Limitation of Terms” to Comply with California Senate
Bill SB 415 “California Voter Participation Rights Act,” schedule the second reading and
adoption of said ordinance on Tuesday, November 21, 2017 and adopt Resolution No.
2017-36, Amending Resolution No. 2017-26, Adopting Plans Pertaining to the Future
Consolidation of Elections with a Statewide Election no later than the November 8, 2022,
Statewide General Election, seconded by Vice Mayor Pineda. Motion passed 5-0, by the
following vote:

ROLL CALL:

AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
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NOES: Council Member(s): None
OFFICE OF THE CITY CLERK

9. Consideration and Approval of a Resolution Approving a Destruction of
Business Records of the Various Departments of the City

Acting City Manager Ricardo Reyes announced the item and introduced City Clerk Donna
Schwartz who presented the item.

Motion: Vice Mayor Pineda motioned to adopt resolution. Motion failed due to substitute
motion.

Substitute Motion: Council Member Ortiz motioned to deny adoption of resolution to give
time to further review documents, seconded by Mayor Sanabria. Motion passed 4-1, by
the following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz and Mayor Sanabria
NOES: Council Member(s): Vice Mayor Pineda

COMMUNITY DEVELOPMENT

10. Consideration and Approval to Adopt a Three-Year Strategy for the
Enhanced Code Enforcement Program

Acting City Manager Ricardo Reyes announced the item and introduced Director of
Community Development Sergio Infanzon who presented the item. Mr. Infanzon then
introduced Code Enforcement Officer Kristen Haining and Project Manager Fernanda
Palacios who provided a PowerPoint presentation.

Council Member Ortiz requested to focus on apartments and businesses making them a
priority and suggested consistency in particular areas with code enforcement.

Motion;_Council Member Ortiz motioned to adopt a Three-Year Strategy for an Enhanced
Code Enforcement Program to comply with Community Development Block Grant
(CDBG) funding requirements, seconded by Mayor Sanabria. Motion passed 5-0, by the
following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None
FINANCE

11. Consideration and Approval of a First Amendment to a Professional Services
Agreement (PSA) with Lan Wan Enterprise, Inc. to Provide Cabling
Installation for the City’s Network System

Acting City Manager Ricardo Reyes presented the item.

Motion: Council Member Macias motioned to make changes to agreement: page 1,
section C, for final terms to be approved by Acting City Manager, page 2 to correct amount
from $80,000 to $85,000. Approve First Amendment to the Professional Services
Agreement with Lan Wan Enterprise, Inc. (Lan Wan) approving an expansion of existing
services for the purpose of having Lan Wan or a subcontractor, subject to the City’s
approval, to enhance and install new Ethernet cable for the City’s network system for an
amount not to exceed $85,000, make a finding to waive formal bidding requirements
pursuant to Huntington Park Municipal Code, Section 2-5.12 and further find that due to
Lan Wan'’s special knowledge and expertise in the City’s network system that Lan Wan
can provide this service and installation in the most efficient and economical manner and
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authorize Mayor to execute the first amendment to agreement, seconded by
Council Member Avila. Motion passed 5-0, by the following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None

HUMAN RESOURCES
Previously requested to be pulled.

12. Consideration and Approval of a Resolution Adopting the City’s New Policy
Prohibiting Discrimination, Harassment, Abusive Conduct and Retaliation

RECOMMENDATION OF ITEM UNDER CONSIDERATION:

1. Adopt Resolution No. 2017-38, Repealing Resolution No’s 85-80 and 92-49
and Adopting the City of Huntington Park’s new Policy Prohibiting
Discrimination, Harassment, Abusive Conduct and Retaliation.

POLICE

13. Consideration and Approval of a Request for Additional Budget
Appropriation for Service Level Request Agreement with the County of Los
Angeles Department of Animal Care and Control

Acting City Manager Ricardo Reyes announced the item and introduced Chief of Police
Cosme Lozano who presented the item.

Vice Mayor Pineda requested finance put something together showing what has been
collected this year.

Motion: Mayor Sanabria motioned to approve additional budget appropriation of $ 28,557
for the increase to Animal Care and Control Services Agreement with the County of Los
Angeles, Department of Animal Care and Control, seconded by Council Member Macias.
Motion passed 5-0, by the following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None

PUBLIC WORKS

14. Consideration and Approval for Acceptance of Work Completed for the Salt
Lake Park Splash Pad Project

Acting City Manager Ricardo Reyes announced the item and introduced Director of Public
Works Daniel Hernandez who presented the item.

Motion: Mayor Sanabria motioned to approve acceptance of work performed by Micon
Construction, Inc. for the construction of the Salt Lake Park Splash Pad Project with a
total final amount of $727,632; including $8,192 staff authorized additional work to
improve the future operational efficiency and reduce maintenance costs authorize
Director of Public Works to sign the “Notice of Completion” (NOC), direct City Clerk to file
the NOC with the Los Angeles County Recorder’s Office and release the 5% retention
being withheld from the payment to Contractor after 35 days of the effective date of the
recordation of the Notice of Completion, if no Stop Notices are filed within the 35-day
period, seconded by Council Member Ortiz. Motion passed 5-0, by the following vote:

ROLL CALL:
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AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None

PARKS AND RECREATION

15. Consideration and Approval for Additional Budget Appropriation for the
Installation, Storage, and Removal of Holiday Decorations on Pacific
Boulevard and Holiday Tree Decorations at City Hall

Acting City Manager Ricardo Reyes announced the item and introduced Director of Parks
and Recreation Cynthia Norzagaray who presented the item.

Motion: Council Member Ortiz motioned to see if it's possible to get funding from the Arts
and Public Places account and if not, to go with recommendations to approve
authorization of Dekra-Lite as a sole source for the purchase of additional holiday
decoration lights, approve reallocation of funds for $16,806 into account number 111-
6020-451.56-41 and authorize Finance Director to make necessary adjustments to City
Budget, seconded by Mayor Sanabria. Motion passed 5-0, by the following vote:

ROLL CALL:
AYES: Council Member(s): Avila, Macias, Ortiz, Vice Mayor Pineda and
Mayor Sanabria
NOES: Council Member(s): None

END OF REGULAR AGENDA

PUBLIC HEARING

COMMUNITY DEVELOPMENT
Previously heard.
16. Consideration and Approval of a Resolution Upholding the Planning
Commission’s Determination Revoking Conditional Use Permit (CUP) Case
No. 1459 in Connection with Real Property located at 3256 Gage Avenue,
Huntington Park, California
RECOMMENDATION OF ITEM UNDER CONSIDERATION:
1. Conduct a public hearing;
2. Take public testimony; and
3. Adopt Resolution No. 2017-39, Upholding the Planning Commission’s
Determination to Revoke Conditional Use Permit (CUP) Case No, 1459 in
connection with Real Property Located at 3256 Gage Avenue, Huntington Park,

California.

DEPARTMENTAL REPORTS (Information only)

WRITTEN COMMUNICATIONS — None.

COUNCIL COMMUNICATIONS

Council Member Manuel “Manny” Avila, thanked all the volunteers and staff who
participated in the Huntington Park Halloween Haunt’'ington Festival, thanked Parks and
Recreation Director Cynthia Norzagaray and wished all a good night.

Council Member Graciela Ortiz, thanked everyone and wished all a good night.
Council Member Karina Macias, thanked staff for all their support and for a wonderful

event, thanked Ms. Norzagaray for her leadership and staff for a great job and wished all
a good night.
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Vice Mayor Jhonny Pineda, nothing to report.

Mayor Marilyn Sanabria, thanked staff for a wonderful Halloween event, thanked Parks
and Recreation, invited everyone to the Veteran’s event on Saturday, November 11,
2017, 2-4 p.m. at Huntington Park Community Center and wished all a good night.

ADJOURNMENT

At 9:28 p.m. Mayor Sanabria adjourned the City of Huntington Park City to a Regular
Meeting on Tuesday, November 21, 2017, at 6:00 P.M

Respectfully submitted,

Donna G. Schwartz, CMC, City Clerk
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City of Huntington Park
List of Funds

111 General Fund 234  Congressional Earmark
114  Spec Events Contrib Rec 235  Federal Street Improvmnt
120  Special Revenue DNA ID 237  Community Planning

121  Special Revnu Welfare Inm 239  Federal CDBG Fund

122  Prevention Intervention 240 HUD EZ/EC Soc Sec Block
123  Board of Corrections - LEAD 242  HUD Home Program

124  Auto Theft 243  HUD 108 BO3MC060566
150 Emergency Preparedness 245  EPA Brownfield

151  Economic Development 246  LBPHCP-Lead Base

201  Environmental Justice 247  Neighborhood Stabilzation
202  CFP Crosswalks 248  Homelessness Prevention
204  SR2S Middleton Safe Route 252 ABC

205  CFP Pacific Bivd 275  Successor Agency

206  CFP iPark Pay Station 283  Sewer Maintenance Fund
207  CFP Signal Syncronization 285  Solid Waste Mgmt Fund
208 CMAQ Metro Rapid 286 lllegal Disposal Abatemnt
209 CFP City Street Resurfacing 287  Solid Waste Recycle Grant
216  Employees Retirement Fund 288 COMPBC

217 OPEB 334 Ped/Bike Path Fund

219  Sales Tax-Transit Fund A 349  Capital Improvement Fund
220  Sales Tax-Transit C 475  Public Financng Authority
221  State Gasoline Tax Fund 533  Business Improv Dist Fund
222  Measure R 535  Strt Lght & Lndscp Assess
223  Local Origin Program Fund 681  Water Department Fund
224  Office of Traffc & Safety 741  Fleet Maintenance

225 Cal Cops Fund 745  Worker's Compensation Fnd
226  Air Quality Improv Trust 746  Employee Benefit Fund
227  Offc of Criminal Justice 748  Veh & Equip Replacement
228  Bureau of Justice Fund 779  Deferred Comp. Trust Fund
229  Police Forfeiture Fund 800 Pooled Cash

231  Parking System Fund 801 Pooled Cash Fund

232 Artin Public Places Fund 802  Pooled Interest

233 Bullet Proof Vest Grant



CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017

Payee Name
ADLERHORST INTERNATIONAL LLC

Invoice Number
11/16-11/17/17

Account Number
111-7010-421.59-15

Description
Professional Development

Transaction Amount
300.00

$300.00

ADMIN SURE

10453

745-9030-413.33-70

Contractual Srv 3rd Party

7,080.40

$7,080.40

AFSCME COUNCIL 36

PPE 11/5/2017

802-0000-217.60-10

Association Dues

743.85

$743.85

AK & COMPANY

H PARK-18-1

111-9010-419.56-41

Contractual Srvc - Other

3,400.00

$3,400.00

ALVAREZ-GLASMAN & COLVIN

2016-11-15656
2016-12-15732
2017-08-16489
2017-08-16490
2017-08-16491
2017-08-16492
2017-08-16493
2017-08-16494
2017-08-16495

745-9031-413.32-70
745-9031-413.32-70
745-9031-413.32-70
745-9031-413.32-70
745-9031-413.32-70
745-9031-413.32-70
745-9031-413.32-70
745-9031-413.32-70
745-9031-413.32-70

Contractual Srv Legal
Contractual Srv Legal
Contractual Srv Legal
Contractual Srv Legal
Contractual Srv Legal
Contractual Srv Legal
Contractual Srv Legal
Contractual Srv Legal
Contractual Srv Legal

967.50
1,559.59
3,467.50
1,838.60

636.50

562.50
1,838.30

967.50
6,727.60

$18,565.59

AMERICAN EXPRESS

0708
10000666869
5265559821913
5265559821915
5268763056521
SFUQDYFTS
0708
000044572
00010088095
11791404
KUS3B8EY3NE
31099537262
27921828882644
10000588819
77889413
000044572
00010088095
11791404
10000589517
85175307241
49439379
0708

111-0110-411.58-19
111-0110-411.58-22
111-0110-411.58-22
111-0110-411.58-22
111-0110-411.58-22
111-0110-411.58-22
111-0110-411.58-24
111-0110-411.61-20
111-0110-411.61-20
111-0110-411.61-20
111-0110-411.61-20
111-0110-411.66-05
111-0120-413.59-15
111-0210-413.59-15
111-0210-413.59-15
111-0210-413.61-20
111-0210-413.61-20
111-0210-413.61-20
111-0230-413.54-00
111-0240-466.61-20
111-5010-419.59-15
111-5030-465.59-15
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Karina Macias

Jhonny Pineda

Jhonny Pineda

Jhonny Pineda

Jhonny Pineda

Jhonny Pineda

Manuel Avila
Dept Supplies & Expense
Dept Supplies & Expense
Dept Supplies & Expense
Dept Supplies & Expense
Council Meeting Expenses
Professional Development
Professional Development
Professional Development
Dept Supplies & Expense
Dept Supplies & Expense
Dept Supplies & Expense
Advertising & Publication
Dept Supplies & Expense
Professional Development
Professional Development

350.00
500.00
15.00
15.00
354.95
-905.74
350.00
10.99
48.94
74.81
-60.05
111.11
126.40
1,280.00
400.00
10.99
48.95
74.81
100.00
155.00
456.55
350.00
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount

AMERICAN EXPRESS UFE7DF8FB 111-5030-465.59-15 Professional Development 115.60
242I1AJOYYNORMPI 111-7010-421.59-15 Professional Development 99.00
00003299 111-7010-421.59-20 Professional Develop Post 559.41
46560042 111-7010-421.59-20 Professional Develop Post -156.97
59920225 111-7010-421.59-20 Professional Develop Post 28.16
I7TENMC 111-7010-421.59-20 Professional Develop Post 90.00
10000623304 111-7010-421.59-30 Prof Dev - STC & Training 65.00
10000623328 111-7010-421.59-30 Prof Dev - STC & Training 165.00
00008380 111-7010-421.61-20 Dept Supplies & Expense 353.92
0000964992 111-7010-421.61-20 Dept Supplies & Expense 651.64
0231761 111-7010-421.61-20 Dept Supplies & Expense 16.66
0661298 111-7010-421.61-20 Dept Supplies & Expense 15.01
1190185542 111-7010-421.61-20 Dept Supplies & Expense 299.99
5629466049 111-7010-421.61-20 Dept Supplies & Expense 33.01
74130018 111-7010-421.61-20 Dept Supplies & Expense 1.75
75590018 111-7010-421.61-20 Dept Supplies & Expense 24.00
851333172 111-7010-421.61-20 Dept Supplies & Expense 85.89
99999997241 111-7010-421.61-20 Dept Supplies & Expense 30.25
VIV6CN 111-7010-421.61-20 Dept Supplies & Expense 154.64
14EPTDO8M3Q 111-7022-421.61-24 Patrol Admin Volunteers 236.08
1MBH7RN1K3Y 111-7022-421.61-24 Patrol Admin Volunteers 96.52
86197034U7U 111-7022-421.61-24 Patrol Admin Volunteers 2,198.46
00090679 111-7030-421.61-20 Dept Supplies & Expense 69.67
00210408 111-7030-421.61-20 Dept Supplies & Expense 75.56
00402581 111-7030-421.61-20 Dept Supplies & Expense 67.48
00420948 111-7030-421.61-20 Dept Supplies & Expense 39.12
0199208 111-7030-421.61-20 Dept Supplies & Expense 26.00
5629459786 111-7030-421.61-20 Dept Supplies & Expense 50.50
5629466034 111-7030-421.61-20 Dept Supplies & Expense 25.00
99999997248 111-7030-421.61-20 Dept Supplies & Expense 46.71
23330010 111-8020-431.61-20 Dept Supplies & Expense 43.50
31099537254 111-8020-431.61-20 Dept Supplies & Expense 10.35
63055000 111-8020-431.61-20 Dept Supplies & Expense 22.00
KAIXFGG2 111-8020-431.61-20 Dept Supplies & Expense 450.00
MQT50WMO0780 111-8020-431.61-20 Dept Supplies & Expense 0.99
$9,957.61
AMERICAN FAMILY LIFE ASSURANCE | PPE 11/5/2017 | 802-0000-217.50-40 | Life-Cancer Insurance 106.58
$106.58
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount

AMERIFACTORS 19840 111-8024-421.43-10 Buildings-OS&M 681.95
$681.95
APPLIANCE PARTS SPECIALIST | 10-24-17 111-8024-421.43-10 Buildings-OS&M 750.00
$750.00
AQUINO, STEPHANIE | 21347-8514 681-0000-228.70-00 Deposit Refund 41.85
$41.85
ARAMARK UNIFORM & CAREER APPAREL 532684591 741-8060-431.61-20 Dept Supplies & Expense 116.13
532837373 741-8060-431.61-20 Dept Supplies & Expense 101.45
532858992 741-8060-431.61-20 Dept Supplies & Expense 99.65
$317.23
ARROYO BACKGROUND INVESTIGATIONS | 1416 111-7010-421.56-41 Contractual Srvc - Other 1,600.00
$1,600.00
AT&T MOBILITY X10142017 111-5055-419.53-10 Telephone & Wireless 145.76
X10142017 239-5055-419.53-10 Telephone & Wireless 145.76
$291.52
AT&T PAYMENT CENTER | 10/20-11/19/17 111-7010-421.53-10 Telephone & Wireless 55.36
$55.36
B AND H SIGNS | 16841 741-8060-431.43-20 Fleet Maintenance 1,650.00
$1,650.00
BENEFIT ADMINISTRATION CORPORATION | 6027423-IN 111-0230-413.56-41 Contractual Srvc - Other 80.00
$80.00
BENNETT LANDSCAPE 164195 231-8010-415.56-41 Contractual Srvc - Other 2,583.33
164195 535-8090-452.56-60 Contract Landscape Labor 18,083.34
$20,666.67
BLANCA CORDERO | 65870/66096 111-0000-347.20-00 Deposit Refund 60.00
$60.00
BLUE STAR DOOR REPAIR INC 3157 111-8023-451.43-10 Buildings-O S &M 1,989.13
3164 111-8023-451.43-10 Buildings-OS&M 1,989.13
$3,978.26
BOB BARKER COMPANY INC. WEBO000507341 111-7022-421.61-27 Dept Supplies Jall 16.89
WEB000507420 111-7022-421.61-27 Dept Supplies Jail 852.59
$869.48
BPS TACTICAL INC | 17041860 123-7010-421.61-20 Dept Supplies & Expense 509.18
$509.18
CALIF PUBLIC EMPLOYEES RETIREMENT PPE 8/14/2017 802-0000-217.30-10 PERS 418.09
PPE 8/14/2017 802-0000-218.10-10 PERS Employer 532.64
$950.73
CALPERS 100000015096634 217-0230-413.28-00 Regular Salaries 149,741.77
100000015096634 217-0230-413.56-41 Contractual Srvc - Other 537.55
100000015096634 746-0213-413.56-41 Contractual Srvc - Other 504.16
100000015096634 802-0000-217.50-10 Health Insurance 152,774.35
$303,557.83
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount

CARL WARREN & CO. 1825028 745-9031-413.33-70 Contractual Srv 3rd Party 375.00
1825029 745-9031-413.33-70 Contractual Srv 3rd Party 375.00
1825030 745-9031-413.33-70 Contractual Srv 3rd Party 375.00
$1,125.00
CARPENTER ROTHANS & DUMONT LLP 29702 745-9031-413.32-70 Contractual Srv Legal 679.50
29840 745-9031-413.32-70 Contractual Srv Legal 2,764.19
29841 745-9031-413.32-70 Contractual Srv Legal 11,210.45
29924 745-9031-413.32-70 Contractual Srv Legal 2,796.30
$17,450.44
CENTRAL FORD 305260 | 219-0250-431.43-21 | Metro Transit O S & M | 51.00
$51.00
CHARTER COMMUNICATIONS 0467069102717 111-7010-421.53-10 Telephone & Wireless 1,250.00
0019175102217 111-9010-419.53-10 Telephone & Wireless 22.22
0444795102217 111-9010-419.53-10 Telephone & Wireless 680.00
$1,952.22
CHICAGO TITLE COMPANY FCPF-0911710116 | 242-5050-463.57-30 | = HCDA Grant/Rebate | 31.00
$31.00
CINTAS CORPORATION 5009122966 | 111-7010-421.61-20 | Dept Supplies & Expense | 525.30
$525.30
CITY OF HUNTINGTON PARK FLEXIBLE PPE 11/5/2017 | 802-0000-217.30-30 | Med Reimb 125 | 380.84
$380.84
CITY OF HUNTINGTON PARK GEA PPE 11/5/2017 | 802-0000-217.60-10 | Association Dues | 129.40
$129.40
COLONIAL SUPPLEMENTAL INSURANCE PPE 11/5/2017 | 802-0000-217.50-40 | Life-Cancer Insurance | 1,051.59
$1,051.59
COMMUNITY VETERINARY HOSPITAL 333509 | 111-7030-421.61-20 | Dept Supplies & Expense | 786.25
$786.25
COUNTY OF L.A. DEPT OF PUBLIC WORKS RE-PW-171010026 | 221-8014-429.56-41 | Contractual Srvc - Other | 316.72
$316.72
DAILY JOURNAL CORPORATION B3065387 111-5010-419.54-00 Advertising & Publication 201.60
B3065074 111-8030-461.56-42 Storm Water WMP 50.40
$252.00
DARRYL INOUYE 8/16/2017 111-7010-421.59-20 Professional Develop Post 44.00
8/17/2017 111-7010-421.59-20 Professional Develop Post 28.00
8/18/2017 111-7010-421.59-20 Professional Develop Post 28.00
8/19/2017 111-7010-421.59-20 Professional Develop Post 16.00
$116.00
DATA TICKET INC. 82631 | 111-5055-419.56-41 | Contractual Srvc - Other | 35.67
$35.67
DATAPROSE, INC. DP1703277 681-3022-415.53-20 Postage 1,418.11
DP1703277 681-3022-415.56-41 Contractual Srvc - Other 1,032.91
$2,451.02
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount

DE LAGE LANDEN 56590628 111-9010-419.44-10 Rent ( Incl Equip Rental) 2,303.38
$2,303.38
DELTA DENTAL BE002488182 802-0000-217.50-20 | Dental Insurance 8,182.19
$8,182.19
DELTA DENTAL INSURANCE COMPANY BE002484877 802-0000-217.50-20 | Dental Insurance 2,882.75
$2,882.75
DF POLYGRAPH 2017/10 111-7010-421.56-41 | Contractual Srvc - Other 175.00
$175.00
DISH NETWORK 11/12-12/11/17 111-7010-421.56-41 | Contractual Srvc - Other 70.72
$70.72
E.J. WARD, INC. 0061367-IN 741-8060-431.43-20 | Fleet Maintenance 285.00
$285.00
EMERGENCY RESPONSE CRIME SCENE T2016-820 111-7030-421.56-41 | Contractual Srvc - Other 750.00
$750.00
ESHCO INVESTMENTS, LLC 21083-10090 681-0000-228.70-00 | Deposit Refund 189.94
$189.94
EVENT CONTROL TEAM 0012271 111-0000-228.70-00 | Deposit Refund 60.00
$60.00
EWING IRRIGATION PRODUCTS, INC. 4297919 535-8090-452.61-20 |  Dept Supplies & Expense 76.79
$76.79
EXPERT ROOTER 94870 111-8020-431.43-10 Buildings-O S &M 140.53
94951 111-8020-431.43-10 Buildings-OS &M 201.07
94780 111-8024-421.43-10 Buildings-O S &M 220.00
94828 111-8024-421.43-10 Buildings-OS &M 197.80
94830 111-8024-421.43-10 Buildings-O S &M 289.00
94884 111-8024-421.43-10 Buildings-OS &M 264.00
$1,312.40
F&A FEDERAL CREDIT UNION PPE 11/5/2017 802-0000-217.60-40 | Credit Union 12,254.00
$12,254.00
FATIMA MORALES 1971073 745-9031-413.52-30 | Ins - Benefits Active EEs 2,657.98
$2,657.98
FEDEX 5-974-54314 111-1010-411.61-20 | Dept Supplies & Expense 27.40
$27.40
FERGUSON ENTERPRISES INC 5322463 111-8023-451.61-20 Dept Supplies & Expense 744.01
5131693 475-6010-415.73-10 Improvements 12,913.42
$13,657.43
GARDA CL WEST, INC. 10344898 111-9010-419.33-10 | Bank Services 686.31
$686.31
GARY M. ROGERS 11/7/2017 111-6030-451.33-90 | Referee Services 60.00
$60.00
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount
GLOBALSTAR USA 100000000881705 111-7010-421.53-10 Telephone & Wireless 69.48
$69.48
GRAINGER 9584085725 111-8020-431.43-10 Buildings-OS&M 514.87
9595787772 111-8022-419.43-10 Buildings-OS &M 1,220.92
9596273962 111-8022-419.43-10 Buildings-O S &M 315.57
9570169970 111-8023-451.61-20 Dept Supplies & Expense 816.70
9595613069 535-8090-452.61-20 Dept Supplies & Expense 34.06
9593502561 741-8060-431.43-20 Fleet Maintenance 48.69
9594872815 741-8060-431.43-20 Fleet Maintenance 52.69
$3,003.50
HARD COPY Y6265.07-A 745-9031-413.32-70 Contractual Srv Legal 87.14
Y6265.11-A 745-9031-413.32-70 Contractual Srv Legal 98.79
$185.93
HDL COREN & CONE | 0024588-IN | 111-9010-419.56-41 | Contractual Srvc - Other 1,871.51
$1,871.51
HERNANDEZ SIGNS, INC. | 3040 | 111-8022-419.43-10 | Buildings -0 S & M 333.00
$333.00
HOME DEPOT - PD 2083614 111-7010-421.61-20 Dept Supplies & Expense 35.05
3010482 111-7010-421.61-20 Dept Supplies & Expense 226.44
4083218 111-7010-421.61-20 Dept Supplies & Expense 25.69
4592420 111-7010-421.61-20 Dept Supplies & Expense 8.23
5583553 111-7010-421.61-20 Dept Supplies & Expense 37.05
6241189 111-7010-421.61-20 Dept Supplies & Expense -20.50
6585028 111-7010-421.61-20 Dept Supplies & Expense 10.93
6585050 111-7010-421.61-20 Dept Supplies & Expense 14.20
7050255 111-7010-421.61-20 Dept Supplies & Expense 37.99
$375.08
HUB CITIES CONSORTIUM 10/19/2017 239-5035-465.56-41 Contractual Srvc - Other 5,677.54
10/25/2017 239-5210-463.57-89 HUB Cities 26,884.00
$32,561.54
HUNTINGTON PARK POLICE MGMT ASSN. | PPE 11/5/2017 | 802-0000-217.60-10 | Association Dues 150.00
$150.00
HUNTINGTON PARK POLICE OFFICER ASSN | PPE 11/5/2017 | 802-0000-217.60-10 | Association Dues 5,483.17
$5,483.17
INDUSTRIAL PLUMBING SUPPLY, LLC 65052 111-8024-421.43-10 Buildings-O S &M 296.36
65116 111-8024-421.43-10 Buildings-OS &M 26.12
65209 111-8024-421.43-10 Buildings-OS&M 502.02
$824.50
INTER VALLEY POOL SUPPLY, INC 101772 681-8030-461.41-00 Water Purchase 117.01
101773 681-8030-461.41-00 Water Purchase 217.30
101774 681-8030-461.41-00 Water Purchase 192.23
$526.54
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount
IRMA COBIAN 65965/66274 111-0000-347.20-00 Deposit Refund 60.00
$60.00
JANNETTE PEREZ | 66037/66277 111-0000-228.20-00 Deposit Refund 487.75
$487.75
JAVIER CARRILLO | 11/7/2017 111-6030-451.33-90 Referee Services 120.00
$120.00
JAZMIN MALDONADO | 65122/66270 111-0000-228.20-00 Deposit Refund 250.00
$250.00
JDS TANK TESTING & REPAIR INC | 10975 741-8060-431.43-20 Fleet Maintenance 175.00
$175.00
JK CONSTRUCTION | 1248 239-5070-463.56-52 Contract Home Repairs 369.75
$369.75
KONICA MINOLTA BUSINESS SOLUTIONS 248357554 111-0110-411.43-05 Office EQuip-O S &M 104.51
248357554 111-0210-413.43-05 Office EQuip-O S &M 104.51
248357292 111-7010-421.44-10 Rent (Incl Equip Rental) 209.02
248357486 111-7010-421.44-10 Rent (Incl Equip Rental) 66.17
248357635 111-7010-421.44-10 Rent (Incl Equip Rental) 209.02
248357825 111-7010-421.44-10 Rent (Incl Equip Rental) 138.40
248357896 111-7030-421.44-10 Rent (Incl Equip Rental) 296.88
248357484 111-7040-421.44-10 Rent (Incl Equip Rental) 377.06
248357905 111-7040-421.44-10 Rent (Incl Equip Rental) 296.88
248357898 111-9010-419.43-15 Financial Systems 278.76
248357907 111-9010-419.43-15 Financial Systems 357.56
$2,438.77
LAN WAN ENTERPRISE, INC | 59475 111-9010-419.43-15 Financial Systems 23,500.00
$23,500.00
LEGAL SHIELD | 10/15/2017 802-0000-217.60-50 Legal Shield Plan 106.60
$106.60
LEONARD GARCIA 0293 111-6020-451.61-35 Recreation Supplies 29.16
041632 111-6020-451.61-35 Recreation Supplies 80.00
10/09/2017 111-6020-451.61-35 Recreation Supplies 750.00
64 111-6020-451.61-35 Recreation Supplies 184.00
7L2HD213FQN9 111-6020-451.61-35 Recreation Supplies 42.63
7L2HLQ1ST5P1 111-6020-451.61-35 Recreation Supplies 8.21
8-9895-6041-594 111-6020-451.61-35 Recreation Supplies 14.31
5117 239-6065-466.61-20 Dept Supplies & Expense 14.98
$1,123.29
LIRA BROS, INC. | HP-11 111-6020-451.61-35 Recreation Supplies 169.00
$169.00
LORRAINE MENDEZ & ASSOCIATES, LLC 0301 239-5060-463.56-41 Contractual Srvc - Other 8,140.92
0301 242-5060-463.56-41 Contractual Srvc - Other 1,700.00
$9,840.92
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount

LOS ANGELES COUNTY FIRE DEPARTMENT INO265800 741-8060-431.43-20 Fleet Maintenance 4,294.00
IN0266278 741-8060-431.43-20 Fleet Maintenance 440.00
IN0266720 741-8060-431.43-20 Fleet Maintenance 440.00
INO267770 741-8060-431.43-20 Fleet Maintenance 440.00
IN0268550 741-8060-431.43-20 Fleet Maintenance 440.00
IN0272096 741-8060-431.43-20 Fleet Maintenance 319.00
$6,373.00
LYNBERG & WATKINS APC | 46821 | 745-9031-413.32-70 Contractual Srv Legal 594.88
$594.88
MANAGED HEALTH NETWORK | PRM-015044 | 802-0000-217.50-60 Employee Mental Wellness 1,332.80
$1,332.80
MANUEL ACOSTA 298061 111-5030-465.59-15 Professional Development 8.00
467311746391391 111-5030-465.59-15 Professional Development 20.00
$28.00
MAYWOOD MUTUAL WATER COMPANY, NO. 1 | 8/21-10/25/17 | 681-8030-461.62-20 Power Gas & Lubricants 1,310.40
$1,310.40
MC GENERAL CONTRACTORS, INC. | 1 | 239-5070-463.56-52 Contract Home Repairs 7,125.00
$7,125.00
MIGUEL JESUS GUERRERO | 3 | 681-8030-461.56-41 Contractual Srvc - Other 4,500.00
$4,500.00
MONICA MACIAS | 65127/66271 | 111-0000-228.20-00 Deposit Refund 500.00
$500.00
MOTOROLA INC | SOCAL10276 | 741-8060-431.56-41 Contractual Srvc - Other 91.00
$91.00
NACHO'S LOCK & KEY SERVICE | 13557 | 111-5055-419.61-20 Dept Supplies & Expense 140.00
$140.00
NATION WIDE RETIREMENT SOLUTIONS | PPE 11/5/2017 | 802-0000-217.40-10 Deferred Compensation 14,767.00
$14,767.00
NATIONWIDE ENVIRONMENTAL SERVICES 28729 220-8070-431.56-41 Contractual Srvc - Other 16,128.50
28728 221-8010-431.56-41 Contractual Srvc - Other 17,018.77
28728 222-8010-431.56-41 Contractual Srvc - Other 16,325.00
28728 231-8010-415.56-41 Contractual Srvc - Other 7,368.47
$56,840.74
OK PRINTING DESIGN & DIGITAL PRINT | 620 | 535-8090-452.61-20 Dept Supplies & Expense 282.67
$282.67
ORIENTAL TRADING COMPANY, INC. | 686166528-01 | 111-6020-451.61-35 Recreation Supplies 82.08
$82.08
PAUL WEINRICH 8/16/2017 111-7010-421.59-20 Professional Develop Post 44.00
8/17/2017 111-7010-421.59-20 Professional Develop Post 28.00
8/18/2017 111-7010-421.59-20 Professional Develop Post 28.00
8/19/2017 111-7010-421.59-20 Professional Develop Post 16.00
$116.00
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount
PERFORMANCE NURSERY 0000195843 535-8090-452.61-20 Dept Supplies & Expense 657.66
0000196189 535-8090-452.61-20 Dept Supplies & Expense 696.42
$1,354.08
PRUDENTIAL OVERALL SUPPLY 52042529 111-6010-451.56-41 Contractual Srvc - Other 122.91
52053234 111-7010-421.61-20 Dept Supplies & Expense 20.07
52063821 111-7010-421.61-20 Dept Supplies & Expense 20.07
$163.05
PSYCHOLOGICAL CONSULTING ASSOC, INC | 523115 | 111-7010-421.56-41 Contractual Srvc - Other 400.00
$400.00
R&P WOOD PRODUCTS INC | 1088 | 535-8090-452.61-20 Dept Supplies & Expense 1,917.34
$1,917.34
RIO HONDO COLLEGE | 11/8/2017 | 111-7010-421.59-20 Professional Develop Post 9.20
$9.20
RODRIGUEZ, MARGARITA | 6397-4828 | 681-0000-228.70-00 Deposit Refund 595.82
$595.82
ROSANA SCHULTZ | 17977-10168 | 681-0000-228.70-00 Deposit Refund 300.00
$300.00
SANTA FE BUILDING MAINTENANCE 16461 111-8020-431.56-41 Contractual Srvc - Other 1,049.72
16461 111-8022-419.56-41 Contractual Srvc - Other 3,888.48
16461 111-8023-451.56-41 Contractual Srvc - Other 8,294.03
16461 111-8024-421.56-41 Contractual Srvc - Other 5,278.61
$18,510.84
SARAHANG CONSTRUCTION INC | 423 | 246-5098-463.73-10 Improvements 300.00
$300.00
SCHAEFFER MANUFACTURING COMPANY | LP1628-INV1 | 741-8060-431.62-30 Metro Transit Fuel & Oil 1,051.90
$1,051.90
SEVERN TRENT ENVIRONMENTAL SERVICES | 24500 | 283-8040-432.56-41 Contractual Srvc - Other 4,613.05
$4,613.05
SMART & FINAL 041342 111-0230-413.61-20 Dept Supplies & Expense 77.82
049839 111-6020-451.61-35 Recreation Supplies 229.74
57476 239-6065-466.61-20 Dept Supplies & Expense 51.17
$358.73
SOUTHERN CALIFORNIA EDISON 9/18-10/17/2017 111-8020-431.62-10 Heat Light Water & Power 1,317.88
8/29-10/2/2017 111-8022-419.62-10 Heat Light Water & Power 1,131.07
9/21-10/20/2017 111-8022-419.62-10 Heat Light Water & Power 312.77
8/29-10/2/2017 111-8023-451.62-10 Heat Light Water & Power 25,970.85
9/6-10/5/17 111-8024-421.62-10 Heat Light Water & Power 7,485.08
8/7-9/6/17 221-8014-429.62-10 Heat Light Water & Power 2,951.62
9/6-10/5/2017 221-8014-429.62-10 Heat Light Water & Power 42.08
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount
SOUTHERN CALIFORNIA EDISON 9/1-10/4/2017 231-8010-415.62-10 Heat Light Water & Power 484.88
10/4-11/2/2017 535-8016-431.62-10 Heat Light Water & Power 52.29
9/26-10/25/2017 535-8016-431.62-10 Heat Light Water & Power 36.20
8/29-10/2/2017 681-8030-461.62-20 Power Gas & Lubricants 19,162.80
$58,947.52
SPARKLETTS 15142085 101217 111-0210-413.61-20 Dept Supplies & Expense 57.88
15142085 101217 111-1010-411.61-20 Dept Supplies & Expense 11.33
15142085 101217 111-3010-415.61-20 Dept Supplies & Expense 56.76
15142085 101217 111-5010-419.61-20 Dept Supplies & Expense 24.75
15142085 101217 111-8020-431.61-20 Dept Supplies & Expense 24.75
15142085 101217 239-5060-463.61-20 Dept Supplies & Expense 24.75
15142085 101217 741-8060-431.43-20 Fleet Maintenance 70.10
$270.32
STANDARD INSURANCE COMPANY 10/19/2017 802-0000-217.50-70 Life, ADD, LT Disability 1,678.76
11/01/2017 802-0000-217.50-70 Life, ADD, LT Disability 7,168.59
$8,847.35
STAPLES ADVANTAGE 8047156657 111-0230-413.61-20 Dept Supplies & Expense 169.80
8047156657 111-3010-415.61-20 Dept Supplies & Expense 195.36
8047156657 111-4010-431.61-20 Dept Supplies & Expense 437.99
8047156657 111-6010-451.61-20 Dept Supplies & Expense 575.14
8047156657 111-7010-421.61-20 Dept Supplies & Expense 134.90
8047156657 111-7022-421.61-24 Patrol Admin Volunteers 949.45
8047156657 111-7022-421.61-27 Dept Supplies Jall 955.87
8047156657 111-7030-421.61-20 Dept Supplies & Expense 98.40
8047156657 111-7040-421.61-31 Dept Supplies Records 159.62
8047156657 111-7040-421.61-32 Dept Supplies Comm Center -98.98
8047156657 111-8020-431.61-20 Dept Supplies & Expense 314.75
8047156657 111-9010-419.61-20 Dept Supplies & Expense 43.60
$3,935.90
STEAMX, LLC | 46399 | 741-8060-431.43-20 | Fleet Maintenance 1,440.38
$1,440.38
SUPERION, LLC | 145855 | 111-9010-419.43-15 | Financial Systems 11,076.69
$11,076.69
SUSAN CRUM 128540 111-6020-451.61-35 Recreation Supplies 5.42
128555 111-6020-451.61-35 Recreation Supplies 5.42
1902 111-6020-451.61-35 Recreation Supplies 17.48
$28.32
TELEWORKS | 15770 | 111-9010-419.53-10 |  Telephone & Wireless 103.83
$103.83
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017
Payee Name Invoice Number Account Number Description Transaction Amount
THE GAS COMPANY 9/01-10/03/2017 111-8020-431.62-10 Heat Light Water & Power 22.74
9/01-10/03/2017 111-8022-419.62-10 Heat Light Water & Power 481.70
9/01-10/03/2017 111-8023-451.62-10 Heat Light Water & Power 177.14
$681.58
TITAN LEGAL SERVICES, INC SU290663-02-01 745-9031-413.32-70 Contractual Srv Legal 102.18
SU290663-04-01 745-9031-413.32-70 Contractual Srv Legal 80.47
$182.65
TRIMMING LAND CO INC | 10102 | 535-8090-452.56-60 Contract Landscape Labor | 1,400.00
$1,400.00
U.S. BANK PPE 11/5/2017 802-0000-217.30-20 PARS 4,126.22
PPE 11/5/2017 802-0000-218.10-05 PARS EMPLOYER 17,864.17
$21,990.39
U.S. HEALTH WORKS 3204310-CA 111-0230-413.56-41 Contractual Srvc - Other 786.00
3210708-CA 111-0230-413.56-41 Contractual Srvc - Other 130.00
3214372-CA 111-0230-413.56-41 Contractual Srvc - Other 426.00
$1,342.00
ULINE 91601360 111-8022-419.43-10 Buildings-OS &M 157.33
91732636 111-8022-419.43-10 Buildings-O S &M 74.95
91292357 111-8023-451.61-20 Dept Supplies & Expense 498.68
$730.96
UNITED PACIFIC WASTE & RECYCLING | 1907208 | 111-8027-431.56-59 Contract-Trash Collection | 16,680.00
$16,680.00
UNITED PUMPING SERVICE INC | INV146415 | 111-8023-451.61-20 Dept Supplies & Expense | 1,400.00
$1,400.00
VALLEY BUSINESS PRINTERS, INC | 49827 | 111-0210-413.56-41 Contractual Srvc - Other | 1,161.00
$1,161.00
VARELA, SOCORRO | 22403-7140 | 681-0000-228.70-00 Deposit Refund | 67.86
$67.86
VERMILLION INVESTIGATIONS | HP 1006 | 745-9031-413.32-70 Contractual Srv Legal | 262.50
$262.50
VICTOR SMOG TEST CENTER | 37960 | 741-8060-431.43-20 Fleet Maintenance | 33.00
$33.00
VISION SERVICE PLAN-CA | NOV2017 | 802-0000-217.50-30 Vision Insurance | 4,342.31
$4,342.31
WELLS FARGO 24164079 111-0110-411.66-05 Council Meeting Expenses 52.78
24492158 111-0110-411.66-05 Council Meeting Expenses 750.00
244921599 111-0110-411.66-05 Council Meeting Expenses 130.56
24492159A 111-0110-411.66-05 Council Meeting Expenses 21.80
2422443992 111-0210-413.56-41 Contractual Srvc - Other 2,653.57
24164079 111-0210-413.61-20 Dept Supplies & Expense 30.49
24610439 111-0210-413.61-20 Dept Supplies & Expense 6.60
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CITY OF HUNTINGTON PARK
DEMAND REGISTER

11-21-2017

Payee Name Invoice Number Account Number Description Transaction Amount
WELLS FARGO 244921594 111-6020-451.61-35 Recreation Supplies 633.15
2469216922 111-6020-451.61-35 Recreation Supplies 122.89
246921693 111-6020-451.61-35 Recreation Supplies 23.27
2469216932X 111-6020-451.61-35 Recreation Supplies 63.48
2469216952 111-6020-451.61-35 Recreation Supplies 59.98
$4,548.57
WELLS FARGO BANK-FIT |  PPE11/5/2017 | 802-0000-217.20-10 | Federal W/Holding | 46,385.65
$46,385.65
WELLS FARGO BANK-MEDICARE | PPE 11/5/2017 | 802-0000-217.10-10 | Medicare | 7,449.88
$7,449.88
WELLS FARGO BANK-SIT |  PPE11/5/2017 | 802-0000-217.20-20 | State W/Holding | 14,239.63
$14,239.63

$863,731.03
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CITY OF HUNTINGTON PARK

Administration
City Council Agenda Report

November 21, 2017

Honorable Mayor and Members of the City Council
City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council:
CONSIDERATION AND APPROVAL OF A RESOLUTION ADOPTING THE CITY’S
NEW POLICY PROHIBITING DISCRIMINATION, HARASSMENT, ABUSIVE
CONDUCT AND RETALIATION
IT IS RECOMMENDED THAT THE CITY COUNCIL:
1. Adopt Resolution No. 2017-38, Repealing Resolution No’s 85-80 and 92-49 and
Adopting the City of Huntington Park’s new Policy Prohibiting Discrimination,

Harassment, Abusive Conduct and Retaliation.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

On July 1, 2015, Assembly Bill 1825 provided the requirement for all supervisory staff to
receive two (2) hours of sexual harassment training. The City complies with all sections
of this law as required. In January 2015, AB 2053 passed which updated language
from the original bill. City staff, in conjunction with the City Attorney’s office, reviewed
the existing City Policy, which was last adopted in 1992, and is suggesting updates to
our existing policy to be consistent with the state requirements.

FISCAL IMPACT/FINANCING

No fiscal impact to the City for the recommended update to the policy.

CONCLUSION

Upon adoption of the resolution, the new policy will be distributed to all City employees
and will also be used during the AB1825 Mandatory Sexual Harassment Prevention
Training which will be scheduled after the adoption of the resolution.



CONSIDERATION AND APPROVAL OF A RESOLUTION ADOPTING THE CITY’S
NEW POLICY PROHIBITING DISCRIMINATION, HARASSMENT, ABUSIVE
CONDUCT AND RETALIATION

November 21, 2017
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Respectfully submitted,

_.':'_'3 :JI--_—'_ —

RICARDO REYES
Acting City Manager

— P

MARTHA V. CASTILLO
Director of Human Resources

ATTACHMENT(S)

A. Adopt Resolution No. 2017-38, Repealing Resolution Nos 85-80 and 92-49 and
Adopting the City of Huntington Park’s new Policy Prohibiting Discrimination,
Harassment, Abusive Conduct and Retaliation (Exhibit A attached).

B. Resolution No. 85-80.

C. Resolution No. 92-49.
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RESOLUTION NO. 2017-38

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
HUNTINGTON PARK REPEALING RESOLUTION NO. 85-80
AND 92-49 AND ADOPTING A NEW CITY’'S POLICY
PROHIBITING DISCRIMINATION, HARASSMENT, ABUSIVE
CONDUCT AND RETALIATION AND REPEALING

WHEREAS, the City of Huntington Park Policy Prohibiting Discrimination or
Harassment of City Employees, adopted by Resolution 85-80 and amended by
Resolution 92-49 is hereby repealed;

WHEREAS, a new form of policy has been prepared and presented to the City
Council prohibiting discrimination, harassment, abusive conduct and retaliation of City
employees;

WHEREAS, the City Council wishes to adopt that policy, as presented;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF HUNTINGTON
PARK DOES RESOLVE AS FOLLOWS:

SECTION 1: Resolution Number 85-80 and 92-49 are hereby repealed.

SECTION 2. The City Council of the City of Huntington Park hereby adopts
and approves the Policy Prohibiting Discrimination, Harassment, Abusive Conduct and
Retaliation, a copy of which is attached hereto as Exhibit A.

SECTION 3: The City Clerk shall certify to the adoption of this Resolution

PASSED, APPROVED AND ADOPTED this 215t day of November, 2017.

Marilyn Sanabria, Mayor

ATTEST:

Donna G. Schwartz, City Clerk
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CITY OF HUNTINGTON PARK
POLICY PROHIBITING DISCRIMINATION, HARASSMENT,
ABUSIVE CONDUCT AND RETALIATION

PURPOSE STATEMENT

The City of Huntington Park (“City”) is committed to providing a workplace in which all
individuals are treated professionally and with respect; free from harassment, discrimination,
abusive conduct and retaliation in the workplace. The City prohibits and does not tolerate
the harassment of its employees. Consistent with this commitment, the City’s zero-tolerance
Policy Prohibiting Discrimination, Harassment, Abusive Conduct and Retaliation (“Policy”)
complies with all state and federal laws prohibiting such conduct.

The City prohibits workplace discrimination and harassment based on protected
characteristics listed below pursuant to the Fair Employment and Housing Act (“FEHA”)
(Government Code 812900 et seq.), Title VII of the Civil Rights Act of 1964 (42 U.S.C. §
2000e et seq.) and other state and federal laws:

Age (40 or older)

Ancestry

Color

Religion

Disability (physical or mental and including HIV and AIDS)

Marital Status

Medical Condition (genetic characteristics, cancer or history of cancer)
Genetic information

Military and Veteran Status

National Origin

Race

Sex (includes pregnancy, childbirth, breastfeeding, medical conditions relating to
pregnancy, childbirth or breastfeeding)

e Gender, Gender Identity, and Gender Expression

e Sexual Orientation

The policy applies to all phases of the employment relationship, including recruitment,
testing, hiring, upgrading, promotion/demotion, transfer, layoff, termination, rates of pay,
benefits and selection for training.

This policy applies to all employees of the City, including but not limited to, full-time and part-
time employees, temporary employees, and persons working under contract for the city.
Unpaid interns and volunteers are also protected under this policy.

RIGHTS OF THE EMPLOYEE

Each employee of the City has the right to a work environment free from discrimination,
harassment, abusive conduct or retaliation, as defined by law. No, City employee has the
right or authority to annoy, vex, harass, discriminate, retaliate or engage in abusive conduct
against any other employee of the City. Any employee of the City who believes he or she is



POLICY PROHIBITING DISCRIMINATION OR HARASSMENT OF CITY EMPLOYEES

the victim or target of discrimination, harassment, abusive conduct, or retaliation has the right
to seek corrective action.

GROUNDS FOR DISCIPLINE

The City has zero tolerance for harassment or any other form of unlawful discrimination. The
City considers violations of this Policy to be serious matters. Any department head,
supervisor or employee who engages in discrimination, harassment, abusive conduct, or
retaliation will be subject to discipline calculated to end the harassment, up to and including
immediate termination from employment. Disciplinary action shall be consistent with the
nature and severity of the offense and any other factors relating to the fair and efficient
administration of the City’s operation.

COMPLAINTS AND GRIEVANCE PROCEDURE

City employees shall report incidents of discrimination, harassment, abusive conduct, or
retaliation they experience or witness without fear of reprisal. Complaints should be in writing
and should include a detailed description of the alleged violation and the names of the
individuals and witnesses involved. Written complaints should be submitted to the Director
of Human Resources.

Any City employee who feels he or she has been the target or victim of discrimination or
harassment has the right to grieve that treatment and shall follow the grievance procedure
established by Civil Service Rules & Regulations Section 12.

However, if the employee feels that he or she cannot follow the grievance procedure due to
some reasonable circumstance, such as his or her supervisor or manager through whom he
or she would have to proceed under the grievance procedure may be a perpetrator, then he
or she may proceed directly to the department head, the City’s Human Resources Director,
the City Manager, or the City Attorney.

The City will take immediate and appropriate corrective action to end the conduct and to
investigate the alleged violations. Any complaint of discrimination, harassment, abusive
conduct, or retaliation will be thoroughly and competently investigated with the objectives of
insuring that the complaint of conduct does not recur in the future, and determining what has
already occurred so that appropriate corrective action, if any, can be taken.

The City will proceed with concern for confidentiality and an effort will be made to protect the
privacy of parties and witnesses involved in the complaint. Notwithstanding, disciplinary
action, hearing, legal action, or disclosure of public records under state law may result in
broader information dissemination.

INVESTIGATION

The City will conduct prompt, objective, and thorough investigations of alleged violations of
this Policy.
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VI.

VII.

Upon the filing of a complaint with the City, the complainant will be provided with a copy of
this policy. The Human Resources Department is the department designated by the City to
investigate complaints of alleged violations of this Policy. However, the Human Resources
Director may delegate the investigation to an outside agency upon his/her discretion. In the
event the complaint is against the Human Resources Director, an outside investigator shall
be appointed by the City Manager and/or City Attorney.

Based upon the investigation and any other relevant information, the investigator shall, within
a reasonable period of time, determine whether the conduct of the person against whom a
complaint has been made constitutes conduct prohibited by this Policy. In making that
determination, the investigator shall look at the record as a whole and at the totality of
circumstances, including the nature of the conduct in question; the context in which the
conduct, if any occurred; and the conduct of the person complaining of harassment,
discrimination, abusive conduct or retaliation. The determination of whether a violation
occurred will be made on a case-by-case basis by the investigator.

If, after the investigation, the City determines that harassment, discrimination, abusive
conduct, or retaliation occurred, the perpetrator will be subject to discipline calculated to end
the harassment, up to and including immediate termination from employment. The City will
advise the complainant that it has taken appropriate action.

RETALIATION PROHIBITED

Retaliating against an employee because he or she made a charge, testified, assisted, or
participated in any manner in an investigation, proceeding, hearing, or litigation related to
prohibitions against violations of this Policy is strictly prohibited.

The initiation of a grievance for discrimination, harassment, abusive conduct or retaliation
shall not cause any reflection on the employee, nor shall it affect such persons’ future
employment with the City. Acts or threats of retaliation are in and of themselves violations
of this Policy, and are likewise prohibited.

It is also unlawful under state law and this policy prohibits the retaliation against employees
and applicants who exercise certain rights afforded by the Labor Code, including, but not
limited to the following: a wage claim pursuant to Section 98.6 of the Labor Code, a whistle-
blower claim pursuant to Section 1102.5 of the Labor Code, a health or safety claim pursuant
to Section 6310 of the Labor Code, victims of domestic violence, sexual assault, or stalking
pursuant to Sections 230 and 230.1 of the Labor Code. It is also prohibited to retaliate
against a person for requesting a reasonable accommodation based on a religious beliefs or
disability, pursuant to Section 12940 of the Government Code.

ADMINISTRATIVE AGENCIES

Employees may also contact the California Department of Fair Employment and Housing
(“DFEH”), and/or the United States Equal Employment Opportunity Commission (“‘EEOC”)
and seek remedies through these agencies.
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VIII.

DEEH

The DFEH complaint process starts with filling out and filing a form a titled “pre-complaint
inquiry.” In general complainants must submit this form within one year of the last incident
of discrimination, harassment, or retaliation. The DFEH’s Los Angeles Office is located at
320 West 4™ Street, 10" Floor, Los Angeles, California 90013. More information about the
DFEH is available at www.dfeh.ca.gov.

EEOC

The EEOC complaint process begins with filing a “charge of discrimination.” There are time
limits for filing a charge depending on the type of employment discrimination. The EEOC’s
Los Angeles Office is located in the Roybal Federal Building, 255 East Temple St., 4™ Floor,
Los Angeles, California 90012. More information about the EEOC is available at
WWW.eeoc.gov.

DISTRIBUTION AND MANDATORY TRAINING

This Policy shall be distributed to all current City employees within thirty (30) days of adoption
of this Policy by the City. All future City employees shall receive a copy of this Policy at the
time they assume employment with the City.

The City shall provide at least two (2) hours of training on sexual harassment and prevention
of abusive conduct to all supervisory employees who have not received such training every
two (2) years, pursuant to Section 12950.1 of the Government Code. Additionally, all newly
hired supervisors are required to attend two (2) hours of training on sexual harassment and
prevention of abusive conduct within six (6) months of their hiring or promotion.

DISCRIMINATION DEFINED

A. DISCRIMINATION AND HARASSMENT

The City of Huntington Park strictly prohibits employment discrimination and harassment.
The City prohibits workplace discrimination and harassment based on protected
characteristics pursuant FEHA (Government Code 812900 et seq.), Title VII of the Civil
Rights Act of 1964 (42 U.S.C. 8§ 2000e et seq.) and other state and federal laws, including:
Age (40 or older), Ancestry, Color, Religion, Disability (physical or mental and including HIV
and AIDS), Marital Status, Medical Condition (genetic characteristics, cancer or history of
cancer), Genetic information, Military and Veteran Status, National Origin, Race, Sex
(includes pregnancy, childbirth, breastfeeding, medical conditions relating to pregnancy,
childbirth or breastfeeding), Gender, Gender Identity, and Gender Expression, and Sexual
Orientation. The City prohibits unlawful discrimination based on the perception that an
individual has protected characteristics, or that an individual is perceived to associate with
another having protected characteristics.
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Any City employee shall report incidents of discrimination they experience or witness without
fear of reprisal, pursuant to Section IV of this Policy. The City will conduct prompt, objective,
and thorough investigations of alleged discrimination, pursuant to Section V of this Policy. If,
after the investigation, the City determines that harassment occurred, the perpetrator will be
subject to discipline calculated to end the harassment, up to and including immediate
termination from employment.

B. SEXUAL HARASSMENT

Sexual harassment is a form of sex discrimination.

Sexual harassment of an applicant, employee, intern or volunteer by a supervisor,
management employee, co-worker or non-employee at the City, will not be tolerated.

Sexual harassment involves unwelcome sexual advances; requests for sexual favors; or
other verbal or physical conduct of a sexual nature when submission to sexual advances or
behavior is made either explicitly or implicitly a term or condition of an individual's
employment, submission or rejection of such conduct by an individual is used as a basis for
employment decisions affecting such individual; or such conduct has the purpose or effect of
unreasonably interfering with an individual’s work performance or creating an intimidating,
hostile, or offensive working environment.

Sexual harassment is unwanted sexual advances, or visual, verbal, or physical conduct of a
sexual nature, including, but not limited to the following:

e Verbal Conduct such as epithets, derogatory jokes or comments, slurs or unwanted
sexual advances, invitation, or comments.

e Visual Displays such as derogatory and/or sexually-oriented posters, photography,
cartoons, drawings, or gestures.

e Physical conduct including assault, unwanted touching, intentionally blocking normal
movement or interfering with work because of gender, race, or any other protected
basis.

e Threats and demands to submit to sexual requests as a condition of continued
employment, or avoid some other loss, and offers of employment benefits in return for
sexual favors.

Additionally, prohibited sexual harassment may include sexual flirtation, advances,
propositions; verbal abuse of a sexual nature; graphic verbal commentaries about an
individual's physical attributes or body, sexually degrading word uses to describe an
individual; and the display in the workplace of sexually suggestive objects, cartoons, or
pictures.

Sexual harassment can occur in a variety of circumstances, including but not limited to the
following:
e The victim as well as the harasser can be a woman or a man. The victim does not
have to be of the opposite sex.

5|Page
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The harasser can be the victim’s supervisor, an agent of the employer, a supervisor
in another area of the City, a co-worker, or a non-employee.

The victim does not have to be the person harassed but could be anyone affected by
the offensive conduct.

Unlawful sexual harassment may occur without economic injury or discharge of the
victim.

The harasser’s conduct must be unwelcome.

Sexual Harassment is prohibited and can include the following:

Sexual propositions.

Sexual innuendo.

Sexually suggestive comments, epithets or slurs.

Sexually oriented teasing or kidding.

Sexually oriented jokes.

Obscene gestures of language.

Obscene or sexually suggestive pictures or drawing.

Physical contact, such as patting, pinching or touching.

Unwanted sexual advances.

Offering employment benefits in exchange for sexual favors.

Making or threatening reprisals after a negative response to sexual advances.

Visual conduct such as leering, making sexual gestures, displaying of sexual
suggestive objects or pictures, cartoons or posters.

Verbal conduct such as making or using derogatory comments, epithets, slurs, and
jokes.

Verbal sexual advances or propositions.

Verbal abuse of a sexual nature such as graphic verbal commentaries about an
individual's body, sexually degrading words to describe and individual, suggestive or
obscene letters, notes or invitations.

Offensive gestures (including attempts to look inside an employee’s clothing).
Questioning an employee about his or her sexual history or sexual practices.

Any offensive touching (i.e., touching that would be found offensive under the
circumstances by a reasonable person of the harassed employee’s sex).

Physical conduct such as touching, assault, impeding or blocking movements.

Any City employee shall report incidents of sexual harassment they experience or witness
without fear of reprisal, pursuant to Section IV of this Policy. The City will conduct prompt,
objective, and thorough investigations of alleged sexual harassment, pursuant to Section V
of this Policy. If, after the investigation, the City determines that harassment occurred, the
perpetrator will be subject to discipline calculated to end the sexual harassment, up to and
including immediate termination from employment. City employees may also file complaints
with state and federal agencies listed in Section VII of this Policy.

6|Page



POLICY PROHIBITING DISCRIMINATION OR HARASSMENT OF CITY EMPLOYEES

C. ABUSIVE CONDUCT

Abusive conduct means conduct of an employer in the workplace, with malice, that a
reasonable person would find hostile, offensive, and unrelated to an employer’s legitimate
business interest. Abusive conduct may include repeated infliction of verbal abuse, such as
the use of derogatory remarks, insults, and epithets, verbal or physical conduct that a
reasonable person would find threatening, intimidating, or humiliating, or gratuitous sabotage
or undermining of a person’s work performance. A single act will generally not constitute
abusive conduct, unless especially severe and egregious.

7|Page
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RESOLUTION NO. 85- 80
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HUNTINGTON PARK
APPROVING POLICY PROHIBITING DISCRIMINATION OR HARASSMENT OF CITY
EMPLOYEES.

WHEREAS, a form of policy has been prepared and presented to
the City Council prohibiting discrimination or harassment of City
employees; and

WHEREAS, the City Council wishes to adopt that policy, as
presented;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF HUNTINGTON
PARK DOES RESOLVE AS FOLLOWS:

SECTION 1: The attached form of Policy Prohibiting
Discrimination or Harassment of City Employees is hereby approved.

SECTION 2: The City Clerk shall certify to the adoption
of this Resolution.

PASSED, APPROVED AND ADOPTED this 5th day of August, 1985.

7 7/
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Mayor of the City of Huntington Park
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CITY OF HUNTINGTON PARK POLICY PROHIBITING
DISCRIMINATION OR HARASSMENT OF CITY EMPLOYEES

e STATEMENT OF POLICY.

The City of Huntington Park strongly and unequivo-
cally opposes discrimination and harassment in the City work
force. The City expects Department Heads and Supervisors to
convey strong disapproval of such behavior to their
employees by their example.

2, REASON FOR POLICY.

Discrimination and harassment undermine the
integrity of the employment relationship. Discrimination
and harassment can result in economic loss to both the City
and the employee, cause reduced productivity, excessive
employee absenteeism and turnover, loss of morale, polari-
zation of staff, and decrease in management credibility.

< RIGHTS OF THE EMPLOYEE.

Each employee of the City has the right to a
discrimination~free and harassment-free work environment.
No Department Head, Supervisor or co-employee has the right
or authority to annoy, vex, harass or discriminate against
any employee of the City. Any employee of the City who
believes he or she is the victim or target of discrimination
or harassment has the right to seek and insist upon

corrective action.



4. DISCRIMINATION DEFINED.

Discrimination is defined as the biased or
prejudiced treatment of an employee because of his or her
¢
race, ancestry, national origin, religious creed, color,

marital status, or handicap.

5. HARASSMENT DEFINED.

Harassment is defined as unsolicted and unwelcome
sexual advances, requests for sexual favors, and other
verbal, physical, written or visual conduct of a sexual
nature which occurs under any one of three circumstances:
(1) submission is made either explicitly or implicitly as a
term or condition of employment; (2) submission or rejection
of an employee is used as a basis for employment decisions
effecting the employee; (3) such conduct has the potential
to affect an employee's work performance negatively and/or
create an intimidating, hostile or otherwise offensive
working environment.

All sexual harassment is prohibited and examples
include sexual flirtations, advances, propositions; verbal
abuse of a sexual nature; graphic verbal commentaries about
an individual's physical attributes or body, sexually
degrading words uses to describe an individual; and the
display in the work place of sexually suggestive objects,

cartoons or pictures.



6. GROUNDS FOR DISCIPLINE.

Participation in or encouragement of discrimination
or harassment is grounds for discipline as set forth in
Civil Service Rule 9.1(i).

Ters GRIEVANCE PROCEDURE.

Any City employee who fees he or she has been the
target or victim of discrimination or harassment has the
right to grieve that treatment and shall follow the
grievance procedure established by Civil Service Rule
12.3(f).

8. RETALIATION PROHIBITED.

The initiation of a grievance for discrimination or
harassment shall not cause any reflection on the employee,
nor shall it affect such persons' future employment with the
City. Acts or threats of retaliation are in and of
themselves violations of this Policy, and are likewise
prohibited.

9. CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND

HOUSING

Any City employee who files a grievance for
discrimination or harassment pursuant to Civil Service Rule
12 and is dissatisfied with the results of the investigation
and outcome of the grievance procedure, may contact the
California Department of Fair Employment and Housing, 322
West First Street, Los Angeles, California 90012, telephone

number: (213) 620-2610.



10. DISTRIBUTION.

This Policy shall be distributed to all current
City employees within thirty (30) days of adoption of this
Policy by’the City. All future City employees shall receive
a copy of this Policy at the time they assume employment

with the City.

- s o A
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STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES )

I, MARILYN A. BOYETTE, City Clerk of the City of Huntington
Park, do hereby certify that the foregoing resolution, being
Resolution No. 85- 80 , was passed and adopted by the City
Council of the City of Huntington Park, signed by the Mayor of
said City, and attested by the City Clerk, all at a regular
meeting of the City Council held on the 5th day of August, 1985,

and that the same was passed and adopted by the following vote,

to wit:

AYES: Councilmen~ Hennes, Cunningham, Parks, Jackson, Roberts
NOES: Councilmen- None

ABSENT: Councilmen~ None

ity Clerk
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RESOLUTION No. 92- 49
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF HUNTINGTON
PARK AMENDING THE CITY OF HUNTINGTON PARK POLICY PROHIBITING
DISCRIMINATION OR HARASSMENT OF CITY EMPLOYEES.

THE CITY COUNCIL OF THE CITY OF HUNTINGTON PARK DOES
RESOLVE AS FOLLOWS:

SECTION 1: Section 3 of the City of Huntington Park
Policy Prohibiting Discrimination or Harassment of City
Employees, adopted by Resolution No. 85-80 ("the Policy"), is
hereby amended to read as follows:

Each employee of the City has the right to a

discrimination-free and harassment-free work environment.

No elected official, department head, supervisor or co-

employee has the right or authority to annoy, vex,

harass or discriminate against any employee of the City.

Any employee of the City who believes he or she is the

victim or target of discrimination or harassment has the

right to seek and insist upon corrective action.

SECTION 2: Section 4 of the Policy is hereby amended
to read as follows:

Discrimination is defined as the biased or prejudiced

treatment of an employee because of his or her race,

ancestry, national origin, religious creed, political
beliefs, color, marital status or handicap.

SECTION 3: Except as amended herein, the Policy
remains in full force and effect.

SECTION 4: The City Clerk shall certify to the

adoption of this Resolution.

Vi
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PASSED, APPROVED AND ADOPTED this 1M 4.0

:
@/4/

Mayor of the City of Huntington Park

1992.

ATTEST:

//W Cf{fi

City lerk//

hpres\harass.res
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STATE OF CALIFORNIA )
SS.
COUNTY OF LOS ANGELES )

I, MARILYN A. BOYETTE, CITY CLERK OF THE CITY OF HUNTINGTON
PARK, DO HEREBY CERTIFY that the foregoing Resolution, being
Resolution No. 92-49, was passed and adopted by the City Council of
the City of Huntington Park, signed by the Mayor of said City, and
attested by the City Clerk, all at a regular meeting of the City
Ccuncil held on the 15th day of June, 1592, and that the same was

passed and adopted by the following vote, to wit:

AYES: Councilmen - Loya, Cunningham, Jackson, Hernandez, Perez
NOES: Councilmen - None

ABSENT: Councilmen - None

A7,
y //City Clerk &




CITY OF
HUNTINGTON PARK

City Council Meeting Agenda
Tuesday, November 21, 2014

REGULAR AGENDA

CITY COUNCIL

4. Consideration and Discussion of Revoking City Staff Credit Cards and
Creation of Comprehensive Credit Card Policy

DISCUSSION AND/OR ACTION -



CITY OF
HUNTINGTON PARK

City Council Meeting Agenda
Tuesday, November 21, 2014

REGULAR AGENDA

CITY COUNCIL

5. Consideration and Discussion of Setting Spending Limit Authority for City
Manager, Department Heads and City Staff

DISCUSSION AND/OR ACTION -



CITY OF HUNTINGTON PARK

City Manager’s Office
City Council Agenda Report

November 21, 2017

Honorable Mayor and Members of the City Council

City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council:

CONSIDERATION AND APPROVAL OF A MEMORANDUM OF UNDERSTANDING
(MOU) OPT-IN PROGRAM FOR THE 2018 GREATER LOS ANGELES HOMELESS
STREET COUNT

IT IS RECOMMENDED THAT THE CITY COUNCIL:

1. Approve the Memorandum of Understanding (MOU) with the Los Angeles
Homeless Services Authority (LAHSA) for the 2018 Greater Los Angeles
Homeless Street Count;

2. Choose a level of participation and responsibility;

3. Choose to sponsor the event and waive all related fees; and

4. Authorize Mayor to execute the MOU.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The Los Angeles Homeless Services Authority (LAHSA) is conducting the 2018 Greater
Los Angeles Homeless Street Count from January 23 — 25, 2018. Approval of the MOU
is required in order for the City to participate in the homeless count.

Huntington Park participated in the 2017 Homeless Count. Data gathered from the
homeless count is used to provide reliable estimates of the homeless population in the
City and county. Participating cities obtain locally-specific data that can be used by
various government agencies in addressing homelessness.

As part of the MOU, Salt Lake Park will be designated as the deployment site for the
homeless count, which is scheduled from January 23-25, 2018, (exact date
forthcoming). The deployment site is the location where volunteers will gather before
deploying to their assigned areas within Huntington Park to conduct the census of
homeless individuals within our jurisdiction. Upon Council approval, the Parks and



CONSIDERATION AND APPROVAL OF A MEMORANDUM OF UNDERSTANDING
(MOU) OPT-IN PROGRAM FOR THE 2018 GREATER LOS ANGELES HOMELESS
STREET COUNT

November 21, 2017

Page 2 of 3

Recreation Department will ensure that the Salt Lake Park facility is available for use by
LAHSA to serve as the deployment center for the homeless count.

New for the Opt-In program this year is the option to choose the level of participation
and responsibility. The Opt-In partner may choose a one year or three (3) year
agreement and choose to either accept partial or full responsibility for the count.

e Single-year Opt-In Option:
Partners may opt in as a Homeless Count Partner for a single year.

e Three-year Opt-In Option:
Partners may opt-in as a Homeless Count Partner for three years. This will allow
Opt-In Partners to sign one agreement to become an Opt-In Partner for
Homeless Counts 2018 through 2020. If any Opt-In responsibilities change after
the date an agreement is finalized, LAHSA will send an addendum to the Opt-In
Partner to review and sign.

e Level of Responsibility:
Partners may choose the level of responsibilities and choose to provide one or all
of the following:
o Deployment Site
Deployment Site Coordinator
Volunteer Recruitment
Food

o O O

In past years, the city has provided assistance with securing the location, providing the
deployment site coordinator, recruiting for volunteers and providing snacks and
refreshments for the volunteers the night of the count, with a minimal cost to the City.

FISCAL IMPACT/FINANCING

The financial impact to the city in electing to Opt-In and accept full responsibility to
participate in the homeless count is noted in the chart below (see page 3).

Accepting full responsibility, the city would provide the deployment site, deployment site
coordinator, food/snacks/beverages, assisting with volunteer recruitment and the overall
coordination of the event. It would entail participation from Parks & Recreation, Police
and Administration Departments at no cost to LAHSA.

If the City chooses to sponsor the event, then we would ask that City Council waive all
fees for this event. The application filed by LAHSA was just a formality to determine
what will be needed for the event.



CONSIDERATION AND APPROVAL OF A MEMORANDUM OF UNDERSTANDING
(MOU) OPT-IN PROGRAM FOR THE 2018 GREATER LOS ANGELES HOMELESS
STREET COUNT

November 21, 2017

Page 3 of 3
2018 Homeless Count Fees
Department: Account No: Fees:
Parks & Recreation
Facility Fees 111-0000-347.70-00 105.00
Personnel Fees (2 P/T —
7p.m. to 12a.m.) 111-0000-347.30-00 190.00
Deposit (Refundable) 111-0000-228.20-00 500.00
Total $795.00
Police
2 P/T Cadets (4 hrs. each) 111-7040-421.12-00 117.00
Total $117.00
Administration
Food/Snacks/Beverages 111-0240-466.55-42 300.00
Total $300.00
Grand Total $1,212.00

CONCLUSION

Upon Council approval, staff will proceed with the recommended actions.

Respectfully submitted,

RICARDO REYES
Acting City Manager

ATTACHMENT(S)

A. Memorandum of Understanding (MOU)
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GREATER LOS ANGELES HOMELESS STREET COUNT
OPT-IN PROGRAM AGREEMENT

This Opt-In Program Agreement for Partners (Agreement) sets forth roles and responsibilities between The
Los Angeles Homeless Services Authority (LAHSA) and the Opt-In Partner during the annual Greater Los
Angeles Homeless Count.

BACKGROUND

LAHSA is a joint powers authority, formed by the City and County of Los Angeles in 1993, to address the
problems of homelessness in Los Angeles. LAHSA is the lead agency of the Los Angeles Continuum of Care
(LA CoC). The LA CoC includes 85 cities and the unincorporated areas of Los Angeles County, excluding only
the cities of Glendale, Long Beach and Pasadena, as each of those three cities operate their own independent
Continuums.

The Homeless Count occurs on a yearly basis and consists of four components: 1) the street count; 2) the
demographic survey; 3) the shelter count; and 4) the youth count. The street count refers to the process of
counting homeless persons residing in shelters or living on the street, in parks, cars or other places not meant
for human habitation; as well as conducting the Housing Inventory Count (HIC), an enumeration of the number
of shelters, beds and units dedicated to housing homeless persons.

The 2017 Homeless Count was the largest in the country, benefitting from the support of more than 7,800
volunteers. In 2017 the Homeless Count discovered that at any given point-in-time approximately 57,794
individuals experience homelessness in Los Angeles County. The data gathered from the 2017 Homeless
Count is extremely valuable to our mission of ending homelessness. It supplies government agencies, service
providers and housing providers with a reliable estimate of the homeless population in the City and County of
Los Angeles, including sub-regions such as Service Planning Areas (SPAs), Supervisorial Districts (SDs), and
Council Districts (CDs) within the City of Los Angeles. It also provides an array of demographic information.

The Opt-In Program gives cities, communities and other jurisdictions the opportunity to obtain locally-specific
data at a high confidence level. Full enumeration of every agreed-upon census tract within each
City/Community Area will provide more granular data and can substantially aid efforts to evaluate existing
homeless services and plan for future measures to address local homelessness in your community.

WHAT'S NEW FOR THE OPT-IN PROGRAM

To enhance the Opt-In process for Homeless Count partners, we have made the following improvements:

e Multi-year Opt-In option (1 or 3 years)

e Less Opt-in responsibilities than prior years
o A digital Opt-In Agreement Form

e Security provided by LAHSA upon request
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A. OPT-IN PARTNER RESPONSIBILITIES

An Opt-In Partner is a city incorporated under the laws of the State of California; another form of local
jurisdiction authorized by State law, city or county ordinance; or a faith-based or community organization that
has committed to participate in the Opt-In Program. Opt-In Partners are responsible for completing or
participating in activities that contribute to completing the full enumeration (a complete count) of all unsheltered
homeless persons in the agreed-upon census tracts in their city/community area. (EXHIBIT A)

To achieve continuous, reliable counts of unsheltered homeless persons, it is strongly encouraged that at least
30 days prior to the Homeless Count, your city/community area does not target homeless persons in order to
conduct sweeps, as doing so would move homeless persons outside of the boundaries of your area and
impact the accuracy of the Homeless Count.

The Opt-In Partner will choose the level of participation and responsibility in the Opt-In Program for the
city/community area description indicated in EXHIBIT A, by checking the box(es) below:

[] 1. Deployment Site - Opt-In Partner agrees to complete the Deployment Site Worksheet - EXHIBIT B, to
provide the name, address, telephone number, and capacity of each Deployment Site; provide the name, office
number, cellular number and email address of the Deployment Site Access Provider. In order to assist with
directing volunteers with disabilities on the days of the homeless account, opt-in partner further agrees to complete the
Americans with Disabilities Act (ADA) Facilities Checklist provided in EXHIBIT G.

A Deployment Site is a location within your area, on the day of the street count, from which volunteers will be
deployed to perform the Homeless Count, which meets the following requirements:

1. Is NOT currently a site where services are provided to homeless people at night;

2. Has the capacity and sufficient space, tables, and chairs for the specified number of volunteers
for your area;

3. Can maintain sufficient cellular phone service coverage and/or has Wi-Fi access points, landline

telephone lines, or another comparable means of communication in the absence of a sufficient

mobile service signal;

Has ample audio and video capacity to show all Homeless Count volunteer training videos;

Is located within the Opt-In boundaries approved by LAHSA and includes, or is adjacent to,

ample free parking;

6. Has a confirmed Deployment Site Access Provider to assist with logistics and coordinating
access during the Homeless Count, either by providing all necessary keys or being present to
grant access during the Homeless Count. A Deployment Site Access Provider is the contact
person or persons who will be responsible for providing access to each of the designated
Deployment Sites in your area on the day of the training and on the day of the Homeless Count.

o ks

[1 2. Deployment Site Coordinator - Opt-In Partner agrees to complete the Deployment Site Coordinator

worksheet - EXHIBIT C, to designate and provide the name, office number, cellular number and email address
of the Deployment Site Coordinator, who has the following responsibilities/duties:

1. Directing the operations at a volunteer Deployment Site for the day of the Homeless Count
including but not limited to the set-up of the site;
2. Ensuring that volunteers are deployed in teams to the proper locations;
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3.
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o

10.

11.

12.
13.

14.

Recruiting one Deployment Site Coordinator Assistant to assist with Deployment Site
Coordinator tasks and responsibilities;

Tracking all volunteer teams to ensure that they return in a timely manner;

Assisting with volunteer questions;

Reviewing all incoming tally sheets for accuracy;

Ensuring all tally sheets, signed waiver forms, and completed team forms are filed correctly and
returned to LAHSA on the same day as the Homeless Count;

Coordinating the pick-up and drop-off of all Homeless Count materials with LAHSA,
Communicating and coordinating with the LAHSA Regional Coordinator;

Participating in training and ensuring other appropriate volunteer-staff attend trainings to support
the successful implementation of the Homeless Count;

Ensuring that each adult volunteer signs a release and waiver (EXHIBIT D), and a parent or
legal guardian of each minor volunteer (under 18 years of age) completes and signs a release
and waiver (EXHIBIT E), indemnifying LAHSA and your city/community area from any liability
during their participation on the day of the Homeless Count. Minors must be as least 14 years of
age;

Supervise Deployment Site volunteers ages 14 and older;

Coordinating with the LAHSA Regional Coordinator and providing regular communication
regarding progress and issues;

Coordinating with LAHSA Regional Coordinators regarding ADA requests from volunteers;

[ 3. Volunteer Recruitment - Opt-In Partner agrees to complete the Volunteer Recruitment Contact portion
of- EXHIBIT D. Responsibilities for this position include:

1.
2.

Recruiting for the city/community area listed in EXHIBIT A;

Communicating that, depending upon deployment needs on the day of the Homeless Count,
volunteers may be asked to be deployed to conduct Homeless Count activities outside of or
adjacent to the city/community Area.

[1 4. Food - Opt-In Partner agrees to complete the Food Contact portion of- EXHIBIT D. Responsibilities

include:
1.

Providing refreshments and/or a light snack to volunteers on the day of the Homeless Count.

B. LAHSA RESPONSIBILITIES
In order to ensure a successful enumeration of homeless persons across the LA CoC, LAHSA will be
responsible for providing the following:

1.

2.

A Planning Manager, who shall be responsible for managing the LAHSA Regional Coordinators and
overseeing their execution of Homeless Count activities within each Service Planning Area (SPA);
A LAHSA Regional Coordinator, who will be the designated lead within the SPA and is responsible
for managing, directing and overseeing the planning, logistics, coordination and execution of
Homeless Count activities;

A consultant, who will analyze the data and provide the point-in-time Count results for the LA CoC,
including homeless subpopulations and totals by geography, as well as a Homeless Count report;
Training the Deployment Site Coordinators and Homeless Count volunteers. Deployment Site
Coordinators will receive training on Homeless Count preparation, data collection, safety
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procedures and other relevant training, as needed. Volunteers will receive training on standard
enumeration and safety procedures;

Materials necessary for a successful Homeless Count, including, but not limited to, scanned copies
(PDFs) of all the documentation needed to conduct the unsheltered and sheltered Homeless Count,
as well as the demographic surveys;

A determination of the specific census tracts that need to be counted, in order to achieve a full
enumeration of unsheltered homeless persons in your area. LAHSA and the Opt-In Partner must
be in agreement regarding the census tracts to be counted (EXHIBIT A) prior to the execution of
this AGREEMENT;

An estimate of the minimum number of volunteers needed to successfully complete the Homeless
Count based upon the number of census tracts to be enumerated in each specified Opt-In area
(EXHIBIT A);

A determination of the specific number of Deployment Sites that will be needed for a successful
Homeless Count based upon the number of census tracts to be counted and the geographic
characteristics of each specified Opt-In area (EXHIBIT A);

An Opt-In Summary Report produced by LAHSA, based on the successful enumeration of 100% of
all census tracts in the Opt-In Partner's area (Exhibit A);

Coordinating the requests for ADA accommodations and associated expenses.

REGIONAL COORDINATOR RESPONSIBILITIES

In order to ensure a successful enumeration of homeless persons within each participating city/community
Area, a designated Regional Coordinator is responsible for assisting with the following:

1.

2.
3.

No os

D.

Maintaining general oversight and management support in conducting the street count, youth count,
shelter count and demographic survey;

Outreaching and recruiting of Opt-In Partners;

Collaborating with SPA stakeholders to leverage resources and coordinate logistical support prior to
and during the Homeless Count, including, but not limited to, identifying potential Deployment Sites,
obtaining security personnel and other relevant Homeless Count duties;

Providing support with volunteer outreach, recruitment and tracking;

Providing support by obtaining SPA-level sponsorships;

Supplying materials necessary for a successful Homeless Count;

Providing ongoing guidance, tools, and assistance to Site Coordinators and other relevant
volunteers.

RELEASE, INDEMNITY, AND WAIVER OF LIABILITY

Each of the parties to this Agreement is a public entity. In contemplation of the provisions of Section
895.2 of the Government Code of the State of California imposing certain tort liability jointly upon public
entities solely by reason that such entities are parties to an Agreement as defined by Section 895 of
said Code, the parties hereto, as between themselves, pursuant to the authorization contained in
Sections 895.4 and 895.6 of said Code, will each assume the full liability imposed upon it, or any of its
officers, agents or employees, by law, for injury caused by any negligent or wrongful act or omission
occurring in the performance of this Agreement to the same extent that such liability would be imposed
in the absence of Section 895.2 of said Code. To achieve the above-stated purpose, each party
indemnifies and holds harmless the other party for any loss, costs, or expenses that may be imposed
upon such other party by virtue of said Section 895.2. In the event of third-party loss caused by
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negligence, wrongful act or omission of either party, each party shall bear financial responsibility in
proportion to its percentage of fault, as may be mutually agreed or judicially determined. The
provisions of Section 2778 of the California Civil Code regarding interpretation of indemnity agreements
are hereby incorporated. The provisions of this paragraph survive expiration or termination of this
Agreement.

E. OPT-IN COMMITMENT

The Greater Los Angeles Homeless Count is conducted within the last 10 days of January each year. The
execution of this agreement by an authorized official of your city or community organization signifies a
commitment to participate in the Opt-In Program and to fulfill all of the responsibilities expected of Opt-In
Partners as specified in this agreement.

SINGLE & MULTI-YEAR OPT-IN OPTIONS:
Single-year Opt-In Option
Partners may opt in as a Homeless Count Partner for a single year.

Three-year Opt-In Option

Partners may opt-in as a Homeless Count Partner for three years. This will allow Opt-In Partners to
sign one agreement to become an Opt-In Partner for Homeless Counts 2018 through 2020. If any Opt-
In responsibilities change after the date an agreement is finalized, LAHSA will send an addendum to
the Opt-In Partner to review and sign.

HOMELESS COUNT DATES:
e 2018: January 23, 24, 25
o 2019 (tentative): January 22, 23, 24
e 2020 (tentative): January 28, 29, 30

TERMINATION OF OPT-IN AGREEMENT FORMS:

Should either LAHSA or the Opt-In Partner choose to opt-out for any reason, the party opting out agrees to
submit a written notice. For Opt-In Partners, the written notice to opt-out must be sent to the LAHSA Planning
Manager six months prior to the date of the Homeless Count that the Partner wishes to opt out of.

F. DATA

RELEASE OF DATA:

Homeless Count data gathered on the day of the Count shall not be duplicated or released (including but not
limited to tally sheets, photocopies, photographs, scanned documents, emails, texts, and any other
documentation) until LAHSA concludes its analysis of the data. LAHSA will submit its analysis to the U.S.
Department of Housing and Urban Development and will publicly release the results in June.

Data related to the Homeless Count results must be taken from the final results published by LAHSA. Only
these finalized results give the accurate picture of people experiencing homelessness in the region.

Any and all data releases MUST give recognition to LAHSA.



.LosAngeIes o R L

Working Together to End Homelessness in Los Angeles

IN WITNESS WHEREOF, the Opt-In Partner and the Los Angeles Homeless Services Authority have caused this Agreement to be executed by
their duly authorized representatives.

Opt-in
: Opt-in for 3
Responsibility Name of Opt-In Partner Nam&fti);glut_lk_\iarézed Authorized Signature Date for years
' 2018 (2018-
2020)

Opt-In for all four
responsibilities

1. Deployment Site

2. Deployment Site
Coordinator

3. Volunteer
Recruitment

4. Food

For: LOS ANGELES HOMELESS SERVICES AUTHORITY (LAHSA)

By:

Peter Lynn, Executive Director

Day:
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LIST OF EXHIBITS

EXHIBIT A

EXHIBIT B

EXHIBIT C

EXHIBIT D

EXHIBIT E

EXHIBIT F

EXHIBIT G

Approved Census Tracts and Maps of City/Community Area

Deployment Site Worksheet

Deployment Site Coordinator Contact Sheet

Volunteer Recruitment and Food Contact Sheet

Release, Indemnity and Waiver of Liability Agreement for Adult Volunteers
Release, Indemnity and Waiver of Liability Agreement for Youth Volunteers

ADA Facilities checklist
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EXHIBIT A
APPROVED CENSUS TRACTS

&
MINIMUM REQUIREMENTS

The below table lists the census tracts that have been approved for enumeration as part of the Opt-In Program:
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Census 2018 Volunteers  Walking/D

City /LA Neighborhood- Community Name Required (Est.) | Miles- Area Sq MillES
Huntington Park Huntington Park 7 532500 2 Driving 17.83 0.39
Huntington Park Huntington Park 7 532603 2 Driving 14.44 0.25
Huntington Park Huntington Park 7 532604 4 Driving 8.57 0.10
Huntington Park Huntington Park 7 532605 2 Driving 12.41 0.20
Huntington Park Huntington Park 7 532606 4 Driving 9.64 0.11
Huntington Park Huntington Park 7 533103 4 Walking 7.99 0.13
Huntington Park Huntington Park 7 533104 4 Driving 8.37 0.13
Huntington Park Huntington Park 7 533105 4 Walking 5.45 0.07
Huntington Park Huntington Park 7 533106 4 Driving 8.82 0.12
Huntington Park Huntington Park 7 533107 4 Driving 9.09 0.13
Huntington Park Huntington Park 7 533201 4 Walking 7.21 0.14
Huntington Park Huntington Park 7 533202 4 Walking 7.76 0.13
Huntington Park Huntington Park 7 533203 4 Driving 8.77 0.15
Huntington Park Huntington Park 7 533501 4 Walking 6.47 0.16
Huntington Park Huntington Park 7 533502 2 Driving 4,93 0.09
Huntington Park Huntington Park 7 533503 2 Walking 3.57 0.07
Huntington Park Huntington Park 7 534501 2 Driving 15.79 0.26
Huntington Park Huntington Park 7 534502 2 Driving 16.12 0.22

2018 Total Tracts and Volunteers 18 58 =l 173.23 2.87

from your Homeless Count Regional Coordinator at Opt-in@lahsa.org

All specific City/Area Census tract information can be obtained
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EXHIBIT B

DEPLOYMENT SITE WORKSHEET

Please complete this worksheet for each Homeless Count Deployment Site.
City/Community Area: Count Day:

Site Name

Address

Location

SPA

Volunteer Capacity

De p | Oym e nt Parking Address (if different from location)
Site Special Parking Instructions
Capacities
# Tables # Chairs
# Tracts Internet or Wifi Available?
Y N

Security from LAHSA needed?

Name

Deployment Site "'
Access Provider

Work # Mobile #
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EXHIBIT C

DEPLOYMENT SITE COORDINATOR CONTACT SHEET

Name

Email

Deployment Site
Coordinator

Work Mobile
Name
DeSignated Assistant el
Deployment Site
Contacts Coordinator
Work Mobile

Name

Email
Other Deployment
Site Volunteer Staff

Work Mobile
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EXHIBIT D

VOLUNTEER RECRUITMENT AND FOOD

CONTACT SHEET
Volunteer
Recruiment
Volunteer
Recruitment
&
Food
Contacts

Email

Food Provider

Work Mobile
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EXHIBIT E

RELEASE, INDEMNITY AND WAIVER OF LIABILITY AGREEMENT

FOR
ADULT VOLUNTEERS

TERMS OF PARTICIPATION IN 2018 GREATER LOS ANGELES HOMELESS COUNT

VI.

| understand and agree that the Los Angeles Homeless Services Authority (LAHSA) will be
conducting the 2018 Greater Los Angeles Homeless Count (2018 Homeless Count), and that | may
volunteer to assist in this important community effort as set forth in this Agreement. As a 2018
Homeless Count volunteer, | also understand that my behavior and actions will be expected to be
morally responsible and ethical.

I understand and agree that my services are temporary, and therefore | will only be participating on
the day(s) of January 23, 24, and/or 25 2018 from 8:00 p.m., (unless another time has been specified)
until my Street Count shift is finished (approximately between 12:00 a.m. and 2:00 a.m., unless
another time is specified). | further understand that | am eligible to participate on all three consecutive
days.

I understand that my involvement in the 2018 Homeless Count may be terminated at any time due to
inappropriate behavior, reckless endangerment, or lack of sufficient work productivity, and that | may
withdraw from the 2018 Homeless Count at any time without any cause or justification.

| understand and agree that | must complete a 30-minute training session either prior to or on the day
of the Street Count as a requirement to participate in the 2018 Homeless Count.

I understand and agree that | will not receive any monetary compensation for attending the 30-minute
training session, nor will | receive monetary compensation for any day that | volunteer for the 2018
Homeless Count, unless | am a registered Homeless Stipend Volunteer.

| understand and agree that | am responsible for transportation to and from the training session and
deployment sites on the specified days and times of such events.
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II. ASSUMPTION OF RISK

| understand and agree that my participation in the 2018 homeless count as a volunteer holds inherent risks
that cannot be eliminated regardless of the care taken to avoid injuries. | understand that these risks vary from
minor to severe, and | hereby agree to accept all risks of injury, of any nature whatsoever.

. RELEASE, INDEMNITY, AND WAIVER OF LIABILITY

A. I understand that my participation is voluntary, and as such, | hereby agree to waive, discharge, and
release LAHSA and any of its employees, agents, officers, stakeholders and Opt-In Partners from
and against all lawsuits and causes of action, or liability for any loss or claim for damages of any
nature whatsoever, including injury to person or property.

B. | further agree to indemnify and hold LAHSA and any of its employees, agents, officers, stakeholders
and Opt-In Partners harmless from liability for any loss or claim for damages of any nature
whatsoever, including injury to person or property, arising from or in any way related to my
participation in the 2018 Homeless Count.

| have carefully read and fully understand the meaning and effect of the foreqoing statements, and without
reservations | would like to participate in the 2018 Greater Los Angeles Homeless Count.

Volunteer Name;

Print Name

Volunteer Signature:

Signature

Day of Signature: / /

Month Day Year
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EXHIBIT F

RELEASE, INDEMNITY AND WAIVER OF LIABILITY AGREEMENT

FOR
YOUTH VOLUNTEERS

TERMS OF PARTICIPATION IN 2018 GREATER LOS ANGELES HOMELESS COUNT

A.

I understand and agree that the Los Angeles Homeless Services Authority (LAHSA) will be
conducting the 2018 Greater Los Angeles Homeless Count (2018 Homeless Count), and that my son,
daughter or other minor dependent age 14 and up, may volunteer to assist in this important
community effort as set forth in this Agreement. As a 2018 Homeless Count volunteer, | also
understand and agree that my son’s, daughter’s or other dependent’s behavior and actions will be
expected to be morally responsible and ethical.

| understand and agree that my son’s, daughter’s or other minor dependent’s volunteer service will
be limited to assisting with various activities within a specified Deployment site, under the supervision
of the Deployment Site Coordinator, and that he or she will not participate in Street Count activities
outside of the Deployment site.

I understand that my son’s, daughter’'s or other minor dependent’s services are temporary, and
therefore he or she will only be participating on one or more the day(s) of January 23, 24, and/or 25,
2018 from 8:00 p.m. (unless another time has been specified) until such time that may be considered
“curfew” by applicable city ordinance(s).

| understand and agree that my son’s, daughter’s or other minor dependent’s involvement in the 2018
Homeless Count may be terminated at any time due to inappropriate behavior, reckless
endangerment, or lack of sufficient work productivity, and that my son, daughter or other minor
dependent may withdraw from the 2018 Homeless Count at any time without any cause or
justification.

| understand and agree that my son, daughter or other minor dependent will not receive any monetary
compensation for attending the 30-minute training session, nor will he or she receive monetary
compensation for any day that he or she volunteers for the 2018Homeless Count.

| understand and agree that | am responsible for the transportation of my son, daughter or other minor
dependent to and from the training session and deployment sites on the specified days and times of
such events.
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II. ASSUMPTION OF RISK

| understand and agree that my son’s, daughter’s or other minor dependent’s participation in the 2018 homeless
count as a volunteer in the deployment site holds certain inherent risks that cannot be eliminated regardless of
the care taken to avoid injuries. | understand that these risks vary from minor to severe, and | hereby agree to
accept all risks of injury, of any nature whatsoever.

. RELEASE, INDEMNITY, AND WAIVER OF LIABILITY

A. | understand that my son’s, daughter’s or other minor dependent’s participation is voluntary, and as
such | hereby agree to waive, discharge, and release LAHSA and any of its employees, agents,
officers, stakeholders and Opt-In Partners from and against all lawsuits and causes of action, or
liability for any loss or claim for damages of any nature whatsoever, including injury to person or

property.

B. | further agree to indemnify and hold LAHSA and any of its employees, agents, officers, stakeholders
and Opt-In Partners harmless from liability for any loss or claims for damages of any nature
whatsoever, including injury to person or property, arising from or in any way related to my
participation in the 2018 Homeless Count.

I, the undersigned, hereby represent that | am the parent/legal quardian of the below-named youth
volunteer, a person under the age of 18 years, and that | have the legal authority to execute this Release.
| have carefully read and fully understand the meaning and effect of the foregoing statements, and without
reservations | give permission to my son, daughter or other minor dependent to participate in the 2018
Homeless Count.

Youth Volunteer Name:

Print Name
Parent/Guardian Name:

Print Name
Parent/Guardian Signature:

Signature

Day of Signature: / /
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EXHIBIT G
ADA Facilities Checklist

All Deployment Site Opt-In Partners must complete this ADA Facilities Checklist. Deployment Sites are not
required to be ADA compliant to participate in the Homeless Count. This checklist will assist LAHSA and
communities in identifying Deployment Sites suitable for volunteers with disabilities. The site should consider
barriers to those with a wide range of disabilities in the following areas:

e Availability of accessible parking, shuttles, and public transportation;

e Entrances and interior doorways — width, ramps, automatic door openers, etc.;
e Signage — location of accessible bathrooms, entrances, etc.;

e Corridors, doorways, and aisles — width for wheelchair access, etc.;

o Elevators — easy access and adequate braille signage;

¢ Meeting rooms — allow for extra room capacity & table space to accommodate wheelchairs & service
animals, including banquet/reception/meal areas. Ensure there is space allocated for a clear line of
sight to a sign language interpreter or to where a screen may be utilized for showing real-time captions;

e Accessible restrooms and; Relief area for service animals.
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ADA Quick Check Survey
A. Parking Spaces

1. Is the minimum
number of accessible
parking spaces
provided,based on the
total number of
available parking
spaces? (See
Diagram A)

2. Is each accessible
parking space clearly
marked with the symbol
of accessibility? (See
Diagram B)

3. Does each
accessible parking
space have an adjacent
access aisle (blue
striping)? (Diagram G)

4. Are the accessible
parking spaces along
the shortest accessible
route to the accessible
entrance?

5. Does each access
aisle connect (i.e., no
curb or other obstacle)
to an accessible route
from the parking area to
the accessible
entrance?

6. Is there at least one
van-accessible space
provided? (Diagram C)

7. Is there a sign
indicating the vertical
clearance dimensions
for van access in
garage or parking
structure? (Diagram H)

YES NO
O O
O O
O O
O O
O O
O O
O O

N/A
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B. Sidewalks and YES NO N/A
Walkways

1. Is there a sidewalk

connecting the parking | O O O
area and any drop

off/public transportation

area to the walkway

leading to the building?

2. Is an accessible

route provided from @) O O
public sidewalks to the

accessible entrance?

3. Where an accessible
route crosses a curb, is | O O @]
a curb ramp provided?

4. Are all sidewalks and

walkways to the O O O
entrance free of any

objects or obstructions,

not interrupted by steps

or by abrupt changes in

level exceeding 12”7

(i.e. damaged sidewalk,

debris, etc.)

5. Are the undersides of

exterior stairs enclosed | O (@) O
or protected with a

cane- detectable barrier

so that people who are

blind or have low vision

will not hit their heads

on the underside? (See

Diagram D)

6. Are there any

protruding objects that

hang over the

pedestrian routes low O O @)
enough for a person to

run into? (i.e. low

hanging tree branch,

80” minimum height)
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7. Are handrails

provided on both sides

of the ramp that are O O O
mounted between 34

and 38 inches above

the ramp surface, if itis

longer than 6

feet? (Diagram 1)

C. Sidewalks and YES NO N/A
Walkways

1. Can the door to the

entrance be opened O O @)
with one hand without

tight grasping, pinching,

or twisting of the wrist?

(See Diagram E)

2. If the door is not

automatic or power-

operated, is there O (@) O
clearance provided on

the latch, pull side of

the door, so that a

person using a

wheelchair could

maneuver?

3. If a main entrance is

not accessible, is there

directional signage O @] O
indicating the location of
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the accessible
entrance? (Diagram L)

4. Is space available for
a wheelchair user to
approach, maneuver, @) @)
and open the door?
(Diagram J)
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D. Accessible Routes
To All Service/Activity
Areas

1. Isthere aroute
without steps from the
accessible entrance to
the following

locations?
a. Meeting Area
b. Eating Area (i.e,
outdoor events or
banquets)
c. Accessible
Restrooms

2. Isthere an accessible
route that connects
the entrance to all
programs, services
or activities areas?

3. If an elevator or lift
provides the only
accessible route, is
there a source of
backup power to
operate the device for
an extended period of
time?

3a. Are the hall call
buttons for the elevator no
higher than 48 inches
from the floor? (Diagram
K)

4a. Is the accessible
route free of steps and
abrupt level changes?

4b. If the accessible route
changes levels, does it do
S0 using a ramp, lift or
elevator?

5. Is an elevator
provided to each of the
levels on which each
program, service or
activity is located?

YES

O

Working Together to End Homelessness in Los Angeles

NO

N/A
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5a. Does the floor area of
the elevator car have
enough space to enter
and reach the controls for
a person using a
wheelchair?

5b. Are raised letters and
Braille characters used to
identify each control?

5c¢. Can the elevator or
wheelchair lift be called
and operated
automatically without
using a special key or
having to turn on the
elevator from a remote
location?

5d. Is the elevator
equipped with audible
tones, bells or verbal
annunciators to
announce each floor?

6. If the accessible route
requires passing through
a doorway, is it at least
36” wide, opened easily,
and equipped with a lever
handle)?

6a. If not easy to open,
can it be propped open?

E. Restrooms

1. Does the restroom
entrance sign have a
universal access

symbol on the door?

la. Is there a raised
and brailed sign located
on latch side of the
door?

O

O

O

O

YES

O

O

O

NO

N/A
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2. Is the door 36"
minimum width when @) @)
door is at 90 degrees?

3. If there is a raised

threshold, is it no higher O O
than %4 inch at the door

and beveled on both

sides?

4. Can the sinks and

toilet flushing

mechanisms, and other | O O
hardware be used

with one hand without

tight grasping, pinching,

or twisting of the wrist?

4a. Is there enough

space (19”) under at

least one of the

bathroom sinks so O O
that a person using a

wheelchair can fit close

enough to use it?

4b. Are all built-in

dispensers,

receptacles, or

equipment mounted so | O @)
the front does not

extend more than 4

inches from the wall or

below 27 inches above

the floor?

4c. Is the toilet paper

dispenser mounted

below the side grab bar

with the centerline of

the toilet paper @] @)
dispenser between 7

inches and 9 inches’ in

front of the toilet, and at

least 15 inches high?
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5. Are the drain and
hot water pipes for the
sinks insulated or
configured to protect
against contact?
(Diagram M)

6. If mirrors are
provided, are the
bottom edges of the
mirror no higher than
407?

7. Is atleast one
restroom stall
designated with
appropriate signage as
wheelchair accessible?

7a. Are there at least (@) @]
42” long horizontal grab
bars mounted on the
side wall, 33-36” above
and parallel to floor?

7b. Is a second
horizontal grab bar
mounted on the back
wall above the floor?

7c. Is the accessible
stall located at the end
of the row of toilet
stalls? If not, does the
door open out?

8. If a coat hook is
provided, is it mounted
at a 48” maximum
height?
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F. Drinking Fountain
(If applicable)

1. If the drinking
fountain is a wall-
mounted unit, is there
clear floor space in
front and under the
fountain so that a
person using a
wheelchair can get

close to the spout and

controls?

2. If the drinking
fountain is a floor-
mounted unit, is there
clear floor space for a
side approach so that
a person using a
wheelchair can get
close to the spout and
controls even though
the fountain has no
space under it?

3. Is the top of the
spout no higher than
36 inches above the
floor and at the

front of the fountain?

4. Does the water rise
at least 4 inches high
when force is applied
to the controls of the
fountain?

5. Are the controls on
or near the front of the
unit and do they
operate with one

hand without tight
grasping, pinching, or
twisting of the wrist?

Working Together to End Homelessness in Los Angeles

YES NO
O O
O O
O O
O O
O O

N/A
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6. Is the bottom of the
apron of the fountain
above the floor so that
it provides the space
needed for a
wheelchair to pull up
under it, but does not
protrude more than 4”
from the wall, so it is
not a hazard to people
who are blind or have
low vision and use a
cane to detect

hazards?
Diagram A
Total Parking Lot Total Minimum Number of Accessible Spaces Accessible | Van Parking Spaces
(Lot or Garage) (includes accessible & van) Spaces
1to25 1 0 1
26 to 50 2 1 1
51to 75 3 2 1
76 to 100 4 3 1
101 to 150 5 4 1
151 to 200 6 5 1
201 to 300 7 6 1
301 to 400 8 7 1
401 to 500 9 7 2
501 to 999 2 percent of total spaces 1of6
Over 1,000 20 spaces plus 1 space for every 100 lof6
spaces, or fraction thereof, over 1,000
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Diagram B Diagram C Diagram D Diagram E

&

PARKING
ONLY
VAN
ACCESSIBLE

MINIMUM
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e

Diagram F
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Van parking stall can be 9’ + 8’ or 12’ + 5’ (CBC 11B-502.2)

g

Greater

Los Angeles
Homeless
Count

Exception: Van parking spaces shall be permitted to be 108 inches (2743 mm) wide minimum

where the access aisle is 96 inches (2438mm) wide minimum.
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Diagram H

Vertical Clearance

18 l| 98 INCHES
.‘ MIN
|

+—— 16 FEET MIN ———

Vehicle pull-up spaces, access aisles serving them, and a vehicular route from an entrance to the
passenger loading zone and from the passenger loading zone to a vehicular exit shall provide a
vertical clearance of 114 inches (2896 mm) minimum. (CBC 11B - 503.5)

Diagram | — Handrails

/{/+
P S
= Qe +:_—-—_1-———:+ +;:+
@ = ® @
33 8% 31
™ 8 bl
! *
.ITH s
stairs ramps walking surfaces
HAGURE 717185054
HANDRAIL HEIGHT

Top of gripping surfaces of handrails shall be 34 inches (864 mm) minimum and 38 inches (965 mm) maximum
vertically above walking surfaces, stair nosings, and ramp surfaces. Handrails shall be at a consistent height
above walking surfaces, stair nosings, and ramp surfaces. (CBC 11B- 505.4)
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18 min

(a)
front approach, pull side

front approach, push side, door
provided with both closer and latch

Diagram K — Elevator Call Button

Worklng Together to End Homelessness in Los Angeles

Diagram J — Door Entry Approach
Appropriate space perpendicular and
parallel to a doorway permits a
wheelchair user, people using
walkers and other mobility devices to
open the door safely and
independently. Following are two
common examples of required
minimum maneuvering clearances:

1. Approaching the door and pulling it
toward you to open requires 60
inches of clear space perpendicular to
the doorway and 18 inches’ parallel
to the doorway.

2. Approaching the door and pushing
it away from you to open requires 48
inches of clear space perpendicular to
the doorway.

5 min
340

1

r*

48 max

1220
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Diagram L — Accessible Entrance Signage Diagram M - Pipe Insulation

{ )

ACCESSIBLE
ENTRANCE

Links to detailed checklists are provided in the resource section.

U.S. Department of Justice Civil Rights Division Disability Rights Section
Evaluating the Accessibility of a Meeting Site
http://www.ada.gov/business/accessiblemtg.htm#evalaccess

City of Los Angeles Department on Disability
Guide to Accessible Event Planning
http://ens.lacity.org/dod/indexpage/dodindexpage169433612 11152005.pdf

Planning Accessible Meetings
AXIS Center for Public Awareness of People with Disabilities
http://www.merrillassociates.com/topic/2000/11/planning-accessible-meetings/

Checklist for Planning Accessible Meetings and Events
U.S. Department of Transportation, Disability Resource Center
http://www.connectoncampus.ca/resources/access.pdf

A Guide to Making Documents Accessible to People Who Are Blind or Visually Impaired
by Jennifer Sutton
http://www.acb.org/accessible-formats.html#agl14

Section 504 Programs and Activities Accessibility Handbook
Federal Communications Commission (FCC)
http://www.fcc.gov/cgb/dro/504/504 _handbook.pdf

CA Building Code — 2013, Chapter 11B

Accessibility to Public Buildings, Public Accommodations, Commercial Buildings and Public Housing
http://www.ecodes.biz/ecodes support/free resources/2013California/13Building/PDFs/Chapter%2011B
%20-%20Accessibility%20t0%20Public%20Buildings. pdf
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http://www.ecodes.biz/ecodes_support/free_resources/2013California/13Building/PDFs/Chapter%2011B%20-%20Accessibility%20to%20Public%20Buildings.pdf

CITY OF HUNTINGTON PARK

City Manager’s Office
City Council Agenda Report

November 21, 2017

Honorable Mayor and Members of the City Council
City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council:

CONSIDERATION AND APPROVAL OF APPOINTMENT OF INTERIM CITY
MANAGER AND APPROVAL OF AN AMENDED EMPLOYMENT AGREEMENT FOR
INTERIM CITY MANAGER

IT IS RECOMMENDED THAT THE CITY COUNCIL.:
1. Approve appointment of Ricardo Reyes for Interim City Manager;
2. Approve amended employment agreement; and
3. Authorize Mayor to execute the agreement.

BACKGROUND

Mr. Ricardo Reyes was hired by the City to serve as Assistant City Manager on August
28, 2017. Mr. Reyes was serving as the Acting City Manager during periods of time that
the former City Manager was off from work and currently continues to serve as Acting
City Manager. Former City Manager Edgar Cisneros has resigned from the position of
City Manager. The City is needing to appoint an individual to serve as interim City
Manager with full authority granted pursuant to the Huntington Park Municipal Code.

FISCAL IMPACT/EINANCING

Mr. Reyes will be paid a monthly salary of $14,583.33, commencing November 21, 2017.
As Acting City Manager, Mr. Reyes was earning a monthly salary of $13,333.33.
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CONCLUSION

If approved, the Mayor will be authorized to sign the amendment to the Employment
Agreement and Mr. Reyes will assume all duties and responsibilities of the position of
City Manager but is serving in the capacity as Interim City Manager. If in the future, Mr.
Reyes is not appointed as permane<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>