





























MINUTES

Regular Meeting of the
City of Huntington Park City Council
Tuesday, December 6, 2016

Sergeant at Arms read the Rules of Decorum

The regular meeting of the City Council of the City of Huntington Park, California was
called to order at 6:05 p.m. on Tuesday, December 6, 2016, in the Council Chambers at
City Hall, 6550 Miles Avenue, Huntington Park, California; Mayor Graciela Ortiz
presiding.

PRESENT: Council Member(s): Valentin Palos Amezquita, Jhonny Pineda, Karina
Macias, Vice Mayor Marilyn Sanabria and Mayor Graciela Ortiz. CITY
OFFICIALS/STAFF: Edgar Cisneros City Manager; Noel Tapia, Assistant City Attorney;
Cosme Lozano, Chief of Police; Josette Espinosa, Director of Parks and Recreation;
Jan Mazyck, Interim Finance Director; Manuel Acosta, Economic Development
Manager; Carlos Luis, Senior Planner; Martha Castilio, Human Resources Director;
Sergio Infanzon, Community Development Director; Dani eérnandez, Public Works
Director and Donna Schwartz, City Clerk.

INVOCATION
The invocation was led by Mayor Ortiz,

PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was led by Mia Ca Student Council President,

Huntington Park Elementary School.

PRESENTATIONS AND ANNOUNCEMENT

Council presented a “Certifi '_a1éleron for leading the Piedge

of Allegiance.
Companies, provided a PowerPoint
ents of Aspire Pacific Academy, presented
autifying Huntington Park.

Michael"-Kandilian of Uni fic' Waste, presented an update on bulky and illegally
dumped 5,

Chief of Police Cosme gfizano was presented “Certificates of Recognition” honoring
Huntington Park Police.Department Retirees: Carlos Parra, Edgardo Curbelo, Humberto

Mayor Ortiz announced a poster contest for High Schoot Students Attending School in
or Residing in Huntington Park. Council Member Macias requested to extend the
deadline.

PUBLIC COMMENT

1. Robert Lauten, commented on a homicide by a Hispanic gang member.

2. George Franco, commented on the sound system in the chambers, remarked
that the trash hauler and street sweeper are not coming when scheduled, and
suggested code and parking enforcement patrol in the evening for parked cars.

3. Antonio Padilta, remarked on the previous Councit and policies made regarding
use of water and suggested watering after 6 p.m. late spring early fall and to
water earlier during early spring and late fall and asked Council to consider
changing times people are allowed to water.



4. Armando Contreras, commented on the presentation regarding beautifying
Huntington Park, noted city has a lot of trash and wants to know what to do.

5. DeAnn D'Lean, commented on a border agent who was killed by “an illegal,”
noted a ceremony she attended, and changes to come from newly elected
president.

6. Francisco Rivera, thanked those who are taking part on Pacific Boulevard, city

needs revenue, admires those speakers who commented on beautifying the city,
noted ilegal dumping being a problem, doesn’t agree with murals on walls and
noted he and Council Members had picked up trash.

7. Chanell Temple, We the People Rising, paid tribute to those killed by “illegals,”
noted the number of homicides by "illegals,” changes that will be made my newly
elected president.

8. Rodolfo Cruz, commented on having the parade during the Pacific Boulevard
project, noted a group of young residents picking up tr upcoming elections,
hiring process of the new community development dirgétor: street sweeping not
picking up trash, the city being in debt, and police leaving the city.

9. Raul Redriguez, spoke in opposition to Council,*rioted nothi
By, “an illegal
immigration and sanctuary cities losing funding. ~

being done about
mmented on illegal

10.  Valentin Amezquita, commented on®
commented on the passing of Proposition
city shouldn’t permit it, marijuana not being
regards to the ordinance he s
revoke permits without cause

en though it's’legal that the
ve message to the kids, with
nguage to give city authority to

11. Mike McCoy, read an article re
elected president's

12.

, commented on prior comments
d” a picture of someone killed, a hearing she
ythe newly elected president's iaws.

15, Janet West, commented on those who warked on Council Member Pineda's
campaign, commented on a remark made by Council Member Amezquita at the
previous Council meeting regarding the Police Department, and recognized the
victims of the Remembrance Project and asked that they be remembered in
prayer.

STAFF RESPONSE

Mayor Ortiz asked City Manager Cisneros to respond to Mr. Cruz's comment regarding
the City being in a deficit and asked to explain that the City has a surplus of $1 million
dollars. Mr. Cisneros confirmed what the Mayor stated and announced that the Finance
Director was in attendance if there were any questions.

Motion: Mayor Oriz motioned to move agenda item 6 to be heard before Closed
Session, seconded by Councit Member Macias. Motion passed 5-0 by the following
vote:
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ROLL CALL:
AYES: Council Member(s): Amezquita, Pineda, Macias, Vice Mayor Sanabria
and Mayor Ortiz
NOES: Council Member{s). None

REGULAR AGENDA

COMMUNITY DEVELOPMENT

6. Receive and File Report and Analysis from Community Development and
Kosmont Companies Regarding a Community Revitalization and
Investment Authority (CRIA), Discussion and/or Action on the Matter

At 7:43 p.m. Vice Mayor Sanabria excused herself from the Council Chambers.

Motion: Mayor Ortiz motioned to receive and file report, direct staff to continue working
on the CRIA effort and with the Ad Hoc Committee which includgs Mayor Ortiz, Council
Member Macias and the Planning Commission Chair, and:have a time line of six
months, and to continue evaluating the area of Slauso andolph and Alameda,

ROLL CALL:

AYES:
NOES: :
ABSTAINED:  Council Member(s): Vice Mayc

chambers &l

1. Discuss report and analysis |
of Huntington Park;

1. CONFERENCE WITH LEGAL COUNCIL —EXISTING LITIGATION
Government Code Section 54956.9(d}(1)
City of Huntington Park et al. v. Watanabe et al.
Sacramento County Superior Court Case No. 34-2013-80001678.

2. CONFERENCE WITH LABOR NEGOTIATOR
{Government Code Section 54957.6(a})
Regarding Represented Employees City's Designated Representative(s} for
Negotiations: Edgar Cisneros, City Manager
Employee Organization: Police Officers Association (POA)

At 8:53 p.m. Mayor Ortiz reconvened to open session. All Council Members present.

CLOSED SESSION ANNOUNCEMENT

Assistant City Attorney Tapia announced Council discussed closed session item 1,
direction was given to dismiss law suit, a unanimous decision by Council 5-0. Iltem 2
direction was given no action taken nothing to report.
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CONSENT CALENDAR

Motion: Council Member Magcias motioned to approve consent items, seconded by
Vice Mayor Sanabria. Motion passed by the following votes:

Passed 4-1.
Passed 5-0.
Passed 4-1.
Passed 5-0.
Passed 5-0.

Db

See below each item for roli call votes.
OFFICE OF THE CiTY CLERK
1. Approved Minute(s) of the following City Council Meeting(s):

1-1  Regular City Council Meeting held Tuesday, Nove{mber 15, 20186.
ROLL CALL:

AYES:  Councit Member(s); Pineda, Macias, Vice
Mayor Ortiz .
NOES: Councit Member(s): Amezguita
COMMUNITY DEVELOPMENT

2,

ROLL CALL:

AYES:
and r
NOES: Coundi

Ma¥or Ortiz "

FINANCE

Mayor Ortiz

NOES: Council Member(s): Amezquita

4, Adopted Ordinance No. 2016-951, Granting the Transfer of the ExxonMobil
Oil Corporation Ordinance No. 353-NS to Torrance Pipeline Company LLC,
for the Use and Maintenance of an Existing Underground Pipeline.

ROLL CALL:

AYES: Council Member(s): Amezquifa, Pineda, Macias, Vice Mayor Sanabria
and Mayor Ortiz
NOES: Council Member(s): None

PUBLIC WORKS
5. Adopted Ordinance No. 2016-953, Amending Ordinance No. 747-NS,

Updating the City of Huntington Park Municipal Code, Title 7, Chapter 10,
Entitled “Construction and Demolition Material Waste Management Plan.”
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ROLL CALL:

AYES: Council Member(s): Amezquita, Pineda, Macias, Vice Mayor Sanabria

and Mayor Ortiz

NOES: Council Member(s): None

END OF CONSENT CALENDAR
REGULAR AGENDA
COMMUNITY DEVELOPMENT
6. Heard before Closed Session - Receive and File Report and Analysis from
Community Development and HKosmont Companies Regarding a

Community Revitalization and Investment Authority (CRIA)}, Discussion
and/or Action on the Matter.

7. Approve Ordinance and Urgency Ordinance Adopting by Reference the Los
Angeles County Building, Residential, Electrical, Plumbing, Mechanical and
Existing Building Codes with Certain Amendmen

City Manager Cisneros presentied the item.

Motion: Mayor Ontiz motioned to waive further réading, and introduge, Ordinance No.
2016-954, Adopting by reference and amend:the 2017 Los Angeles € ty. Building,
Residential, Electrical, Mechanical, Plumbing C and Existing Building C des, a seta
Public Hearing for consideration and adoption of said Qrdinance for the December 20,
2016, City Council Meeting and waive further read;hg adopt Urgency Ordinance No.
2016-955, Adopting by reference and amendlng the 2017:Los Angeles County Building,
Residential, Electrtcal Mechanlcai ing Code and;Existing Building Codes,

ROLL CALL:
AYES: Council:Memb

and .
NOES: Council

Marijuana Businesses” of the Clty of Huntmgton Park Municipal Code

City Manager ros presented the item.

Motion: Mayor Ortiz motioned to waive further reading, introduce Ordinance No.
2016-952, Amending Title 4, Chapter 7, Article 19 of the Huntington Park Municipal
Code, Relating to Medical Marijuana Deliveries, and Title 3, Chapter 1, Article 24
relating to Medical Marijuana Business Permits of the Huntington Park Municipal Code
approve proposed amendment, and schedule the second reading and adoption of said
Ordinance for the December 20, 2016, City Council meeting, seconded by Council
Member Macias. Motion passed 4-1 by the following vote:

ROLL CALL:
AYES: Council Member(s): Pineda, Macias, Vice Mayor Sanabria and

Mayor Ortiz
NOES: Council Member(s): Amezquita,

END OF REGULAR AGENDA
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PUBLIC HEARING
COMMUNITY DEVELOPMENT
9. Approve Amendment Number Two {Substantial) to the Fiscal Year (FY)
2016-2017 Annual Action Pian (AAP) for Community Development Block
Grant (CDBG) Federal Funds

City Manager Cisneros presented the item and introduced Manny Acosta, Economic
Development Manager who provided more information.

Mayor Ortiz opened the item up for public comment.
Public Comment
1. Robin_Hvidston, feels the Annual Action Plan is not in compliance due to not

engaging adequate citizen participation and commented on the two commission
appointments.

2. Raul Rodriquez, agrees with Ms. Hvidston and need ta comply with rules and the
law.

3. DeAnn D’Lean, commented on monies given
taken away, people need correct audit report, a
regarding marijuana dispensaries.

4. Janet West, pointed out language ih the
participation and the guidetines of not comp
elected president's administration.

rding citizen
and commented on the newly

5. Wes Parker, reiterated complia
Federal law.

1 by the following vote:
ROLL CALL:

émber(s): Pineda, Macias, Vice Mayor Sanabria and
: Mayor Ortiz
NOES: Council Member(s): Amezquita,

AYES: Counc

Motion: Vice Mayor Sanabria motioned to approve the Substantial Amendment
Number Two to the Annual Action Plan for FY 2016-2017, inclusive of any comments
received by the City Clerk during the 30-day public comment period preceding today's
date and during this evening’s public hearing and authorize City staff to electronically
transmit the amended components of the FY 2016/17 Annual Action Plan to the U.S.
Department of Housing and Urban Development Department (HUD) via the eCon
Planning Suite in the Integrated Disbursement and Information System (IDIS),
seconded by Council Member Pineda. Motion passed 4-1 by the following vote:

ROLL CALL:

AYES:  Council Member(s): Pineda, Macias, Vice Mayor Sanabria and
Mayor Ortiz
NOES: Council Member(s); Amezquita,
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DEPARTMENTAL REPORTS (Information only)

WRITTEN COMMUNICATIONS - None

COUNCIL COMMUNICATIONS

Council Member Valentin Palos Amezquita, commented on the motion of the “call for
the gquestion” noting he is confused and would have voted yes on item 9, announced the
city's parade on Saturday, December 10th and invited the public to attend, thanked
everyone and wished a good evening to all.

Council Member Karina Macias, thanked staff for all their support, thanked Chief
Lozano for a wonderful ceremony, invited the public to the tree lighting event the next
evening and to the parade on Saturday, and asked that the tivoli lights be used on
Pacific Boulevard.

Council Member Jhonny Pineda, thanked everyone for attending, and thanked staff for
all their support.

Vice Mayor Marilyn Sanabria, announced the tree lighti 4 vent' the next evening,

parade on Saturday and wished everyone happy holida

Mayor Gracieta Ortiz, announced the Mayor's Hollday ward co ‘est and encouraged
the public to nominate as well as participate. :

ADJOURNMENT

At 9:28 p.m. Mayor Ortiz adjourned the City of H ﬁgton Park City Council to a
Regular Meeting on Tuesday, December 20, 2016, at 6:00 P.M.

Respectfully submitted,

Donna G. Schwartz, .
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ORDINANCE NO. 2016-952

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY
OF HUNTINGTON PARK AMENDING ARTICLE 19 OF
CHAPTER 7, OF TITLE 4 OF THE HUNTINGTON PARK
MUNICIPAL CODE, RELATING TO MEDICAL MARIJUANA
DELIVERIES, AND AMENDING CHAPTER 1 OF TITLE 3
OF THE HUNTINGTON PARK MUNICIPAL CODE BY
ADDING ARTICLE 24 RELATING TO MEDICAL
MARIJUANA DISPENSARY AND CULTIVATION PERMITS

WHEREAS, Caiifornia Constitution Article 11, Section 7 authorizes the City of
Huntington Park (“City”) to make and enforce within its limits all local, police, sanitary,
and other ordinances and regulations not in conflict with general laws;

WHEREAS, in 1996, with the adoption of Proposition 215, the California voters
approved the Compassionate Use Act (Health and Safety Code § 11362.5) to grant
seriously ill Californians the right to obtain and use marijuana for medical purposes
where that medical use is deemed appropriate and has been recommended by a
physician, without fear of criminal prosecution under limited, specified circumstances:;

WHEREAS, subsequent State legislation sought to clarify the scope of the
Compassionate Use Act and provide additional statutory guidance regarding medical
marijuana use, these statutes are codified at Health and Safety Code § 11362.7 et
seq. and allow cities and counties to adopt supplemental rules and regutations;

WHEREAS, In 2011, Assembly Bill 1300 was adopted and codified as Health &
Safety Code Section 11362.83 to clarify that cities are free to adopt and enforce local
ordinances that regulate the location, operation, or establishment of medical
marijuana cooperatives or collectives;

WHEREAS, in City of Riverside v. Inland Empire Patients Health and Wellness
Center, Inc. (2013) 56 Cal.4" 729, the California Supreme Court held that “[n]othing
in the CUA or the MMP expressly or impliedly limits the inherent authority of a local
jurisdiction, by its own ordinances, to regulate the use of its land. . . . “ Additionally,
in Maral v. City of Live Oak (2013) 221 Cal. App.4™" 975, the Court of Appeal heid that
‘there is no right — and certainly no constitutional right — to cultivate medical

marijuana. . . . . The Court in Maral affirmed the ability of a local governmental
entity to regulate the cultivation of marijuana under its land use authority;

WHEREAS, on October 9, 2015 Governor Brown signed 3 bills into law (AB
266, AB 243, and SB 643) which collectively are known as the Medical Marijuana
Regulation and Safety Act (hereafter “MMRSA"). The MMRSA set up a State
licensing scheme for commercial medical marijuana uses while protecting local
control by requiring that all such businesses must have a local license or permit to
operate in addition to a State license. The MMRSA allows the City to regulate
commercial medical marijuana activities and marijuana cultivation; 2

-1-




WHEREAS, the City Zoning Code currently allows medical marijuana
businesses within the City;

WHEREAS, it is the desire of the City Council that City residents suffering from
life threatening or serious illnesses have access to a safe and affordable supply of
medical marijuana;

WHEREAS, the unregulated presence of marijuana cultivation operations and
medical marijuana dispensaries have the potential to lead to: (1) an increase in
break-ins and thefts due to the high monetary value of marijuana plants; (2)
dangerous alterations to the electrical wiring of buildings; (3) an increase in the
amount of mold spores present in buildings; (4) the potential for exposure to or
increased usage by school aged children; and (5) the emittance of strong or noxious
odors from the marijuana plants;

WHEREAS, the City has a compelling interest in protecting the public health,
welfare and safety of its residents, as well as preserving the peace and quiet of the
neighborhoods in the City;

WHEREAS, it is the desire of the City Council to permit and regulate medical
marijuana cultivation, medical marijuana dispensaries, and medical marijuana
delivery within the City and has established a permitting process in order to impose
regulations that will allow for limited medical marijuana deliveries within the City and
a limited number of regulated medical marijuana dispensaries and medical marijuana
cultivation facilities to operate within the City while protecting the peace, health,
safety and welfare of patients, and the community as a whole;

WHEREAS, in recent years a number of California cities have adopted
ordinances permitting and regulating medical marijuana dispensaries and/or medical
marijuana cultivation;

WHEREAS, an initiative that would permit the use of recreational marijuana
within the State was approved by voters on November 8, 2016;

WHEREAS, marijuana will become recreationally legal within the State the
State of California and will further regulate the use of marijuana;

WHEREAS, the City desires to adopt an amendment to the marijuana business
regulatory scheme within the City in order to ensure that the community is
safeguarded from negative impacts associated with medical marijuana deliveries;

WHEREAS, it is the City Council's intention that nothing in this ordinance shall
be construed to allow persons to engage in conduct that endangers others or causes
a public nuisance, to allow the use of marijuana for non-medical purposes, or to allow
any activity relating to marijuana that is otherwise illegal and not permitted by state
law.
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NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE
CITY OF HUNTINGTON PARK AS FOLLOWS:

SECTION 1. Findings and Purpose. The City Council finds and declares that
the above recitals are true and correct and hereby incorporate them herein by this
reference.

SECTION 2. Authority. This ordinance is adopted pursuant to the authority
granted by the California Constitution and State law, including but not limited to
Article XI, Section 7 of the California Constitution, the Compassionate Use Act, the
Medical Marijuana Program, and The Medical Marijuana Regulation and Safety Act.

SECTION 3. Article 19 of Title 4, Chapter 7, of the Huntington Park Municipal
Code, entitled “Mobile Marijuana Dispensaries,” is hereby amended in its entirety to
read as follows:

Article 19 — Medical Marijuana Delivery
Sections:

4-7.1901 Purpose and Intent,

4.7.1902 Definitions.

4-7.1903 Medical Marijuana Delivery.
4-7.1904 Liability and Indemnification.
4.7.1905 Violations and Enforcement.

4-7.1901 Purpose and Intent.

The City Council of the City of Huntington Park hereby finds and determines
that it is the purpose and intent of this article to regulate medical marijuana delivery
services in order to promote the health, safety, morals and general welfare of the
residents and businesses within the City.

4-7.1902 Definitions.

For the purposes of this Article, unless otherwise apparent from the context,
certain words and phrases used in this Article are defined as follows:

A. "Applicant" shall mean a person who is required to file an application for
a Medical Marijuana Business Permit under this Title 3, Chapter 1,
Article 24 of the Code, including an individual owner, managing partner,
officer of a corporation, or any other operator, manager, employee, or
agent of a medical marijuana dispensary.

B. “‘Business” means and includes all kinds of vocations, occupations,
professions, trades, exhibitions, shows, enterprises, and establishments
and all other kinds of activities and means of livelihood, whether or not
carried on for profit or gain.

_3-
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“‘Delivery” shall mean the transfer of Medical Cannabis or Medical
Cannabis Products.

“Distribution” means the procurement, sale, and delivery of Medical
Cannabis and medical Cannabis Products to Primary Caregivers and
Qualified Patents and between entities licensed pursuant to the MCRSA
and Applicable Laws.

“Marijuana” shall have the same meaning as Health and Safety Code §
11018, as amended from time to time. Marijuana shall also include any
marijuana-infused product and any product manufactured from
marijuana.

"Medical marijuana” means marijuana authorized in strict compliance
with Health & Safety Code §§ 11362.5, 11362.7 et seq., as such
sections may be amended from time to time. Medical marijuana shall
also include any marijuana-infused product and any product
manufactured from marijuana.

“Medical Marijuana Business Permit” shall mean the permit required to
operate a medical marijuana dispensary, nursery, delivery, distribution,
cultivation and manufacturing facility, or joint medical marijuana
dispensary, nursery and cultivation and manufacturing facility within the
City of Huntington Park pursuant to Title 3, Chapter 1, Article 24, of this
Code.

"Medical marijuana dispensary,” or “dispensary” shall mean any
association, cooperative, affiliation, or collective of persons that offers
medical marijuana or medical marijuana products, either individually or
in any combination, for retail sale. A dispensary shall not include
dispensing by primary caregivers to qualified patients in the following
locations, so long as the location of the clinic, health care facility,
hospice, or residential care facility is otherwise permitted by the
Municipal Code or by applicable state laws

A clinic licensed pursuant to Chapter 1 of Division 2 of the state Health
and Safety Code;

A health care facility licensed pursuant to Chapter Two of Division 2 of
the state Health and Safety Code;

A residential care facility for persons with chronic life-threatening illness
licensed pursuant to Chapter 3.01 of Division 2 of the state Health and
Safety Code;

A residential care facility for the elderly licensed pursuant to Chapter 3.2
of Division 2 of the state Health and Safety Code;

A residential hospice or a home health agency licensed pursuant to
Chapter 8 of Division 2 of the state Heaith and Safety Code;




provided that any such clinic, health care facility, hospice or residential care
facility complies with applicable laws, including, but not limited to, Health and
Safety Code § 11362.5.

"Permittee” shall mean a business that has obtained a Permit under this
Article.
“Person” shall mean an individual, partnership, co-partnership, firm,
association, joint stock company, corporation, limited liability company,
or combination of the above in whatever form or character.

"Primary Caregiver" shall have the same definition as California Health
and Safety Code Section 11362.7, and as may be amended, and which
defines "Primary Caregiver" as an individual designated by a qualified
patient or by a person with an identification card who has consistently
assumed responsibility for the housing, health, or safety of that patient
or person, and may include any of the following:

In any case in which a qualified patient or person with an identification
card receives medical care or supportive services, or both, from a clinic
licensed pursuant to Chapter 1 (commencing with Section 1200) of
Division 2 of the California Health and Safety Code; a health care facility
licensed pursuant to Chapter 2 (commencing with Section 1250) of
Division 2 of the California Health and Safety Code; a residential care
facility for persons with chronic life-threatening iliness licensed pursuant
to Chapter 3.01 (commencing with Section 1568.01) of Division 2 of the
California Health and Safety Code; a residential care facility for the
elderly licensed pursuant to Chapter 3.2 (commencing with Section
1569) of Division 2 of the California Health and Safety Code; a hospice,
or a home health agency licensed pursuant to Chapter 8 (commencing
with Section 1725) of Division 2 of the California Health and Safety
Code; the owner or operator, or no more than three employees who are
designated by the owner or operator, of the clinic, facility, hospice, or
home health agency, if designated as a primary caregiver by that
qualified patient or person with an identification card.

An individual who has been designated as a primary caregiver by more
than one qualified patient or person with an identification card, if every
qualified patient or person with an identification card who has
designated that individual as a primary caregiver resides in the same city
or county as the primary caregiver.

An individual who has been designated as a primary caregiver by a
qualified patient or person with an identification card who resides in a
city or county other than that of the primary caregiver, if the individual
has not been designated as a primary caregiver by any other qualified
patient or person with an identification card.

"Qualified patient" shall have the same definition as California Health

and Safety Code Section 11362.7 et seq., and as may be amended, and
which means a person who is entitled to the protections of California
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Health & Safety Code Section 11362.5. For purposes of this ordinance,
qualified patient shall include a person with an identification card, as that
term is defined by California Health and Safety Code Section 11362.7 et
seq.

4-7.1903 Medical Marijuana Delivery.

A

Medical marijuana dispensaries, exclusively located within the City, are
permitted to deliver medical marijuana and/or medical marijuana-infused
products within the City of Huntington Park, only if such medical
marijuana dispensaries are granted a Medical Marijuana Business
Permit pursuant to Title 3, Chapter 1, Article 24, as prescribed by this
Article.

All medical marijuana deliveries not expressly permitted by this Article
are hereby prohibited.

4-7.1904 Liability and Indemnification.

A

To the fullest extent permitted by law, any actions taken by a public
officer or employee under the provisions of this Article shall not become
a personal liability of any public officer or employee of the City.

The permittees under this Article hereby agree to save, defend,
indemnify and keep harmless the City and its officials, officers,
employees, representatives, agents and volunteers from all actions,
claims, demands, litigation, or proceedings, including those for
attorneys' fees, against the City in consequence of the granting of this
permit, and will in all things strictly comply with the conditions under
which this permit is granted, if any.

4-7.1905 Violations and Enforcement.

A

Cure period. In the event the permittee has violated any provisions, rules
or regulations of this Article or has violated or permitted the infraction of
any law of the State or the City, the permittee shall be provided notice
and given twenty (20) days to cure the violation before any penalties
begin to accrue. The 20 day cure period shall not apply to any business
that is required to have a Permit under this Article that is delivering
medical marijuana and/or medical marijuana-infused products within the
City of Huntington Park without a valid Permit and penalties shall begin
to accrue immediately.

Violations. After the cure period, each and every violation of this Article
shall constitute a separate violation and shall be subject to all remedies
and enforcement measures authorized by this Code and the State of
California.




C. Penalties. Any person guilty of a misdemeanor pursuant to the
provisions of this Article shall be punishable as set forth in Chapter 2 of
Title 1 of this Code.

D. Public nuisances. In addition to the penaities provided for violations, any
condition caused or permitted to exist in violation of any of the provisions
of this Aricle after the cure period shall be deemed a public nuisance
and may be summarily abated as such by the City, and each day such
violation continues shail be regarded as a new and separate offense.

SECTION 4. Chapter 1 of Title 3 of the Huntington Park Municipal Code is
hereby amended by adding a new article, Article 24 entitled “Medical Marijuana
Business Permits,” which reads as follows:

Sections:

3-1.2401 Purpose and Intent.

3-1.2402 Definitions.

3-1.2403 Medicai Marijuana Business Permit Required.
3-1.2404 Permit Application,

3-1.2405 Investigation.

3-1.2406 Review and Issuance of Permit.

3-1.2407 Permit Expiration and Renewal.

3-1.2408 Permit Suspension and Revocation.
3-1.2409 Permit Assignability.

3-1.2410 Regulatory Fee and Seller’'s Permit.
3-1.2411 Use of Revenue.

3-1.2412 Operating Requirements and Standards.
3-1.2413 Examination of Books, Records, Witnesses.
3-1.2414 Liability and Indemnification.

3-1.2415 Prohibited Operations.

3-1.2416 Violations and Enforcement.

3-1.2401 Purpose and Intent.

The purpose and intent of this Article is to regulate the locations and

operations of medical marijuana businesses in the City of Huntington Park in order to
promote the health, safety, and general welfare of residents and businesses within
the City. Medical marijuana businesses shall be limited to medical marijuana
dispensaries, nurseries, transpiration, distribution, cultivation and manufacturing
facilities, and joint dispensary, nursery and cuitivation and manufacturing facilities. It
is neither the intent nor the effect of this Article to condone or legitimize the use or
possession of marijuana except as allowed by California iaw.

3-1.2402 Definitions.

For the purposes of this Article, unless otherwise apparent from the context,

certain words and phrases used in this Article are defined as follows:
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"Applicant” shall mean a person who is required to file an application for
a permit under this Article, including an individual owner, managing
partner, officer of a corporation, or any other operator, manager,
employee, or agent of a medical marijuana business.

"Collective" means any association, affiliation, or establishment jointly
owned and operated by its members that facilitates the collaborative
efforts of qualified patients and primary caregivers.

"Cultivation Area" shall mean the actual area in use for the entire
cultivation process of marijuana plants (including seedling production,
vegetation, and maturation), as well as reasonable walking space, such
that, for example, two trays used for maturation, each measuring ten
square feet and stacked vertically on top of each other shall be counted
as 20 square feet of cultivation area. Cultivation Area shall not include a
greenhouse used by a Permitee.

“Delivery” shall mean the transfer of Medical Cannabis or Medical
Cannabis Products.

“Distribution” shall the procurement, sale, and delivery of Medical
Cannabis and Medical Cannabis Products to Primary Caregivers and
Qualified Patients and between entities licensed pursuant to the MCRSA
and Applicable Laws.

“Industrial Marijuana Cultivation, Processing, Manufacturing Facility"
hereinafter "cultivation and manufacturing facility" shall mean any facility
used for cultivating, warehousing, storing, processing and/or
manufacturing more than 48 ounces of dried marijuana, and/or
cultivating or storing medical marijuana in an area greater than 50
square feet of total area within one parcel of land. Any establishment
engaged in, permitted to be engaged in or carrying on any medical
marijuana cultivation, processing, or manufacturing or other activity
mentioned in this Article shall be deemed a cultivation and
manufacturing facility.

Marijuana” shall have the same meaning as Health and Safety Code §
11018, as amended from time to time. Marijuana shall also include any
marijuana-infused product and any product manufactured from
marijuana.

“Marijuana cultivation” means any activity involving the planting, growing,
harvesting, drying, curing, grading, or trimming of marijuana.

"Medical marijuana” means marijuana authorized in strict compliance

with Health & Safety Code §§ 11362.5, 11362.7 et seq., as such
sections may be amended from time to time. Medical marijuana shall
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also include any mariuana-infused product and any product
manufactured from marijuana.

J. “Medical marijuana business” shall mean a medical marijuana
dispensary, nursery, delivery, distribution, cultivation and manufacturing
facility, or joint dispensary, nursery and cultivation and manufacturing
facility.

K. “Medical Marijuana Business Permit,” hereinafter “Permit,” shall mean
the permit required to operate a medical marijuana dispensary, nursery,
delivery, distribution, cultivation and manufacturing facility, or joint
medical marijuana dispensary, nursery and cultivation and
manufacturing facility within the City of Huntington Park.

L. "Medical marijuana dispensary,” or “dispensary” shall mean any
association, cooperative, affiliation, or collective of persons that offers
medical marijuana or medical marijuana products, either individually or
in any combination, for retail sale. A dispensary shall not include
dispensing by primary caregivers to qualified patients in the following
locations, so long as the location of the clinic, health care facility,
hospice, or residential care facility is otherwise permitted by the
Municipal Code or by applicable state laws

1. A clinic licensed pursuant to Chapter 1 of Division 2 of the state Health
and Safety Code;

2. A health care facility licensed pursuant to Chapter Two of Division 2 of
the state Health and Safety Code;

3. A residential care facility for persons with chronic life-threatening illness
licensed pursuant to Chapter 3.01 of Division 2 of the state Health and
Safety Code;

4. A residential care facility for the elderly licensed pursuant to Chapter 3.2
of Division 2 of the state Health and Safety Code;

5. A residential hospice or a home heaith agency licensed pursuant to

Chapter 8 of Division 2 of the state Health and Safety Code;

provided that any such clinic, health care facility, hospice or residential care
facility complies with applicable laws, including, but not limited to, Health and Safety
Code § 11362.5.

M. "One Parcel of Land" shall mean any single piece of real property as
identified by the County Assessor's parcel number (APN) that is used to identify real
property, its boundaries, and all the rights contained therein.

N. "Permittees” shall mean medical marijuana businesses that have
obtained a Permit under this Article.

0. “Person” shall mean an individual, partnership, co-partnership, firm,

association, joint stock company, corporation, limited liability company,
or combination of the above in whatever form or character.
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"Primary Caregiver" shall have the same definition as California Health
and Safety Code Section 11362.7, and as may be amended, and which
defines "Primary Caregiver" as an individual designated by a qualified
patient or by a person with an identification card who has consistently
assumed responsibility for the housing, health, or safety of that patient
or person, and may inciude any of the following:

In any case in which a qualified patient or person with an identification
card receives medical care or supportive services, or both, from a clinic
licensed pursuant to Chapter 1 (commencing with Section 1200) of
Division 2 of the California Health and Safety Code; a health care facility
licensed pursuant to Chapter 2 (commencing with Section 1250) of
Division 2 of the California Health and Safety Code; a residential care
facility for persons with chronic life-threatening illness licensed pursuant
to Chapter 3.01 (commencing with Section 1568.01) of Division 2 of the
California Health and Safety Code; a residential care facility for the
elderly licensed pursuant to Chapter 3.2 (commencing with Section
1569) of Division 2 of the California Health and Safety Code; a hospice,
or a home health agency licensed pursuant to Chapter 8 (commencing
with Section 1725) of Division 2 of the California Health and Safety
Code; the owner or operator, or no more than three employees who are
designated by the owner or operator, of the clinic, facility, hospice, or
home health agency, if designated as a primary caregiver by that
qualified patient or person with an identification card.

An individual who has been designated as a primary caregiver by more
than one qualified patient or person with an identification card, if every
qualified patient or person with an identification card who has
designated that individual as a primary caregiver resides in the same city
or county as the primary caregiver.

An individual who has been designated as a primary caregiver by a
qualified patient or person with an identification card who resides in a
city or county other than that of the primary caregiver, if the individual
has not been designated as a primary caregiver by any other qualified
patient or person with an identification card.

"Qualified patient” shall have the same definition as California Health
and Safety Code Section 11362.7 et seq., and as may be amended, and
which means a person who is entitled to the protections of California
Health & Safety Code Section 11362.5. For purposes of this ordinance,
qualified patient shall include a person with an identification card, as that
term is defined by California Health and Safety Code Section 11362.7 et
seq.

"Serious medical condition" shall have the same definition as California
Health and Safety Code Section 11362.7 et seq., and as may be
amended, and which means all of the following medical conditions:

Acquired immune deficiency syndrome (AIDS);
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Anorexia;

Arthritis;

Cachexia:

Cancer;

Chronic pain;

Glaucoma;

Migraine;

Persistent muscle spasms, including, but not limited to, spasms
associated with multiple sclerosis;

Seizures, including, but not limited to, seizures associated with epilepsy;
Severe nausea;

Any other chronic or persistent medical symptom that either:

Substantially limits the ability of the person to conduct one or more
major life activities as defined in the Americans with Disabilities Act of
1990.

If not alleviated, may cause serious harm to the patient's safety or
physical or mental health.

3-1.2403 Medical Marijuana Business Permit Required.

A

Except for hospitals and research facilities that obtain written permission
for marijuana cultivation under federal law, it is unlawful for any person
to own, conduct, operate or maintain, or to participate therein, or to
cause or to permit to be conducted, operated, or maintained, any
medical marijuana business in the City unless there exists a valid Permit
therefore, granted and existing in compliance with the provisions of this
Article 24. It is unlawful to establish any outdoor cultivation and
manufacturing facility within the City. It is unlawful for any entity
organized on a for-profit basis, except for hospitals and research
facilities, to engage in any medical marijuana business whatsoever.

Any use or activity that involves possessing, cultivating, processing
and/or manufacturing and/or more than 50 square feet of cultivation
area in the City shall constitute industrial cultivation of medical marijuana
and shall only be allowed upon the granting of a Permit as prescribed in
this Article.

Possession of other types of State or City permits or licenses does not
exempt an applicant from the requirement of obtaining a Permit under
this Article.

An operator of a medical marijuana business shall be required to apply
for and obtain a City business license as a prerequisite to obtaining a
Permit pursuant to the terms of this Article. Medical marijuana business
sales shall be subject to sales tax in a manner required by State law.

The proposed location of a medical marijuana business shall only be in
Industrial/Manufacturing Planned Development (“MPD”) Zones of the
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City of Huntington Park; provided, however, that no vested or other right
shall inure to the benefit of any permittee.

3-1.2404 Permit Application.

A

N =

On April 14, 2016, the City shall make available Permit application forms
and a related administrative policy. Each medical marijuana business
interested in operating pursuant to this Article may submit an application
together with a nonrefundable processing fee in an amount established
by the City Council within twenty (20) days after April 14, 2016. The City
shall not accept applications or process applications after this time.
Thereafter, whenever a medical marijuana business permit becomes
available staff shall notify City Council, and after receiving direction from
City Council, staff shall notify the public and open the application
process for twenty (20) days from the public notice. The City shall not
accept applications or process applications after this time.

Applicants are prohibited from lobbying members of the City Council
regarding the approval of a Permit. Applicants are prohibited from
contacting any City Council member regarding a medical marijuana
business or a Permit between the date that the applications become
available and the date that the City Council acts on an application. Any
attempt to contact a City Council member during this period shall
disqualify the applicant from consideration for a Permit.

Applications for Permits shall be in writing on forms prepared and
provided by the City and shall be filed with the City. Applicants are not
required to have secured a final location for the medical marijuana
business at the time of applying. However, final approval of a Permit is
subject to having a location selected and approved by the City. Such
applications shall be under oath, in duplicate, and shall contain the
following information:;

A complete identification of the applicant.

The name and residence and business address of the owner, manager,
or person to be in charge.

Whether or not the applicant has had a permit for the same or any
similar business suspended or revoked anywhere and, if so, the
circumstances of such suspension or revocation.

Whether or not the applicant or any member has ever been convicted in
any court for any crime.

A description of the type, nature and extent of the enterprise to be
conducted.

A detailed operating plan describing how the medical marijuana
business is envisioned to operate consistent with the intent of State law
and the provisions of this Article, including but not limited to:

Site Plan. A site plan showing the applicants plans for the medical
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marijuana business. If a final location has not been selected the site plan
should demonstrate the applicants vision for the medical marijuana business.

b.

w N

Floor Plan. If the Permit is for a dispensary or a joint dispensary and
cuitivation and manufacturing facility, the dispensary shalt have a lobby
waiting area at the entrance to the dispensary to receive clients, and a
separate and secure designated area for dispensing medical marijuana
to qualified patients or designated caregivers. The primary entrance
shall be located and maintained clear of barriers, landscaping and
similar obstructions so that it is clearly visible from public streets,
sidewalks or site driveways.

Storage. A medical marijuana business shall have suitable locked
storage on premises, identified and approved as a part of the security
plan, for after-hours storage of medical marijuana.

Security Plans. A medical marijuana business shall provide adequate
security on the premises, in accordance with a security plan approved
by the Chief of Police and as reviewed by the City Council, including
provisions for adequate lighting and alarms, in order to ensure the safety
of persons and to protect the premises from theft. The medical
marijuana business shall have twenty-four hour armed security.

Security Cameras. Security surveillance cameras shall operate twenty-
four hours per day and be installed to monitor the main entrance and
exterior of the premises to discourage and to report Ioitering, crime,
illegal or nuisance activities. Security video shall be maintained for a
period of not less than 30 days.

Alarm System. Professionally monitored robbery alarm and burglary
alarm systems shall be installed and maintained in good working
condition within the medical marijuana business at all times.

Emergency Contact. A medical marijuana business shall provide an
emergency contact with the name, cell phone number, and facsimile
number of an on-site community relations staff person to whom the City
may provide notice of any operating problems associated with the
dispensary.

Controls to verify membership to ensure medical marijuana will be
dispensed only to qualified patients and primary caregivers, and
Controls to acquire, possess, and distribute marijuana to and from
members, and plans to ensure marijuana is acquired as part of a closed-
circuit of marijuana cultivation and consumption.

A criminal background check.

Such other information deemed necessary to conduct any investigation
or background check of the applicant, and for the City to determine
compliance with this Article, the City's Municipal Code and Zoning Code.

All applicants shall demonstrate compliance with State law, during the
course of the permit application procedure described under this Section,
prior to issuing a Permit, and upon the issuance of a Permit, thereafter.

Any applicant hereunder is seeking the granting of a privilege.

Therefore, the burden of proving qualifications to receive such a Permit
is at all times on the applicant. By making an application for such a
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Permit applicant accepts all risks of adverse public notice, publicity,
embarrassment, criticism, financial loss, or all other actions and
consequences which may result from activities with respect to reviewing,
processing, approving or disapproving any application. An applicant is
expressly permitting the city to make such investigation and inquiry that
the city determines appropriate and is further expressly authorizing the
city to conduct such verification of criminal history and financial condition
as the city elects to pursue. An application shall include an express
written waiver of any claims for damages against the city or its agent
resulting therefrom and waiving any claims for damages against the city
for denying an application, such waivers expressly constitutes a material
consideration for the city agreeing to consider and process such
application.

3-1.2405 Investigation.

A.

The City Council shall cause investigations to be made to ascertain what
effect, if any, the issuance of the Permit will have on the public peace,
health, safety, and general welfare of the City and its inhabitants.

The Police Chief shall ascertain whether or not the applicant or other
persons interested in the Permit have been convicted of a felony or any
crime involving theft, embezzlement, or moral turpitude or have had a
license or permit for a similar business suspended, canceled, or
revoked.

Duty of Building Official and Fire Chief. The Fire Chief and the Building
Official, within the jurisdiction and duties of their particular departments,
shall ascertain whether or not the premises to be used are suitable,
proper, adequate, and comply with applicable iaws for the issuance of
the Permit.

Reports. The Police Chief shall make a report to the City Council of his
or her findings, together with his or her recommendations, if any. The
Fire Chief and Building Official shall each investigate and report to the
City Council as to compliance with building and fire regulations, and floor
area regulations. Such investigating officers shall include in their
respective reports any information they may have regarding the
character and reputation of the applicant, manager, other person to be
in charge of the premises, and/or the person owning the business.

If any of the investigating officers shall find, after the investigation as
provided in this section, that the premises do not comply with applicable
laws or such use of the premises would result in a violation of any law,
he or she shall recommend that the application be denied.

3-1.2406 Review and Issuance of Permit.
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The City Council shall review all applications and shall consider the
issuance of Permits at the first City Council meeting after close of the
application submittal period. The issuance of a Permit by the City
Council shall be discretionary based on the following review criteria:

That the proposed medical marijuana business is consistent with the
intent of State law, the provisions of this Article and the Municipal Code,
including the application submittal and operating requirements herein.
That the proposed medical marijuana business will not result in
significant crime issues.

That all required application materials have been provided.

That the requested Permit would not exceed limitations on number of
licenses allowed by this Article.

That issuance of a Permit for the size requested is justified to meet the
needs of residents.

That issuance of the Permit would serve the needs of residents.

That the [ocation is not prohibited by the provisions of this Article or any
local or State law, statute, rufe or regulation and no significant nuisance
issues or problems are anticipated or resulted.

That the site plan, floor plan, and security plan have incorporated
features necessary to assist in reducing potential crime-related problems
and as specified in the operating requirements of this Article.

That no medical marijuana owner, licensee, agent, or employee
affiliated with the applicant has violated any provision of this Article.

That all reasonable measures have been incorporated into the plan and
consistently taken to successfully control the medical marijuana
businesses’ patrons' conduct resulting in disturbances, vandalism,
uncontrolied crowds, traffic control problems, ingesting medical
marijuana in public, or creation of a public or private nuisance, or
interference of the operation of another business.

That the medical marijuana business would not adversely affect the
health, peace or safety of persons living or working in the surrounding
area, overly burden a specific neighborhood with special needs or high
impact uses, or contribute to a public nuisance.

That the applicant has not violated any local or state law, statute, rule or
regulation respecting the distribution, possession, or consumption of
medical marijuana.

That the applicant has not knowingly made a false statement of material
fact or has knowingly omitted to state a material fact in the application
for a Permit.

That the applicant, his or her agent or employees, or any person who is
exercising managerial authority on behalf of the applicant has not been
convicted of a felony, or of a misdemeanor involving moral turpitude, or
has engaged in misconduct related to the qualifications, functions or
duties of a permittee. A conviction within the meaning of this section
means a plea or verdict of guilty or a conviction following a plea of nolo
contendere.

That the applicant has not engaged in unlawful, fraudulent, unfair, or
deceptive business acts or practices.
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16. The capacity, capitalization, and complaint history of the proposed
medical marijuana business.

B. The City Council shall grant, conditionally grant, or deny the application.

C. The City Council shall issue no more than three (3) Permits for the
operation of medical marijuana businesses in the City. If legalization of
recreational marijuana passes at the state level, the number of Permits
shall still be limited to the three (3) Permits referred to and stated in this
subsection. A permittee may choose to open and operate a dispensary,
a cultivation and manufacturing facility, or expand from either a
dispensary or cultivation and manufacturing facility to both a dispensary
and cultivation and manufacturing facility at the same location with City
Manager approval.

D. The determination of the City Council shall be final.
3-1.2407 Permit Expiration and Renewal.

All Permits shall automatically renew annually unless the Permit is revoked or
suspended.

3-1.2408 Permit Suspension and Revocation.

A. In the event the permittee has violated any provisions, rules or
regulations in this Article or has violated or permitted the infraction of
any law of the State or the City, the permittee shall be provided notice
and given twenty (20) days to cure the violation. The 20 day cure period
shall not apply to medical marijuana business operating within the City
of Huntington Park without a valid Permit.

B. In the event the permittee fails to cure the violation within 20 days, any
Permit issued pursuant to the Article shall be summarily suspended.
Notice of the suspension shall be provided by posting on the premises.

C. At its next regular meeting, the City Council shall hear the matter, giving
at least twenty (20) days’ notice of such hearing to the permittee. The
hearing may be continued from time to time at the discretion of the City
Council.

D. Upon the conclusion of the hearing, the City Council may continue the
suspension, revoke the Permit, or terminate the suspension and
reinstate the Permit. If the permittee fails to attend the hearing the
Permit shall be terminated. The decision of the City Council shall be
final and conclusive.

3-1.2409 Permit Assignability.
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A It shall be unlawful for any permittee to transfer, assign or attempt to
assign any Permit issued pursuant to the Article without written approval
from the City Council and compliance with any other City requirements
and approvais.

B. It shall be unlawful for any permittee to move to a new location within the
permitted zone without written approval from the City Manager and
compiiance with any other City requirements and approvals.

3-1.2410 Regulatory Fee and Seller’s Permit.

A. In addition to the Permit application fee, the medical marijuana business
shall pay an annual Regulatory Fee. The Regulatory Fee shall be set by
City Council resolution, as modified from time to time. The Regulatory
Fee shall cover staff time for monitoring, regulation, documenting
breach, and nullifying Permits. The Regulatory Fee will be cost
recovering.

B. The State Board of Equalization has determined that medical marijuana
transactions are subject to sales tax, regardless of whether the
individual or group makes a profit, and those engaging in transactions
involving medical marijuana must obtain a seller's permit from the State
Board of Equalization.

3-1.2411 Use of Revenue.

A. Fifteen percent (15%) of revenues collected by the City from the medical
marijuana business shall be set aside and used by the City to fund an
Educational, Youth and/or Senior Programs Fund for the City Council to
use at its discretion. City Council approval shall be required prior to use
of such funds. The Educational and/or Youth Programs Fund shall be
established prior to the first City Council meeting after close the
application submittal period.

B. Fifteen percent (15%) of revenue collected by the City from the medical
marijuana business shall be set aside and used by the City to fund a
Residents Water Rate Fund account for the City Council’s discretionary
use to lower and/or prevent water rate increase. City Council approval
shall be required prior to use of such funds. The Residents Water Rate
Fund account shall be established prior to the first City Council meeting
after close the application submittal period.

3-1.2412 Operating Requirements and Standards.
The medica! marijuana business shall comply with operating requirements and
standards. Noncompliance of such operating requirements and standards shall

constitute a breach of the Permit issued hereunder and may render such Permit
suspended or revoked. [n addition to any other operating requirements and
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standards established by the City Council, permittees must comply with the following
operating requirements and standards:

A

Operating Agreement. All Permittees under this Article shall enter into
an operating agreement with the City and shall comply with all terms
within such negotiated and agreed upon operating agreement.

Location. The final location of a medical marijuana business is subject to
compliance with the City Municipal Code and must be approved by the
City. The location of the medical marijuana business shall not be within
600 feet of a public or private school, park, or religious structure.

Hours of Operation. A medical marijuana business may only operate
between the hours of 9:00 am to 8 pm, Monday through Sunday.

Cash Management System. Cash handling and all cash transactions by
employees are prohibited at any medical marijuana business. All
medical marijuana transactions shall operate through a cash
management system that includes and has a point of sale and seed to
sale system, all integrated into one cash management operating system.
All transactions must be completed through this system.

Use of Marijuana. No marijuana shall be smoked, ingested or otherwise
consumed on the premises of the medical marijuana business.

Minors. It is unlawful for any medical marijuana business permittee,
operator, or other person in charge of any medical marijuana business
to employ any person who is not at least 18 years of age. Persons under
the age of 18 shall not be allowed on the premises of a medical
marijuana business. The entrance to a medical marijuana business shall
be clearly and legibly posted with a notice indicating that persons under
the age of 18 are precluded from entering the premises.

Alcohol. The medical marijuana business shall not hold or maintain a
license from the State Department of Alcohol Beverage Control to self
alcoholic beverages, or operate a business that sells alcoholic
beverages.

Operating Plan. A medical marijuana business must operate in
accordance with the operating plan, as detailed in Section 3-1.2404,
submitted as part of the permittees’ Permit application.

Exterior Signage. All exterior signage must comply with the City's
existing sign ordinance.

Loitering. Loitering shall not be permitted in front of or at the medical
marijuana business.
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If the medical marijuana business is a medical marijuana dispensary or
a joint medical marijuana dispensary, nursery and cultivation and
manufacturing facility, the following operating standards shall apply to
the dispensary:

Dispensing. A dispensary shall only dispense to qualified patients or
primary caregivers with a currently valid physician's approval or
recommendation in compliance with the criteria in California Health and
Safety Code Section 11362.5 et seq or a state or county issued Medical
Marijuana identification Card. Dispensaries shall require such persons to
provide valid official identification, such as a Department of Motor
Vehicles driver's license or State Identification Card. Prior to dispensing
medical cannabis, the dispensary shall obtain a verification from the
recommending physician's office personnel that the individual requesting
medical cannabis is or remains a qualified patient pursuant to state
Health & Safety Code Section 11362.5.

Access. The entrance area of the dispensary building shall be strictly
controlied. A viewer or video camera shall be installed in the door that
allows maximum angle of view of the exterior entrance.

If the medical marijuana business is a cultivation and manufacturing
facility or a joint medical marijuana dispensary and cultivation and
manufacturing facility, the following operating standards shall apply to
the cultivation and manufacturing facility:

Indoor cultivation. A cultivation and manufacturing facility may only
cultivate marijuana indoors, no outdoor cultivation shall be permitted.
Access. The entrance area of the cultivation and manufacturing facility
shall be strictly controlled. A viewer or video camera shall be installed in
the door that allows maximum angle of view of the exterior entrance.

If the medical marijuana business is a delivery service or distributor it
must utilize real-time geo-tracking and must give the city access to the
real-time tracking feed.

3-1.2413 Examination of Books, Records, Witnesses.

A

The City shall be provided access to any and all financial information at
any time, as needed.

The City is authorized to examine the books, papers, tax returns and
records of any permittee for the purpose of verifying the accuracy of any
information provided.

The Police Department is authorized to review the security video
maintained by the medical marijuana business.

The City is authorized to examine a person under oath, for the purpose
of verifying the accuracy of any information provide.
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Every permittee is directed and required to furnish to the City the means,
facilities and opportunity for making such financial examinations and
investigations.

Any permittee refusal to comply with this Section shall be deemed a
violation of this Article.

3-1.2414 Liability and Indemnification.

A

To the fullest extent permitted by law, any actions taken by a public
officer or employee under the provisions of this Article shall not become
a personal liability of any public officer or employee of the City.

The permittees under this Article hereby agree to save, defend,
indemnify and keep harmiess the City and its officials, officers,
employees, representatives, agents and volunteers from all actions,
claims, demands, litigation, or proceedings, including those for
attorneys' fees, against the City in consequence of the granting of this
permit, and will in all things strictly comply with the conditions under
which this permit is granted, if any.

3-1.2415 Prohibited Operations.

A

All medical marijuana businesses that do not have a Permit under this
Article are expressly prohibited. All medical marijuana businesses in
violation of California Health and Safety Code Section 11326.7 et seq.
and 11362.5 and this Article are expressly prohibited. It is unlawfu! for
any medical marijuana business in the City, or any agent, employee or
representative of such business, to permit any breach of peace therein
or any disturbance of public order or decorum by any tumultuous, riotous
or disorderly conduct on the premises of the dispensary.

No use which purports to have delivered, cultivated or distributed
marijuana prior to the enactment of this chapter shall be deemed to
have been a legally established use under the provisions of the
Huntington Park Zoning Code, this Article, or any other local ordinance,
rule or regulation, and such use shall not be entitled to claim legal
nonconforming status.

3-1.2416 Violations and Enforcement.

A.

Cure period. In the event the permittee has violated any provisions, rules
or regulations of this Article or has violated or permitted the infraction of
any law of the State or the City, the permittee shall be provided notice
and given twenty (20) days to cure the violation before any penalties
begin to accrue. The 20 day cure period shall not apply to any medical
marijuana business operating within the City of Huntington Park without

-20 -




N

0o ~1 N L

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

a valid Permit, or any business that is required to have a Permit under
this Article that is delivering medical marijuana and/or medical
marijuana-infused products within the City of Huntington Park without a
valid Permit and penalties shall begin to accrue immediately.

B. Violations. After the cure period, each and every violation of this Article
shall constitute a separate violation and shall be subject to all remedies
and enforcement measures authorized by this Code and the State of
California.

B. Penalties. Any person guilty of a misdemeanor pursuant to the
provisions of this Article shall be punishable as set forth in Chapter 2 of
Title 1 of this Code.

C. Public nuisances. In addition to the penalties provided for violations, any
condition caused or permitted to exist in violation of any of the provisions
of this Article after the cure period shall be deemed a public nuisance
and may be summarily abated as such by the City, and each day such
violation continues shall be regarded as a new and separate offense.

SECTION 5. The City Council finds and determines that the adoption of
this Ordinance is exempt from CEQA under Sections 15061(b)(3) (common sense
exemption) of the State CEQA Guidelines.

SECTION 6. if any section, subsection, subdivision, sentence, clause,
phrase or portion of this Ordinance, is for any reason held to be invalid or
unconstitutional by the decision of any court of competent jurisdiction, such decision
shall not affect the validity of the remaining portions of this Ordinance. The City
Council hereby declares that it would have adopted this Ordinance and each section,
subsection, subdivision, sentence, clause, phrase, or portion thereof, irrespective of
the fact that any one or more sections, subsections, subdivisions, sentences,
clauses, phrases, or portions thereof be declared invalid or unconstitutionat.

SECTION 7. Any amendment to any section, subsection, subdivision,
sentence, clause, phrase or portion of Article 19 of Title 4, Chapter 7 of the
Huntington Park Municipal Code or Article 24 of Title 3, Chapter 1 of the Huntington
Park Municipal Code requires a four-fifths (4/5) vote of the Huntington Park City
Council.

SECTION 8. The City Clerk shall certify to the adoption of this
Ordinance and cause the same to be published in the manner prescribed by law.
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PASSED, APPROVED and ADOPTED this ____day of Month, 2016,

Graciela Ortiz, Mayor

ATTEST:

Donna G. Schwartz, CMC
City Clerk

-22.-




}salaju| psjooy

pund ysep psjood

ysed pajood

pund isni] ‘dwon psugaq
wawooeday dinb3 9 yaa
pund jousg asio|dwg
pu4 uonesuadwon s JajIopA
doUBUSIUIBI 129]

pun{ juawpedaq Jajean
$s9ssy dospu 9 b7 1S
pund js1q Aoidwj ssauisng
Auouyiny Busueui] agng
pun4 juswaaordwi jeydes
pung yjed ajig/pad
2ddN0OD

UBIS) 9j0A29Y S)SBAA PIOS
wwaeqy jesodsiq jebay)
pund JWBK S)SEAA PHOS
pun aouBUSIUIBY JoMaS
Aouaby Josssoong

oav

UojJUBABIH SSBUSSIIBLIOH
uonezjigelg poouloqubisN
osed pesT-dDOHJ4d1
plReBUMOIg Y43
9950900We0g 801 ANH
weiboid awoH anH

A90jg 988 208 03773 ANH
pund ©49aD leieps4
Butuuely Alunwwon
ucnduossag

c08
108
008
64/
8vL
oL
Syl
(372
189
GES
£es
Siv
6ve
PEE
88¢
8¢
98¢
8¢
£8¢
7X4
[A*74
8vc
YA 44
ore
1144
Eve
(444
ove
6€¢
LEC

juwaodw| 1981 jelops4
jieuned] jeuolssalbuo)
UBID) 1SBA Jooud J3ling
pung sade|d Jjqnd ut By
pun4 wajsAg Bunjed
pun4 ainisp104 8204
pun4 ®25snr J0 neasng
2SN [BUILLLD JO IO
1sni) aoidw) Alenp oy
pun4 sdoo (gD

Aisjes g ogel] JO 800
pund weiboid uibuo [eao
o sinseapy

pund xe| suijosec) 3)ejs
D ysuel]-xe] $aeg

V¥ pund JIsuel| -xe| sajeg
4340

pund juswaney ssafoldwg
lapey) piaid uogealoay
safijue yied

SjuelS y e d

3JJSN* |RIUSWUOHALS
jusdojaaag anruouosg
ssaupaledald Aouablowg
LU 2Jej|opA NUASY |eiDadg
Q] YNQ @nusaay je1oadg
pun4 Asusbunuon

99y quUUOD sjusA] Dadg
j{esodsHQ/UCIDI0D ASBAA
pun4 [elauac
uondisasag

spund §o jst
yied uoiBununy jo A1

514
vee
£EgC
454
LEC
6¢C
8¢c
L2¢
ace
144
vee
£CC
cce
(¥4
0Z¢
6LC
Lie
%4
1474
Elg
cle
(3074
(3]
0s1
¥4
ocl
GH
vl
¢l
LEL







glLjo

91-0Z-Z1 WM 181516y pUBWIBCND | -02-Z 1SHOdaY Xo3YD £ |-91 ANSHOSY ¥93UD UNY JUBLIBAAY

A 00°001 euQEUES VAR LE-9S" k01107148 H40Z5HALMNGBE

A [AA% BugeURS VAR L2857 LLP-0410-1 31 2000012

A Go'g sosuadx3 Bunaspy ounoy) S0-99°1iF0LI0-bi1 62250011082

A ¥9'6El sasuadx3g Buneep jouned G0-99° 110140111 8729001 10EL

A G8'86E} epauld Auvoyp 2285 1ip-0L10-L LI 580/ SSIUIXT NYORAWY
00°00%

N _oo.oom _ punjay uohend 00-0¥'Z¥£-0000-L L 522100V dH NOIDVYNHYONT OHVYATY
19°215'vE

N v0'L5v'2e {eBa7 AIg [EnpdRALOD) 0L-2E LEV-0220LEL 29561-01-9102

N 00°058°¢C {ebo Mg jenioenuod 0-ZE'CLPLEDG-G¥L ¥6551-01-9102

N 052122 iefia] Mg fenpenuo) 0/-¢E'ELy-LEDB-GYL §6551-01-9102

N 8 ¥ZeL feba Mg jenpenuo) DL-CEELLEOB-GPL 56G5L-01-9102

N 0520z iefaq ag fenpenuo) DL-2E et LEO6-GPL L6654-01-9102

N 25°69€'Z tefo ug jenpenued 0L-CE'EL¥LEDBSPL 86551-01-91L0C

N 85 LPS'T feBar Mg jenjoenu0d 0L-ZE'ELPLE06-6YL 664G1-01-910Z NIATOD 8§ NYINSYID-ZIUVYATY
L189L'S

N _\.h.mm\._m _ 18y102eljUC) L9657 12y-220L-1 L1 m ¥S09¢ SIJAYIS INTWIOYNYIN ALID TV
00°005

N _oo.ocm _ punjey usodaq 00-02°822-0000-1L 1 m +0619/64519 Z3d0T OYANYTrITY
09'156'S

N mow. 166'G _ sjuaiaaosdull O0L-E4 LEY-0108-02Z _ 200 dH S3AJNAHAS ONITTASNOD WY
00'901°2

A 09°969 $3NJ UONEDOSSY 0L-09°£12-0000-208 9102-0¢-14 3dd

A 09969 8anQ uolePossy 01-09'L12-0000-208 9t-£¢-01 3dd

A 08l SN UOIER0SSY 01-09'212-0000-208 9102-¥0-21 3dd 9E JIONNOD JNDSHY|
08'+9¢E

N 09212 SSEID MG {EMPRIUOT 0Z-E€°99%-0809-Li i L1L19/6¢819

N 00251 SSBID MIS |BRPEBIOD 0Z-£° 990009 kit vL219/15919 023HIVd 047040V
0+'989

N 00'zei SSEID AIG fenioeluol) 0Z2-£€°99¥-0909-1 k1 99915/1L0519

N 0r'gSi SSEID AIS fenjeluor) 0<-EE'99¥-0905-1 L4 99515/L0615

N 09°60t SSe| MG [ENPDEIUOY 0Z-E€'99%-0909-1 11 G§/+19/85€E19

N 0062 SSE|D MG [ENOEIUOT 0Z2-€£'99%0805-1 11 0L¥1L9/1SELD ZNHD NOYYY
£5°8¥Z°L

N Sg'¢le W S O - sbuping OL-E¥'6LP-2208-L 11 00-LiP10E

N 89'GL6 W2 S o-sbuping OL-E¥ 1EP-0208-1 L) Q00-¥0GLOE NI ATddNS TWOIHL 037D VY,
6¥'0L}

NUA pledead

6y 0LL
WNOWY UOIdesURI}

punjay isodaq
uonduasag

00-04822-0000-189
18quINp JUNCIIY

9i-0T-ZL

U31S193d ANYIN3A

898E1-ELPLE
Jaguuny 8930AL]

HuvYd NOLONILNNH JO ALID

271 '3 vy

aluey aaked




Kz

93-0Z-Z1 ¥ Ia1siIBay PURWIAMG 1-0Z-Z1\SHOTSY ¥03Y7) £ -0} AJ\SHOdaY Y9210 UNy JUBLEBALVY

¥/ '859'6

0066
00'se
SE'ESY
[AL R TA
05’8t
05°181
00'0%
15°8pL
B85ty
9ES
05°29¢'Z
00oe
007059
£9'8Cy
o002
259
00'pL
8.°8¢
00°G.2E
00'69¢%
S¥'95
€269
02994
0Z'r0e
00’66
86°€C
80901
00'05¢
¥e'28e
0842
8845
¥6'L
LLME
86'LL
cael
16'¥Z
GLLg
NW pledald junowy uonosesuel)

B > > > >3 3 > > > > > > 33> > >>>> > >

@suadx] g saiddng ideq
asuadxy g sanddng daQ
asuadx3 ¥ sayddng 1dag
asuadxg g sayddng 1daq
asuadx3 ¢ sayddng 1dag
asuadx3 p sayddng 1dag
asuadx3 g sayddng jdag
asuadx3 g sayddng ydag
1er saiddng 1daqg
150d dojaaaq [puoIssajosd
JauytQ / joRiuoD
uswdojsaaq |BUOISS0Id
150d dojaaaq jeuoissajold
swdolaaa [RUOISS3j0id
asuadx3 ¥ sayddng jdaQ
asuadx3 ¢ saddng 1daq
asuadx3 % sayddng jdag
asuadxz % sayddng Jdag
sanddng uoiearay
sailddng uoleamay
saiddng uoijearay
asuadx3 P sanddng idaq
juawdoana(] JBUOISSa40Id
wawdo@aaq {BUOISSI0Id
walwdojaaaq {BUOISS3}014
awdotaaa(] |BUoISSa0l4
uonwalg jedotuny
uawdo|ana( jeuoiSsajold
uawdojaaa( (euoissayoid
jusludojaraq (euoISSaj0id
juswdojaaa( jBUCISS§01d
asuadx3] ¥ sayddng jdag
asuadx3 ¥ sayddng (dag
asuadx3 g sayddng 1dag
asuadxg ¢ sayddng dag
asuadx] g sanddng 1dag
sasuadxg Bunasyy lounon
uonduosag

HHVd NOLONILNNH 40 ALID

0Z-L9'LE¥-0208-LEE
0C-L9'LZP0E0L-LEL
0C-19' L2 0E0L-LLE
DC-L19'LEP0C0L-LL L
02-19'12¢0C0L-L 1L
02-19°1Z¥-0€0L-L L)
0C- 19 LZv-0E0L-L L L
0C- 19 L2y 0C0L-L LY
LE- L9 LEVEC0L-LLL
02-65'LEr-0L0LL L
957 L Er0L0L-L L L
S1-65 120104114
0265712 0104-1 11
G1-65712H0104-1 44
02-E9 120404111
0C-LLZFOL0L- kL)
02-19°L2P0404-L it
0Z-19LCF0L0L-L L
SE-19LS¥-0209-LEE
GE-LSLSHF-0209-LLE
GE-L9'LST-0209-LEL
0C-L9'6L¥0LOS-LEL
SL-6S°GL+-0L0E-1E1
G4-65°GLP0L0E-LLL
GL-85°GLy-0L0E-LLL
SL-65'SL-0L0E-LLL
OL-1ELEL-0LOL-L 1L
SL-65EL-0E20-L L1
SL-6SCOEZ0LLL
S51-65°€i¥01L20-111
Si-65° 0120141
0Z-I9°Civ01Z0-1iL
0Z-L9EI0120-k1L
02-19 Lib-0ii0-LLE
0C- 19 ELPOLLO-ELE
0C-LYELPOLEO-LEE
SO99 LEFOLEQ-LEL
laguiny juncasy

91-0Z-2Z1
HA1S8I93d ANVYIN3A

99213002
8€Z1/1)
91/82/01-0¢/6
S6F.L570005
L.15Z10SE8
vLS2105€E8
8raZy
9LIZLI0L-BZ/6
605518
8625
GEGELO0I
CE0LZLLSL
+100L028
8629
958292
S0vS1L001
£556
S¥S6
¢4363c6zZ981L
9ZPEOLL
95101000E5¢
1910295104
E4+3L8L6L°C
EL+31/8164°C
6.088800¢
c1+3/2629°4
£0iZi-8L20vP02E
9952186
LA AT
1629
£629E56601E
2891 v001
r000EGLCY
05610051
6.v00iPLEGE
13438
SMXAYI
J9QUINYN SI10AL]

S5IHIXT NVYIIHINY
awepN sakey




gljog

91-02-Z1 uM Jaisibay purwad\gL-0Z-ZINsHOdaY %935D £L1-9) AJ\SHOday HO8UD UNY HUBLIBAL Y

N 09700t ssojanpy ¢ auoydajat OL-ES6LP-OLOG1 11 9L0Z/9/k 44101

N 90°ee ssajai g auoydate | 0L-ES'6LI-0L06-4 L1 9L0Z/9741-2/01

N 90°¢E ssajauM 3 auoydaje ] OL-EG'6L-0L068 14 9L0Z/9/1L L2104

N s0'ee ssaaIIM °§ Suoydaja] 0165610106144 91L0Z/9/11-2/01

N 90°€e ssejaup B Buoydajay 04-€5'64P-0106°5 43 9402/9/1 L-2/04

N 6266 ssajaum g suoydajey 04-65'610-0106-E41 90T/ H L2101

N 6Z'se ssajalp g auoydaja 04-65'615-0106-L 11 910Z/9/4 1-2/01

N 0E'L0L ssejeuip g auoydajo) OL-ES6L-04067L b1 910Z/9711-2/0}

N 6608 ssajaup g auoydage) OL-E5'6L-0406-L L) 9102/9/11-2/0L

N 55561 ssajalp g ouoydajey Ob-E5'6LP-0LO6-LLE 9102/9/ 4-2/04

N 6Z°EL ssajalM @ auoydaja OL-€S6E-0LO6-LLL 9102/9/1 1-2/01

N 6Z°EE $59/2U1M B 2uoydala] OL-E5BL-0LOBLLL 910Z/9/LL-2/0L HILNID INTWAVD LRIV
26°96¢

N 8Z'6¢ ssajaum B auoydalal OL°ES BL-0L09} L1 9LI9/L L2104

N 20'282 ssaj2uM g suoydaja | L5 6LI-5506-6EZ 9L/9/LL-2/0%

N 890/ $5812.1M ¢ uoydaje 0L-€5 LZ-0L0LLL 9L/GILL-2I0L ALFIEON 1R1Y
8b0LL'S

N e ssajau g auoydaje] 0L-ES'617-0L06-L L1 yrESZEn

N 82062 ssajau g auoydaja | 0L-E5'611-0L06 4 L1 Zevz06a

N 95t ssajaiM g duoydaja | OL-E5'6LP-0L068 4 £¥£9..8

N yO'8L ssajaipy g auoydape 0L-E5°6L-04L06-141 9z1 1988

N L0259'L SS9jaUIpA B auoydala ) 01-€5°6L¥-0106-111 1¥ESZ88

N RTINS ssajauipm g euoydajay 04-E5°614-0106-114 Zveszes 191V
BY'TSLL

N 00008 RYIOPENUC) 195 1Z5-040L7b 1) 620}

N BY'Z56 JYIOMPEIOD V95 LZY-0L0L L bE 8201 SNOILYDLLSIANI ANNONONIVE OAOUNY
00°005

N 100008 | punyay ysodaq | oo-0z8zz-0000-11L |  eoeronvion | SALYIDOSSY ONVTIZHY
00°5¥Yy

N |oosey [ punysy psodaq | oo-ozsez-oo00-til | iveiorzesis | YONTHYATY YNY
00°0S

N |ooos ] punjay ysodaq | 00-0.'0zz-0000-189 |  zveiz-ezeL | ONEAYLSNANI INSWISNINY
16°2¢9

N |seers i JBUI0 - IS [ENPEALOD | 1ros6ivzzoe-til | 910040¥0IAT | SIDIAYIS HOLVATIZ HOTLNY
v1'6LE

A 85901 20UB.NSU] J9OUBD-BI] 0v-05°212-0000-Z08 |  910Z-0Z-41 3dd

A 86901 30UBINSU| JEOURD-B)] 0¥-05"21Z2-0000-208 9L-£2-0b 3dd

857904
NWA pledatd  Junowy uoiosesuel]

BOURINSLY JBOUBD-Y1]
uoniduosag

04-05°212-0000-208
Jaguiny] Junoady

S10Z2-¥0-2) 3dd
laquiny a910Au)

FONVHNSSY 4T ATHANVYS NYOIHINY

auwen asfed
91-02-¢4

H3I1S1D934 ONVYIN3A

HIVd NOLONLLNNH 40 ALID




gL ot

91-0Z-Z1 UM JisiBay puewamg|-0Z-ZsHeday ¥3UD L1-91 AASHodey ¥28uD) uny JUBLEAL Y

00'00%

N [0000r i JPYIO + NS {ENPPRIUOD | 1¥-95c1v-oe06-6v2 | LL-A4-50 ZINOD SOTIVD
08'951

N log ot | SSBJD AIG [BNIOBIUOD | oz-ecoor-0o09-11t | sasi90zz19 VIONYO SIUHOL VLIINDINNT vIdvD
00°SZL°L

N 00062 3P0 - SIS [BNPEHUOD L-9G L iv-050b-EhE LLY98LL

N 00528 JBYO - SIS [BNPEQUOD L#-9G L L0108 L bE 91198.1 03 2 NIHUYM TivD
66°015°88

N 10°87°8E Jakoldw3 Su3d 0L-04'842-0000-208 9102/02/11 3dd

N 8v'565' L1 sakoldx §H3y 0L-04'812-0000-Z08 |  9102/0Z/LL 3dd

N bb LE9'ZE Sy3d 01-0¢ 21 2-0000-208 9102/02/11 3dd ANIWINILTY SIFAOTIWE O8N VINNOTYD
00°000'c

N {oo-000'e | 18410 - 2MIG [RAPEAUDD [ 1rsseivorzo-iil | vEBL ONILINSNOD VINHOITYD
6229l

N [6cco1 _ punjay ysedag | 00-04822-0000-189 |  zzzs.zoiz 071 QvYNOg
65201

N {65201 | 2 S O - SIPHIdA I 0z-ev LEv-0008-L¥L | 6661 STTOIHIA AONIDHINT ILIHM ONY HOv1g
0L658

N |ocees i asuadxs g sayddng 1dag | 0Z-19'254-0609-5£S | PRBELY ANVAINOD JOHSIS
00°000°9

A |ooroon's | BUJO - OAIS [ENORIOD [ 1951530109111 | 910280Z1 VIAITIVA ATHE
00°SE

N f00°s¢ [ punay ysodag | o005 2ve-0000-11L | zssiomrzie NvZva NIWYINTE
00°05

N foo'os | JOYIO - DAIG [BNBALOT | 1951020141 | NI-¥£69200 NOLLYHOJHOD NOFLYH LSININGY 1143NT8
96°80%

N 007085 WS O - SSPIaA 0Z-€ LEP-0908-1bL L6219.E

N 96'822 W S O - Sapijan 0Z-E¥ LEF-0908-b L 9L6E9.E ONI SW2LSAS AMALIVE
Z6'EL

N lz6'ss ] juaWIdojoABQ [BUOISSB)01] | 61-69°GL#-0L0E-LbE | 9L19/ZL ZIANSRIAOH VHvayvs
21°€95°L

N [21E95°1 f BYI0) - DAIS JBMPEUOD [ trosisv-0L09-1LL | 1885 SNOIS VO ZV
05°€6¢°L

N PO'GLE ssajalip g auoydaie) DL€5 LZI 00 bL 9LILZILL-8ZI0L

N 6L ¥61 ssafoup B suoydaje) OL-EG'BLP-OLOB-LLL 940Z/9/b1-L/0}
£v'08 SSajaN  Suoydalap 0L-€5'6L7-0L06"L L1 9L0Z/9/LL-L10L H3INID INTWAV 131V

NLA ﬂmmn_m._l UNoWY uoijoesuely Comuﬂ_uu..wﬂﬂ aquinpy JuneIYYy JSqQUUNN 2310AU} ISWeN mwhmn_

HYVd NOLONILNNH 40 ALID

91-02-2¢
H3LSIOFIY ANVINSA




aljog

91-0Z-ZL UM 1215169y PUBIBMGL-0Z-Z I\SHOAdY %0240 L1-91 AJ\SHOdaY Y00YD UNY JUBHEA Y

98°690'V

A z9°95€’L FOUBINSU J00UBD-8)1] 0v-08°212-0000-208 |  9107-0z-L1 3dd

A zgese’L 30URINSU] JFOURD-BY] 0%-05°212-0000-208 91-€2-01 3dd

A 79°95¢'} 30URINSU| JBOUED-BYT] 0F-06'212-0000-208 | 9102%0-ZL Jd JONVHNSNI TVINIWI1ddNS WINCIOD
00°00S

N |oooos punyay sodaq 00-02'822-0000-14% |  ZOBLO/WEDYS | NONY3A 40 ALID
55'SLY

A SLIE) sanQ UoHR0SSY 01-09°2}2-0000-Z08 |  940Z-02-L} 3dd

A SLI88 sanQ uoyeossy 01-09°212-0000-208 94-62-01 3dd

A 004 SN UONEID0SSY 04-09'242-0000-208 |  9102-0-Z} Idd VIO MuYd NOLONIINNH 40 ALID
8Y'Zov's

A L8y Szl quisy po 0£-08'£4Z-0000-208 | 9L02-0z-11 Idd

A 5 L8y SZI quIBY Pa 0€-0E"£42-0000-208 9L-6Z-01 3dd

A z5 18b $ZL quIsy Paw OE-DE'Z1Z-0000-Z08 |  910Z-50-Z} dd FIGIXT14 MEVd NOLONILNNH 40 ALID
00°Z£Z

N |oozez $SE|Q AIS [BNIOBAUOD 0Z-EC'99P0909-LLL |  £6019/69819 VIONT VA VILNID
00°Z28

N 05°€9r 1269 AIS [ENIORHUOD 02-ZE €L~ LE06-GPL OM9LELOL

N 05°86¢ 12627 AIG jenjoRuoD 04-ZE€ SLY-LE06-GFL D¥9LLZOL JINVINY.LSNS YNLLSINHD
00001

N |ooooL punjay Loney?) 00-0¥'ZPE-0000-LLL | 262500vdH | NOIHSY 4 MYIMIIHD
99'LYE'}

N 00°089 ssajaim g suoydaja| 04-€5'61-0L06- 411 LULLZiTh

N 00062'L ssojalM B Buoydata) OL-ES LZU-0LOLLLL LHON-OLILIZL

N 9911 SSEIBUM B Buoydald L OL-E5'6L-0L06LLL SLILEZL-LOMTY SNOILYDINAWIWOD ¥I1HVHO
Py el

N L 19€ MBS O - SapIyaA 0Z-Eb LEF-0908-4 2 881882

N 88°961 W2 S O-SepIaA 0Z-E¥ LEP-0908-4b2 $$6500

N Z0'€9} W2 S O-sspyen 0Z-E¥ LEP-0908-1 72 260887

N 8EE0L W2 S O- sepaA 0Z-EF LEF-0908-4 2 9v088Z

N 901§ W2 S O- sepiueA 0Z-£¥ LEY-0908-4bL 579887

N 89T W2 S O- SepyaA 0Z-€¥'1Ep-0908-1 72 574882

N 19°6E W8 S O - SOPIYRA 07-S0 LEV-0908- 1 ¥ YZVe8z O8O WHINID
18'VES

N £2'39¢ (1euey dinb3 puy) Juay OL-#P 127 04104-LLE L85LPIINI

N 010z {leway dinb3 ouy) ey OL-bb LZP-040L-EbE £680P2LNI

N 1ZEL W8 S O - dinb3 soyQ SOEPELFOLZO-LLL PZSLERLNI

N 1ZEL W3 S O - diNb3 300 GOV LEPOLEO-LLL ¥ZSLETINI INIWAINO3 SSINISNE 1139

NiA Piedaid  junowy uonsesuesy

uondussag

JaGINN JUNCIOY

91-02-21

H3ALSI193W aNVYIWAQ
AUVd NOLONILNNH 30 ALID

1BCUINN S310AU}

awueN aafed




gljeg

91-02-Z1 HAA J31siBey puswaygL-0Z-2 1\spuoday WY L4-91 Ad\SHodey a8y uny JUBLEAAY

00'SZ1
looszi [ WS O - sBuppng | o1-eriev-ozos-LiL | LLPES | Y3100y 1H3dX3
05°055
[os-0ss | sajddng uolieaiay | S£-19'167-0209-444 | 85.2 _ NYNOON Afl SINTAZ
£5°67¢
lessve i IBYI0 - DAIG {ENPEIIUOD | srosisroloo-iis | suouziziel | 7IONVY VAT
00°6¥2
1006z _ $58(0 IS [ENPELUD | ozeeoor0909-1bt | s9siosozre | Z3MIWYY V13153
5188
{5182 _ asuadx3 g sayddng ideg | oz-1o'1zv-0L02-1LL | NIEL2ZZ10 | ‘00 NIAOH-NNYIINIINT
00°05
[o0°0s i pUnoY UOHEND | oo-ovzve-oooo-Lit | ee6zoovan | NVIHO 109 WIHVX83
1169
[irs9 | (teyuey dinb3 ouy) ey [ oL-bvizrzzoill | Zubeziel | MHOMIIN HSIQ
05°Z799

00012 ssajaup 3 ouoydala] 01-ES 1200104441 066.£08

05°Z4T ssajonp g suoydaia) OL-€5 120040241 $E08£08

00012 ssajoiM, B 2uoydoje) 046G LZV-0104-4 1L 8E08£08 ONI 'VOIMIANY HLYON V1vQ NOISNIWIC
00°86¢
{00°86¢ | purysy uoHeRD | oo-orzre-oooo-tit | eotzoovam | ZIHONVS QYA
Py 6IY'e

26966 JBYO - DG [ENPEAUCD L-95'SLP-ZZ0E-189 PSPEOTEAC]

Z6TEr'L 261504 026551 -Z20E-189 ¥$¥E09L "ONI 35044V LYQ
€902

L9°8L 1BYIO - DAIG [BNIDRIRUDD 95" Lbp-G902-4 b} 18252

197178 JBYIO - DI |BNOBAUDD V95" L11"690/-1 L1 8ESHL "ONILINDIL VIVG
15°90%'1

irosz WS O- SePIEA 0Z-E¥ LEP-0908-btL ¥71.9598E Y

Lvosz W3S O~ SSPIAA 0Z-E¥ LEV-0908-k L £11998EY

SL'ESH W3S O - SapIeA 0Z-E¥ LEV-0908-LpL 60866857 ‘00 3L ¥3ddva
1L
{212 _ punjay psodag | oo-0s8zz-0000189 | oi91z-2581 | LNEN3SON B ¥334va
00°6Z
{002 | soddng uonesoay | se-19'15%-0z09-111 | 9107/62/11 | STTIONY SOT 40 ALNNOD
81'0/¢
Is1oze | SBYIO) - SIS [ENDRANOD e | SHHOM DI18Nd 40 Ld3d V1 4O ALNNOD
97's1

NIA piedarg  junowy uonoesuesy

92'GE

JSYIO/DBIU0D
uondisasaq

Lr-9S LZ-0L0L-LLE
IAQUINN JUNGIaYy

91-02-21

Y31S1934 ANVYINAA
HYVYd NOLONILNNH 40O ALID

laquny a910Au}

1429544

‘ONI '0DH3SWO0D

swepn aaled




a0 L

91-0Z-Z} UM Jalsibay puewaqg L-0Z-Z L\sHoday YoaUD £1-91 ANSHOOaY 984T Uy JUBLEMAY

£2°90Z

N [ez90z punyay isodag ! 00-02'922-0000-L89 Z86-62802 ONI 14vHD NOLONIANNH
6L LvT'ey

N 8L 4%2'EL 1310 - MG [ENDENUOD 195 5O-GE05-652 9L0Z/LE/0L

N 00°000'0E s2M13 9NH 6Y9-26'COP-0125-652 9L0zZIELITL WNH1¥OSNOD S31LID gnH
8L E6T

N [sz c62 sayddng uoneasnay | ce-19'15t-0209-111 9910929 NOILYIHOTY ¥ SHYVC - 10430 JWOH
8L 0¢4

N [gs081 sayddng uoyealoay | se-19'15v-0z00-1 11 vLE68E $31ddNS 30MJ430 d H
(3% 44

N £57101 W S O - sBuipung 0L-C¥ LSE2Z08-LLL 95/5815506

N 98'2z1 W% S O - sbuping OL-E¥ LSY-C208-L 1L GEZYLErS06 HIONIVHO
00°05Z°Z¢

N [oo052°2¢ [BAOWIDY HIEIS PEJUOD 1 6295 1ev-6608-LLL 91012004 "ON| SONLLYOD JALLDZLOMC 11i44vHD
00'¥6S

N 001G SESILVEIEET T | 06-£€ LSH-0E00-1 1) 9L02/90/2t

N 00°0¥5 SAINIBG 9018)0Y 065" 1570809111 9L02/90/ZE SHIDOH W AMYD
6T 119

N {62249 $80IAI9G Yueg [ oi-ecsii-0106-11t 58919201 ONL'1SAM 10 YaIvD
0L¥¥

N losvr ssuadx3 g sonddng ydeg | 02-191Z4-0104-4 41 1669¥£0049 2711 'STIWO
gL'26¢

N |s1-26¢ W ¥ SO -sbuping | 01-£v 12vvz08-111 60¥/96€ ONI SISIHEHILNG NOSNDYRS
16°955°'0%

N §Z'965'2¢ sjuaLaaosdil 01-€4°LEV-0LOY-222 085011

N ZLIS6°LL sjuawanosdy OL-E4 LEV-0L0V-222 ISPLLL SHAAd B ¥HI
6e'¥iLi

N 90°08 asuadx3 g sayddng idag 02-19°61+0L06-LLL £E18L-265°G

N £EVE JBUYIO - DG fenpeiluo] LP-95 €LP-0120-LL L JE9¥9-G55-G X3q34
27994

N |yz'902 JaylO - OAIS jenjoenueg | 1#-99°£97-0906-6£2 9102/9/21 NOILLYANNC ONISNOH Hivd
00°969°'CY

A 00'zea'sl uon Hpa1D 0+-09 £12-0000-208 9102-02-4} 3dd

A 00'ZEY oL uolun Hpa1D Ov-09"£1Z-0000-208 91-£Z-0} 3dd

A 0O'2EY'EL uoiun #pain 0¥-09 21 2-0000-208 910202t Idd NOIND LIG3HD Tvy303d ved
80°¢06

N S2°ZLS W e s O -sbuping OL-EF LSP-C208-L1 4 LOO'6¥ZPEL00LS

N £8°08€ W 2 S O - sBuiping OL-€F EGP-E208-LLL LO0'Z9/E600LS 07709 A1ddNS ¥ 3did $S3xIX3

N\A Pledald  Junowy uojjsesues)

uondussag

MHvYd NOLONILNNH 30 ALiD

JBQUUINN JUNOIDY

9L-02-24
H31S1934 ANVYINAA

J5CUUNY 33{0AU}

auen adafed




gLjop 91-0Z-Z} UM 5168 n PUBLIBANG 1-0Z-Z H\SHaday NoauD) 7)-84 AfsHoday 302y uny JUBLEAMLY

SPOvE'L

N 57508’ tefa7 g |enoeUoD 0L-ZE €L LE06-GFL 8528z

N 0Z'SEL teba] g [ENORRUOD 02-ZE €L -LEO6-GYL 6282 SNYHLIOY B YIINIJHVD 30 STDIA0 My
ZZ'62E's

N 06'€68'0 Wawdinb3 OL-¥L 1ZP-02)L-G22 26495

N 8L290'} awdinb3 OL-bL 1200214522 £5£95

N 01595 WS O- sBupyng DL€V LEF0Z08-LLL 69595

N 228 W% S O - sbupng OL-E¥ LEF-0Z08-LLL 0.595 DN} ‘3SRIdHTINT NYM N
67'3L

N [6g1 i asuadxy g sayddng 1dag | oz-1909v0s00-6e2 |  9itiszosee | SIVIHNI LY ONINYYZT IHOHSINYT
00°090°S

N looogo's { sassed sng | 05-85°1E-0520-61Z | 248590008 | VIOV
00°00Z

N {00°002 | 1BYIO/REIUOD b 16-95'124-0£02-3 1L | Z1L00t [ HILNTD WOIQIW ISN+IV
P YVl

N Loy vey'] | (feyusy dinb3 ouy) Juay | ot-vrizirov0s-iit | 60S06ZALE _ JONVNIZ HFHNTHd VL TONIN YOINOM
00°051

N foo ost [ asuadx3 g seddng 1dag) | 0z-19°99t-0909-6€2 | 91L0Z/9L1ZL ] Z343d VTINVANIND OLy397V 3SOF
18941

N e | 8 S O - sbuppng | o1-evisrezog-iiy | yope i "ONI IUYMAYVH % LNIVd SNHOFP
1805

N [1805 | puryay ysodag | o0-0s8zz-0000-189 | osvsesost { NHANYS AWWIP
61°36€

N [61-gee ] WS O- SeRIaA | 0z-ev'1£v-0908-L1s | 1996 | ONI HIVAT ® ONLESIL WNVL Sar
ZL'Z89

N £1°01 asuadx3 g saiddng jdeq 0Z-19' L9%-0£08-189 LESIEY

N 65229 JBYIO) - IS [ENPEIUOD L9561 -Z20E-189 LEGIEY "ONI'NOM
0522

N logzz [ spJ0oay sayddng 1dag LE-19'LZr-0v0LLbL | §259094 "00 dIAY.LS HIFENY iivd NOLONLLNAH
§6°50.'01

A £€086'S $3NQ Lo EROSSY 01-09°'212-0000-208 | 9L0Z-0z-L} 3dd

A £€085'C $3NQ UOReI0SSY 01-09"2+Z-0000-208 91-62-04 3dd

A £E6¥S'E S3N(J UORID0SSY 0L-09°212-0000-208 |  9102-v0-2) Tdd NSSY H3D1440 30IT0d Yavd NOLONLINAH
00°0S¥

A 00051 $9NQ UOHBIDOSSY 0L-09'212-0000-208 | 9402-0z-1) 3dd

A 00051 SanQ UOHEIDDSSY 01-09'212-0000-208 91-€2-0L 3dd

A 00051 saNQ UOKEI0SSY 01-09'212-0000-208 |  9102-v0-ZL Idd "NSSY LW FON0d Xvd NOLONILNAH

NWA —U_mﬂmhn_ JUNoWY ucni2esuelt Comuﬂq.-owmn JagLing] JUnoday Jaqiuny] a%i0ALl aweN Qwhm&

91-02-21
¥IALSIOIY ANVYINTFA
HYVYd NOLONILNNH 30 ALID



9lJjos 9L-0Z-Z1 UM 1315169 PUBWISIGL-0Z-Z hsloday ¥28UD £ 1-91 AJ\SHedaH ¥93UD Uny IRUEAY

0008}

N foo 081 | JBYIO - DAIG JENPIEIUOD | 1795 15t-2208-1 11 YOELES [ "ONi 02 HIHSINONELXT Jni4 SOUA Xuvin
09'€22Z

N 09’121 SSBID) AIG {BNIORAUCD 0Z-€£'99%-0909-4 1 | ZE619/L6¥19

N 00°ZSE SSEJ) AIS fENjEIUED 0Z-££'99%-0909-1 11 LLBLOBTLLY 0L314d TINNYIW
91z

N lo1z [ punjoy Kisodag | 00-02'822-0000-189 | $Z8-6£5E | HYAITNIWN I T3NNYI
00°0F

N [ooor [ asuadx3 g saiddng jdaq) | 0z-19°6L1-0106-L11 | Y [ ¥1S00V T3NNVI
00°5¢

N loo'se i puryay ysodag | 00-06£vE-0000-LLL |  £81972/19 | VI Li3dZV ZM1
00°00%

N 100°00¥ { JBUI0 - IS [BNDRUOD [ 19951550109 10 | 9.2 ! ZIANVYNY3S H SINT
ov'ZYe

N 08242 $52|0 AIS [BNDRAUOD 02-€€°99%-0909-L L1 SPG19/09L L9

N 09°'52¥ $SB|D AIS [ENORIUOD 02-€£'99+-0909-4 | 9£919/00+09

N 00'POE SSBID) AS [BNIDBILOD 02-£€'997-0000-4 11 £8519/¥1 409 OTILSYD VIONT
£8°12¢8

N [egize ! a5UBAXT P BJeLIL] BIBYOM | vi-osieroros-ize | ziozzicent | S3WiL SITIONY SOT
S9°CL0VL

N 05'286'2 JBYI0 - SIS [BNORAUOD L-95 £9+-8605-2¥Z 920

N 00°002'L JBYI0 - SIS [enORAUOD 95 €94-0905-24T 920

N 611888 JOYI0 - SIS JENRAU0D L¥-95 £9%-0905-6EZ v9z0 071 'SILVIDOSSY 7 ZIANIN INIVHUOT
0000}

N fo0-001 | punjay uonepd | 00-0v'Zre-0000-1LL |  9v2500VdH | ANVESYY YaI
00001

N loo-0os [ pungay uoxeND | 00-0v'Zre-0000-11L | OPOEOOVIH | NOMIA VD ViDL
89°86¢'L

N 00°02€ JBYIO) - DAIG [ENYRIMOD LWOSELP-0LZ0LLL 629102

N 99'891 L 18Y)0 - SAIG [EnPRILOD L-OS €L 012075 Li 2929102 ONi 'dNOYD SMINANY 337
00222

N loozzz t 1BYI0) - DS [BNPEHUOD | 1v-95cor-8605-avz | 69504 i % INJWNOMIANT HO3L av3d
89°¥6¢€

N sayddng Bugybi] Jeang 519 LEY-9108-GES 005588

N sayddng Bunyiy 19918 S 19 LE-9108-SES POVS89

N sanddng Bugybn jeang S¥ L9 LE¥-9108-GES 091599

N salddng Bunybi yeang SP-19 LEV-9L08-GES £18+89

N saiddng Bujubii jeeng St-19 LEP-9L08-GES 21£480 L# 0D FUVMOHVYH NOSNHOF §1

NA —u_mﬁwhn_ junoy uocnocesuRsp :O_un_._ummn_ JOQUUNN JUNCIYY Jaquuny a310AU} HuenN QUhN&

91-0Z-C1
H31S1934 ANVYINIA
Huvd NOLONILNNH 40 ALID



91400} 91-0Z-Z) ¥M JasiBay pueweigL-0Z-Z 1\swoday ¥23UD £1-95 Asuoday ¥0ayD uny JUBLEAAY

N 0r 0L W3S O-Soplyan 0Z-EF LEV-0908-1 b2 LE02/1-6562

N 6259 W® S O- sapyan 0Z-€0' LEP-0908- b2 8€02L1-6562

N LG €Y WSO - Sepie 0Z-EF LEP-0908-LbL PL9LL1-656Z

N €208t W® S O - sapian 0Z-E¥ LEF-0908-4 72 £26124-6562

N LrEE W% S O - SBPIaA 0Z-€vLEP-0008-LbL S95LLL-6567

N 0g'ie- W% S O - SOPIUIA 0Z-EP 1EH-0908-L b2 1591416562 S1¥Vd OLNY ATUTHO
00°000°)

N lo0000°L f punjoy sedag | 00-0282Z-0000-189 pLgVT-6002Z | S1¥vd OLNY ATI3Y 0
09267

N {og262 | SSB|D) AIG [BNJOEJUOD | oz-££'99-0900-111 £0819/71919 | YNIHN VWHON
€961 LY

A 1512191 uonesuadwo) pausjeq 0b-0V'£12-0000-208 |  9+0z-0z-41 3dd

A 16'€50'0) uoesuadwo? pausje 01-0¥'£42-0000-208 94-€2-04 3dd

A LE1LS'SL uonesuaduwo? pauajeq 01-0¥'212-0000-208 |  910Z-p0-Z) Tdd SNOILNTOS LNINIHILIY JTIM NOILLYN
£0°609

N 88°LLL W®S O - S9pIBA 0Z-E¥ LEP-0908-L b2 819261

N z9'28 W8S O - sapep 0Z-€¥ LEY-0908-L7L 864261

N 15921 W% S O - sapaA 0Z-E¥ LEF-0908-LbL 299261

N 1P€2 W2 S O - sapan 0Z-E LEP-0008-L 72 9972614

N 167121 WES O - Sepyan 0Z-€¥ LEV-0908-L¥. S8EL6L

N v9Z6 N2 S O - S3PIA 0Z-SP LEF0908-L ¥/ 868061 FIVSTIOHM SLHVd VIVN
00°00Z°}

N 100°00Z'1 | JBUIQ - OIS [ENPEIIDD | 1ro5eir-0820-1 11 ZZTr-91L0Z | SNOLLYOILSIANI HVFYN
P e98'y

N [vyco8'y [ JBUIO - DAIS [ENORIUOD | 1v-9551-2L081 11 zZa0by [ 277 'SIDIANISINAA
00°0S1°2

N 00062 punjay @90 00-52°822-0000-582 SL+ag

N 00°00%'L punRy a80 01-01'ZZE-0000-4 41 2229 SONNSTY LISO43A NOILITOWIT-OSI
L8'GZE 9T}

N £6'228'L- (A0 It} epnd-y-Ri1a £-95'LEY-0520-612 L9l0z

N 51'960'L USuB) | 2)N0Y Paxi €795 LEF-0520-612 119102

N 00°000'08 VSUBL] SIN0Y poxid SP-96 1E7-0520612 HYa-119102

N 6¥'502°L6 YSUBI | 3inoy paxt4 €495 1E7-0520-612 119102 SIDIANTS LISNYHL 0¥ 1IN
$8°581

N L1 BRL asuadx3 g sayddng 1deq 0Z-19'254-0609-G€S pE86E65E

N 19°9€ W2 S O - sBuipiing OL-E¥ 6L¥-2208-L L1 95vLELLS 0D AlddNS HuYO-4ILSVYWOW
00°009'c

A 00'009'¢ JBYIO - IS [ENPEALOD 1395 LG P-0LOGLLL 100 SIDIAMIS IAILOILON SNINIXYIN

NIA pledasd  Junowly uonoesues)

uonRdussaq

1JQUINN JUNCIDY

91-02-¢1

H31S1934 ANVYIN3a
HYvd NOLONILNNH 40 ALiD

JOQUINY 89{0AU|

aweN sofed




91-0Z-Z3 YA 1915169Y PUEWaCG 1-02-Z \SHOdRY ¥98YD £ 4-91 A\SHodaY ¥93U3 uny JUBLEAMyY

0z'S5LE

N 09°9L $SEJD IS [BNIORHUOD 0Z-£¢'99%-0000-4 L1 £9819/ZLLLY

N ov'8g SSEID AIS [BNOEAUDY 0Z-S£'997-0909-1 1 4 DLLL9I0LLLO "ONI ONYI3D1 INNOWVAY
00'519'8

A [o0s29's JBYIO - DS |ENjoRILOY b 1v-95 15501097111 200091 JHdH SNOILONAOYU AYINYIOVd
0Z'e6L'L

N 5226 JAUIQ) - OIS [eNPEU0D 0Z-L9°EL 012041 58z

N 8E°8EL JBUIQ - OIS feNPRIUeD 1495 15401094 L1 £82

N zbop JBYIQ - OAIS [eNPRIUOD 0Z-19 1470110431 €62

N 08'824 asuadx3 g sanddng jdeq 96" 1Gt-0109-5 1 £62

N GO’ 29L asuadxy y salddng 1daq L-95'EGP-0109-E11 062 LN TYLIDIA B NOISIA ONELNRIA MO
0S'PPL L

N [og 1y asuadxz g sayddng jdag { 0z-19°25+0609-585 | 6ZEL6 | S3MdINS 1INV OLNY WO
L0°SES'L

N 959 W$ S O - SepIyEA 0Z-€ LEY-0008-L L 1Z86.1-6562

N 06°04- W3S O -SepIyap 0Z-¢ LEF-0008-L L 0S¥6.1L-6567

N 18061 W8S O - sapiyan 0Z-€7 LEY-0008-L b2 SOV6LL-6562

N vi8l W% S O-SaPIBA 0Z-C LEV-0908-L L 2296.1-6562

N 14z W 'S O- SapIyaA 0Z-€¥ LE-0008-L P2 2256146567

N 0608 W8S O - SepIYPA 0Z-EY' LEY-0008-LbL ZIB.L-6562

N 0E01 W8 S O - SopiuaA 0Z-E¥ LEY-0908-L¥ L £8Y6.1-656C

N e W8S O - SapIyaA 0Z-E¥" LEY-0908- 1L 16924176562

N £L5L W% SO - SapIaA 0Z-S¥ 1E7-0908-LpL $82521-6562

N SE6EL W2 S O-SspIyen 0Z-E LE4-0908 412 SB0LLL-6562

N 8e'zzz W¥ S O - SIPIeA 0Z-E¥ 1E4-0908 112 S80LL1-656Z

N Ze W® S O - sopep 0Z-€¥ LEF-0908-L¥L EPBYLL-B562

N »o6Y W8S O - SIPIUEA 0Z-E¥ LEF-0908-b¥L YrLbLL-656Z

N 65°0Eh W3 S O- SePIaA 0Z-E¥ LEF-0909-L 1L BELYLL-656Z

N £8'eE W8 S O - SIPIYIA 0Z-E¥ LEP-0908-3bL Z¥B¥LL-6562

N 6+°0L W3S O-sepep 0Z-E5 LEP-0008-L¥L SrbbL L6562

N 05°0L W3 SO - SopWBA 0Z-E¥ LEV-0908-L 2 68E2.1-6567

N B2°0EL W8 S O - SaPIyaA 0Z-€¥ LEV-0908-L¥L $62241-6567

N 9029 W8S O - sepyaA 0Z-E LEF-0008-L¥2 60VZL1-656Z

N 15'5h WE S O-sapIyeA 0Z-EY' LEY-0008-LbL Y62221-6562

N 0¥ 01 W3 S O - SopIRA 0Z-S" LEP-0908-LPL 9GE2L1-6562

N pi9z W2 S O-SspIeA 0Z-E4° LEL-0908-L b2 0EEZLL-656C

N YOEY WP S O - SepIyaA 02-CF LE-0908-L 1. SPEZLL-6S67 SLMYd OLNY ATITHO

N\A predaig

UNOWY uoIpIeSURI]

uendisasaq

BN JUN00oY

9i-02-24
H2LS1D3d ANYIWAA

Jsquunp 9910AU|

Mavd NOLONILNNH 40 ALID

awieN safed




aliezi

91-02-24 yn JejsiBay puseig L-02-Z 1isHoday ¥2aYD) £1-91 A\SHodsy ¥98yD uny JUeLBAL Y

rLE

N [evie punyay psodaq 00-0.'822-0000-189 | ¥1/2-€8E5 STUO T VS
££°LZE°9E

N 86°€SE'Y layoeIue) W95 L2 T08-L 11 20¥51

N £4°¢16°2 Jayloyreuog W95 LGP ET08-L 1L 20¥51

N ieeol's JBYI0 - OIS [ENIORIUOD LW9G 6LPZZ08-1 1L 10%51

N 01'510') Jayi0 - JAIG [eNPEIUOD 195 1EP-0Z08-1 11 20vG1

N 09°0¥E'S JaY10 - 9IS |BNIDEIUOYD 195 LZPT08-L L1 10661

N 615588 JOYI0 - JAIS [BNjORIUOD W95 1S E208-1 11 10661

N £O¥Z8'e JBYI0 - DAIS [enjRHUOD L9561 72208111 20663

N ££°050'1 Jayio - JAIg [enpoeIueD L9 LEF-0Z08-L LI 20551 IONYNILNIVIN ONIGHNE 34 VINVS
00'08%

N {0008 1804 dojansg jeuoissejoid | oz-651280102-111 £r091 | JOAT-AHIHS ALNNOD ONIQHYNYIE NYS
00'0rP'L

N 0009 1eba wg fenpeue) 0£-Z€ LIP-0220-4 1) 6GIESL

N 0008 jebo wg fempeauo 0L-ZE LIF0ZZ0-1 L1 116192

N 00°0¥L {ebo1 jg fenpenuUo) 0L-Z8 LP-0220-1 L1 046192

N 00091t feba] Ag fenpenuo 0L-2€ 1L 022071 1) 0£9652 d77 '°INONL 8 NYLRY
S9'EE

N [soce punjayj asusory [ 00-01 1Z€-0000-L L4 | 69£80000~41 [ ORVIVd TNV
00212

N 6£°22 W ¥ S O - sbupgng Lr95 LS0L09- 4L 9098€606

N ov Y W?® S O-sbuppng LP96 LGr-0L09-1 L1 G095E606

N 10708 W ¥ S O - sbuping OL-EF 6LP-Z209-L 1} L0LPZ60S

N 00 Jayio -~ oG [enReUe) OL-EVF 6172208411 Z1962605

N 10°08 JUIO - 2MIG {BNIZBALOD OL-E¥ 61¥-2208-111 £GSYEBDY AlddNS TIVHIAO TVIANIANHd
9£°551

N fog551 punjay ysodaq | 00-02'822-0000-189 | 05Z-18£22Z { S 1HIJOM IDONVYNIH WNNILY Id
S6°ZZ8

N Is6ze8 JAUIQ - OMIG ENPEIUYD | 1795 157-0L00-111 | £699 { D71 SDIHAYHD XO8] 13XId
01°88¢°L

N £5°€56 JayiofrenuoD L9612 0R0L L LY Z00L6L004E

N L5vE8 {iequay dinb3 pouy ) Judy 0L PP 61-0106-L 14 ¥SOV6L001E SIMOG AINLIH
98'czTl’y

N 1Z'966 asuadx3] g seyddng 1dag 02-L9°Z6¥-0609-GES 1L0z081

N 65°GZZ asuadx3 g sayddng 1dag 02-19'Z5y-0609-GES 011981 AHISHAN JONYWEOSYI
8y'ELE

Sy'CiE
NWA pledald  Junowy Uofjoesuely

1BYI0 - DG [BNPDRIUSY
uonduossagy

AUVd NOLONILNNR 40 ALID

195 BL0L06-LLE
3G JUNCIIY
9i-02-CL
HA1SI1934 ANVYINAG

BiELE
JaqUINN 8910AL)

Suvd

aswieN aaked




9140 ¢l

91-0Z-Z} M JetsiBay puewaghgL-0Z-ZINSHodaY ¥23UD 21-91 A\SHOdaY ¥99US Uy JUBLBAALY

00°028's

N 00'000'G =T glyiel-T Uy b9 LZP 0102 22 X149101dH

N 00'028 JAULOAPRHNOD b95 L 2-0¥0L -1 2L X149803dH SWILSAS HIMOTINNS
00°S¢E

N [oosz1 * Juslwdojansg jeuoissajol _ SL-65°SLP0L0E-LLL QLILEL-EL YONs
00Zr9'‘es

N 00 ¥¥'2e s234 g SHWIad S0-Z¥ L9¥-0£03-189 2096410-OM

N 00'SBL'LL S99 g SHUUSY S0-Z¥ 1 97-0208-189 £1E86110-GM JOHINOD STOUNOSIH ¥IIYM A1vIS
00°00L

N 1007002 _ W8 S O - sbuiping _ OL-E¥ 6iv2208-1 11 9i02/6/Z 1 HOHHIN ¥ SSVID QHVANYLS
00'056°L

N 00'0E8'L SIVIAIAG [EDIPANY JBUOSLI S1-95 1Z¥-2Z02 114 2¥E8L-091E

N 00702t SVIAIDG [BDIPAY JAUOSLIY GL-9G L ZP2204-L4) G668L-091E HALNID TYOIQ3N ADVIS
£2°152

N 86°CS asuadx3 g sanddng 1dag 0Z-L9°ELP-0LZO-LLE 9L0L 1) 959CESH

N 86¢5 asuadxz ¢ saiddng jdag 0Z-19°LL#0LEOLLE 9LOLL) OG9EESY

N £L0L asuadx3 g sayddng ydag 0Z-19'LLP-OLOE-ESE 918021 ZIFZESH

N 80°65 asuadx3 @ sayddng ydaq 0Z-19'GLP-0LOE-LEL 919260 5802V ISL

N 69'02 asuadx3 g sayddng ydag 0Z-19° LEV-0208-L 1L SL6LLL LOG0LOSE

N 6997 asuadx3 % sayddng 1daq 0Z-L9E9P-OF0S-6ET 9i6LEL LESOLOSI

N 89'0Z asuadx3 g ssiddng jdag 02-19°61¥0L0G-LEL S16LLL LOSDLOGE S113Mdvds
$0'989'cE

N 166PLE SJUBILIGNT] %} SBS) JaMOd 01-29'SL¥0L08-LEZ 9L/9LI6-9L/S8

N STLTB'E i3m0 g J9Jep BT ey 0L-29°12P ¥Z08-1 11 SLivLL-G/oL

N 0Z'eL9'L Jamod 3 Jajean b jesy 0L-Z9'6L9-2208-L 1L SL/LSIEL-1Z/0L

N LLEY Jamod '§ 1a1epA i) 1eap 04-29'62¢-¥108-12Z SLiFLL-5/0)

N SE¥eL'L Jamod 'g 191 UG jeay 01-29°61+-2208-L L1 SLILL-9LIOES

N L0292's tamod g 121epn ybrg ey 01-29°1GP-E£208-4 11 SH/L/LL-OLIOES

N OV HFBL Jamod % 191 1yb1T jesy 0Z-29'+9%-0£08-199 SELL-GLOESS

N OF'6E punjay ipa1o 00-04'822-0000-189 PL5Y2-2192701 NOSIQA VINYOAINYD NYIHINOS
00051

N looos1 i punjoy ysedag | oo-0z'8zz-0000-111 10619/5+88G HIINTD TYNOIDTH VY1 IVHINTD HINOS
6Z'SC

N S9ZL asuadx3 @ sayddng jdag 0Z-LO'ELP0LZO-LLL 1-10992-OM

N ¥O'ZL asuadx3y p senddng dag 0T L9 LLP-0LEO-LLL L-L08GZ-OM “ONI'SLONA0Hd 321440 INO IDUN0S
£5'6

£5'6
N\A Pledald  JUNOWY uofdesuel)

uoniubooay asfoidug
uoidussag

HHVd NOLONILNNH JO ALID

SO¥ILILy-0LZ0-L 1L
10qUINK JUNO0Y

9L-02-2)
HILSOTY ANVINRA

986601
JOQUINN 310AL]

VNS B LHVYING

aulep asked




gbjori

91-0Z-Z) B JalsiBay puewadigL-0g-Z 1\SHOdaY ¥oaY2D £ 1-9L ASHOdDY YOayD) Uny JURLEBAAY M

A 50'GEV'Z Suvd 02-0€ £1Z-0000-208 910Z-+#0-21 3dd

A LE'TSLL SHvd 02-0€"£12-0000-208 910Z-+¥0-Z} 3dd

A oLovL'vi YIAOIdWI Suvd S0-01°812-0000-208 9102-02-14 3dd

A 582687 HIAONdNIT SHvd 0Z-0€°£12-0000-208 9102-02-41 3dd

A I6'BEC P YIAOdNIT Suvd 50-0L'812-0000-208 94-£2-04 3dd

A 89'72£'2 YIAO1dNT Suvd 0Z-0€' L1Z-0000-208 9L-£2-0F 3dd

A £9'880'Z Suvd 0Z-0€"£12-0000-208 910Z-02-L1 3dd

A ¥5'790'Z Suvd 0Z-0£"212-0000-208 91-£2-0l Idd MNVE ‘SN
£9°6ZC

N _mo.mmw saiddng uogeaay GE-L9 LGF-0E09-L L1 _ £08EE S1490dS FIONVIHL
LT L0v' I8

N 00°'S0¥ UETFELNALIT }7-95°LE-0108-L22 90529102

N 00084 JBYI0 - oM fenpenue) L#-95 LEY-0L08-L2E ¥0529102

N 00°0.8 4310 - SMIG [BNPRAUCD 95 LEV0108-1 22 £0529102

N 00622 J3YI0 - DMIS |BNjORGUOD Ly98'LEY-0108-122 20529102

N 00'S45°t 43410 - MG [enjoRAUOD W95 LEV0108-122 00529102

N 00'08E'e J3UYO ~ IMIS [eNPRIUI0D M-9S LEF-0108-122 ¥6¥29402

N 000882 JaylQ - DI [enpeRuoD 299G LEFOLOP-LLL 56+29102

N LTHE'S Jayl0 - SIS [enjDRRUOD 299G LEVOLOb-L L) Z6¥Z9L0T

N 0000929 13410 - MG [eNRERUOY 01-€4 LEF-0L0F-222 ¥5529L02

N oo'ost JBUYIO - MG [eNjOBIIOD L-9S LEF0108-122 80529102

N 00°0¥S 4810 - MG [enjoRHUOD MO9S LEP-0L08-122 20679102

N 00081 aoIag Jeaubug penue) L-9S LEY-0100-122 10629102

N 0008 0lniag Jeaulbug jpenuen L-96° LEP-0108-122 9629102 “ON'SHIAINIONT HOJLSNYHL
§L812'L

N icr822'2 | JBHIO - SAIS jENIRIUGT L-96 LEF-0805-222 _ 911l-dH _ ONI 'SHOSIAGY 1S3IM vax3aIL
00’164

N _8.:&. | W % § O - sbuiping 04-E¥ 6172208111 | 62681 [ AOHS 9v1d 341
0L 2iv'L

N _9.:} _ SSIAIAN B Buoydala | 04-£6'1Z4-0L04 b 10 | 0-21EE59P8 | SNOILYDINNNINGD DIHIDYLIT13L
66°'vEe

N 66'E punyay ysodeQ 00-02'822-0000-189 9LB1£-1€202

N 00002 punyay nsodag 00-04'822-0000-189 9LBLE-1E20Z VSN I HEOW-1
000t

N lo00e | pungay Usodog) 00-05"2vE-0000-L 11 _ GOBLO/ELLLY | YIVAY ASNS
£6°20%

N JayiQ - 2AJS BNPBRUOD GL-6SELFDLZOLLL 9L9ZL-GL L

N wawdojara(] feuoissajold Ly-65°LSY-01L09-L 1L OL/9ZL-91/11 WNHD NYSNS

NIA Pledeid unowy uonoBsuel)

uoiduosag

JAQUINN JUNOIDY

gi-oz-tt

HIALSIO3Y ANYIWTa
Huvd NOLONILNNH dO ALLD

13qLENN 3210AU]|

auieN asfed




9l o st

91-0Z-Z1 Y JeisiBay PURWIBMIL-0Z-71\SHOTaY H0BUD £1-91 A\SHOdaY Y28UJ UNY JUBRLBANH

NWA piedald  junowy uoioesuel]

uonduossaqg

18GUINN JUNCIOY

9L-0C-C)
H3ILSI93Y ANVINIQ
HHVd NOLSDNILNNH 4O ALiD

1aquny aMoAuf

A Z6'€8L'9 areoipap 01-01°242-0000-208 9L-£2-01 3dd

A SE9ZL'L 31e01PoWN 04-01'21Z-0000-208 |  9L0Z-%0-Z} Idd 3UYOIQIN-MNYE ODMYL STIIM
ov'00L°L8L

A 6V'805'€9 BUIPIOH/M (2193 0L-0Z'212-0000-208 |  $L02-0z-1) Idd

A 06°E£5' VS BUIPIOH/M [218pa 04-02' 21 2-0000-208 51-£2-04 3dd

A L0'959°€9 BUIPIOH/M BJ3P3 01-07'212-0000-208 |  9102-%0-ZL 3dd 1i3INYE 0OdY S113M
rA r4: ] s

N BE'0GE W% S O - sBuping OL-EV'6LY-2208-LLL |  100°620012901LS

N 0028 W S O - sBuipiing OL-EVELY-ZZ08-LEL | 1006262129018

N 66691 W® S O - sBuippng Ob-EV'6L-2208 L LE 100°G1BZZ990+S

N yo'L9 W2 S O - sBuping OL-EvBLy-2208-LEL |  200°6200L2904S

N 05°€9L W S O - sBuiping OL-EV6LE-2208-LEL |  ZOO'BLEZLZS0LS

N 16'926°1 W% S O - sBuiping OL-E¥'61-2208-L 11 L00°985002901S

N £9°8¥L W3 S O - sBuipiing DL-EY LGP-EZ0B-LLE LOO'ESPS L2901 ANVAWOD 21119313 TTvSTTOHM SHIL VM
0002

N loo 0z i Wwawdojansg (BUOISS}0IJ | si-65°sir-0L0e-bbs | ouerei-srzr | ONOMHL NYIAIA
00552

N 00 b1 pungay sodaq] 000 PE-0000-411 ZLBLOZrLED

N 0098 punjay ysodeq 00-08"26€-0000-141 ZL6L9/2rL L9

N 0062 punyey Isodaq 00-02'822-0000-1 11 ZL6LOZPLLY 11D L IWOIWIZ VINIOHIA
00°'S0L

N loo'sot pungey ysodag 00-05 Z¥€-0000-4LL |  €8819/9v218 | NVZYS AMDIA
00092

N 0055 ejNbzaury sojed ujuBleA 0Z-85 1101104 b1 S1/9-G/E

N 00°0%1 eMNbzaury Sojed LHUSIEA 0Z-85 L LE-0LLO-1 4L PLIOZ/LL-6LIEL

N 00°6¢ EJNDZOWY SO[Ed UHUB(EA 0285 HLE-0LLO-HLL EL0Z/EIS-2IS

N 00°0€ EJINDZBWY SOjEd UUSIEA 0Z-95 LLF-0LLO-LLL £102/6L/5-0L/S Y 1INOZINY SOTVd NLLNI VA
oriy

N [0z v1v { asuadx3 y sayddng 1deg [ oc-19'1zv-0102-14 | 98.E¥ | "ONE ONRSNLOVANNYN A B A
62°080'S}

N 91910 sosuadx3 pasinquiRy 00-01'8LE-0000-1 1 OLLIZGYILIB

N LLOWO'T 894 asipues4 00-0}'S6E-0000-L 14 SLLGLLR

N 72 201'02 s1085888Y "y Jusnbuiiag 02-0£'GLL-0000-L L L QLIIL-GILIB ONIIDADTYH R ILSYM IOV GILIND
00’58z

N foossz | 1BUJQ - DAIS [BNIDBRUOD | iroseivoezo-til | vo-oisszoe | SHHOM HLTYIH SN
Y6'E0L LS

A 00°SLZ'E UIAOTINT SHivd $0-01'842-0000-208 | 9+0Z-¥0-Z} Idd
69°589' L1 HIAONHING SHVd 50-01'942-0000-208 |  9L0Z-¥0-ZL Idd MNVE SN

awep saled



91409} 91-0Z-Z} UM JaistBay pUBWSA\SL-0Z-Z1\SodaY YOBUD £ L-9) AdisHoday ¥oauD uny JueLeAyY

0£'909°2L1°})
S9'L9l

N iso 19l | asuadx3 g senddng jdag 0Z-19'62V-2109-12Z | £195¢ [ DN ONIYNLOVINNYIN dvZ
00062

N {00z _ punjay uchaRD 00-0%'ZvE-0000-L 11 | 806200V dH [ SAWYT YANYIOA
Qr06L

N 08'¥9¢ SSE|D AJS [BNDERUOD 0Z-£€'99-0909-1 Lt 66919/L60L9

N 0809 SSB|D AJS [BNDRIHUCD 0Z-£€'99-0909-1 1} GZSIL9/EPYLY

N 08'zZLZ SSE|D AJS |EMOENUOD 0Z-££°99V0909-1 14 06919/Z¥519

N 00251 $S8|) AIS [ENDRIUOD 0Z-£2°99-0909-1 11 96919/28G19 ZNHD NINSVA
0r'szZ8

N 20°695 W2 S0 -dinby 200 OL-¥¥ LZI0E0L L1 118181280

N ¥r'og W S Q- dinb3 200 SOE¥ L9-0£08-189 0LgL8LL80

N AT {iruay dinb3 out) Juay S0-£¥ ZEY-0508-582 018181480

N St'Gg W% S 0 - dinbg soyo SO-EV LEF-0Z08-LLL 018181480 NOILYHOJHOO XOu3X
£9°2¢

N fcoze _ W2 SO - sbuping OL-E¥ LEF0Z08-LLL | 10942618¢ | HYIWTIM
rO8L9°L

N ¥O'EE}L asuadx3 g sayddng jdag 0Z-19'Z5+ 0609-GES 59/5t-zZZELZ

N 0058yt asuadx3 ¢ sayddng 1dag 0Z-19 Z5+-0809-GEG ZBLGYOPELT 02 AlddNS ¥ IONTJ NHFLSIM
00612

N 008t JogeT adedspue] Peu0) LV-95 LT PZ08 1L 19819%t

N 059 Jogen adedspue penuo) Ly-96 LE-0Z08-L 1L L9EL90Y

N 00C JBYI0/veUeD 1P 95612208111 L9EL9VY

N 0588 JByipRIueD L9 LGY£Z08 L 1L 19E29¥%F

N 00vEL JAUID - DAl [enpeuRD 09-95°25+-0609-5€6 L9EIObY

N 00'8t YD - 9AIg [enpegUED L95 LZr-v208-LiL 6v36.51

N 05'¥9 1BYI0 - 2AIS [enpeUOD Lr95 LEy-0208-1L L1 6v96.5Y

N 00'2¥ layi0 - SAIg jEndERULY W95 6L 2208 L 1L 6¥B6.SY

N 0583 Jayio - dAIS jenpenues 95 LSYE208-1 L 6V96.5Y

N 00'vEL JRUYIQ - DS [enPBIUOD 09-96 25¥-0609-5€5 6Y86.61 ANYWOD HOLYNIWEILXT NHIESTIM
61'£55'8S

A 8E'¥¥9'0Z Buplopim s11S 02-02°£12-0000-208 9402-02-L} Add

A 65°2¥9'LL BulpjoH/m a1e1S 0Z-02 L1 Z-0000-208 91-£Z-04 Idd

A Z5°192'02 BuipjoH/m 9jR1s 02-02 £1.2-0000-208 940Z-+0-2) Idd LIS-YNVE ODYVYd STIIM
PE'S61L°LT
15'682'2 21B3tpay 0L-04212-0000-Z08 910Z-02-}} 3dd FUYDIIATINHINYE ODHVYL STIIM

Nt predalg

Junottly uolnjosesuel

uogdpossaq

J9GINY JLUNO3OY

91-02-¢)

Y31S103d ANVIN3IA

JIQUINN 9210AUY

NIVd NOLONILNNH 30 ALID

awep safed




CITY OF HUNTINGTON PARK

Finance Department
City Council Agenda Report

December 20, 2016

Honorable Mayor and Members of the City Council
City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council:

AUTHORIZATION TO SATISFY THE FINAL ARBITRAGE REBATE AND YIELD
RESTRICTION PAYMENT IN CONNECTION WITH THE ISSUANCE OF $55,875,000
HUNTINGTON PARK PUBLIC FINANCING AUTHORITY REFUNDING REVENUE
BONDS, 2004 SERIES A

IT IS RECOMMENDED THAT THE CITY COUNCIL:

1. Authorize the payment of $1,733,840.30 to the internal Revenue Service. This
payment is equal to one hundred percent (100%) of the yield restriction liability
due to the Intemal Revenue Service based on the computation period of June
17, 2004 through December 9, 2016.

BACKGROUND

Capital Structure. In 1994, the Huntington Park Public Financing Authority (‘HPPFA”)
issued multiple series of revenue bonds, the proceeds of which were used to the
purchase the Huntington Park Redevelopment Agency Merged Redevelopment Project
Tax Allocation Refunding Bonds, 1994 Series A.

In 2000, Huntington Park Redevelopment Agency changed its name to the Huntington
Park Community Development Commission ("CDC”) and the 1994 CDC Bonds remain
outstanding and serve as security for the 2004 HPPFA Bonds. Additional security for
the 2004 HPPFA Bonds is pledged by way of a general fund lease of the City of
Huntington Park (the “City”).

Refunding Attempts. There have been three attempts to carry out refundings of either
the 2004 HPPFA Bonds or the 1994 CDC Bonds. Depending upon the circumstance,
attempts were thwarted by either the County of Los Angeles or the State of California
Department of Finance (DOF”). In each and every circumstance, the Agency and the
City remained committed to executing upon legal, financial and policy objectives:
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1. An economic refunding that generated beneficial savings to be shared with
overlapping tax partners;

2. Elimination of any future IRS rebate liability by executing a taxable financing
which would take the 2004 HPPFA Bonds off the market, thereby halting any
additional accruing liability to the IRS; and

3. Removal of the City's general fund pledge.

Ultimately this past January, the Successor Agency sought and received a third
approval from the Oversight Board but with DOF approving only a portion of the
transaction that would have financially benefitted taxing entities but left the City's
motivation of satisfying legal and policy objectives unfulffilled.

Current Position. While all refinancing attempts have been disappointing, the DOF'’s
position in 2014 was not entirely detrimental to the Successor Agency or the City'. DOF
instructed the Successor Agency to place its 1994 CDC Bonds on the recognized
obligation payment schedule (‘ROPS”)? and remove the 2004 HPPFA Bonds. The
expected result was that the redevelopment property tax trust fund receipts (‘RPTTF")
associated debt service on the 1994 CDC Bonds would be in excess of the required
debt service payment on the 2004 HPPFA Bonds. This excess cash flow would
accumulate over the next 5 years, and is properly payable to the HPPFA. Overlapping
entities have no claim to these revenues. Note: Excess cash flow may be used only
to satisfy IRS obligations, and is spendable on capital projects of the HPPFA.
Projects cannot be redevelopment related.

SATISFYING THE IRS LIABILITY

In its Council action on October 16, 2016 relating to the establishment of fund balance
policies pursuant to GASB Statement No. 54, $3.9 million was classified under the fund
description of Arbitrage Rebate (formerly Economic Development Arbitrage Rebate) as
committed. This amount was committed by formal action of the City Council, and to be
used, we are again asking the City Council to take formal action.

BLX Group LLC (a wholly-owned subsidiary of Orrick Hermington & Sufcliffe) has
performed the required arbitrage rebate calculations over several years. In reliance
upon those calculations, the Agency and the City have made periodic yield reduction
payments to the IRS.

! This remained the City’s and Agency’s do-nothing scenario.
2 ROPS 15-16A.
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Understanding the Liability. The 2004 HPPFA Bonds generated a substantial yield
reduction penalty as the escrow was purchased at a yield substantially higher than the
yield on the 1994 Bonds. The result was a yield reduction penalty of $6.1 million were
the escrow to remain intact through its maturity in 2022. Payments made to the IRS to
date total $3,280,208.55.

With an escrow maturing in 2022, the longer the 2004 Bonds are outstanding, the larger
the IRS liability. Given that funds are set aside, and that there are limited uses, our
recommendation would be that the IRS liability be satisfied at this time. The calculation
relating to the same is provided below:

©o 7 Summary - Yield Restriction -

Allowable yield: S 4.758155%

Actual grossearnings - s o e e 14,280,170.17
Allowable gross eamings - 8 170,476,387
Yield reduction liability -~ oo $6,109,693.80

Less FV of yield reduction payment . - 1-Sep-09 __$ (2460,543.01) _.'.(_3_?463,756.64)
Less FV of yield reduction payment -~ 1-Sep-14 $ . (819,665.54) : (912,096.87)
Adjusted yield restriction fiability. .~ $1733,840.29

Yield reduction paymentdue to IRS: R $1,733,840.29

FISCAL IMPACT

Making a $1.73 million payment reduces the overall fund balance. Having said that, the
fund balance was designated as “Committed”; as indicated in the October 16, 2016
report to Council, these funds were intended to be drawn upon over time for this specific
purpose.

We expect the positive cash flow (difference between the 1994 CDC debt service
payment and the 2004 HPPFA debt service payment) to continue through 2022. in
further discussion with the City’'s auditors, the Finance Director/Treasurer will isolate
these amounts and the remaining [current] fund balance to an account identified as the
HPPFA. In discussion with bond counsei, these amounts may be used only for
the purpose as now before the Council and for qualified capital projects that are
non-redevelopment related.
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CONCLUSION

The BLX report is for the computation period of June 17, 2004 through December 9,
2016. The City has up to 60 days to make the yield reduction payment based on the
computation period. The Final Rebate and Yield Restriction Analyses is provided with
this staff report.

Respectfully Submitted,

WOWVK

EDGAR P. CISNERQS
City Manager

L e s LA

Jan Mazyck
Interim Director of Finance/City Treasurer

ATTACHMENT(S)

A. Final Rebate and Yield Restriction Analyses
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BLX Group LLC

2711 N. Haskell Avenue

fockbox 35, Suite 2600 SW
Daflas, TX 75204

p. 214 9892700 f 2149862712

$55,875,000
Huntington Park Public Financing Authority

Refunding Revenue Bonds
2004 Series A

FINAL ARBITRAGE REBATE AND YIELD RESTRICTION ANALYSES

For the Computation Period:
June 17, 2004 - December 9, 2016

bixgroup.com




$55,875,000

Huntington Park Public Financing Authority

Refunding Revenue Bonds
2004 Series A

Final Rebate and Yield Restriction Analyses

December 8, 2016
Page i
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BLX®

ADVISORS » AWSET MANAGERMENT * COMPLLANCE

December 8, 2016

Huntington Park Public Financing Authority
Civic Center

6550 Miles Avenue

Huntington Park, California 90255

Re: $55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds
2004 Series A
Final Rebate and Yield Restriction Analyses

Computation Period: June 17, 2004 through December 9. 2016

Ladies and Gentlemen:

This report (the "Report™), which is being delivered to you pursuant to our engagement letter,
consists of computations and the assumptions on which such computations are based with respect to the
rebate and yield restriction liabilities of the Huntington Park Public Financing Authority (the "Issuer") in
connection with the above-captioned issue (the "Bonds") for the above-referenced period (the "Final
Computation Period™).

The computations herein are based on an analysis of existing laws, regulations, and rulings. The
Department of the Treasury ("Treasury”) may publish additional regulations and supplement, amend, or
interpret such laws, regulations, and rulings from time to time, with the result that the amount of rebate
and yield restriction liabilities described in the Report may be subject to adjustment under such future
pronouncements.

The scope of our engagement was limited to preparing the Report based on information supplied
to us. In accordance with our engagement letter (which is incorporated herein by reference), our
engagement did not include detenmination of whether securities allocable to proceeds of the Bonds were
purchased at fair market value within the meaning of the Treasury Regulations, or an audit or review of
the investments acquired with gross proceeds or the payment of debt service on the Bonds. With your
permission, we have relied entirely on the infornation provided to us without independent verification,
and we express no opinion as to the completeness, accuracy, or suitability of such information for
purposes of calculating rebate and yield restriction liabilities with respect to the Bonds. We have
undertaken no responsibility to audit or review the tax-exempt status of interest on the Bonds or any
other aspect of the Bond program. We are under no obligation to consider any information obtained by
us pursuant to this engagement for any purpose other than determining such rebate and yield restriction
liabilities. Also, we have no obligation to update this Report because of any events occurring, changes in
existing laws, regulations, or ruhngs or interpretations therein, or data or information received,
subsequent to the date herein.

BLX Group 2711 N Haskell Avenue Lockbox 35, Suite 2600 SW Dallas, TX 75204 ph. 214-989-2700 f. 214-089-2712 - bixgroup.com
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For the Final Computation Period June 17, 2004 through December 9, 2016:

Allowable Yield on Investments: 4.757155%
Rebate Payment Due: £0.00
Yield Reduction Payment Due: $1,733.840.30

As set forth on Schedule A hereof, the amount to be paid to the United States on or before
February 7, 2017 (60 days after December 9, 2016, the final redemption date of the Bonds) is equal to
$1,733,840.30. This amount is equal to one hundred percent (100%) of the Yield Restriction Liability
freduced by any previous yield reduction payments made in connection with previous installment
computation periods). This amount must be remitted with a completed IRS Form 8038-T, a partially
completed form of which is attached hereto as Exhibit A.

In addition, as the Bonds have been redeemed in their entirety, no further calculations of rebate
or yield restriction liability are necessary.

This Report is not to be used, circulated, guoted, referred to, or relied upon by any other person
without our express written permission.

Very truly yours,

BLN G L2

BLX Group LLC
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Re: $55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds
2004 Series A
Final Rebate and Yield Restriction Analyses
Computation Period: June 17, 2004 through December 9, 2016

Ladies and Gentlemen:

This opinion is being delivered to you pursuant to our engagement to provide certain legal
services and accompanies a report (the "Report”) prepared on the date herein by BLX Group LLC
("BLX") consisting of computations and the assumptions on which such computations are based with
respect to the rebate and yield restriction liabilities of the Huntington Park Public Financing Authority
(the "Issuer") in connection with the above-captioned issue (the "Bonds™) for the above-referenced period
(the "Final Computation Period"). In particular, we note that our opinion is specifically subject to the
notes and assumptions contained in the Report.

The opinion expressed herein is based on an analysis of existing laws, regulations, and rulings.
The Department of the Treasury ("Treasury") may publish additional regulations and supplement, amend,
or interpret such laws, regulations, and rulings from time to time, with the result that the amount of rebate
and yield restriction liabilities described in the Report and in this opinion may be subject to adjustment
under such future pronouncements,

The scope of our engagement was limited to preparing this opinion, based on information
supplied to us by you, BLX, State Street Bank and Trust Company of California, N.A. (the "Trustee"),
and U.S. Bank National Association (the "Successor Trustee"). In accordance with our engagement letter
(which is incorporated herein by reference), our engagement did not include work performed by prior
counsel, independent determination of which funds were subject to or exempt from rebate, determination
of whether securities allocable to proceeds of the Bonds were purchased at fair market value within the
meaning of the Treasury Regulations, or an audit or review of the investments acquired with gross
proceeds or the payment of debt service on the Bonds. With your permission, we have relied entirely on
information provided by you, BLX, the Trustee, and the Successor Trustee without independent
verification, and we express no opinion as to the completeness, accuracy, or suitability of such
information for purposes of calculating rebate and yield restriction liabilities with respect to the Bonds.
We have undertaken no responsibility to audit or review the tax-exempt status of interest on the Bonds or
any other aspect of the Bond program. No opinion is expressed on any matter other than rebate and yield
restriction liabilities to the extent set forth below, and we are under no obligation to consider any
infonnation obtained by us pursuant to this engagement for any purpose other than detennining such
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rebate and yield restriction liabilities. Also, we have no obligation to update this opinion because of any
events occurring, changes in existing laws, regulations, or rulings or interpretations therein, or data or
information received, subsequent to the date herein.

Based on and subject to the foregoing, and subject to the notes and assumptions contained in the
Report, in our opinion, the computations shown in the Report were performed in accordance with
applicable federal law and regulations and reflect the following:

For the Final Computation Period June 17, 2004 through December 9, 2016:

Allowable Yield on Investments: 4.757155%
Rebate Payment Due: $0.00
Yield Reduction Payment Due: $1,733,840.30

This opinion is not to be used, circulated, quoted, referred to, or relied upon by any other person
without our express written permission.

Very truly yours,

@M /W;A— VL/ZM/% p

ORRICK, HERRINGTON & SUTCLIFFE LLP
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NOTES AND ASSUMPTIONS
The Dated Date of the Bonds is June 17, 2004,
The Issue Date of the Bonds is June 17, 2004.
The Final Computation Period is June 17, 2004 to December 9, 2016.

Consistent with Section 1.4 of the Tax Certificate, the Bonds constitute one issue for federal
taxation purposes and are not treated as part of any other issue of governmental obligations.

As set forth in Section 1.1 of the Tax Certificate, the end of the first Bond Year with respect to
the Bonds is September 1, 2004, Subsequent Bond Years end on each successive September |
until no Bonds remain outstanding. The Issuer has selected September 1, 2004, as the first
installment computation date.

Computations of yield are based on a 360-day year and semiannual compounding,

For debt service, yield, and investment cash flow purposes, all payments and receipts with
respect to the Bonds and proceeds therein are accurately set forth in the schedules contained
herein. We are not aware of any hedging arrangement (such as an interest rate swap) that would
affect the yield on the Bonds. For purposes of determining yield on the Bonds, the issue price is
based on the offening yields of the Bonds as set forth in the Official Statement.

Pursuant to Treasury Regulations Section 1.148-4(b)(3), for purposes of determining the yield on
the Bonds we have treated the Serial Bonds maturing September 1,2017 through
September 1, 2019 as being redeemed on September 1, 2016 at 100% (the optional redemption
date that produces the lowest yield on the Issue). See Schedule D herein.

Based upon conversations with the Issuer, equity of the Issuer was used to redeem the Bonds in
their entirety on December 9, 2016.

The purchase price of each investment is at fair market value, exclusive of brokerage
commissions, administrative expenses, or similar expenses and is representative of an arm's
length transaction which did not reduce the rebate or yield restriction amounts required to be
paid to the United States.

The Bonds are not "refunded” bonds. The Bonds are "refunding” bonds, the proceeds of which
were used to currently refund the Issuer's Local Agency Parity Revenue Bonds, 1994 Series A
and Local Agency Subordinated Revenue Bonds, 1994 Series C (collectively, the "Prior Bonds"),
and, therefore, give rise to transferred proceeds from the Prior Bonds pursuant to Treasury
Regulations Section 1.148-9(b). Accordingly, proceeds of the Prior Bonds cease 1o be treated as
proceeds of the Prior Bonds and instead are treated as proceeds of the Bonds as proceeds of the

Bl X®
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10.

11.

12.

13

4.

15,

Bonds are used to discharge principal of the Prior Bonds. All such transfers occurred on
September 1, 2004,

The only funds and accounts established relating to the Bonds are as follows:
Reserve Fund
Escrow Fund
Costs of [ssuance Fund
Revenue Fund
Interest Account
Principal Account
Sinking Account
Insurance and Condemnation Fund
Rebate Fund
In addition, we have established the 1994AC Aggregate Escrow Account and 1990 Escrow Fund
in order to track transferred proceeds of the Bonds invested therein.

The Principal and Interest Accounts of the Revenue Fund collectively constitute a bona fide debt
service fund and are not taken into account in determining Cumulative Rebate and Yield
Restriction Liabilities pursuant to Section 148(f}(4)(A) of the Internal Revenue Code.

Through the Final Computation Period, the Rebate, Reserve, Insurance and Condemnation Funds
did not contain gross proceeds of the Bonds. In addition, the reserve requirement was fulfilled
with the purchase of a surety bond.

Consistent with Section 2.12 of the Tax Certificate, we have treated the fees paid for the bond
insurance and surety bond as payments for a "qualified guarantee” within the meaning of
Treasury Regulations Section 1.148-4(f). See Schedule E herein.

We call to the Issuer's attention that transferred proceeds of the Bonds in the 1990 Escrow Fund
and 1994 Aggregate Escrow Account invested after the transferred proceeds date, may not be
invested at a yield that is materially higher than the yield on the Bonds. As such amounts have
been invested at a yield above the yield on the Bonds after the transterred proceeds date, a yield
reduction payment to the United States is required to be made pursuant to Treasury Regulations
Section 1.148-5{(c). See Schedule A herein. In addition, consistent with Treasury Regulations
Section 1.148-2(g), we have reduced the yield restricted amounts by the Minor Portion. See
Schedule 16 herein.

The yield reduction payment in the amount of $2,460,543.01 paid on November 12, 2009, with
respect to the second installment computation date, the yield reduction payment in the amount of
$819,665.54 paid on October 29, 2014, with respect to the third installment computation date,
and the applicable computation date credits were taken into account in determining the
Cumulative Rebate Liability with respect to the Bonds., See Schedule A herein. Pursuant to
Proposed Treasury Regulations, dated September 26, 2007, for any Bond Year ending on or after
September 26, 2007, a computation date credit in the amount of $1,400 or higher (as adjusted in

AT ¢ T MRS ME R T T b
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7.

the future for inflation as described in said Regulations) is applicable. We have assumed the
Issuer has elected to apply this provision of the Proposed Regulations to the Bonds.

We have endeavored to distinguish between proceeds of the Bonds subject to the rebate and yield
restriction requirement and other monies which have been commingled in the Escrow Fund,
1994AC Aggregate Escrow Account, and 1990 Escrow Fund. These "uncomminglings” were
based on a pro-rata allocation of proceeds to investments.

We have determined that amounts invested in the 1994AC Aggregate Escrow Account and 1990
Escrow Fund exceed the value of the outstanding Bonds on September 1, 2016, and, therefore,
portions of this account and this fund have been re-allocated under a ratable method as allowed
under Section 1.148-6(b)(2)(iv)}(C). Therefore, the provisions of the Treasury Regulations
relating to the "Universal Cap" rule were taken into account in determining vield limitations
applicable to investmenis allocated to gross proceeds of the Bonds. See Appendix A hereof,

BLX®
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$55,875,000

Huntington Park Public Financing Authority

Refunding Revenue Bonds

2004 Series A
Schedule A - Summary of Rebate and Yield Restriction Analyses
lasue Date: June 17,2004
Computation Date: December 9, 2016
Client Matter Number: 41612-10574
Fund Computation Internat
Reference Fund Gurrent Date Gross Rate of Excess
Number Description Fund Status Valuvation Earnings Return Earnings
+ Escrow Fund Inactive $0.00 $106,571.17  0.953516% {8751,755.77)
2 1994AC Aggregate Escrow Account Inactive $0.00 $13,498,77395 T7.162407% $5,823,513.17
3 Costs of Issuance Fund Inactive $0.00 $80.02 0.77BB37% ($721.60)
4 1990 Escrow Fund lnactive $0.00 $781,396.23 7.333801% $352,349.28
Totals: $0.00 $14.386.821.37 $5.423.3685.08
Swmmary - Rebate
Arbitrage Yield:' 4.757155%)
Return on Investments: 6.673280%
Excess %: 1.916104%
Actual Gross Earnings: 44,386,821.37
Allowable Gross Earnings: 8.963,436.29
Excess Earmnings: 35,423, 385.08
FV of Gomputation Date Credit: 09/01/05 {$1.000.00) ($1,698.86
FV of Computation Date Credit: 09/01/08 ($1,000.00) {51,620.84
FV of Computation Date Credit: 09/04/07 ($1,000.00) {$1,546.40
FV of Computation Date Credit: 09/04/08 (81,430.00} ($2,108.79
FV of Computation Date Credit: 09/01/09 ($1.490.00} ($2.097.35
FV of Computation Date Credit: 08/01/10 ($1,490.00} ($2,001.03
FV of Computation Date Credit: 0%/01/11 ($1,520 00} ($1.947.57
FV of Computation Date Credit: 09/01/12 {$1,550.00) ($1,894.80)
FV of Computation Date Credit: 09/01/13 {51,590.00) {$1,854.43)
FV of Computation Date Gredit: 09/01/14 ($1,620.00) {$1,802.64
FV of Computation Date Credit: 09/01/15 ($1,650.00) {$1,751.70
FV of Computation Date Credit: 09/01/16 ($1,650.00) {$1,671.25
Computation Date Credit: 12/09/16 ($1,65C.00} ($1.650.00
Final Computation Date Credit: 12/09/16 {$1.650.00) ($1,650.00
Cumulative Rebate Liability: $5,398,088.40
FV of Yield Reduction Payment: 09/01/0%  ($2,460,543.01) (§3,463,510.61)
FV of Yield Reduction Payment: 089/01/54 {3819,665.54} (8912,076.62)
Less Yield Restriction Liabifty: 12/09/16  ($1,733,840.30) {$1,733,840.30)
Adjusted Cumulative Rebate Liability: {$711,339.13
Rebate Payment Due: $0.00
Fund Computation internal Yield
Reference Fund Current Date Gross Rate of Restriction
Number Desacription Fund Status Vaiuation Earnings Return Liability
2 1994 Aggregate Escrow Account inactive 3000 $13,498,77395 7.162407% $5.821411.39
4 1990 Escrow Fund Inactive $0.00 $781,39623  7.333801% $288,282.42
Totals: $0.00 $14.28017017 £6,102,693.81
Summary - Yield Restriction”
Allowabie Yield:* 4.758155%
Actual Gross Earnings: 14,280,170.17
Allowable Gross Earnings: 8,170,476.37
Yield Restriction Liabifity: $6,109,693. 81
Less FV of Yield Reduction Payment: 09/01/0% (32,460.543.01)  {$3.463,756.64)
Less FV of Yield Reduction Payment: 09/01/14  ($815,665.54)  ($912.098 87)
Adjusted Yield Restriction Liability: $1,733,840.30
Yiald Raduction Payment Due: $1,733,840.30
T See Notes and Assumptions #7.
? See Notes and Assumptions #14,
* Pursuant to Treasury Reguiations Section 1.148-2(d), the Band Yield is adjusted upwards by .00001 for purposes of determining Yield Restriction Liability.
61210574_FINAL.xls Page 1 k9
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Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule B - Sources & Uses of Funds

Bond Prior Bond Other

Sowurces of Funds Proceeds Proceeds Sources Total
Par Amount 55,875,000.00
+ Original Issue Premium 1,483,309.00
Net Production 57,358,309.00 57,358,309.00
Series 1994 Reserve Fund 2,028,994.00 2,028,994.00
Series 1994 Debt Service 3,217,518.75 3,217,518.75
Totaf Sources: 51.358.309.00 2.028,904.00 321751875 6260482175

Uses of Funds

Escrow Fund 54,449,166.02 2,028,994.00 3,217,518.75 59,695,678.77
Interest Account ' 527,081.70 527,081.70
Costs of Issuance Fund 312,411.96 312.411.96
Insurance Premium 1,096,280.26 1,096,280.26
Reserve Surety 135,244.06 135,244.06
Underwriter's Discount 838,125.00 838,125.00
Total Uses: 57.358.300.00 2.028.994.00 221751875 62.604.82175

' Spent within first Band Year.

61210574_FINAL xis Page 2 jka




$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule C - Annual Debt Service & Production

Period Par Debt
Ending Coupon Amount Yield Price Interest Service Production
(9/01/04 527,081.70 527,081.70
(9/01/05 3.000% 2,145,000 1.700% 101,543 2,664,181.25 4,709,181.25 2,178,097.35
09/01/06 3.500% 2,075,000 2.300% 102.563 2,499,831.25 4,574,831.25 2,128,182.25
09/01/07 3.000% 2,000,000 2.800% 100.606 2,427,206.25 4,427,206.25 2,012,120.00
09/01/08 3.000% 1,915,000 3.150% 99.410 2,367,206.25 4,282,206.25 1,903,701.50
09/01/09 5.000% 1,835,000 3.450% 107.322 2,309,756.25 4,144,756.25 1,969,358.70
090110 3.750% 3,190,000 3.750% 100.000 2,218,006.25 5,408,006.25 3,190,000.00
09/01/11 5.000% 3,310,000 3.900% 106.846 2,088,381.25 5,408,381.25 3,536,602.60
09/01/12 4.000% 3,475,000 4.100% 99.304 1,932,881.25 5.407,881.25 3,450,814.00
09/01/13 4.125% 3,615,000 4.250% 99.050 1,793,881.25 5,408,881.25 3,580,657.50
09/01/14 5.000% 3,765,000 4.360% 105.220 1,644,762.50 5,409,762.50 3,961,533.00
09/01/15 5.000% 3,950,000 4.500% 104.356 1,456,512.50 5,406,512.50 4,122,062.00
09/0%/16 5.000% 4,150,000 4.590% 103.792 1,259,012.50 5,409,012.50 4,307,368.00
090117 5.250% 4,355,000 4.620% 105.820 * 1,051,512.50 5,406,512.50 4,608,461.00
09/01/18 5.250% 4,585,000 4.700% 105.057 * 822,875.00 5,407,875.00 4,816,863.45
09/01/19 5.250% 2,665,000 4.780% 104.300 ° 582,162.50 3.247,162.50 2,779,595.00
09/01/20 5.000% 2,805,000 5.032% 99.637 442,250.00 3,247,250.00 2,794,817.85
09/01/21 5.000% 2,945,000 5.031% 99.637 302,000.00 3,247,000.00 2,934,309.65
09/01/22 5.000% 3,095,000 5.030% 99.637 154,750.00 3,249,750.00 3,083,765.15
25,875,000 28.454,.250.45 $4.329.250.45 S1.338.300.00

" Priced to optional redemption date of September 1, 2016.

61210574_FiNAL.xls Page 3 jk8




$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule D - Adjusted Semi-Annual Debt Service

Principal Accelerated Debt

Date Coupon Amount Principal ' interest Service
09/01/04 527,081.70 527,081.70
03/01/05 1,282,090.63 1,282,090.63
09/01/05 3.000% 2,145,000 1,282,090.63 3,427,090.63
03/01/06 1,249,915.63 1,249,915.63
09/01/06 3.500% 2,075,000 1,249,915.63 3,324,915.63
03/01/07 1,213,603.13 1,213,603.13
09/01/07 3.000% 2,000,000 1,213,603.13 3,213,603.13
03/01/08 1,183,603.13 1,183,603.13
09/01/08 3.000% 1,915,000 1,183,603.13 3,098,603.13
03/01/09 1,154,878.13 1,154,878.13
09/01/09 5.000% 1,835,000 1.154,878.13 2,989,878.13
03/01/10 1,109,003.13 %,109,003.13
09/01/10 3.750% 3,190,000 1,109,003.13 4,299,603.13
0301711 1,049,190.63 1,049,190,63
0910111 5.000% 3,310,000 1.049,190,63 4,359,190.63
0301112 966,440.63 966,440.63
09/01/12 4.000% 3,475,000 966,440.63 4,441,440.63
03/01/13 £96,940.63 896,940.63
08/01/13 4.125% 3,615,000 896,940.63 4,511,940.63
03/01/14 822,381.25 822,381.25
09/09/14 5.000% 3,765,000 822,381.25 4,587,381.25
03/0115 728,256.25 728,256.25
09/03/15 5.000% 3,850,000 728,256.25 4,678,256.25
03/01/16 629,506.25 629,506.25
09/01/16 5.000% 4,150,000 11,605,000 629,506.25 16,384,508.25
03/0117 221,125.00 221,125.00
09/01/17 5.250% 221,125.00 221,125.00
03/01/18 221,125.00 221,125.00
09/01/18 £.250% 221,126.00 221,125.00
03/01/18 221,125.00 221,125.00
09/01/19 5.250% 221,125.00 221,125.00
03/01/20 221,125.00 221,125.00
(9/01/20 5.000% 2,805,000 221,125.00 3,026,125.00
03/01/21 151,000.00 151,000.00
09/01/21 5.000% 2,945,000 151,000.00 3,096,000.00
03/01/22 77,375.00 77,375.00
09/01/22 5.000% 3,095,000 77,375.00 3,172,375.00
44,270,000 11.605.000 2732445045 £3.199.450.43

T"See Notes and Assumptions #7.

61210574_FINAL.xls
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$55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A
Schedule E - Arbitrage Yield Calculation
Total Discount Present
Issue Factor @ Value as of
Date Payments 4.757155% 06/17/04
09/01/04 527,081.70 0.99038243 522,012.46 {ssue Price Gajeulation - - -+ -+ -, . " . ' ."]
03/01/05 1,282,080.63 0.96737272 1,240,259.50 [Tttt T T T T T
08/01/05 3,427,090.63 0.94483760 3,238,248.71 + Par Amount of [ssue 55,875,000.00
03/01/06 1,249,915.63 0.92294485 1,153,602.93 + Accrued Interest 0.00
09/01/06 3,324.915.63 0.90150173 2,997.417.18 +!- Original lssue Prem/(Disc) 1,483,309.00
03/01/07 1,213,603.13 0.88055700 1,068,646.72
09/01/07 3,213,603.13 0.86009888 2,764,016.44 tgsue Priogs "L T T Tt T T T T " 67,348, 308,00
03/01/08 1,183,603.13 0.84011607 994,364.00
09/01/08 3,098,603,13 0.82054752 2,542,706.03 - Qualified Guarantee {1,231,624.32)
03/01/09 1,154,878,13 0.80153245 925,672.29
09/01/0% 2,989,876.13 0.78291032 2,340,806.43 - Adjusted Isgue Price] -« 56,126784.68
03/01/10 1,109,003.13 ©.76472084 548,077.80
09/01/10 4,299,003.13 0.74695396 3,211,157.40 Present Value Resuft 56,126,784.68
03/01/11 1,049,190.63 £.72959986 765,489.33 Variance: .00
09/01/11 4,350,190.623 0.71264895 3,106,572,63 Arbiirage Yield: - - - - - - L ..c 4.757155%
03/0112 966,440.63 0.69609187 672,731.46
09/01/12 4,441,440.63 0.67991945 3,019,821.89
03/01/13 896,940.63 0.66412278 595,678.70
09/01/13 4,511,940.63 0.64869311 2,926,864.80
03/01/14 822,381.25 0.63362192 521,078.7%
09/01/14 4,587,381.25 0.61390088 2,839,134.31
03/01/15 728,256,25 0.60452186 440,246.82
09/01/15 4,678,256.25 0.59047691 2,762,402.30
03/01/16 629,506.25 0.57675827 363,072.93
09/01/16 16,384,506.25 0,56335835 9,230,348.44
0310117 221,125.00 0.55026976 121,678.40
09/01/17 221,125.00 0.53748525 118,851,43
03/01/18 221,125.00 0.52499778 116,090.13
09/01/18 221,125.00 0.51280042 113,392.99
03/01119 221,125.00 0.50088645 110,758.52
09/01/19 221,125.00 0.48924927 108,185.25
03/01/20 221,125.00 0.47788247 105,671.76
09/01/20 3,026,125.00 0.46677975 1,412,533.87
03/0%/21 151,000,00 0.45593498 68,846.18
09/01/21 3,096,000.00 0.44534217 1,378,779.37
03/01/22 77.375.00 0.43400547 33,657.77
09/01/22 3,172,375.00 0.42488915 1,347,907.72
£3,190.450.45 56,126.784,68
61210574_FINAL.xls Page 5 k9



$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule F1 - Escrow Fund Fund 1
Remaining Balance Analysis
Summary - Fund 1
Gross Earnings: $106,671.47
Intermal Rate of Return: 0.953516%
Excess Earnings: ($751,755.77}
Computation
Security Par Maturity Settlement  Settlement Accreted Accrued Date
Type Amount Coupon Date Date Price Yield Price interest Yalue
N/A N/A N/A N/A N/A N/A N/A N/A N/A 0.00
Value as of December 9, 2016: 0,00
Page 6 jka
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$55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A
Schedule F2 - Escrow Fund Fund 1
Net Nonpurpose Investments Cash Flow
Net | Rebate Calculations [ iRR Calculations ]
Nonpurpose Muni-Cays/
investments Computation FV Factor @ FV As Of FV Factor @ FV As Of
Date Description Cash Flow Date 4.757155% 12/09/16 0.953516% 1209116
06/47/04 Deposit - Equity Proceeds (3,217,518.75) 4,492 1.79793317 (5,784,883.70) 1.12602626 (3,623,010.59)
06/17/04  Deposit - Bond Proceeds (54,449,166.02) 4,492 1.79793317 {97,895,961.91) 1.12602626 (61.311,190.54)
06717104  Deposit - 94 Reserve Fund (2,028,994.00} 4,492 1.79793317 (3.647,995.62} 1.12602626 {2,284,700.52}
£09/01/04 WD 16,616,500.00 4,418 1.78064143 29,5658,028.40 1.12382663 18,674,065.28
09/01/04 WD 16,623,400.00 4,418 1.78064143 29,600,314.482 1.12382663 18,681,819.68
09/01/04 W/D 24,469,800.00 4,418 1.76064143 43,571,939.78 1.12382663 27.499,812.99
09/01/04 w/D 911,620.00 4,418 1.78064143 1,623,268.34 1.12382663 1,024,502.84
09/01/04 wWiD 674,007.50 4,418 1.78064143 1,200,165.68 1.12382663 767,467.58
(09/01/04 wWiD 517,191.25 4.418 1.78064143 920,932.17 1.12382663 581,233.30
09/01/04 Deposit {0.02) 4,418 1.78064143 {0.04} 1.12382663 {0.02}
12/09/16 Balance 0.00 0 1.000000C0 0.00 1.00000000 0.00
Earnings: 116,829.96 Excess Earnings: {824,192.0T} (0.00)
Aliocable %: 91.211% ' Atlocable %: 91.211% ' 91.211%
Adj. Earnings: 106.571.17 Adj. Excess Earnings: (T51.753.71) {0.00}

" See Schedule F3 - Commingled Fund Adjustment Analysis.

61210574 _FINAL.xis Page 7 jk8



$55,875,0060

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedute F3 - Escrow Fund
Commingled Fund Adjustment Analysis

Fund 1

1994 Bond Bond

Equity
Date Description Proceeds Proceeds Proceeds Totai
06/17/04 Deposit 2,028,994.00 54,449, 166.02 3.217,518.75 59,695,678.77
% Allocable 3.399% 91.211% 5.390% 100.000%

61210574 _FINAL xls Page 8
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$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A
Schedule G1 - 1994AC Aggregate Escrow Account Fund 2
Remaining Balance Analyses
Summary - Fund 2
Gross Earnings: $13,498,773.95
Internal Rate of Return: 7.162407%
Excess Earnings: $5,823 513.17
Security Par Maturity  Settlement  Settlement Accreted Accrued
Type Amount Coupon Date Date Price Yield Price Interest Vaiue '
Escrowed Securities 11,998,787.31 N/A 01/01/19 05/31/94 100.000 7.162% +00.000 0.00 11,998,787.31
Value as of September 1, 2004: 11,998,787.31
Allocable %: 82.446%
Uni-Cap %: 100.000%
Allocable Value as of September 1, 2004: 9.892.555.14
Security Par Maturity Settlement  Settlement Accreted Accrued
Type Amount Coupon Date Date Price Yield Price Interest value *
Escrowed Securities 27,917,736.41 N/A 01/01/19 05/31/94 100.000 7.162% 100.000 0.00 27,917,736.41
Value as of September 1, 2016: 27,917,736.41
Allocable %: B2.446%
Uni-Cap %: 100.000%
Allocable Value as of September 1, 2016: 23.017.138.29
Computation
Security Par Maturity  Settlement  Sefttiement Accreted Accrued Date
Type Amount Coupon Date Date Price Yield Price interest Value '
Escrowed Securities 28.457,702.30 N/A 01/01/19 05/31/94 100.000 7.162%  100.000 0.00 28,457,702.30

Value as of December 8, 2016:
Allocable %:

Uni-Cap %:

Allocable Value as of December 9, 2016:

' See Schedule G4 - Escrow Valuations.
2 See Appendix A - Universat Cap Analysis

61210574_FINAL s Page 9

28,457,702,30
82.446%
84.053%

19.720.894.44
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$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule G2 - 1994AC Aggregate Escrow Account
Net Nonpurpose Investments Cash Flow

Fund 2

Net Rebate Calculations [ IRR Calculations ]
Nonpurpose Muni-Days/
Investments Computation FV Factor @ FV As Of FV Factor @ Fv As Of
Date  Description Cash Flow ’ Date 4.757155% 12109/16 7.162407% 12/09/16
09/01/04 Balance (11,998,787.31) 4,418 1.78064143 (21,365,537.85) 2.37171487 {28,457,702.30)
09/01/16 Balance ’ 27,917,736.41 a8 1.01288067 28,277,335.56 1.01934132 28,457,702.30
Earnings: 15,918,949.10 Excess Earnings: 6,911,797.71 0.00
Allocable %: 82.446% Allocable %: 82.446% 82.446%
Uni-Cap %: 100.000% Uni-Cap %: 100.000% 100.000%
Adj. Earnings: 13,124,583.15 Adj. Excess Earnings: 5,698,520.87 0.00
0901116 Balance * {27,917,736.41) 98 1.01288067 {28,277,335.56} 1.01934132 {28,457,702.30}
12/09/16 Balance * 28,457,702.30 0 1.00000000 28,457,702,30 100000000 28,457,702.30
Earnings: $39,965.89 Excess Earnings: 180,366.74 0.00
Aflocable %: 82.446% Allocable %: 82.446% 82.446%
Uni-Cap %: 84.053%° Uni-Cap %: 84.053% ° 84.053%
Adj. Earnings: 374,190.80 Adj. Excess Earnings: 124,992.29 0.00
Total Adj. Earnings: 13.498,773.95 Totai Adj. Excess Earnings: 5,823513.17 0.00

' See Schedule G4 - Escrow Vatuations.
? See Schedule G1 - Remaining Balance Analyses.
* Gee Appendix A - Universal Cap Analysis.

61210574_FINAL.xIs
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$55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds

" Bee Schedule G4 - Escrow Valuations.

? See Schedule G4 - Remaining Balance Analyses.

® See Appendix A - Universal Cap Analysis.

61210574 _FINAL xis

Page 11

2004 Series A
Schedule G3 - 1994AC Aggregate Escrow Account Fund 2
Yield Restriction Analysis
Net I Yield Restriction Calculations ] iRR Calculations |
Nonpurpose  Muni-Days/
Investments Computation FV Factor @ FV As Of FV Factor @ FV As Of
Date Description Cash Flow ' Date 4.758155% 12/09/16 7.162407% 12100116
09/01/04 Balance ? (11,998,787.31) 4,418 1.78085482 {21,368,099.11) 2.37171487 (28,457,702.30)
09/01/16 Balance * 27,917,736.41 95 1.01288336 28,277,410.75 1,01934132 28,457,702.30
Earnings: 15,918,949.10 Yield Restriction Liabitity: 6,909,311.64 0.00
% Allocable: B8Z.446% % Allogable: 82.446% 82.446%
Uni-Cap %: 100.000%. Uni-Cap %: 100.000% 100.000%
Adj. Earnings: 13,124,583.15 Adj. Yield Restriction Liability: 5,696,471.20 0.00
09/01/16 Bajance {27,917,736.41) 93 1.01288336 (28,277,410.75) 1.01934132 (28,457,702.30}
12/09/%6 Balance 28,457,702.30 Q 1.00000000 28,457,702.30 1.00000000 28,457,702.30
Earnings: 539,965.89 Yield Restriction Liability: 180,291.55 0.00
% Allocable: 82.446% % Allocable: 82.446% 82.446%,
Uni-Cap %: 84.053% ° Uni-Cap %: 84.053%° 84.053%
Adj. Earnings: a74,190.80 Adj. Yield Restriction Liability: 124,940.19 0.00
Total Adj. Earnings: 43.498,773.95 Total Adj. Yield Restriction Liability: £821.411,39 .00

jka



$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule G4 - 1994AC Aggregate Escrow Account Fund 2
Escrow Valuations
Issue Date of Prior Bonds: 0519194
Computation Date: 12/0916
Arbitrage Yield: 4.757155%
Escrow Yield: 7.162407%
Escrow Purchase Price: 41,989,201.07
Value of Escrow on December 9, 2016: 28,457,702.30
Value as of
Value as of Vatue as of Transferred Value as of
Escrow Issue Date Delivery Date Proceeds Date Value as of Computation Date
Date Receipt ’ 05/19/94 06/17104 09/01/04 09/01/16 12109116
05/31/94 415,855.67 414,881.34
06/30/94 62,098.35 61,602.65
07/07/94 179.735.64 478,057.09
07/21/94 107,814.33 106,515.56
09/30/94 222,016.67 216,403.58
10/31/84 170,407 .50 165,095.73
11/01/94 3,418.15 3,311.60
11/30/84 97,465.20 93,893.34
12/01/94 45,687 69 44,004.75
12/31/84 62,098.35 59,461.18
03/31/95 344,416.58 324,038.84
04/30/95 195,748.68 183,125.97
05/01/95 3,418.15 3,197.11
05/31/95 97,465.20 90,629.37
06/01/95 45,687.69 42,483.33
06/30/95 62,098.35 57,416.60
09/30/95 219.645.17 199,543.97
10/31/95 6,107,185.84 5,514,756.93
11/01/95 3.418.15 3,086.57
11/30/95 453,836.79 407,495.68
12/01/95 45,687.69 41,014.52
12/31/95 62,098.35 55,420.65
03/31/96 5,862,633.47 5,140,955.63
04/30/96 54,742.05 47.732.07
05/G1/96 3,418.15 2.979.86
05/31/96 408,852.10 354.342.87
06/01/96 45,687 .69 39,596.49
06/30/96 188,421.00 162,377.12
09/30/96 979.38 829.29
10/31/96 65,098.36 54,789.00
11/01/96 3,418.15 2,876.83
11/30/96 677,584.05 567,054.21
12/01/96 45,687.69 38,227 .48
12/31/96 432,310.50 359,604.79
03/31/97 29,470.32 24,086.52
04/30/97 55,947.26 45,468.03
05/01/97 3,418.15 2,777.37
05/31/97 394,018.33 318,281.83
06/01/97 45,687.69 36,905.81
06/30/97 432,863.44 347,683.86
10131197 62,702.81 49,186.78
110197 3,418.15 2,681.34
11/30/97 697,062.34 543,714.76
12101/97 45,687.69 35,629.83
12131/97 431,637.14 334,646.73
04/30/98 54,101.66 40,980.38
05/01/98 3,418,115 2.,588.64
05/31/98 389.442.86 293,209.07
06/01/98 45.687.69 34,397.97
" As set forth in Schedule lILAF2 of the Verification Report prepared by Deioitte & Touche LLP, dated July 7, 1994.
61210574_FINAL.xis Page 12 «9




$55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A
Schedule G4 - 1994AC Aggregate Escrow Account Fund 2
Escrow Valuations
Issue Date of Prior Bonds: 05/19/94
Computation Date: 12/09M16
Arbitrage Yield: 4.757155%
Escrow Yield: 7.162407%
Escrow Purchase Price: 41,989,201.07
Value of Escrow on December 8, 2016: 28,457,702.30
Value as of
Value as of Value as of Transferred Value as of
Escrow issue Date Delivery Date Proceeds Date Value as of Computation Date
Date Receipt ' 05/19/94 06/17104 09/01104 09101116 1210916
08/30/98 432,656.16 32390273
10/31/98 63,051.65 46,009.48
14/01/98 3,418.15 2,499.14
11/30/98 707,210.26 514,145.63
12/04/98 45 ,B887.69 33.208.70
12/31/98 432,306.45 312,390.34
04/30/99 53,262.52 37.603.23
05/01/99 3.418.15 2,412.74
05/15/99
06/01/99 423,622.37 297,269.69
07/01/99 432622.00 301,809.93
10/15/99
11/01/99 67,087.33 45,717.04
11/115/99
12/01/99 762,174.45 516,351.19
01/01/0C 11,454,755.99 7.714,891.37
04/15/0C
05/01/00 56,347.22 37,070.56
06/C1/00 411,301.92 269,011.34
08/15/00
+1/01/00 67,851.82 43,096,03
42/01/00 774,524.26 489,062.00
02/15/01
05/01/01 1,624,261.09 995,979.98
06/01/01 11,546,008.02 7.038,494.85
11/15/18
01/0119 32,899 ,652.57 5,819,144.07 11,826,471.41 11,998,787.34 27,917,736.41 28,457.702.30
§1.751.920.53 41.989.201.87 1182647141 11.996.787.31 £1.917,736.41 28.457.702.30
" As set forth in Schedute 11.AF2 of the Venfication Report prepared by Deloitte & Touche LLP, dated July 7, 1994,
61210574_FINAL.Xs Page 13 k9




$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule H1 - Costs of Issuance Fund
Remaining Balance Analysis

Fund 3

Summary - Fund 3

Gross Earnings: $80.02
Internai Rate of Return: 0.778837%
Excess Earnings: ($721.60)

Computation
Security Par Maturity  Settlement  Settlement Accreted Accrued Date
Type Amount Coupon Date Date Price Yield Price Interest Value
N/A N/A NiA N/A NiA N/A, NIA N/ A N/A 0.00

61210574_FINAL.xis

Value as of December 9, 2016: .00
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$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule H2 - Costs of Issuance Fund Fund 3
Net Nonpurpose Investmenis Cash Flow

Net i Rebate Caiculations | IRR Calcutations i
Nonpurpose Muni-Days/

Investments  Computation FV Factor @ FVAs Of FVFactor@ FV As Of
Date Description Cash Flow Date 4.757155% 12109116 0.778837% 12/09/16
06/17/04 Deposit (312,411.28) 4,492 1.79793317 (561,694.60) 1.10185250 (344,231.15)
08/17/04 Deposit (150,000.00} 4,492 1.79T93317 (269,689.98) 1.10185250 (165,277.87)
06/17/04 WiD 308.00 4,492 1.79793317 553.76 1.10185250 339.37
06/17/04 wiD 15.002.97 4,492 1.79793317 26,974.34 1.10185250 16,531.06
06/17/04 W/D 128,500.00 4,482 1.79793317 231,034.41 1,10185250 141,688.05
06/17/04 WD 128,500.00 4,492 1.79793317 231,034.41 1.10185250 141,588.056
08/17/04 wio 56,000.00 4,492 1.79793317 100,684.26 1.10185250 61,703.74
06/17/04 WD 3,500.00 4,492 1.79793317 6,292.77 1.10185250 3.856.48
0B/17/04 W/D 23,000.00 4,492 1.79793317 41,352.48 1.10185250 25,342 .61
06/17/04 Deposit (0.68) 4,492 1.79793317 {1.22) 1.10185250 (0.75)
06/18/04 WiD 30,000.00 4,491 1.78769839 53,930.95 1.10182871 33,054,868
06/21/04 wWiD 11,080.29 4,488 1.79699421 19,911.22 1.10175734 12,207.79
06/22/04 wWiD £,000.00 4,487 1,79675954 5,983.80 1.10173355 5,508.687
06/29/04 W/D 14,500.00 4,480 179511774 20,643.85 1.10156704 12,668.02
07/14/04 WID 24,500.00 4,465 1.79160465 43,894.31 1.1012101 26,979.65
08/23/04 wiD 10,000.00 4,426 1.78250277 17,825.03 1.10028337 11,002.83
09/14/04 WID 3,000.00 4,405 1.77762092 5,332.86 1.09978457 3,289.35
11/17/04 w/D 12,600.72 4,342 1.76305544 22.216.77 1.09828953 13,830.24
12/09116 Balance 0.00 0 1.00000000 0.00 1.00000600 0.00

Earnings: 80.02 Excess Earnings: (721,60} (0,00}

B61210574_FINAL xis Page 15 jke



$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule 11 - 1990 Escrow Fund Fund 4
Remaining Balance Analyses
Summary - Fund 4
Gross Earnings: $781,396.23
Internal Rate of Return: 7.333801%
Excess Earnings: $352,349.28
Security Par Maturity  Settlement  Settlement Accreted Accrued
Type Amount  Coupon Date Date Price Yield Price Interest Value’
Escrowed Securities 12,648,809.34 N/A 01/01/19 05/19/94 100.000 7.334%  100.000 0.00 12,648,809.34
Value as of September 1, 2004: 12,648,809.34
Allocable %: 4.372%
Uni-Cap %: 100.000%
Allocable Value as of September 1, 2004: 553,061 .96
Security Par Maturity Settlement  Setttement Accreted Accrued
Type Amount  Coupon Date Date Price Yieid Price Interest Value '
Escrowed Securities 30,020,117.67 N/A 01/01/19 05/19/94 100.000 7.334%  100.000 0.00 30,020,117.67
Vatue as of September 1, 2016: 30,020,117.67
Allocabie %: 4.372%
Uni-Cap %: 100.000%
Allocabie Value as of September 1, 2016: 1.312.612.49
Computation
Security Par Maturity  Seftlement  Settlement Accreted Accrued Date
Type Amount  Coupon Date Date Price Yield Price Interest Value '
Escrowed Securities 30,614,527.68 N/A 01/01/19 05/19/94 100.000 7.334% 100.000 0.00 30,614,527.68
Value as of December 9, 2016: 30,614,527.68
Allocable %: 4.372%
Uni-Cap %: 84.053%
Allocable Value as of December 9, 2016: 1.125.142,05
' See Schedule 14 - Escrow Valuations.
? See Appendix A - Universal Cap Analysis.
k9
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$55,875,000

Huntington Park Public Financing Authority

Refunding Revenue Bonds
2004 Series A

Schedule 12 - 1980 Escrow Fund

Net Nonpurpose Investments Cash Flow

Fund 4

Net [ Rebate Calculations | IRR Calculations |
Nonpurpose Muni-Days/
investments Computation FV Factor @ FV As Of FV Factor @ Fv As Of
Date  Description Cagh Flow Date 4.757155% 12/09/16 7.333801% 12/09/16
09/01/04 Balance (12,648,808.34) 4,418 1.78064143 {22,522,994.00) 2.42034858 (30,614,527.68)
09/01/16 Balance 30,020,117.67 93 1.01288067 30,406,796.89 1.01980039 30,614,527.68
Earnings: 47,371,308.33 Excess Earnings: 7,883,802.89 .00
Allocable %: 4.372%° Allocable %: 4.372%° 4.372%
Uni-Cap %: 100.000% Uni-Cap %: 100.000% 100.000%
Adj. Earnings: 759,550.53 Adj. Excess Earnings: 344,714.78 0.00
09/01/16 Balance 2 (30,020,117.67) 98 1.01288067 (30,406,796.89) 1.01980039 {30,614,527.68)
12/09/16 Balance ? 30,614,527.68 0 4.00C00000 30,614,527 .68 1.00000000 30,614,527.68
Earnings: 594,410.01 Excess Earnings: 207,730.78 0.00
Mlocable %: 4.372%° Allocable %: 4.372%° 4.372%
Uni-Cap %: £4.053% * Uni-Cap %: 84.053% ° 84.053%
Adj. Earnings: 21,845.70 Adj. Excess Earnings: 7.634.50 0.00
Total Adj. Earnings: 78139623 Total Adj. Excess Earnings: 252.349.28 0.00
’ See Scheduie 14 - Escrow Valuations.
? See Schedule }1 - Remaining Balance Analyses.
® See Schedule 15 - Commingled Fund Adjustment Analysis.
! Sae Appendix A - Universal Cap Anatysis.
61210574_FINAL.xIs Page 17 jLi:]



$55,875,000

Huntingfon Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule 13 - 1990 Escrow Fund

Yield Restriction Analysis

Fund 4

iRR Calculations ]

Net Yield Restriction Calculations I
Nonpurpese Muni-Days/
Investments Computation FV Factor @ FVAsOf FV Factor@ FV As Of
Date  Description Cash Flow Date 4.758155% 12/09/16 7.333801% 12/09/16
09/01/04 Balance * (12,648,809,34) 4,418 1.78085489 (22,525,694.01) 2.42034858 (30,614,527 .68)
09/01/16 Balance * 30,020,147.67 58 1.01288336 30,406,877.75 1.01980039 30,614,527.68
Earnings: 17,371,308.33 Yield Restriction Liabitity: 7,881,183.72 0.00
Allocable %: 4.372%° Allocable %: 4.3712%° 4.372%
Uni-Cap %: 100.000% Uni-Cap %: 100.000% 100.000%
Adj. Earnings: 759,550.53 Adj. Yield Restriction Liability: 344,600.25 0.00
09/01/16 Balance * {30,020,117.67) 98 1.01288336 (30,406.877.75) 1.01980039 (30,614,527 .68)
12/09/16 Balance 30,614,527.68 0 1.00000000 30,614,527.68 1.00000000 30,614,527 .68
Earnings: 594,410.01 Yield Restriction Liability: 207,649.93 0.00
Allocable %: 4.372%° Allocable %: 4.372%° 4.372%
Uni-Cap %: 84.053% Uni-Cap %: 84.053% 84.053%
Adj. Earnings: 21,845.70 Adj. Yield Restriction Liabiiity: 7,631.53 0.00
Totai Adj. Earnings: 181.396.23 otal Adj. Yield Restriction Liability: 352.221.78 0.06
Less: Minor Portion Adjustment: * {83,949.37}
Total Adj. Yield Restriction Liability: 208.282.42
' See Schedule 14 - Escrow Valuations.
? See Schedule 11 - Remaining Balance Analyses.
* See Schedule {5 - Commingted Fund Adjusiment Analysis.
* See Schedule 16 - Minor Porlion Adjustment.
jk9
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$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule 14 - 1990 Escrow Fund
Escrow Valuations

Fund 4

Issue Date of Refunding Bonds:
Computation Date:

Arbitrage Yield:

Escrow Yield:

{Escrow Purchase Price:

Value of Escrow on December 9, 2016:

05119194
1210916
4.757155%
7.333801%
18,561,277.37
30,614,527.68

Value as of

Value as of Transferred Value as of

Escrow Issue Date Proceeds Date Value as of Computation Date

Date Receipts ' 05/19/94 09/01/04 09/01/16 12/09/16
06/30/94 467,221.27 463,404.38
12/31/94 466,516.27 446,249.07
06/30/95 465,791.27 429,881.39
12/31/95 467,098.14 415,755.91
06/30/96 465,980.63 400,170.38
12/31/96 466,663.75 386,504.13
06/30/97 467,260.63 373,384.28
12131/87 465,936.88 359,084.72
(}6/30/08 467,036.88 347,270.42
12/31/98 466,659.38 334,649.06
07/01/99 467,000.00 323,047.49
01/01/00 12,365,300.00 8,250,941.41

01/01/18 35,514,000.00 6,030,934.73 12,648,809.34 30,020,117.67 30,614,527.68

$3.012.165.10  18.361.277.37

12.648.809.34 300011787 0 30.614.527.68

" As set forth in Schedule I1.G of the Verification Report prepared by Deloitte & Touche LLP, dated July 7, 1994,
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$55,875,000

Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A

Schedule 15 - 1990 Escrow Fund Fund 4
Commingled Fund Adjustment Analysis
1994AC 2004A
Bond Proceeds Transferred Bond Refunding Total % Adllocable
Date Cash Flow Proceeds Proceeds Bonds Proceeds 1o Bonds
0%/01/04  Beg Balance ' 260,321.68 670,814.84 11,717,672.82 12,648,809.34
Transfer Ratio 82.446%
Transfer Amount (563,061.96) 553,061.96
End Baiance 260,321.68 117,752.88 11,717,672.82 553,061.96 12,648,809.34 4.372%
Allocable % 0.931% 92.639% 4.372% 100.000%
' See Schedule 1 - Remaining Balance Analyses.
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$55,875,000
Hunfingfon Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A
Schedule 16 - 1990 Escrow Fund Fund 4
Minor Portion Adjustment
Net { Minor Portion Caiculations i IRR Calculations |
Nonpurpose Muni-Days/

Investments Computation FV Factor @ FV As Of FV Factor @ FV As Of

Date Description Cash Flow Date 4.758155% 12109116 7.333801% ' 12/109/16

09/01/04  Minor Portion Amount 100,000.00 4,418 1.78085489 178,085.49 242034858 242,034.86
12/09/16 Balance (242,034.86) 0 1.00000000 (242,034.86) 1.00000000 (242,034.86)

Minor Portion Adjustment: {63.949.37} 0.00

' See Scheduie |4 - Escrow Valuations.
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$55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A
Appendix A - Universal Cap Analysis
Valuation Date 09/0tH16
Description of Valuation Date Uni-Cap Date
Value of Bonds
Par Amount' 20,450,000.00
Totais 20,450,000.00
Value of Investments
1994AC Aggregate Escrow Account 27.917,736.41
Allocable % B2.446%
1984AC Aggregate Escrow Account (Transferred Proceeds) 23,017,138.29
1990 Escrow Fund 30,020,117.67
Allocable % 4.372%
1990 Escrow Fund (Transferred Proceeds) 1,312,612.49
Escrow Fund (Sale Proceeds) 0.00
Costs of Issuance Fund {Sale Proceeds) 0.00
Totals 24,329,750.78
Amount Deallocated {3,879,750.78)
Balance of Transferred Proceeds 24,329,750.78
Amount Deallocated {3,879,750.78)
Percentage Dealiocated 15.947%
Remaining Percentage Allocated 84.053%
Balance of Salefinvestment Proceeds 0.00
Amount Deatlocated 0.00
Percentage Deallocated 0.000%
Remaining Percentage Allocated 100,000%
" see Appendix A1 - Plain Par Adjustment.
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$55,875,000
Huntington Park Public Financing Authority
Refunding Revenue Bonds

2004 Series A
Appendix A1 - Plain Par Adjustment
Accreted

Price Price Value

Period Par as of Present as of as of

Ending Coupon Amount Yield Issue Date Value 09/01/16 09/01/16

09/01/04

09/01/05 3.000% 2,145,000 1.700% 101.543 No
08/01/06 3.500% 2,075,000 2.300% 102.563 Yes
09/01/07 3.000% 2,000,000 2.800% 100.606 Nec
09/01/08 3.000% 1,915,000 3.150% 99.410 No
09/01/09 5.000% 1,835,000 3.450% 107.322 Yes
09/01110 3.750% 3,190,000 3.750% 100.000 No
09/01/11 5.000% 3,310,000 3.900% 106.846 Yes
09/01/12 4.000% 3,475,000 4.100% 99.304 No
09/01/13 4.125% 3,615,000 4.250% 99.050 No
08/01114 5.000% 3,765,000 4.360% 105.220 Yes
09/01/115 5.000% 3,950,000 4.500% 104.356 Yes
08/01/16 5.000% 4,150,000 4.590% 103.792 Yes

09/0117 5.250% 4,355,000 4.620% 105.820 Yes 100.000 4,355.000.00

09/01/18 5.250% 4,585,000 4.700% 105.057 Yes 100.000 4,585,000.00

09/01/19 5.250% 2,665,000 4.780% 104.300 Yes 100.000 2,665,000.00

09/04/20 5.000% 2,805,000 5.032% 99.637 No 100.000 2,805,000.00

09/01/21 5.000% 2,945,000 5.031% 99.637 No 100.000 2,945,000.00

09/01/22 5.000% 3,095,000 5.030% 99.637 No 100.000 3,095,000.00

55,873,090 20.450,000.00
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MELEAURT SRR ELUN ERT RTINS N B LR R DI AN R LY

INSTRUCTIONS FOR FILING IRS 8038-T FORM

Attached is a partially completed IRS 8038-T Form which must be remitted with any payment to the IRS
for yield reduction payment, arbitrage rebate payment or penalty in lieu of arbitrage rebate payments. To
file, please follow the steps as described below.

1.

Please provide the information for the highlighted areas, including certain information from
bond closing documents and the signature of an authorized representative.

Prepare one check or money order to the "United States Treasury” for the amount on Line 23
which is equal to the sum of the amount(s) shown on Line Item(s) 13 and 15 (for Arbitrage
Rebate Payment), 14 (for Yield Reduction Payment), 17 and 19 (for Penalty in Lieu of Rebate
Payment), and 21, and 22 (for Late payments), as applicable. In order to ensure the payment
is properly accounted for, write "Form B038-T", the issuer's name, address, EIN, and the
date on the check or money order.

If you are required to pay an additional amount identified on Line 22 (interest on underpayment),
you are required to submit a "Late Payment Explanation”. Such explanation has been provided,
please see Exhibit B attached.

Send the Check or money order, the original IRS Form 8038-T and the "Late Payment
Explanation” (if applicable) to the Internal Revenue Service via priority overnight mail at the

following address:

Internal Revenue Service Center
Ogden, UT 84201-0027

Please note, a copy of the report is pot required to be sent to the IRS.

This must be postmarked no later than__February 7, 2017

Please maintain copies of all documents for your records. Should you have any questions, please
contact your BLX Greup LLC representative.



Arbitrage Rebate, Yield Reduction
and Penalty in Lieu of Arbitrage Rebate

» Under Sactions 143(g)(3) and 148(f)
and Section 103{c){6)(D) of the internal Revenue Code of 1954

rorn 3038-T

{Rev. April 2011}

Department of the Treasury
Internal Revenue Service

OMB No. 1545-1218

Reporting Authority Check box it Amended Return [}
Issuer's name 2 Issuer's employer identification number (EIN}

Huntlngton Park Public Financing Authority 95-6000724

3 Nurmber and street {or P.0O. box na. if mail is not delivered to street address) Room/suite | 4 Report number (For IRS Use Ony)
6550 Miles Avenue 116 m ]——I [_l

5 City, town, or post office, state, and ZIP code -] Date of issue
Huntington Park, CA 90255 6/1712004

7 Name of issue 8 CUSIP number
Refunding Revenue Bonds, 2004 Series A 446675AR1

9 Name and title of officer of the issuer or other person whom the IRS may calf for mora information 10 Telephone number of officer or other person
Annie Ruiz, Finance Manager 323-584-6237

11 Type of issue P Other - Redevelopment Issue price P 11 | 57,358,309.00
mi Arbitrage Rebate and Yield Reduction Payments Amount
12  Computation date to which this payment relates (MM/DD/YYYY) . 12/09/2016
13  Arbitrage rebate payment {see instructions} [ check box if less than 100% of rebate amount .
14 Yield reduction payment {see instructions) [| check box if less than 100% of yield reduction amount 14 1,733,840.30
Ftebate payment from Qualified Zone Academy Bond (QZAB) defeasance escrow (see instructions) . 15

Penalty in Lieu of Arbitrage Rebate

Number of months since date of issue:

(] 6 mos [ 12 mes (J 18 mes (] 24 mos [ other. No.of mos»
17 Penalty in lieu of rebate
18  Date of termination election (MM/DD/‘YYYY)
19  Penalty upon termination
Late Payments
20  Does failure to pay timely qualify for waiver of penalty (see instructions) . Yes [ No []
21 Penatty for failure to pay on time (see instructions}

Interest on underpayment (see instructions)

m'—‘rotal Payment

Total payment. Add lines 13, 14, 15,17, 19, 21, and 22. Enter totalhere . . . . . . . . . | 25 ] 1,733,840.30
Miscellaneous
Unspent proceeds as of this computation date 24 20,846,036.50
25 Proceeds used to redeem bonds . 25 0.00
26 Gross proceeds used for qualified administrative costs for guaranteed mvestmeni cantracts (GICs) and
defeasance escrows . 26 0.00
27 Fees paid for a quaiified guarantee . 7 1,231,524.32
Yes | No
28  Is the issue a variable rate issue? e e 28 v
29 Did the issuer enter into a hedge? Name of provider
Term of hedge 29 v
30  Were gross proceeds invested in a GIC?  Name of provider
Term of GIC
H Were any gross praceeds invested beyond an available temporary period? .
32  Caleulations for filing of this form prepared by: ] 1ssuer v] Preparer: BLX Group LLC
Under penalties of petjury, | declare that | have examined this return, and accompanying schedules and statements, and {o the best of my g
. belief, they are true, carrect, and complete. | further declare that | consent to the IRS's disclosure of the issuer's return information, as necessary to
Slgnature process thig return, to the person that | have authorized abave.
and Annie Ruiz
Consent Finance Manager
’ Signature of issuer's authorized representative Date Type or print neme and title
Pai d Print/Type preparer's name Preparer's signature Date Check D it PTIN
Pr eparer self-employed
Use Only Firm’s pams__ > Firm's EIN »
Firm's address » Phone no.

For Paperwork Reduction Act Notice, see the separate instructions.

41612-10574

Cat. No. 11545Y Farm BO38-T (Rev. 4-2011)

JKB



CITY OF HUNTINGTON PARK

Finance Department
City Council Agenda Report

December 20, 2016

Honorable Mayor and Members of the City Council
City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council:

APPROVE A LEASE WITH KONICA MINOLTA BUSINESS SOLUTIONS U.S.A,, INC.
(KMBS) FOR LEASING OF COPYING EQUIPMENT FOR HUNTINGTON PARK CITY
HALL

IT IS RECOMMENDED THAT THE CITY COUNCIL:

1. Approve a Master Premier Lease Agreement between Konica Minolta Business
Solutions (KMBS) and the City of Huntington Park relating to copying equipment
and related maintenance services for a period of five (5) years commencing in
January, 2017; and

2. Authorize the City Manager to execute the lease.

BACKGROUND

The City of Huntington Park (the “City”) has several copiers across the City for use in
departments’ business operations. With all of the City's leases relating to copiers having
expired or expiring in the near term (except for those in City Clerk and Parks
Departments), the City has an opportunity to unify leases and better lease terms as a
result of scale into a single Master Premier Lease Agreement (the “Master Lease”).

Procurement Process. The City was able to achieve competitive pricing on par with the
State of California as a result of our ability to piggyback on State of California,
PARTICIPATING ADDENDUM NO 7-15-70-24 COPIERS, PRINTERS AND RELATED
DEVICE (the “Participating Addendum”) which itself is under the Nevada National
Association State Procurement Officials Value Point Master Agreement 3091 (the
“NASPO Value Point Agreement”). The NASPO Value Point Agreement is incorporated
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by reference and applies to the purchase of goods and services made under the
Participating Addendum.

The Participating Addendum is available for use by any State and California political
subdivision/local governments defined as any city, county, district, or other local
governmental body or corporation, including the California State Universities and
Universities of California, K-12, and community colleges, all of which are empowered to
expend public funds.

In determining whether entities have the ability to piggyback, it did fall to the City to make
its own determination as to the relevance of the Participating Addendum and its
comportment with the City’s own procurement policies. Staff has determined that such is
the case, and thus the recommendation to enter into the proposed Master Lease.

KMBS is the business solutions provider to the State and the Depariment of General
Services pursuant to NASPO Value Point Agreement and the Participating Agreement.
The current KMBS agreement with the State terminates on December 31, 2019; such
termination would be of no effect upon the City in that its lease terms would be locked in
on the effective date of the Master Lease.

The City must provide a purchase order to cover the full amount of its master lease in the
amount of $25,430.76.

FISCAL IMPACT

The table below summarizes the monthly costs associated with the existing leases
currently in place.

Termination Monthly Color

Division Brand Date Lease Overage Prints
Jail | Qce 0 UUUUNA 0000 83458 T 0.00
Patrof | Ricoh 01/2017 217.65 28.96 42,67
Administration | Ricoh 022017 21764 967 A0
Annex | Ricoh 01/2017 - 217.65 14.48 24.55
Detective | Xerox 12/2015 267.99 - 40.48 . 99.86
Records | Konica 08/2014 1,127.66 1471 0.00
Finance | Canon  ~°° .06/2015 78690 " 967 . . 0.00
Administration | Ricoh 12/2016 57.67 0.00 0.00
Parksand Rec | Ricoh ~ ~ '02/2018 "Not replacing 000 000
City Clerk | Konica N/A Not replacing 0.00 0.00
City Clerk | Konica N/A Not replacing 0.00 . 0.00
Total $3,127.06 $142.89 $167.18
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Under the Master Lease, the City will replace 9 copiers as identified in the table which
follows:

Monthly Black/White Color

Division Mode! Lease Prints Prints
Jail | 4750 0 $23547  °$0.0150 - $0.0000
Patrof i C308 - 23547 0.00780 0.0500
Administration | C308 - ..'236547 .0.00780 . 0.0500
Detective | C458E 235.47 0.00720 0.0490
Records | CAS8E . :23547 7000720 7 0.0490
Records | C658E 235.47 0.00680 0.0450
Administration | C308 . 23547 . 0,00780 - 0.0500
Finance | C658E - 235.47 0.00680 0.0450
Finance | CA58E C 23547 7 0.00720 70.0490

Total $2,119.23

The estimated annual cost of leasing the equipment is $25,430.76 for 9 machines.
Additional charges for black and white and full color prints apply, depending on the model
of the machine. Copying charges (based on 2015 usage) is approximately $3,510. The
estimated tota! annual fee is $28,940.76 or $2,412 per month.

Since this a multi-year contract, the Finance Director is responsible for budgeting the
ongoing costs in future years, including any options exercised. No appropriation is
requested at this time. Budgets needed for the period of January through June 2017 is
set forth below, and are aiready accounted for in the current year's budget.

Equipment Copying
Division Lease Charges Total
Administration $1,412.82 $195.00 $1,607.82
Finance 2,825.64 390.00 3.215.64
Police 8,476.92 1,170.00 9,646.92
Total (FY 16-17) $12,715.38  $1,755.00 $14,470.38
Account
Division Number Total
Administration | 111-0210-413.43-05 $1,607.82
Finance | 111-9010-419.43-15 3,215.64
Police | 111-7010-421.44-10 9,646.92
Total (FY 16-17) $14,470.38

The term of the lease aligns with the average useful life of this type of equipment with
slight variability based upon usage.
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There is a cost associated with removal of existing equipment and shipment of such to
various vendors who have been under contract. KMBS will manage that process and
cost of shipment for an amount of $2,000 which will be offset as a rebate to the City.

The Finance Department will conduct semi-annual performance review of the standards
set forth in the agreement for services with KMBS relating to cost and usage
management.

CONCLUSION
Upon City Council’s approval staff will proceed with recommended actions.

Respectfully submitted,

o

EDGAR P. CISNEROS
City Manager

N L

JAN MAZYCK
Interim Finance Director

ATTACHMENT(S)

A. Konica Minolta Master Premier Lease Schedule
B. State of California Participating Addendum No. 7-15-70-24
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For office use only (Check one}: [ Branch [® Windsor

Master Premler APPLICATION NUMBER AGREEMENT NUMBER

Lease Agreement

IKONICA MINOLTA

This Master Premier Lease Agreement (“Agreement”)} is written in "Plain English”. The words you and your, refer 1o the customer (and its guarantors). The words Lessor, we, us
and our, refer to Konica Minolta Premier Finance, a program of Konica Minolta Business Solutions U.S.A., Inc., its subsidiaries and affiliates. (Supplier)

FULL LEGAL NAME STREET ADDRESS

CITY OF HUNTINGTON PARK 6500 MILES AVENUE

Iy STATE 2P PHONE* FaX
HUNTINGTON PARK CA 90255 323 826 6610

BILLING NAME {IF DIFFERENT FROM ABOVE) BILLING STREET ADDRESS

ciTy STATE zip E-MAlL

EQUIPMENT LOCATION (IF DIFFERENT FROM ABOVE)

6500 MILES AVE HUNTINGTON PARK CA 90255

*By providing a telephone number for a celluiar phone or oiher wiraless device, you are expressly consenting to receiving communications {for NON-marketing or sclicitation purposes) at that number, including, but not fimited la,
prerecorded or aniicial veice massage calis, lext messages, and calls made by an autematis telephone diafing system from Lessor and its affiliates and agenis. This Express Consant applies to each such telephone number that
you provide to us now orin the future and permits such cafls. These calis and messages may incur access fees from your celular provider.

The Konica Minolta equipment leased in this Agreement is covered under Konica Minoita's

Customer One Guarantee. A copy of the Guarantee can be obtained at your local branch or s KONIGAMINOUA e
www. kmbs.konicaminolta.us. CUSTOMER ONE GUARANTEE

1. LEASE AGREEMENT: You agree to lease from us the personal property as identified in Schedules 1o this Master Premier {Lease Agreement from time o time signed by you and us {suck property and any
upgrades, replacements, repairs and addiions referred to as “Egquipmaent”} for business purposes only. Each Scheduie is a separate assignable lease. To the exient the Equipment includes intangible properly or
gssociated services such as periodic software licenses and prepaid database subscription rights, such properly shall be referred to as the “Software”. You agree to all of the terms and congitions contained in this
Agreament and any Schedule, which together are a complete statement of our Agreement regarding the listed equipment (‘Agreement’) ang suparsedes all other writings, communications, understandings,
agreements, any purchase order and any solicitation documents and related documants. This Agreement may be modified only by written Agreement and not by course of performence. This Agreement becomes
valid upon execution by or for us. The Equipment is deemed accepted by you under the appficable Schedule unless you notify us within three (2) days ot delivery that you do not accept the Equipment and specify
the defect or maifunction. in that event, at our ol option, we or our designee wili replace the defective item of Equipment or this Agreement will be canceled and we or our dasignee wili repossess the Equipment
You agree thal, upon our request, you will sign and deliver to us, e delivery and acceptance certificate confirming your ecceplance of the Equipment leased 1o you. The "Billing Dale” of this Agreement will be the
waentieth {20th) day or en altemative agreed upon date fellowing installation. You agree lo pay a prorated amount of 1/3Gth of the monthly payment times the number of days betwaen the installation dale and the
Billing Date. This Agreement wili continue from tha Silling Date for the Term shown and will be exiended automatically for successive one (1) month terms unless you (a) send us writtan nolice, betweean ninety (90)
days and cna hundred fitty (150} days before the end of any term, of your decision to retum or purchase the Equipment or renew this Lease sng {b) you purchase of retumn the Equipment, as specifiad in your notice,
within ten {10) days after the end of the term. Leases with $1.00 purchase options will not be renewed. The periodic renewal payment has been set by mutuel agreement and s not based on the cast of any
component of this lease. THE BASE RENTAL PAYMENT SHALL BE ADJUSTED PROPORTIONATELY UPWARD OR DOWNWARD, IF THE ACTUAL COST OF THE EQUIPMENT EXCEEDS OR IS LESS
THAN THE ESTIMATE PROVIDED TO LESSEE, If any provision of this Agreement is declared unenforceable in any jurisdiction, the other provisions herein shall remain in full force and effect in that jurisdiction
and &ll others. You authorize us to inserl or correct missing information on this lease including your proper legal name, serial numbers, other numbers describing the Equipment and other omitted factual matiers.
You agree to provide updated annual and/or quarlery financial statements 10 us upon request. You eutherize us or our agent to obtain credit reports and make credit inquiries regarding you and your financial
condition and o provide your infermatian, including paymesnt history, to our assignee or third parties having an economic interest in this Agreement, any Schedule or the Equipment.

2. RENT: Rent will be payable in instaimants, 2ach in the amount of the Monthly Payment {or other pericdic payment) shown pius any applicable sales, use and properly tax. If we pey any tax on your behalf, you
agree to reimburse us promplly along with @ processing fee. Subsequent installments will be payeble on the first day of each rental peyment period shown beginning after the first rentel payment period or as
otherwise agreed. Wa will have the right to apply all sums received from you to any amounts due and owed 1o us under the terms of this Agreement. Your ebligation to make alf Monthty Payments (or other
periodic payment) hereunder is absolfute and unconditional and you cannot withhold or offset agalnst any Monthly Payments (or other periodic payment) for any reason, You agree that you will remit
payments to usin the form of company checks {or personal checks in lhe case of sole propristorships), direct debit or wires only. You also agree cash end cash equivalents are not acceptable forms of peymant for
this Agreament and that you will not remit such forms of payment {o us. WE BOTH INTEND TO COMPLY WITH ALL APPLICABLE LAWS. IF IT IS DETERMINED THAT YOUR PAYMENTS UNDER THIS
AGREEMENT OR UNDER A SCHEDULE RESULT N AN INTEREST PAYMENT HIGHER THAN ALLOWED BY APPLICABLE LAW, THEN ANY EXCESS INTEREST COLLECTED WILL BE APPLIED TO
AMOUNTS THAT ARE LAWFULLY DUE AND OWING UNDER THIS AGREEMENT OR WILL BE REFUNDED TC YCU, IN NO EVENT WILL YOU BE REQUIRED TO PAY ANY AMOUNTS IN EXCESS OF THE
LEGAL AMOUNT.

{Confinued on back)

THIS IS A NONCANCELABLE / IRREVOCABLE AGREEMENT: THIS AGREEMENT CANNOT BE CANCELED OR TERMINATED.

Konica Minolta Premier Finance

LESSOR AUTHORIZED SIGNER TITLE DATED

X

FULL LEGAL NAME OF CUSTOMER (as referenced above) AUTHORIZED SIGNER DATED

CITY OF HUNTINGTON PARK

FEDERALTAXID. # PRINT NAME TITLE
To help the Govemment fight the Funding of terrorism and money laundering aclivilias, Federal Law requires all finandal instilutions to gbtain, verity and record information thal identifes each person who opens an accouni, ¥What this means is, when you
open an account, we will esk for your name, address and other information that will aliow us to identify you; we may also ask 10 see identifying documents.
See reverse side for addiflonal terms and conditions

KMPF0003 - US 10/01/18



S00330309
12/14/16 07:26 PM

3. OWNERSHI? OF EQUIPMENT: We are the Owner of the Equipment and have sole title {unless you have a $1.00 purchase option) to the Equipment (excluding softwara). You agree to keep the Equipment
fre@ and clear of all liens and claims. You are solely responsible for removing any data that may reside in the Equipment you return, including but not limited to hard drives, disk drives or any other form of
mamory.

4, WARRANTY DISCLAIMER: WE MAKE NO WARRANTY EXPRESS QR IMPLIED, INCLUDING THAT THE EQUIPMENT IS FIT FOR A PARTICULAR PURPOSE OR THAT THE EQUIPMENT i5
MERCHANTABLE. YOU AGREE THAT YOU HAVE SELECTED EACH ITEM OF EQUIPMENT BASED UPON YOUR OWN JUDGMENT AND DISCLAIM ANY RELIANCE UPON ANY STATEMENTS OR
REPRESENTATIONS MADE BY US. WE ARE LEASING THE EQUIPMENT TO YOU “AS-I5". You acknowledge that none of Supplier or their represantativas are our agents and none of tham are authcnzed to
modify the terms of this Agreement or on any Schedule. No representation or warranty of Supplier with respect to the Equipmant wili bind us, nor will any breach thereof refiave you of any of your obligations
hereunder. ‘You ara aware of the name af the menufacturer or supplier of each item of Equipment and you wil} contact the manufaciurer or supplier for a description of your warmranty rights. You hereby
acknowledge and confirm that you have not receivad any tax, financiai, accounting or legal advice from us, the manufacturer or Supplier of the Equipment. THIS AGREEMENT AND EACH SCHEDULE
CONSTITUTES A “FINANCE LEASE” AS DEFINED IN ARTICLE 2A OF THE UNIFORM COMMERCIAL CODE.  You agree Ihat the Customer One Guarantee is 2 separate and independent obligation of
Supplier to you, that no assignee of the Lessor shall have any obligation to you with respect to the Guerantee and thet your obligations under this Agreement are not subject to setoff, withhalding, reduction,
counterclaim or defense for any reason whatsoever including, without limitation, any claim you may have against Supplier with respect to the Customer Cne Guaraniea.

5. LOCATION OF EQUIPMENT; You will keep and use the Equipmeant only at your address shown above and you agree nat to move it unless we agree to it. At the end of the Agreement's term, if you do not
purchase the Equipment, you will retum the Equipment to a location we spacify al your expense, in retail resalable condition (normal wear and tear acceptable), full working order, and in complets repair.

6. LOSS OR DAMAGE: You are responsible for the sisk of loss or for any destruction of or damage 1o the Equipment. No such foss or damege relieves you from the payment obligalions under this Agreement. You
agree o promptly notify us in writing of any loss or damage and you will than pay to us the present value of the total of ell unpaid Monthly Paymarts (or other pariodic paymants shown) for tha full Agreement term
plus the eslimated fair market value of the Equipment at the end of the criginally scheduled term, all discounted at four percent (4%) per year. Any proceeds of insurance wili be paid to us and credited, at our
option, against eny loss or damage. You authorize us to sign on your behelf and appoint us as your atiomey in fact to execute in your name any insurance drafls or checks issued due to loss or damage to the
Equipment.

7, COLLATERAL PROTECTICH AND INSURANCE: You are responsible for installing and keeping the Equipment in good working order. Except for ordinary wear and tear, you are responsible for protecting the
Equipment frem damage and Yoss of any kind. If the Equipmant is demaged cr lost, you egree to continue to pey the emeounts cue snd to become due hereunder without sefoff or defensa. During the term of this
Agreament, you egrea thet you will (1) insure the equipment ageinst all loss or damage naming us as logs payes: (2) obtain liability and third parly proparty damage insurance naming us es en additionel insured;
end (3} deliver satisfaclory evidence of such coverage with carriers, policy forms and amounts acceptable to us. All pelicies must provide that we be given thirly {30) deys writlen notice of any meterial change or
cancellation, #f you do not provide evidence of acceptable insurance, we have the right, but no obigation, {a} fo obtain insurance covening our interast (and only our interast) in the Equipment for the lease term, and
renewals and (i) any insuranca we obtain will not insure you against third party or liability ¢laims and may be cancelied by us at any tme, (i) you will be required to pey us an additional emount each month for the
insurance premium and an administrative fee, (i) the cost may be more than the cost af obtaining your own insurance, {iv} you agree that we, or one of our affikates, may make a profit in conneciion with the
insuranca we obtain, (v} you agree to cooparate with us, our insurer and our agent in the placement of coverage and with claims; or (b) we may weive the insurance requirement and charge you a menthiy properly
damage surcharge in the emount of .0035 of the original aquipment cost to cover cur credit risk, adminislrative costs and other costs, as would be furlher described on a letier from us to you and on which we may
make a profit. If you later provide evidence that you have obtained acceptable insurance, we will cancel the insurance we obtained or ¢ease charging the surcharpe.

8. INDEMNITY: We are not responsible for any loss of injuries caused by the installation or use of the Equipment. You agree to hold us harmiess and reimburse us for loss and to defend us against any claim for
losses or injury or death caused by the Equipment. We reserve the right to control the defense and to select or approve defense counsel, This Indemnity survives the explration or termination of this
Agreement.

@, TAXES AND FEES: You egree to pey whan invoiced all laxes (including personal property tax, fines end penalties) end fees refating to this Agreement or the Equipment. You agree to (a} reimburse us for all
personal properly texes which we are required to pay as Owner of the Equipment or (e remit to us each month our estimete of the monthly equivalent of the annual praperty texes to be essessed. If you do not have
a $1.00 purchase option, we will file al! persanal property, use or olher tax retumns and you agree {o pay us a procassing fee for making such filings. You agree 1o pay us up io §75.00 on the dete the first payment is
due as an onginetion tee. We reserve the right to cherge a fes upon terminetion of this Agreemant aither by trede-up, buy-out or default. Any fae charged under this Agreement may include a profit and is subject to
appticable taxes.

10. ASSIGNMENT: YOU HAVE NQ RIGHT TO SELL, TRANSFER, ASSIGN OR SUBLEASE THE EQUIPMENT OR THIS AGREEMENT. We may sell, assign, or transfer this Agresment andfor the Equipment
without notice. You agree ihat if we sell, essign, or transfer this Agreement and/or the Equipment, the new Lessor will have the same rights and benefits that we have now and will not have to perform any of our
obiigations. You agree that the rights of the new Lessor will not be subject to any claims, defenses, or sat offs that you may have against us whether or not you ere notified of such assignment. The cost of any
Equipment, Software, services and other elements of this Agreement has been negotiatad batween you and the Supplier. None of Lessor's assignees will independsntly venfy any such costs. Lessor's assignees
will be providing funding based on the payment you heve negotiated with Suppliar. You are responsibte for determmining your accounting treatment of the appropriate tax, legal, financial ang accounting components
of this Agreement.

11. DEFAULT AND REMEDIES: If (a) you do not pay any lease payment or other sum dug to us or ather party when due or (b} if you break any of your promises in the Agreament or any other Agreement with us or
(c) if you, or any guarantor of your obligations become insolvent or commence banknupicy or receivership proceedings or heve such proceedings commenced against you, you wili ba in default. If any parl of e
payment is more than three (3) days late, you agrae to pay a $ate charge of ten percent (10%) of the payment which is late cor if iess, the maximum charge allowed by lew. If you are ever in dafault, we may do any
cne or all of the foliowing; (a) instruct Supptier to withhold service, parts and supplies and / or void the Customer One Guarantes; (b) terminate or cancel this Agreemant and/or any and alt Schedules end require
that you pay, AS LIQUIDATED DAMAGES FOR LOSS OF BARGAIN AND NOT AS A PENALTY, the sum of: {i} ail past due and current Menthly Payments {or other periodic paymenis) and charges due under
this Agreement and any Scheduie; (i} the present value of ali remaining Monthly Peyments {or other perodic payments) end cherges for the remainder of the term of such Schedule, discounted at the rate of four
percent (4%) per ennum {or the lowest rate parmitted by law, whichever is higher); end {jii} the present value (at the same discount rate as specified in clause (if} above) of the amount of any purchase option with
raspect 1o tha Equipment or, if none is spedfied, our anticipated value of the Equipment at the end of the initiat term of such Scheduie (or eny renewal therecf); and (¢) require you to return the Equipment lo usto a
tecation designated by us (and with respect ta any Software, (i) immadiately terminete your right to use the Softwere including the disabling {on-site or by remote communication) of any Seftwere; (i) demand the
immediate ratum and obtain possession of the Softwere and re-license the Scftware at a pubiic or private sale; and/cr (i} cause the Software supplier to terminate the Software license, supporl and other services
under the Software license). Wae may recover interest on any unpaid balance at the rate of four parcent (4%} per annum but in na @vent more than the lawful maximum rete. \We may also use any of the remedies
evailable to us under Artice 2A of the Uniform Commercial Coede as enacled in the State of Lessor of its Assignee or any other law. You agree to pay our reasonable costs of collection and enforcement, induding
but not iimited to atlorney’s fees end actual court costs relating to any dleim arising under this Agreement including, but not limited to, any legal action or referral for collection. If wa have to take possesston of the
Equipment, you agree o pay the cost of repossession. The net proceeds of the sale of any repossessed Equipment will be credited ageinst whet you owe us  YOU AGREE THAT WE WILL NOT BE
RESPONSIBLE FOR ANY CONSEQUENTIAL INCIRECT OR INCIDENTAL DAMAGES FOR ANY REASCN WHATSCEVER. You agree that any delay or failure to enforce our rights under this Agreement does
nat prevent us from enfarcing any rights at a iater time. Ail of our rights are cumulative. 11 is further agreed that your rights and remedies ere governed exciusively by this Agreement and you waive lessee's righis
under Arlicle 2A (508-522) of the UCC.

12, UCC FILINGS: You grant us a security intarest in the Equipment if this Agreement is deemed a secured transaction and you eutharize us to record a UCC-1 financing statement or simitar instrument in order o
show our interest in 1he Equipment.

13, CONSENT TC LAW, JURISDICTION, AND VENUE: This Agreament shall ba deemed fully executed and perlarmed in the state of Lessor or its Assignee's principal place of business and shall be govemed by
and constnued in accordance with its laws. If the Lessor or its Assignes shall bring any judicial proceading in relation to any matter arising under the Agreement, the Customer irrevocably agrees that any such
matter may ba adjudged or determinad in any cour or courts in the state of the Lessor or its Assignee's principal place of business, or in ény courl or courls in Customer's state of residence, or in any ather court
heving jurisdiction aver the Customer or assets of the Customer, all at the sale election of the Lassor. The Gustamer hereby imevocabty submits generally and unconditionelly to the jurisdiction of any such courl so
elected by Lessor in relation to such matiers. BOTH PARTIES WAIVE TRIAL BY JURY IN ANY AGTION BETWEEN US.

14, LESSEE GUARANTEE: You egres, upon our request, to submit tha originat of this Agreement and eny schedules to the Lessor via ovemight courier the same day of the facsimile or other electronic
tfrensmission of the signed Agreement and such schedules. Both parties agree that this Agreement and any schaduies signed by you, whether manually or efectronically, and submitled to us by facsimila or other
eiectronic iransmission shall, upan execution by us (manually or elactronicaily, es epplicable), be binding upen the parties. This lease may be executed in counterpars and any facsimile, photographic and/or other
eiactronic iransmission of this iease which has been manually or electronically signed by you when manually or eiectronically countersigned by us or atlached to our orginal signature counterpar andfor in our
possession shall constitute the sole originel chattel paper as defined in the LCC for all purposes {including eny enforcement action under paregreph 11) end will be admissible as legal evidence thereol. Both
parlies waive the right to challenge in court the authenticity of a fexed, photographic, or other electronicaily transmitied or electronically signed copy of this Agreement and any schedule.

15. COMPUTER SOFTWARE: Not withstanding any other terms and conditions of this Agreement, you agree that as o Software only: &) We have not had, do not have, nor will have any tifle to such Soflware,
b) You have executed or will executs e seperate scftwere licanse Agreamant and we are not a parly to and have no respensibiliies whatsoaver in regards to such license Agreemant, ¢) You have selected such
Softwere and as per Agreement paragraph 4, WE MAKE NO WARRANTIES OF MERCHANTABILITY, DATA ACCURACY, SYSTEM INTEGRATION OR FITNESS FOR USE AND TAKE ABSOLUTELY NO
RESPONSIBILITY FOR THE FUNCTiON OR DEFECTIVE NATURE OF SUCH SOFTWARE, SYSTEMS INTEGRATION, OR OTHERWISE IN REGARDS TO SUCH SOFTWARE. CUSTOMER'S LEASE
PAYMENTS AND OTHER OBLIGATIONS UNDER THIS LEASE AGREEMENT SHALL IN NO WAY BE DIMINISHED ON ACCOUNT OF CR IN ANY WAY RELATED TO THE ABCVE SAID SOFTWARE
LICENSE AGREEMENT OF FAILLURE IN ANY WAY OF THE SOFTWARE.

KMPF0003 - US 10/01/16
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H APPLICA N NG, MASTER AGREEMENT NO. EDULE NO.
Master Premier TION NG S SCHEDU

Lease Schedule

IKONICA MINOLTA
SCUSTOMER BILL
FULL LEGAL NAME
CITY OF HUNTINGTON PARK

STREET ADDRESS / P.0. 80X
6500 MILES AVENUE

O INFORMATION tSsparate echadiiles must bo tompleted for sach billing

cITY STATE 2P BILLING GONTACT NAME
HUNTINGTON PARK CA 90255
BILL-TO PHONE NUMBER" FAX NUMBER E-MAIL

“By providing a lelephone number for a callular phone or other wireless devics, you are expressly consenting o receiving cammunications {for NON-marketing or sclicitation purposes) at that number, including, bul not limited to,
prerecorded or arificial voice message calls, 1gxt messages, and cafls made by an automalic telephone dialing system from Lessor and its affiliales and agents. This Express Consent applies to each such lelephone number that you
rovids 10 us new of in the future ch cails. The i

STOM)
LESSEE LEGAL NAME

CITY OF HUNTINGTON PARK

STREET ADDRESS

6500 MILES AVE

ciIry STATE ZIP CONTACT NAME

HUNTINGTON PARK CA 90255 ITIT
PHONE NUMBER FAX NUMBER

826 6610

“RIGKE/MOUBHACCESSOTIES fincuding Saftware Description and Sepplisr 7Licensos If spplicable)

1-BIZHUB 4750

3- BIZHUB C308 COPIER/PRINTER
3 - BIZHUB C458 COPIER/PRINTER
2 - BIZHUB C658E NEW

STERM AND PAYMENT SCHEDULE <3

TERM IN MONTHS # of payments Payment Frequency Payment Amount Advance Payment
60 60 {plus applicabte taxes) {plus applicable taxes)
O Quarterly I Monthly $ 2,119.23 $

END OF LEASE OPTIONS: You wil hava the following options at the end of the enginal term, provided the Laase has rot terminated early and no even! of defaull under the Lease has occurred and is
continuing. 1. Purchase the Equipment for the Fair Market Vaiue as determined by us. 2. Renew the Lease per paragraph 1 (on Agreement). 3. Relumn Equipment as provided in Paragraph 5 {on Agreement}.

THIS SCHEDULE INCORPORATES ALL OF THE TERMS AND CONDITIONS OF THE MASTER PREMIER LEASE AGREEMENT IDENTIFIED ABOVE.

Konica Minolta Premier Finance
LESSCR AUTHORIZED SIGNER TITLE DATED
CUS TOMER ACCERTANCE S O N———

CITY OF HUNTINGTON PARK X
FULL LEGAL NAME OF CUSTOMER (as referenced above) AUTHORIZED SIGNER CATED
FEDERAL TAX |.D. # PRINT NAME TITLE

KMPF0004 ~ US 10/01116



Order Package: S00330309
12/14/16 07:26 PM
Page 001 of 008

KONICA MINOLTA

Order Agreement

Check Applicable Box O Purchase ® Lease T Other:
{MISEERTON A ccount # OLD TO Account # PR 0004201091 FmAccount #
Legai Name KONICA MINCLTA PREMIER FINANCE JLegal Name CITY OF HUNTINGTON PARK Legal Name CITY OF HUNTINGTON PARK
Attn Ling 1 Altn Line 1 Attn Line 1
Atta Line 2 Attn Line 2 Alttri Line 2
Street Address 500 DAY HILL RD Street Address 6500 MILES AVENUE Street Address 6500 MILES AVE
City WINDSOR State CT  Zip 05095 |City HUNTINGTON PARK State CA  Zip 90255 City HUNTINGTON PARK  State CA  Zip 90255
Tax Exempt K No [1 Yes (CopyRequired) Tax Exempt #
P.O.Required (X No [ Yes (Copy Requirad) PO # P.0. Expiration Date
Payment Terms: = ] Yes, | want to pay by Credit Card. Please provide contact name/phone below. = |Amount
SEE LEASE ?} E {1 Payin Full {inciuding applicable tax} [J Partiai Payment, Amount $ §
M Contact Name: Phone: © ICheck #
Requested Delivery Date: SEE ATTACHED Maintenance Contract B Accepted [0 Dedined
Qry MATERIAL # MATERIAL DESCRIPTION SERIAL NUMBER PRICE EACH EXTENDED
1 ABF7011 BIZHUB 4750 *
1 7670525505 DELIVERY CHARGE - LEVEL 0
1 7640018092 BASIC NETWORK SERVICE - BNS02
i 9967002761 DK-P02 COPY DESK
1 XGPCS15DKM ESP DIAGNOSTIC POWER FILTER 120V/
1 AB3Y0Y1 PF-P11 CASSETTE 250P
3 ATPYD11 BIZHUB C308 COPIER/PRINTER
3 7670525508 DELIVERY CHARGE - LEVEL 1
3 7640018094 BASIC NETWORK SERVICE - BNS(4
3 ABSGWY2 DF-704 DUAL SCAN DOCUMENT FEEDE
3 A2XMO19 PC-410 LARGE CAPACITY CASSETTE (2
3 AJEPWY2 FS-534 FINISHER {50 SHEET FLOOR ST
3 D5133NTKM ESP POWER FILTER 120V/15A NETWOR
3 MmxasTAwYikMus | UPGRADE KIiT UK-211 MEMORY EXPER
Qry MATERIAL # SUPPLY - MATERIAL DESCRIPTION PRICE EACH EXTENDED
3 A8DA430 TN324C TONER (YIELD:28K}) N/A
3 ABDA130 TN324K TONER (YIELD:28K) NIA
3 ABDA330 TN324M TONER (YIELD:26K} N/A
3 ABDAZ30 TN324Y TONER (YIELD:26K)} N/A
3 A9EB430 TONER TN514C (YIELD: 26,000) N/A
3 A9ESB130 TONER TN514K ( YIELD: 28,000} NiA
Additional Charges
TOTAL
0 HNetwork O Remaval {TOTAL is exclusive of applicable taxes)
PICK-UP Requested Removal Date:  01/31/2017
QTY MATERIAL # MATERIAL DESCRIPTION SERIAL NUMBER
1 CCE _
1 1050 S58UED0666
. CoMMENS

KONICA MINOLTA BUSINESS SOLUTIONS U.S.A,, INC.
100 Williams Drive, Ramsey, NJ 07446 (201) 825-4000 www.kmbs.konicaminolta.us

Form: 3000-080115.05
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12/14/16 07:26 PM

!(o NICA MI NOLTA Page 002 of 008

Order Agreement
Additional Equipment - Schedule B

AR I A ccount # Fgm-m:munt #PR 0004201091 P TO Account #
Legal Name KONICA MINOLTA PREMIER FINANCE |Legal Name CITY OF HUNTINGTON PARK Legal Name CITY OF HUNTINGTON PARK
Aftn Line 1 Aftn Line 1 Attn Line 1
Attr: Line 2 Attn Line 2 Attn Line 2
Street Address 500 DAY HILL RD Street Address 6500 MILES AVENUE Street Address 6500 MILES AVE
City WINDSQR State CT  Zip 05095 |City HUNTINGTON PARK State CA  Zip 90255 City HUNTINGTON PARK ~ State CA  Zip 90255
Qry MATERIAL # MATERIAL DESCRIPTHON SERIAL NUMBER PRICE EACH EXTENDED
3 AB83011 FK-514 FAX KIT (SUPPORTS 15T & 2ND
3 A79MO11 BIZHUB €458 COPIER/PRINTER
3 7870525507 DELIVERY CHARGE - LEVEL 2
3 7640018094 BASIC NETWORK SERVICE - BNS04
3 AQHFQ13 PC-415 LARGE CAPACITY CASSETTE {2,
3 ABTGWY1 FS-536 FINISHER (50 SHEETS)
3 A3EUW12 PK-518 PUNCH KIT (2/3 HOLE - FOR FS-
3 AB7JWY2 RU-513 RELAY UNIT
3 AB7DWY2 EK-608 L OCAL INTERFACE KIT
3 XGPC815DKM ESP DIAGNOSTIC POWER FILTER 120V/
3 7640006869 EXTERNAL KEYBOARD
3 A4NRWY 1 KH-102 KEYBOARD HOLDER
3 AB83012 FK-514 FAX KIT (SUPPORTS 18T & 2ND
2 AT79J011 BiZHUB CB58E NEW
2 ADHFWY2 PF PC-415 NEW
2 ABTHWY1 FS-537 NEW
2 ABTHWY2 RELAY UNIT NEW
2 AD9KW11 100 SHEET PUNCH NEW
2 XGPCS20DKM POWER FILTER NEW
1 ABB3012 FAX NEW
1 AB7DWY2 EK-609 NEW
1 764000689 EXTERNAL KEYBOARD NEW
1 AdNRWY1 KH-102 NEW
3 AD9EB330 TONER TNS514M (YIELD: 26,000)
3 ASES230 TONER TN514Y (YIELD: 26,000}
Pick-Up
MATERIAL # MATERIAL DESCRIPTION SERIAL NUMBER

KONICA MINOLTA BUSINESS SOLUTIONS U.S.A,, INC.
10C Williams Drive, Ramsey, NJ 07446 (201) 8254000 www.kmbs konicaminolia.us Form: 3000B-080115-08
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IKONICA MINOLTA Page 003 of 008

Maintenance Agreement

Sold to Acct #: 0004201091 Payer/Bili to Acct ; Ship to Acct #:

Name:  CITY QF HUNTINGTON PARK Name: CITY QF HUNTINGTCN PARK Name: CITY QF HUNTINGTON FARK

Attn/Dept: Attn/Dept: Attn/Dept:

Ste/Rm: Ste/Rm; Ste/Rm:

Address: g500 MILES AVENUE Address: 5500 MILES AVENVE Address: g500 MILES AVE

O UNTINGTONPARK o Y% HUNTINGTON PARK City: HUNTINGTON PARK

State: A Zip: an255, State: . Zip: : State: C Zip: 90255

Tax Exempt Custormer? O ves K no Tax Exemption Number: Tax Exemption Certificate must be attached when applicable.

PQ Required? O Yes & No PO Number: PO Expiration Date: PO must be attached when applicable,
O individual PO O Blanket PO PO Contact: Ernail: Ph:

Fleet Manager? O Yes ™ No Name: Ermnail:

Coverage Options:

Select Option: select Opticns
¥ Supply Inclusive (& Staples Included O Toner (Black Only)
3 After Hours Service - Requires After Hours Agreement O 20Ib Bend Roll Paper
D Decline Digital Connected Support* O Decline Digital Connected Support*

* Digital Connect Support will be added automatically billed at $12.00 per serial number monthly, uniess declined above,
o £ Cy i g

gt

Billing Options:

Initial Term in Months: a r O 36 0O ag O O other
Flat Rate Frequency: B Monthly D Quarterty O Apnually O Monthly
Meter Frequency: O monthly ® Quarterly O Annually O mMonthly
Aggregate Volume: O pyw O color
Effective Date: B oninstall O Date:

gilling Day: B selacted by XMBS O Preferred Oay: {29th, 30th, and 31st are not an available sefection)

Monthly Flat Rate $  Cost Per Copy Rate §

Start Meter
1 Color
BIZHUB 4750 B/W 0 0.00 C.01500
Col
2 | BIZHUB G458 COPIERY itk 9.00 £.04900
PRINTER B/W 0.00 ,00720
Cok
3 }8IZHUB C458 COPIER/ sl 0.00 £.04900
PRINTER B/W 000 0 00720
K Additional Equipment on Scheduie B
G gﬁ"ﬁ: Yy i .
S v g (R A . Monthly Minimum Monthly Flat Rate § Cost Per Square Foot
Model Description Serial Number Type  Volume {5q. Feet) Rate $ Start Meter

For Internal Use

9629562
4628742 PETER.8ROWN@KMBS KONICAMINOLTA US
4628742 PETER.BROWNE@KMBS KONICAMINOLTA.US

Form: 1011-090115-0S
KONICA MINOLTA BUSINESS SOLUTIONS U.S A, INC.
100 Williams Drive, Ramsey, NJ 07446 (201} B25-4000 www.kmbs.konicaminclta.us
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12/44/16 07:26 PM

l(ONiCA Mi NOLTA Page 004 of 008

Maintenance Agreement
Additional Equipment - Schedule B

e ; 7 Monthiy Minimum
Serial Number Type Volume

Color 0.00 0.05000
B/W 0.00 0.00780
Color 0.00 0.05000
B/W 0.00 0.00780
Color 0.00 0.05000
Bfw 0.00 0.00780
Color 0.00 0.04900
B/W 0.00 0.00720
Color 0.00 0.04500
BIZHUB C658 B/W 0.00 0.00880
Color 0.00 0.04500
BIZHUB C658 B/W 0.00 0.00680
Color
B/W
Coler
B/W
Color
8/W
Color
3/W
Color
afw
Color
/W
Color
B/wW
Calor
B/wW
Calar
B/W
Color
B/wW
Colar
BfW
Color
BfW
Color
B/w
Color
B/W
Color
B/W
Color
B/W
Color
B/W
Color
8/w
Color
B/W
Color
B/w
Color
B/W
28 Color
B/wW

Monthiy Flat Rat Cost Per C Rat
onthiy Flat Rate 3 Cost Per Copy Rate $ Start Meter

1 BIZHUB C308 COPIER/P)
RINTER

Z BIZHUB C308 COPIER/P
RINTER

3 BIZHUB C308 COPIER/P|
RINTER

4 BIZHUS C458 COPIER/P;
RINTER

10

11

12

13

14

15

16

17

18

19

20

21

Fes

23

24

25

26

7

KONICA MINOLTA BUSINESS SOLUTIONS U.S.A., INC.
100 Williams Drive, Ramsey, NJ 07446 (201) B25-4000 www.kmbs konicaminoita.us Form: 1011B-080115-05



Order Package: 500330309

KONICA MINOLTA e 005 21305

Equipment Removal Authorization

Customer; _CITY OF HUNTINGTON PARK
Pick Up Address:  CITY OF HUNTINGTON PARK, 6500 MILES AVE, HUNTINGTON PARK, CA, 90255

Equipment being removed from Customer's Location:

Make: 451 2 Model: OCE Sertat Number:
Make: Model: Serial Number:
Make: Modsl: Serial Number:

[ Customer Owned Asset:

Customer represents and warrants that it has goed title to the equipment, free and clear of any lien, mortgage, encumbrance or security interest of any
kind. Customer agrees to defend, indemnify and hold Konica Minolta Business Sclutions U.S.A,, Inc. {*"KMBS") harmiess from any loss, damage claim,
liability or expense of any kind (including, but not limited to, court costs and attomey's fees) arising or resulting from a breach of this representation
and warranty of good title and/or the authority, expressed or apparent, of Customer to trade-in or transfer the equipment. Upon signing this
Agreement, Customer surrenders possession of the equipment and ali components conlained therein to KMBS. Customer further agrees that the
surrendered equipment will be available for pick-up at the same time that any new equipment is delivered. If the surrendered equipment is not
avaitable for plck-up at time of new equipment delivery, customer will be invoiced an additional charge for the separate pick-up,

[ Lease Company Owned Asset:

Lease Company Name: Lease #:

O Upgrade to Return KMBS wili resolve cutrent lease obligation. Asset belongs o 1he Lease Company. KMBS will ship back to Lease Company.
O upgrads to Keep KMBS will resolve cureni lease obligalion. Asset belongs to KMBS uniess otherwise stated below.

O Buyout to Keep KMBS will resolve current lease obligation. Asset betongs to KMBS unless otherwise stated below.

[ End of Lease Return Asset belongs to the Lease Company. KMBS will return equipment listed above to the respeclive leasing company upon

receipt of a written Retum Authorization Letter and Shipping Instructions. In the event KMBS does not receive a Retum
Authorization Letler and Shipping Instructions wilhin 90 days of equipment pick up from Customer’s focation, and Customer
has not made additional arrangements with KMBS for storage, the equipment }isted above will be retumed to Customer’s
lecation of pick up with no further obligation of KMBS.

Unless itemized as part of the equipment order, KMBS wilt invoice the Customer for the Shipping Fee(s) assoclated with return of
the equipment fo the designated retumn address provided by the Lease Company.

Shipping Fee{s) to Be Invoiced to Customer:

End of Lease Retumn requiring interim storage of equipment requires pre-authorization from the Regional Operations Manager and Market Vice
President and is subject to availability of storage space in a KMBS warehouse or arrangement for offsite storage,
Comments!

KONICA MINOLTA BUSINESS SOLUTIONS U.S.A., INC. .
100 Wiliams Drive. Ramsey, NJ 07448 (201) 825-4000 www.kmbs. konicaminoita.us Form: 3003-080115-08



Order Package: S00330309

KONICA MINOLTA D aan oon o1 008

Equipment Removal Authorization

Customer: CITY OF HUNTINGTON PARK
Pick Up Address: CITY OF HUNTINGTON PARK, 6500 MILES AVE, HUNTINGTON PARK, CA 90255

Equipment being removed from Customer's Location:

make: KONICA Model: 1050 Serial Number: B8LIEQOB66
Make: Model: Seriat Number:
Make: Modal; Seriat Number:

O Customer Owned Asset:

Customer represents and warrants that it has good title to the equipment, free and clear of any lien, mortgage, encumbraence or security interest of any
kind. Customer agrees to defend, indemnnity and hold Konica Minolta Business Sojutions U.8.A,, Inc. ("KMBS") harmiess from any loss, damage claim,
liability or expanse of any kind {inciuding, but not limited to, court costs and attorney's fees) arising or resulting from e breach of this representation
and warranty of good title and/or the authority, expressed or apparent, of Customer to trede-in or transfer the equipment. Upon signing this
Agreement, Customer surrenders possession of the equipment and all components contained therein to KMBS. Customer further agrees that the
surrendered equipment wilt be available for pick-up at the same time thet any new aquipment is delivered. If the surrendered equipment is not
avaiable for pick-up at time of new equipment delfvery, customer will be invoiced an additional chargs for the separate pick-up.

(X Lease Company Owned Asset:

Lease Company Name: US BANK Lease #: 500-0210286-000

O Upgrade to Return KMES will resolve current iease obligation. Asset belongs to the Lease Company. KMBS will ship back to Lease Company.
0 upgrade to Keep KMBS wilt resolve current jease obligalion. Asset belongs to KMBS uniess otherwise stated below.

O Buyout to Keep KMBS witl resolve current lease obligation. Asset belongs to KMBS unless otherwise stated below.

O End of Lease Return Asset belongs 1o the Lease Company. KMBS will retum equipment listed above to the respective ieasing company upon

receipt of a written Return Authorization Letter and Shipping Instructions. In the event KMBS does not receive a Retum
Authorization Letter and Shipping Instructions within 80 days of equipment pick up from Customer's lacation, end Customer
has not made additional arangements with KMBS for starage, the equipment (isted above will be retumed to Cusiomer's
location of pick up with no furlher obiigation of KMBS.

Unless itemized as part of the equipment order, KMBS will invoice the Customer for the Shipping Fee(s) associated with return of
the equipment to the designated return address provided by the Lease Company.

Shipping Fee(s} to Be Invoiced to Customer:

End of Lease Return requiring interim storage of equipment requires pre-authorization from the Regionat Operations Manager and Market Vice
President and is subject to availability of storage space In a KMBS warehouse or arrangement for offsite storage.

Comments:

KONICA MINOLTA BUSINESS SOLUTIONS U.S.A., INC. _
100 Williams Drive, Remsey, N 07446 (201) 825-4000 www.kmbs. kanicaminolta.us Form: 3003-090115-03
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IKONICA MINOLTA o0 a4 006

Lease Reimbursement / Direct Paid Buyout / Rebate

Customer Name: CITY OF HUNTINGTON PARK

Address: 6500 MILES AVENUE

City: HUNTINGTON PARK State: CA Zip Code: __gnoss

O Lease Reimbursement
Kenica Minolta Business Sclutions U.S.A., Inc. ("KMBS") does hereby agree to pay the Customer named above, the sum of
$ representing the principal balance remaining on Lease Agreement #

with , for Model Serial # , provided
("Leasing Company™)

KMBS receives payment in full from the Leasing Company (for a lease agreemant} or from the Customer (for a purchase agreement} for the

new transaction.

KMBS shall have no Hability to the Customer or to any third party as a result of this transaction, The funds described above wlll be lssued
based upon the representation by the Customer of the outstanding balance due. The Customer agrees to remit these reimbursement
funds to the Leasing Company in payment of the outstanding principal balance. If KMBS agrees to ship Customer's equipment to the
Leasing Company, it Is the responsibliity of the Customer to first provide the Return Authorlzation and shipping instructions to KMBS.

0O Direct Paid Buyout
Konica Minolta Business Solutions U.S.A., Inc. ("KMBS") does hereby agree to pay direct to the Leasing Company named below,
the sum of § , representing the Total Buyout Quote(s) attached, iteamized by lease agreement number

and doflar amount below; provided KMBS receives payment in full from the Leasing Company (for a lease agreement) or from
the Customer {for a purchase agreement) for the new transaction.

Leasing Company:

Address:

City: State: Zip Code:
Leasa Agreement # Amount $

Lease Agreement # Amount &

Lease Agreement # Amount $

KMBES shall have no liabillty to the Customer or to any third party as a result of this transactlon, beyond remittance of the designated
funds ldentfled above. The funds described above wiil be issued based upon the Total Buyout Quote(s) attached and itemized ahove.
The Customer agrees that any other charges not itemized on the Buyout Quote(s) attached, or resulting from additional charges for
Lease Payments, Taxes, Laie Fees, or Other charges imposed by the Leasing Company will be the sole responsibility of the Customer.
if KMBS agrees to ship Customer's squipment to the Leasing Company, it Is the responsibitity of the Customer to first provide the
Return Authorization and shipping instructions to KMBS.

B Rebate
Konica Minolta Business Solutions U.S.A., Inc. ("KMBS") does hereby agree to pay the Customer named above, the sum of
$ 2,000.00 , representing a special incentive towards the lease or purchase of new KMBS product{s), pravided KMES

receives payment in full from the respective Leasing Company (for a lease agreement) or from the Customer (for a purchase
agreement) for the new transaction.

Comments:
REBATE

Reimbursement or Rebale check will be issued in approximalely eight (8) to ten {10} weaks from the date of installation provided KMBS receives full funding for the
new transaction. Direct Paid Buyouts will be issued 1o the Leasing Company in approximately two (2) weeks from tha dale KMBS receives full funding for the new
transaction.

KONICA MINOLTA BUSINESS SOLUTIONS U.S.A., INC.
100 Willlams Crive, Ramsey, NJ 07446 (201) B25-4000 www.kmbs.konicaminoita.us Form: 300%-090115-035



Order Package: 500330309
12/14/16 07:26 PM

[(ONlCA M!NOLTA Page 008 of 008

Order Package Acceptance Agreement

Customer Name/Address:

CITY OF HUNTINGTON PARK
6500 MILES AVENUE
HUNTINGTON PARK, CA 80255

Customer’s signature below constitutes Customer’s acceptance of the preceding forms in this Order Package (as identified by
Order Package 1D S00330309 time stamped 12/14/16 07:26 PM).

This Order Package is governed by the terms and conditions of the Master Agreement contract between Konica Minolta Business
Solutions U.S.A,, Inc. and 3091- NASPO COOPERTIVE PURCHASING ,

dated 01/01/2015 terms of which are incorporated into this agreement. If payment by credit card is indicated above, Customer
hereby grants KMBS the authority to charge the Customer’s credit card in the amount indicated (plus applicable taxes). KMBS
assumes no responsibillty to pick-up, return to any party, and/or resolve any financial obligations on any existing Customer
equipment except as specifically stated in this Agreement or separately executed form.

Not binding on KMBS until signed by KMBS Manager.

Authorized Customer Representative KMBS Representative
Name: Name;
{Please Print) (Please Print)
Signature; Signature:
Title: Date:
Date: KMBS Manager
Name:

{Piease Print)

Signature:

Date:

KONIGA MINOLTA BUSINESS SOLUTIONS U.S.A., INC.
100 Williams Drive, Ramsey, NJ 074468 (201) 825-4000 www.kmbs.konicaminolta.us Form 3022MA-050115-05
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'STATE OF CALIFORNIA
PARTICIPATING ADDENDUM NO. 7-15-70-24

Copiers, Printers and Related Devices
Nevada NASPQ ValuePoint Master Agreement 3091
Konica Minolta Business Solutions USA, Inc

This Participating Addendum Number 7-15-70-24 is entered into between the State of
California, Department of General Services (hereafter referred to as “State” or “DGS") and
Konica Minolta Business Solutions USA, Inc. (hereafter referred to as “Contractor”) under the
lead State of Nevada NASPO ValuePoint Cooperative Purchasmg Organization (NASPO
ValuePoint) Master Agreement No. 3091.

1. Scope

A. This Participating Addendum covers the purchase of Copiers, Printers and Related
Devices under the Nevada NASPO ValuePoint Master Agreement Number 3081. The
NASPO ValuePoint Master Agreement is hereby incorporated by reference and shall
apply to the purchase of goods and services made under this Participating Addendum.

B. This Participating Addendum is available for use by all State Departments and California
political subdivisions/iocal governments. A political subdivision/local government is
defined as any city, county, city and county, district, or other local governmental body or
corporation, including the California State Universities (CSU) and University of California
(UC) systems, K-12 schools and community colleges empowered to expend public funds.

C. Each political subdivision/local government is to makeits own determination whether this .
Participating Addendum and the NASPO ValuePoint Master Price Agreement are
consistent with its procurement policies and reguilations.

2. Term

A. The term of this Participating Addendum shall begin upen signature approval by the
State and will end December 31, 2019, or upon termination by the State, whichever
occurs first. :

B. Lead State amendments to extend the Master Price Agreement term date are not
automatically incorporated into this Participating Addendum. Extension(s} to the
term of this Participating Addendum will be through a written amendment upon
mutual agreement between the State and the Contractor.

3. Mandatory Statewide Contracts
Product and service categories that are available on mandatory California statewide
contracts for information technology (IT) hardware cannot be purchased from this
Participating Addendum by State Departments without an exemption. State Departments
are responsible for obtaining an exemption from DGS prior to issuing a purchase order.

This restriction is not applicable to political subdivisions/local governments.
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Participating Addendum No. 7-15-70-24

. Terms and Conditions

Terms and conditions listed below are hereby incorporated by reference and made a part of
this Participating Addendum as if attached herein and shall apply to the purchase of goods or
services made under this Participating Addendum. These include:

A. General Provisions -~ Information Technology, GSPD401IT, effective 11/27/2013. The
twelve page document can be viewed at:

hitp://www.documents.dgs.ca.qov/pd/poliproc/gspd4011T13 1127 pdf

. Order of Precedence

In the event of any inconsistency between the articles, attachments, or provisions which
constitute this agreement, the following descending order of precedence shall apply:

A. California Participating Addendum Number 7-15-70-24
B. Nevada NASPO ValuePoint Master Price Agreement Number 3091

. Available Products and Services

This Participating Addendum includes the following Groups:

Group A — Convenience Copiers
Group B - Production Copiers
Group D - Printers

. Disallowed Products and Services

Contractor supplied leasing agreements and rental options are not allowed. This restriction
is not applicable to political subdivisions/local governments.

. Price List

A, Contractor shall submit a Product and Service Schedule (PSS) identifying all products
and services offered under this Participating Addendum for the State’s approval.

B. The PSS shall include the following:

1) Manufacturer Part Number or Item Number
2) List Price

3) Minimum Discount off List Price

4) Contract Price

C. Contractor shall maintain a website dedicated to this Participating Addendum which
contains the State-approved PSS.

D. Contractor shall submit a written notice of price increases/decreases and a revised PSS

for the State's approval prior to updating the Contractor's dedicated website for this
Participating Addendum.
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Participating Addendum No, 7.15-70-24

E. State-approved PSS will be posted on the State’s eProcurement website.
9. Equipment Additions/Deletions

A. Contractor may add or delete equipment introduced or removed from the market by the
manufacturer under the following conditions:

1) Equipment is within existing awarded categories under the NASPO ValuePoint
Master Price Agreement;

2) Contractor has obtained prior approval from the Nevada NASPO ValuePoint
Contract Administrator; and

3} Contractor receives written approval from the California State Contract
Administrator.

B. Contractor shali submit a written notice of equipment additions/deletions and a revised
PSS for the State's approval prior to updating the Contractor’'s dedicated website for this
Participating Addendum,

C. Contractor shall not add new categories or groups of equipment or services under this
Participating Addendum that were not originally included in the NASPO ValuePoint
Master Price Agreement.

10. Authorized Dealers

A. Nothing contained in this Agreement or otherwise, shall create any contractual relation
between the State and any authorized dealers, and no authorized dealer shall relieve
Contractor of its responsibilities and obligations hereunder. Contractor agrees to be fully
responsible to the State for the acts and omissions of its authorized dealers and of
persons either directly or indirectly employed by the Contractor. Contractor's obligation
to pay its authorized dealers is an independent obligation from the State’s obligation to
make payments to the Contractor.

B. As the prime contractor, contractor is responsible for reports and fees required by the
terms and conditions of the NASPO ValuePoint Master Agreement and State
Participating Addendum.

C. Subject to the approval of the State, authorized dealers may be added on a quarterly
basis during the term of the contract. Contractors shall notify the State of any deleted
authorized dealers or changes to current authorized dealers contact information at any
time during the contract term.

D. Contractor shall submit an authorized dealer list identifying the company name, address,
contact name, phone number and email of authorized dealers to the State’s Contract
Administrator for the State’s approval prior to updating its California specific contract
website.

E. State-approved authorized dealers will be posted on the State’s eProcurement website.

11. Ordering Agency Responsibilities
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12.

13.

14.

Participating Addendum No. 7-15-70-24

A. State department and political subdivision/local government use of this Participating
Addendum is optional.

B. A User Instructions guide will be prepared and administered by the State Contract
Administrator.

C. Ordering agencies must follow the Contractor Selection and Request for Offer (RFO}
process outlined within the User Instructions guide prior to executing orders against this
Participating Addendum.

Contractor Responsibilities

Contractor must respond to the ordering agency's RFO tfo be eligible to receive a Purchase
Order under this Participating Addendum.

Invoicing

The State Participating Addendum Number and Ordering Agency Purchase Order Number
shall appear on each purchase order and invoice for ali purchases placed under this
Participating Addendum.

Usage Reporting

A. Contractor shal! submit usage reports on a monthly basis to the State Contract

Administrator for all California entity purchases using the report template attached hereto
as Attachment A.

(o3

. The report is due even when there is no activity.

O

. The report shall be an Excel spreadsheet transmitted electronically to the DGS mailbox
at PDWSCA@dgs.ca.gov.

D. Any report that does not follow the required format or that excludes information will be
deemed incomplete. Contractor will be responsible for submitting corrected reports
within five business days of the date of written notification from the State,

E. Tax must not be included in the report, even if it is on the purchase order.

F. Reports are due each quarter as follows:

APR1 to JUNE 30 JUL 31
JULY 1to SEPT 30 OCT 31
OCT1 to DEC30 JAN 31

G. Failure to meet reporting requirements and submit the reports on a timely basis shall
constitute grounds for suspension of this contract.
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H.

Participating Addendum No, 7-15-70-24

Amendments for term extensions may be approved only if all due reports have been
submitted to the State.

15. Administrative Fee

A.

Contractor shall submit a check, payable to the State of California, remitted to the WSCA
Payment Processing Unit for the calculated amount equal to one percent (0.01) of the
sales for the quarterly period.

Contractor must include the Participating Addendum Number on the check. Those
checks submitted to the State without the Participating Addendum Number will be
returned to Contractor for additional identifying information.

Administrative fee checks shall be submitted to:

State of California

Department of General Services, Procurement Division
Attention: WSCA Payment Processing

707 3" Street, 2" Floor, MS 2-202

West Sacramento, CA 95605

The administrative fee shall not be included as an adjustment to Contractor's NASPO
ValuePoint Master Price Agreement pricing.’

The administrative fee shall not be invoiced or charged to the ordering agency.

Payment of the administrative fee is due irrespective of payment status on orders or
service contracts from a purchasing entity.

. Administrative fee checks are due for each quarter as follows:

JAN 1 to MARCH 30
APR1 to JUNE 30
JULY 1 to SEPT 30
OCT1 to DEC30

Failure to meet administrative fee requirements and submit fees on a timely basis shall
constitute grounds for suspension of this contract.
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17

Participating Addendum No, 7-15-70-24

Contract Management

A. The primary Contractor Contract Manager for this Participating Addendum shall be as
follows:

Contractor: Konica Minolta Business Solutions USA, Inc.

Name: Kristen McKenna, State Contract Manager
Robin Craft, Government Account Manager
Phone: (813) 207-8276
(916) 201-2004
Fax: (703) 506-1257
E-Mail: kmckenna@kmbs. konicaminoita.us

reraft@kmbs.konicaminoita.us

Address: 1595 Spring Hill Road, Suite 410 Vienna, VA
22182

B. Should Contractor Contract Manager information change, the Contractor will provide
written notice with the updated information to the State Contract Administrator no later
than ten business days after the change.

C. The State Contract Administrator for this Participating Addendum shall be as follows:

Name: Bonnie Bahnsen

Phone: (916) 375-4383

Fax: (916) 375-4663

E-Mail: Bonnie.Bahnsen@dgs.ca.gov
Address: State of California

Department of General Services
Procurement Division

707 Third Street, 2nd Floor, MS 2-202
West Sacramento, CA 95605

D. Should State Contract Administrator information change, the State will provide written
notice with the updated information to the Contractor Contract Manager no later than ten
business days after the change.

. Termination of Agreement

The State may terminate this Participating Addendum at any time upon 30 days prior written
notice to the Contractor. Upon termination or other expiration of this Participating
Addendum, each party will assist the other party in orderly termination of the Participating
Addendum and the transfer of ali assets, tangible and intangible, as may facilitate the
orderly, nondisrupted business continuation of each party. This provision shall not relieve
the Contractor of the obligation to perform under any purchase order or other similar
ordering document executed prior to the termination becoming effective.
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18.

19.

Participating Addendum No. 7-15.70-24

Amendment

No amendment or variation of the terms of this Participating Addendum shall be valid unless
made in writing, signed by the parties and approved as required. No oral understanding or
agreement not incorporated in the Participating Addendum is binding on any of the parties.

Agreement

A. This Participating Addendum and the Master Price Agreement together with its exhibits
and/or amendments, set forth the entire agreement between the parties with respect to
the subject matter of all previous communications, representations or agreements,
whether oral or written, with respect to the subject matter hereof. Terms and conditions
inconsistent with, contrary or in addition to the terms and conditions of this Participating
Addendum and the Master Price Agreement, together with its exhibits and/or
amendments, shall not be added to or incorporated into this Participating Addendum or
the Master Price Agreement and its exhibits and/or amendments, by any subsequent
purchase order or otherwise, and any such attempts to add or incorporate such terms
and conditions are hereby rejected. The terms and conditions of this Participating
Addendum and the Master Price Agreement and its exhibits and/or amendments shall
prevail and govern in the case of any such inconsistent or additional terms.

B. By signing below Contractor agrees to offer the same products/and or services as on the
Nevada NASPO ValuePoint Master Price Agreement Number 3091, at prices equal to or
lower than the prices on that contract.

C. IN WITNESS WHEREOF, the parties have executed this Participating Addendum as of
the date of execution by both parties below.

STATE OF CALIFORNIA | Konica Minolta Business Sclutions USA, inc.

By: @T; K’% By: Jé«}jjotav\. m}o"éﬂ L e
{#~Name: _Jim Butler Name: /vty WA’ na,

Title:  Deputy Director Title: Sy Cgpukmu\—— LaraQer

Date: 'AWJS,.,P s e 5 Date: F)“Uf‘ 5
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CITY OF HUNTINGTON PARK

Community Development Department
City Council Agenda Report

December 20, 2016

Honorable Mayor and Members of the City Council
City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council:

RESOLUTION ESTABLISHING AN ECONOMIC DEVELOPMENT COMMITTEE,
GOVERNING COMMITTEE POLICIES, METHOD OF APPOINTMENT, GUIDELINES
FOR THE CONDUCT OF MEETINGS AND OTHER RELATED MATTERS

IT IS RECOMMENDED THAT THE CITY COUNCIL:

1. Adopt Resolution No. 2016-52, Establishing an Economic Development
Committee, Governing Committee Policies, Method of Appointment, Guidelines
for the Conduct of Meetings and Other Related Matters; and

2. Appoint Graciela Ortiz, Karina Macias, Efren Martinez, City Manager Edgar
Cisneros as members of the Committee and two alternate members from the City
Council, first alternate member Jhonny Pineda and the second alternate Marilyn
Sanabria.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

At a previous meeting of the City Council, the Mayor and members of the City Council
requested to create a committee to work with staff on the establishment of a Community
Revitalization and Investment Authorities (CRIA), which was enacted into law by the
State of California, the goal of the program is the revitalization of disadvantaged
communities through pianning and financing infrastructure improvements and upgrades;
economic development activities; and affordable housing via tax increment financing
based, in part, on the former community redevelopment law.

After further consideration, it was determined that an Economic Development
Committee be created to positively influence economic change and to create
opportunities such as ways to support existing businesses, creation of new employment
opportunities and the attraction of new investment. The Economic Development
Committee will assess the current and ongoing business climate in the City of
Huntington Park, identify opportunities to promote the economic vitality of the City,
encourage community involvement in the economic development and make
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recommendations to the City Council on economic development matters. The
Economic Development Committee shali be advisory only and has no power to bind the
City Council or make decisions binding the City of Huntington Park

The Economic Development Committee shall consist of four (4) regular members which
is recommended to be Council Member Graciela Ortiz, Council Member Karina Macias,
Planning Commissioner Efren Martinez, City Manager Edgar Cisneros, and two (2}
altermate members, first alternate Council Member Jhonny Pineda and second alternate
Council Member Marilyn Sanabria.

EISCAL IMPACT/FINANCING

No fiscal impact.

LEGAL REQUIREMENTS

The City Council shall appoint all members of the committee. Committee members
may be removed by the Majority of the City Council. All appointments or removal of
Committee Members shall occur at an open meeting of the City Council. If removal of
a Committee Member occurs, the City Clerk shall send notice to that Committee
Member at the last address on file with the City.

Each Committee member's term shall be for a period of two (2) years, unless removed
by the City Council.

If for any reason a vacancy occurs, it shall be filled by appointment by the Council for
the unexpired portion of such term.

CONCLUSION

Upon Council approval, staff will proceed with recommendations.
Respectfully submitted,

EDGAR P. CISNEROS
City Manager
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Director of Community Development

ATTACHMENT(S)

A. Resolution No. 2016-52, Establishing an Economic Development Committee,
Governing Committee Policies, Method of Appointment, Guidelines for the Conduct
of Meetings and Other Related Matters



ATTACHMENT “A”



RESOLUTION NO. 2016-52

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
HUNTINGTON PARK ADOPTING THE ESTABLISHMENT OF
THE ECONOMIC DEVELOPMENT COMMITTEE, GOVERNING
COMMITTEE POLICIES, METHOD OF APPOINTMENT,
GUIDELINES FOR THE CONDUCT OF MEETINGS AND
OTHER RELATED MATTERS

WHEREAS, the purpose of Economic Development is to positively influence
economic change, and

WHEREAS, Economic Development is crucial to create opportunities to
support existing businesses, creation of new employment opportunities and the
attraction of new investment, and

WHEREAS, Community Revitalization and Investment Authorities, was
enacted into law by the State of California, which authorized the revitalization of
disadvantaged communities through planning and financing infrastructure
improvements and upgrades; economic development activities; and affordable
housing via tax increment financing based, in part, on the former community
redevelopment law.

WHEREAS, the City of Huntington Park is currently in the process of creating
a Community Revitalization and Investment Authority, and

WHEREAS, the Economic Development Committee will assess the current and
ongoing business climate in the City of Huntington Park, identify opportunities to
promote the economic vitality of the City, encourage community involvement in the
economic development and make recommendations to the City Council on ecenomic
development matters, and

WHEREAS, the Economic Development Committee shall be advisory only and
has no power to bind the City Council or make decisions binding the City of
Huntington Park.

THE CITY COUNCIL OF THE CITY OF HUNTINGTON PARK DOES
RESOLVE AS FOLLOWS:

SECTION 1: Establishment of Committee and Purpose.

The City Council of the City of Huntington Park authorizes the establishment
of an Economic Development Committee to advise and report on economic
development matters.

SECTION 2: Membership.

The Economic Development Committee shall consist of the following four (4)
regular members: Graciela Ortiz, Karina Macias, Efren Martinez and City Manager
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Edgar Cisneros and two (2) alternate members from the City Council, First alternate
shall be Jhonny Pineda and the second alternate shall be Marilyn Sanabria. Director
of Community Development, and Manager of Economic Development shall serve as
supporting staff to the committee. The Alternate member may participate in
discussions of the proceedings in the absence of one of the 2 regular members that
are representatives of the City Council. At no point shall there be more than 2 of the
following members, Ortiz, Macias, Pineda or Sanabria at the same meeting if and

while all 3 concurrently serve on the City Council.

SECTION 3: Appointment, Reappointment and Removal.

The City Council shall appoint all members of the committee. Committee
members may be removed by the Majority of the City Council. All appointments or
removal of Committee Members shall occur at an open meeting of the City Council.
If removal of a Committee Member occurs, the City Clerk shall send notice to that
Committee Member at the last address on file with the City.

SECTION 4: Term of Office.

Each Committee member’s term shall be for a period of two years, unless
removed by the City Council.

SECTION 6: Vacancy.

If for any reason a vacancy occurs, it shall be filled by appointment by the
Council for the unexpired portion of such term.

SECTION 7: Quorum.

A maijority of the total number of members of the Committee shall constitute a
quorum for the transaction of business, but a lesser number may adjourn from time
to time for want of quorum and until a quorum can be obtained.

SECTION 8: Organization.

The Chair of the Committee shall be appointed by the majority of the
committee. City staff shall act as the Committee Secretary. Staff liaisons shall act
as the conduit for all communications to the City Council.

SECTION 9: Meetings.

The Economic Development Committee shall meet at least once a month. A
majority of the four members shall constitute a quorum of the Committee. The place
of such meetings shall be at City Hall unless otherwise designated by the City Council
or approved by a majority of the total membership of the Committee.

SECTION 10: Termination of Committee.

.
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Termination of the Committee shall be done at the will and vote of the City
Council.

SECTION 11: Compensation.

No committee member shall receive compensation for any service rendered
to the Committee.

SECTION 12:

The City Clerk shall certify to the adoption of this Resolution.

PASSED, APPROVED AND ADOPTED THIS 20" day of December, 2016.

Graciela Ortiz
Mayor

ATTEST:

Donna G. Schwartz, CMC
City Clerk




CITY OF HUNTINGTON PARK

Administration
City Council Agenda Report

December 20, 2016

Honorable Mayor and Members of the City Coungil
City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council:

RESOLUTION ADOPTING THE MEMORANDUM OF UNDERSTANDING (MOU)
WITH THE HUNTINGTON PARK POLICE OFFICERS’ ASSOCIATION (POA)

IT IS RECOMMENDED THAT THE CITY COUNCIL:

1. Approve the Memorandum of Understanding (MOU) for the period July 1, 2016
through June 30, 2019, with the Huntington Park Police Officers’ Association
(POA);

2. Adopt Resolution No. 2016-53 Approving and Adopting a Memorandum of
Understanding (MOU) with the Huntington Park Police Officers’ Association and
Rescinding Resolution No. 2016-31; and

3. Approve additional budget appropriation of $$306,239 in order to offset the
balance needed for Fiscal Year (FY) 2016-2017 payroli expenditures.

BACKGROUND

The City's Lead Negotiator or City Manager was given authorization to propose the
revised terms reflected in the attached modifications to the Memorandum of
Understanding with the Police Officers’ Association (POA). The City’s negotiating team
and the POA’s negotiating team have each agreed to the proposed changes.

If approved by the City Council, the proposed MOU would be in effect from July 1, 2016
through June 30, 2019. Upon adoption, provisions outlined would be implemented and
changes enumerated in the MOU relating to wages, hours, benefits and other terms and
conditions of employment for unit employees represented by the Police Officers’
Association would be effected.
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The City Manager and POA believe this MOU is fair to the much appreciated and
valued employees that serve the City’s residents while being mindful of the City’s
current budget realities.

The MOU calls for a 3% base salary increase in FY 2016-17, 3% base salary increase
in FY 2017-18 and a 2.25% base salary increase in FY 2018-19. No changes to COLA
in Lieu leave hours until July 1, 2019 when it wili sunset or would be eliminated. The
POA will also receive the Cesar Chavez holiday benéefit that other bargaining units have
already received. The MOU also includes an additional longevity pay at 25 years with
the City as a member of the POA, a$150 Boot Allowance and a $500 Signing Bonus
upon ratification of the MOU. Finally, the MOU also calls for other non-monetary
language clean-ups to address inconsistencies and to implement a “‘court on call’
system that would ultimately be a cost-savings tool.

FISCAL IMPACT/FINANCING

Approving and Adopting the Memorandum of Understanding with the Huntington Park
Police Officers’ Association will require an additional budget appropriation of $306,239
to cover the expenditures related to the payroll increase and related benefit increases
for FY 16-17.

LEGAL AND PROGRAM REQUIREMENTS

Per the terms of the Memorandum of Understanding the City Council may renew the
MOU and extend the term thereof. The City Attorney has reviewed the Memorandum of
Understanding and a Resolution to consummate the approval and adoption of the MOU
and Resolution respectively.

CONCLUSION

Upon approval by City Council, a fully executed Resolution and Memorandum of
Understanding will be forwarded to the Police Officers’ Association and the Finance
Department will appropriate an additional amount of $306,239 in the City's FY 16-17
Budget to cover the payroll increases.

Respectfully submitted,
):%ﬁg (it

EDGAR P. CISNEROS
City Manager



RESCLUTION ADOPTING THE MEMORANDUM OF UNDERSTANDING (MOU)
WITH THE HUNTINGTON PARK POLICE OFFICERS® ASSOCIATION (POA)
December 20, 2016

Page 3 of 3

ATTACHMENT(S)

A. Resolution No. 2016-56, Approving and Adopting a Memorandum of Understanding
with the Huntington Park Police Officers’ Association and Rescinding Resolution No.
2016-31.

B. DRAFT Memorandum of Understanding (MOU) with the Huntington Park Police
Officers’ Association (POA).

4830-7354-3486, v. 1
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RESOLUTION NO. 2016 - 56

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF HUNTINGTON PARK, CALIFORNIA,
APPROVING AND ADOPTING A MEMORANDUM
OF UNDERSTANDING WITH THE HUNTINGTON
PARK POLICE OFFICERS’ ASSOCIATION AND
RESCINDING RESOLUTION NOS. 2016-31

WHEREAS, the Huntington Park Police Officers’ Association (HPPOA)
representatives and City representatives have met and conferred and approved a
“‘Master” Memorandum of Understanding; and

WHEREAS, Resolution No. 2016-31 is superseded by this Resolution, is no
longer applicable, and is hereby rescinded.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF HUNTINGTON
PARK DOES HEREBY RESOLVE AS FOLLOWS:

SECTION 1. The Master Memorandum of Understanding, a copy of which is
attached hereto as Exhibit “A” and made part hereof, is hereby approved for the
period, July 1, 2016 through June 30, 2019.

SECTION 2. The City Council hereby authorizes the Mayor, or the City Manager,
o execute the Master Memorandum of Understanding on behalf of the City of
Huntington Park.

SECTION 3. The City Manager and Director of Finance are hereby authorized to
adjust the budget and the records of employees necessary to pay the salaries and
costs related to the terms of the approved Master Memorandum of Understanding.

SECTION 4. Resolution No. 2016-31 is superseded by this Resolution and is
hereby rescinded.

SECTION §. This resolution shall take effect immediately upon its adoption

SECTION 6. The City Clerk shall certify to the adoption of this Resolution.

PASSED, APPROVED AND ADOPTED this 20th day of December, 20186.

Graciela Ortiz, Mayor
ATTEST:

Donna G. Schwartz, City Clerk

4823-1489-8238, v, |
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ARTICLE ONE

MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF HUNTINGTON PARK, CALIFORNIA
AND
THE HUNTINGTON PARK POLICE OFFICERS’ ASSOCIATION (HPPOA)

ARTICLE ONE;

EMPLOYEE AND EMPLOYER RIGHTS

PARTIES TO THE MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding, hereinafter called the “MOU” is made by and
between the City of Huntington Park, California, hereinafier called the “City” and the
Huntington Park Police Officers’ Association, hereinafler calied “HPPOA” or
“Association” representing the full-time, non-management, sworn police and certain non-
swom police safety classified employees of the City. This MOU is made pursuant to the
California Government Code Section 3500, et seq. and the City’s Employer-Employee
Relations Resolution 69-76 as amended.

RECOGNITION FULL-TIME GENERAL CLASSIFIED EMPLOYEES

The City hereby recognizes HPPOA as the exclusive representative of the full-time, non-
management, swom police and certain non-sworn police general employees in a unit
comprised of those classifications. as set forth in Appendix “A,” as amended, and
attached hereto, pursuant to the City’s Empioyer-Employee Relations Resolution No. 69-
76, as amended, generally referred to and hereinafier called “HPPOA.” “Police Officers’
Association” or “Unit Employees.”

BARGAINING UNIT CHANGES

Any change in the classes which compose the Police Officers® Association HPPOA unit
shall be in accordance with the provisions of the City’s Employer-Employee Relations
Resolution No.69-76, as amended.

NONDISCRIMINATION

A. POLICY

No unit employec shall be subject to discrimination which is prohibited by
applicable federal, state or local law, In accordance with this policy, the City
agrees that no employee shall be interfered with, intimidated, restrained, coerced,
employed, promoted, demoted, discharged or in any way favored or discriminated
against because of political opiniens or affiliations, race, religious belicf, age, sex
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ARTICLE ONE

sexual orientation, gender orientation, physical or mental disability, or because of
the exercise of his/her rights under this MOU.

B. ASSOCIATION AGREES NOT TO DISCRIMINATE

In accordance with the above policy, HPPOA agrees not to discriminate against a
unit employee because of the exercise of his or her rights granted under this MOU
or with respect to admission to membership and the rights of membership in
HPPOA for any of the above enumerated reasons,

V. CONFIDENTIAL EMPLOYEES - EMPLOYEE RELATIONS .

1.

In accordance with G.C. Section 3507.5, California public agencies may -

designate certain key employees as confidential for Employee Relations
purposes.

The confidential employees are generally those who have access to
confidential or privileged information dealing with labor relations.

Those unit employees designated as confidential are not permitted to
represent other employees of the agency in labor matters — negotiations or
discipline hearings, for example — in order to avoid an obvious conflict of
interest, the appearance of bad faith and the willfu! or inadvertent release
of information that could seriously impair the labor-management
relationships within the agency.

Upon agreement between the City and POA, certain incumbent unit
employee(s) can be designated as confidential by the Ciry Manager after
meeting and conferring with the association. Those employees designated
as Confidential-Employee Relations are prohibited from representing any
employee organization or any matter within the scope of representation.

A designated confidential employee may be permitted to participate in
certain labor relation functions if so approved in advance by the City
Manager.

vi. DUES/INSURANCE CHECK-OFF .
The City shall, on behalf of HPPOA during the term of this MOU shall do the

following:

1.

Provide official payroll deductions for HPPOA dues and approved
insurance and welfare plan fees (uniform in dolfar amount for all unit
employees) to be deducted bi-weekly by the City from the salary of each
unit employee who has filed a written authorization, on the appropriate
City form, that such deduction be made.
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ARTICLE ONE

Assistance to HPPOA on a quarterly basis by identifying newly hired unit
employees in the representation unit.

Distribution of HPPOA membership packets, if provided by the City, to
newly hired unit employees in the representation unit; and

Inform all new hires in the representation unit that HPPOA is the
employee organization designated as the representative of the employees
in the unit.

Vil.  INDEMNIFICATION |

HPPOA agrees to defend and indemnify and hold harmless the City against al] claims
and/or other forms of Hability arising from the provisions of Article One, Section V1, of

this MOU.

VIll. USE OF CITY FACILTIES

1.

Employee organizations may, with the prior approval of the Municipal
Employee Relations Officer (City Manager), be granted the use of City
facilities during non-work hours for meetings of unit employees provided
space is available, and provided further such meetings are not used for
organizational activities ot membership drives of unit employees. All
such requests shall be in writing and shall state the purpose or purposes of
the meeting. The City reserves the right to assess reasonable charges for
the use of such facilitics.

The use of City equipment other than items normally used in the conduct
of business meetings, such as desks, chairs, and bulletin boards, is strictly
prohibited, the presence of such equipment in approved City facilities
notwithstanding.

IX. USEQF BULLETINBOARDS: ) y )
HPPOA may use portions of City bulletin boards under the following conditions:

1.

All materials must be dated and must identify the organization which
published them,

The actual posting of materials witl be done by the HPPQA. In the event
that posted materials are, in the opinion of the department head,
objectionable or interfere with the proper functioning of the department,
the department head may order the material removed provided, however,
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X. RIGHTS:

ARTICLE ONE

the department head first discusses such removal order with the Municipal
Employee Relations Officer (City Manager).

The City reserves the right to determine where bulletin boards shall be
placed and what portion of them are to be allocated to HPPOA materials.

IF HPPOA does not abide by these rules they will forfeit its right to have
materia] posted on City bulletin boards.

The HPPQA shall be permiited to use the City’s email system
communicate to its unit employees provided; however, the association and
its members shall comply with the City’s Information Technology
Equipment policy and other regulations as set forth by the City.

A, EMPLOYEE RIGHTS

1.

Unit employees of the City shall have the right to form, jein, and
participate in the activities of employee organizations of their own
choosing for the purpose of representation on all matters of employer-
employee relations including but not limited to wages, hours, and other
terms and conditions of employment,

Unit employees also shall have the right to refuse to join or participate in
the activities of employee organizations.

No unit employee shall be interfered with, intimidated, restrained,
coerced, or discriminated against by the City or by any employee
organization because of the exercise of these rights.

B. MANAGEMENT RIGHTS AND RESPONSIBILITIES

The City reserves, retains and is vested with, solely and exclusively, all rights of
Management which have not been expressly abridged by specific provision of this
MOU or by law to manage the City for the citizens of Huntington Park, as such
rights existed pricr to the execution of this MOU. The sole and exclusive rights
of Management shall include, but not be limited to, the following rights:
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ARTICLE ONE

1. To manage the city generally and to determine policies, procedures, and
the right to manage the affairs of the City;

2. To determine the existence or nonexistence of facts, which are the bases of
the Management decision;

3. To determine the necessity, organization, and implementation of any
service or activity conducted by the City or other governmental
jurisdictions, and expand or diminish services;

4. To determine the nature, manner, means, extent, type, quantity, quality
and technology, standards, level and extent of services to be provided to
the public;

5. To determine methods of financing;

6. To determine quality, quantity and types of equipment or technology to be
used;

7. To determine and/or change the facilities, methods, technology, equipment
and apparatus, means, organizational structure, size and composition of
the work force and allocate and assign work by which the City operations
and services are to be conducted;

8. To plan, determine and manage City budget which includes changes in the
number of locations, relocations and types of operations, processes and
materials to be used in carrying out all City functions including the right to
contract for or subcontract any work or operation of the City;

9. To assign work to and schedule unit employees in accordance with
requirements as determined by the City and to establish and change work
hours, schedules and assignments;

10.  To lay off unit employees from duties because of lack of work or funds, or
under conditions where continued work would be ineffective or
nanproductive or not cost effective as determined by the City;

11, To establish and modify productivity and performance programs and
standards;

12.  To direct, supervise, recruit, select, hire, evalvate, promote, transfer,
discipline, discharge, terminate, suspend, demote, reduce, reprimand,
withhold salary increases and benefits, or otherwise discipline unit
employees for cause;
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13.

14,

15.

16.

17.
18.

19.

20.

ARTICLE ONE

To determine minimum qualifications, skills, abilities, knowledge,
selection procedures and standards, job classifications and to reallocate
and reclassify unit employees;

To hire, transfer, promote, reduce in rank, demote, reallocate, and
terminate unit employees and take other personnel action for
nondisciplinary reasons in accordance with the MOU and applicable
resolutions and Codes of the City;

Te determine policies, procedures and standards for sefection, training and : "7

promotion of unit employees;

To establish unit employee performance standards, including quality and
quantity standards, and to require compliance therewith;

To maintain order and efficiency in its facilities and operations;

To establish and promulgate and/or modify rules and regulations, poticies R

and procedures related to productivity, efficiency, conduct, safety, health
and order in the City and to require compliance therewith;

To restrict the activity of an employee organization on City property and
on City time except as set forth in the Employer-Employee Relations
Resolution;

To take any and all necessary steps and actions to carry out the service .

requirements and to determine the issues of public policy and the overall
mission of the City and the mission of the Agency in emergencies or other
time deemed necessary by the city not specified above.

C. IMPACT ON MANAGEMENT RIGHTS

1.

The City agrees to meet and confer with the HPPOA, except in cases of o

cmergencies defined in the MOLJ, aver the exercise of a Management right
which has significant impact upon the wages, hours and terms and
conditions of employment of unit employees.

Notwithstanding the above, if the proposed changes impact “Terms and
Conditions of Employment™ as defined by state iaw, the City shall comply
with the meet and confer requirement as otherwise required by law.

After meeting and conferring with HPPOA and if needed, exhausting

jmpasse requirements as set forth in the City’s Employer-Employee

Relations Resolution 69-76 as amended, nothing shall prevent the City
from implementing said management rights.
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ARTICLE ONE

Xt.  PAID TIME OFF FOR HPPOA REPRESENTATIVES:
A. RELEASE TIME

1. Leave of Absence with Pay is authorized for representatives of HPPOA to
attend employer relations related conferences, meetings, institutes, or
similar affairs approved in advance by the Chief of Police (in addition to
meet and confer sessions with City representatives).

2. Such leave is subject to the prior approval of the Chief of Police or City
Manager.

B. LIMITATIONS

HPPOA agrees that any off-duty time shall not constitute hours worked for
computation of overtime in the respective work period.
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ARTICLE TWOQ

ARTICLE TWO:

SALARIES AND COMPENSATION

SALARIES

A

SALARY ADJUSTMENTS - July 2016

Effective on the first day of the pay perlod wluch mcludes July 15' of 2016 all 7

classifications in the umit shall receive a three percent (3%) salary adjustment
abave their classifications current assigned salary range which was in effect in the
Salary Schedule on March 2014,

SALARY ADJUSTMENTS = July 2017

Effective on the first day of the pay period which includes July 1, 2017, all the
classifications in the unit shall receive a three percent (3%) salary adjustment
above their classifications current assigned salary range which was in effect in the
Salary Schedule on July 2016.

SALARY ADJUSTMENTS - July 2018

Effective an the first day of the pay period which includes July 1, 2013, all the
classifications in the unit shall receive a two and 25/100 percent (2.25%) salary
adjustment above their classifications current assigned salary range which was in
effect in the Salary Schedule on July 2017.

COLA IN LIEU LEAVE

The City of Huntinglon Park (City) and the Huntington Park Police Officers’

Association (HPPOA) agreed to continue to provide one hundred (100) ‘hours
COLA in Lieu Leave per fiscal year (100 hours FY 20:6/17; 100 hours FY .

2017/18; 100 hours FY 2018/19) with no changes until July 1, 2019 when it w1[1
sunset If another bona-fide bargaining unit keeps COLA in Lieu Leave hours
after July 1, 2019, the POA shall be entitled to the same amount of hours. POA
members hired after the ratification of this MOU will not be eligible for COLA in
Lieu Leave,

a) COLA in Lieu Leave Conditions: The HPPOA agrees that the
COLA in Lieu Leave cannot be taken if overtime will be required
to backfill that employee’s position, The HPPOA agrees that the
one hundred (100) hours of COLA in Lieu Leave cannot be cashed
out and will be on a "use it or lose it" basis the last pay period of
the fiscal year. Any unused portion of the one hundred (100) hours
of COLA in Lieu Leave will be lost by the employee if it is not
utitized prior to the end of the day of the last pay period of the
fiscal year. In an effort to minimize any toss of unused COLA in
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ARTICLE TWO

Lieu, members should begin no later than ninety (90} days prior to
the expiration of any unused leave, to consult with department
supervision and managememt in an effort to schedule use of
remaining leave prior to the expiration date of any unused COLA
in Lieu Leave,

b} Subject to subsection b), above, COLA in Lieu Leave may be used
ar substituted for Holiday Leave time or Vacation Leave time.

fil.  CITY'S RIGHT TO INCREASE SALARIES - RECLASSIFICATION STUDY

The City shall not be restricted in its ability o increase any of those salaries for umit
employees as a result of reclassification study or if a determination is made by the City
that it is not possible to recruit effectively or competitively for a classification in the unit.
No such salary increases are mandated,

IV. FIVE STEP SALARY SCHEDULE
Step 1

ay Shail be the entry level step for new unmit employees in all
classifications unless otherwise another step is approved by the
City Manager.

b) The City Manager may appoint a new employee to the maximum
salary for the class if he/she determines that the candidate is
exceptionally qualified or there has been difficulty in recruiting,

c) A unit employee must serve at least six {6) months of satisfactory
Jjob performance in Step 1 to be eligible to advance to Step 2.

Step 2
A unit employee should receive this step after the completion of six (6) months of
satisfactory job performance in Step } in the same classification.

Step 3
Should be considered the proper step for a unit employee who has completed one
(1) year of service with satisfactory job performance in Step 2 in the same
classitfication

Step 4
Should be considered the proper step for a unit employee who has completed one
(1) year of service with satisfactory job performance in Step 3 in the same
classification.
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ARTICLETWO ..

Step 5

Should be considered the proper step for a unit employee who has completed one  :5- .
(1) vear of service with satisfactory job performance in Step 4 in the same -
classification.

V. STEP iINCREASES - BASED ON MERIT

A. NOT AUTOMATIC

No step increase in salary shall be automatic merely upon completion of a specific
period of service.

B. BASED ON MERIT

All increases shall be based on merit as established by record of the umit -
employee’s job performance with at least a satisfactory job performance rating,

VI. POLICE TRAINEE CLASSIFICATION - SALARY RANGE

A NON CHIVIL SERVICE STATUS

The Police Officer Trainee classification shall be exempt from Civil Service -
status,

B. SALARY RANGE

The salary range for Police Officer Trainee shall be approximately twenty percent
(20%) below the Police Officer classification.

cC. TIME IN CLASS

1. A unit employee shall serve as a Police Officer Trainee no longer than
twelve (12) months.

2. Upon successful completion of service as a Police Officer Trainee, the unit
employee shall be appointed to the classification of Police Officer at Step
1.
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ARTICLE TWO

TIME SERVED TOWARDS PROBATIONARY PERIOD

1.

2.

The time served by the unit employee as Police Officer Trainee shall count
towards the probationary period for the Police Officer classification.

The total probationary time served in the classification of both Police
Officer Trainee and Police Officer shall not exceed eighteen (18) months.

POLICE OFFICER - 12 MONTH PROBATIONARY PERIOD

A unit employee hired directly into the classification of Police Officer shall serve
a twelve (12) month probationary period.

VIL. PROBATIONARY PERIOD

A

LENGTH OF PROBATIONARY PERIOD

1.

All unit employees including all lateral transfers and except, demotions
and promotions, shall serve a probationary peried of twelve {12) full
calendar months.

The probationary period may be extended by the approval of the Chief of
Police and City Manager for the length of time of the total approved leave
time taken (paid leave time or protected non pay leave time) taken during
the unit employee’s probationary period,

“AT WILL” STATUS

1.

During the probationary peried, a unit employee serves as an “at will”®
status and may be dismissed with or without cause and with or without
natice.

If a promoted unit employee fails their probationary period, they shall
return to their former classification they held as permanent employee prior
to the promotion, unless he/she is dismissed from the City service in the
manner provided in Civil Service Rules and Regulations as amended and
the personnel rules and reguiations.

PROMOTIONS
Promoted unit employees will serve a six (6) month probationary period.
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ARTICLE TWO

Vill. ADJUSTMENT TO SALARY RANGE OR CLASSIFICATION

A,

REDUCTION OF UNIT SALARY RANGE

In the event the salary range assigned to any classification is reduced, all unit
employees within such classification shall be reassigned to a classification in such
lower range which most nearly corresponds to the salary being received by such
unit employee at the time such range is reduced.

INCREASE OF SALARY RANGE OR CLASSIFICATION

In the event the salary range assigned to any classification is increased, all unit
employees within such classification will be reassigned to the step to which such
unit employee was assigned immediately prior to such increase.

TRANSFER OR DEMOTION TO CLASSIFICATION WITH LOWER
SALARY RANGE

1. Any unit employee voluntarily transferred or demoted to a classification
where a lower salary range is assigned shall be placed at a salary step in a
Jower salary range which is closest to the unit employee’s salary step
immediately prior to such voluntary transfer or demotion.

2. Upon such transfer or demotion, such unit employee shall be entitied to
annual increases as authorized for their new classification as a salaried
full-time employee.

TRANSFER OR PROMOTION TO CLASSIFICATION WITH HIGHER
SALARY RANGE

1. Any unit employee receiving promotion to a higher classification to which
a higher salary range is assigned shall receive compensation at the step
within the assigned range which will result in at least a one-step increase
in salary over that being received by such employee immediately prior to
such promotion, or to the lowest step in the salary range of such higher
classification, whichever results in a greater increase.

2. After pramotion to a higher classification, or transfer to a classification o
which a higher salary range is assigned, such employee will be eligible for
regular step increase for their new classification,
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IX. ANNIVERSARY DATE.

ARTICLE TWO

A. DATE OF INITIAL HIRE

1.

For all purposes, except eligibility for salary increases which uses the date
of promotion to a higher class, a unit employee's anniversary date,
including Police Officer Trainee, shall be the date of initial hire with the
City as a salaried full-time employee.

In cases of reemployment of a unit employee who has left the City longer
than one (1) year, the anniversary date shall be the effective date of
reemployment as a salaried full-time employee, less the time the unit
employee was on approved leave of absence.

B. LIMITATIONS

Salary range adjustments for a ciassification will not set a new salary anniversary
date for unit employees serving in that classification.

X. EQUIVALENT BIWEEKLY, MONTHLY AND ANNUAL RATE .

1.

Equivalent biweekly pay rate shall be determined by multiplying the
hourly rate by eighty (80) hours.

Equivalent annuai pay rate shall be determined by multiplying the hourly
rate by two-thousand eighty (2080} hours,

Equivalent monthly pay rate shall be determined by dividing the annual
rate by twelve (12) months.

Xl. FREQUENCY OF PAYCHECK ISSUANCE

Current unit employees shall be paid bi-weekly, oﬁce every rwo (2) weeks, cither by
paycheck or by direct deposit, as elected by the unit employee.
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ARTICLE TWO

Xll. PAYROLL WITHHOLDING CHANGES

1. Unit employee must submit any changes in payroll withholdings at least
fourteen (14) calendar days in advance of the implementation of said
withholdings.

2. If a unit employee, due o an emergency situation, requests to have
wilkholding to be effective in less than fourteen (14} calendar days, they
may appeal to the City’s Personnel Supervisor who may grant or deny
employees request.

Xill. VOLUNTARY 457 DEFERRED COMPENSATION PLAN

A, VOLUNTARY 457 DEFERRED COMPENSATION PLAN
1. City agrees to provide a deferred compensation plan for umit employees
covered herein pursuant to IRS Code Section 457.
2. If more than one plan is offercd, unit employees shall be limited to
participation in one (1) plan at a time,
B. PLAN DOCUMENTS AND RULES
Plan documents and participation rules under Section 457 are maintained by and
avaitable from the Human Resources Division.
C. CHANGING YOUR CONTRIBUTION
Unit employees may reduce or increase the amount of their bi-weekly deferred
compensation contribution at any time with advance wrilten notice on the
appropriate form to the Human Resources Division.
D. LIMITATIONS
The City does not warrant that amounts deposited in the deferred compensation
plans are “qualified” for tax deferral and is not to be held liable for such tax
payments as may be determined assessable.
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ARTICLE TWO

XiV.  SENIOR POLICE OFFICER CLASSIFICATION ) .- { commented [m20]: MOU 1987.89 sect. 4

A PURPOSE

The Senior Police Officer classification was created to provide a working
supervisor and lead officer to subordinate police department employees.

B. CIVIL SERVICE STATUS

The Senior Police Officer classification has Civil Service status subject to the
City’s Civil Service Rules and Regulations.

c. SALARY

The top salary, Step 5, for Senior Police Officer classification shall be five
percent (5%) higher than that of the Police Officer classification Step 5.

D. SENIOR POLICE OFFICER REPLACED DETECTIVE ASSIGNMENT
PAY

1. Effective July I, 1987, it is understood and agreed by both parties that the
establishment of the Senior Police Officer classification replaced and
eliminated Detectives assignment pay which was previously provided to
Police Officers regularly assigned to the Detective Bureau.

2. The City agrees to maintain twenty (20) Senior Police Officer positions.
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ARTICLE TWO

XV. ACTING PAY

A, ELIGIBILITY

1.

Any unit employee who is required in writing to, and does act and perform
duties included within a vacant higher classification and which are broader
than the specifications governing such employee’s position shall be
eligible for acting pay upon written approval by corresponding department
head and the City Manager,

To be eligible, the unit employee must have actually worked in the acting
higher classification a minimum of five (5} consecutive scheduled work
days, including official paid holidays.

To be eligible, the unit employee who is a supervisor must actually work
in the acting classification a minimum of seven {7} consecutive scheduled
work days or fifty-six (36) consecutive scheduled working hours,
including paid holidays.

B. COMPENSATION

1.

A unit employee approved for acting pay:

e Shail be paid the hourly rate for the acting classification which is a
minimum of five percent {5%) above the current base salary of the
employee’s permanent position, or Step *1” of the acting classification
whichever is greater; and

« Shalt in no instance be entitled to be paid more than Step “5” of the
acting classification.

During that period of acting service a unit employee shall be paid at the
acting pay rate when off on an official City holiday or sick leave, and

A unit employee warking overtime or call back during acting assignment
shall he paid at the acting pay rate for such time.

A unit employee receiving acting pay as set forth above shall continue to
receive the benefits associated with his/her permanent position and not the
benefits associated with the acting position.
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ARTICLE TWO

LIMITATIONS

1. The City strongly encourages depariments not to use acting pay longer
than six (6) months assignments unless extension is approved in writing
by both the Chief of Police and City Manager.

2, Acting assignments are not provisional appointments,

XVl FIELD TRAINING OFFICER PAY

A PURPOSE
The purpose of the Field Training Officer (FTQ) program is to have experienced
Police Officers or Senior Police Officers help train and develop new sworn Police
employees in their Police skills, abilities and knowledge.
B. APPOINTMENT AND LENGTH OF ASSIGNMENT
The Chief of Police has the total discretion as to what Police Officer or Senior
Police Officer shail be assigned as a Field Training Officer (FTO),
C. COMPENSATION
1. Police Officers and Senior Police Officers working the 4/10 work schedule
assigned to serve as a Field Training Officer (FTO) shall be compensated
an additional pay of One-Hundred dollars ($100) per work week or
prorated per day worked.
2,
a} Police Officers or Senior Police Officers assigned to serve as a
Field Training Officer (FTO) who works a shift in the Hybrid 3 x
13.20 (Weekends) work schedule shall be compensated Thirty-
Three dollars (333.00) per shift, not to exceed One-Hundred
dolHars ($100.00) in a workweek.
b} The Thirty-Three doilars ($33.00) rate shall only apply to FTO
work conducted on the 3 x 13.5; 13..5; 13.0 Hybrid schedule.
c) If an FTO works a shift in the 4/10 (weekday) schedule, the
compensation shall be Twenty-Five dollars ($25.00) per shift.
d} However, the FTO compensation Hmit of One-Hundred dollars
($100.00) per workweek still applies and shall not be exceeded if
an FTO works an extra shift during the workweek,
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ARTICLE TWO

XVil. BILINGUAL PROGRAM

A. PURPOSE

1.

The purpese of the Bilingual Program is to provide linguistic assistance
for non-English speaking person(s) who represent a large segment of the
community,

The service is provided through certain selected unit employees who have
been certtified as proficient in a designated foreign language which is
regularly utilized in providing services fo the community.

B. QUALIFICATION

1.

Unit employees that deal with the public and are in designated classes
eligible to serve as a bilingual translator and pass a test given by the City
to be certified to qualify.

The Human Resources Division will conduct the proficiency tests, as
needed, in designated language.

The Human Resources Division will then certify an cligible list of
qualified bilingual translators so certified to perform technical bilingual
skills including reading, writing, and translation.

C. COMPENSATION

Eligible certified unit employees shall receive compensation in the amount of
One-Hundred Seventy-Five (5175.00} dollars per month above their base salary.
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ARTICLE TWO

XViil. MOTORCYCLE DUTY PAY |
A. PURPOSE

1. The purpose of the specialized motorcycle duty assignment is to provide
the Police Department with selected qualified unit employees who are
responsible for performing selected traffic enforcement, direction and
control.

2. Unit employees selected for this assignment wil} be required to obtain and
maintain specialized skills in addition to those of a Police Officer, which
are unique to motorcyele duty.

3. Unit employees assigned t© motercycle duty must demonstrate a
proficiency to operate a motorcycle as required by Police Management.

B. COMPENSATION

1. Unit employees in the classification of Police Officer, Senior Police
Officer, or Police Sergeant who are assigned by Police Management to a
two-wheel motorcycle and has performed the duties of Motor Officer on
tive (5) or more work days shall receive extra compensation in the amount
of One-Hundred dollars ($100.00) per month above their base salary and
paid biweekly.

2. Effective July 1, 2009, Motoreycle Duty Pay shall increase from One
Hundred dollars {($100.00) to One Hundred and Fifty dollars ($150.00) per
month above.

3 This compensation is granted in recognition of the hazardeus nature of the
assigned duties and responsibilities of the motorcycle duty assignment,
including any time spent on maintenance and cleaning performed by unit
employee on motorcycle.

C.  LIMITATIONS

1. This extra compensation shall be paid only during those periads or portion
thereof when such employees are actuaily assigned to two-wheel
motorcycle duty.

2. However, should a unit employee assigned to motorcycle duty be unable

to perform that function due to a non-job related illness or injury for a
period of twenty-one (21) calendar days or more and until the day he/she
returned to this full duty assignment,
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XIX,

A

ARTICLE TWOQ

P.0.S.T. EDUCATIONAL INCENTIVE PROGRAM,

PURPOSE

The purpose of the educational incentive program is to motivate unit employees to
achieve higher educational and professional law enforcement-related standards,
and enhance career development. Additionally, this program is predicated upon a
combination of appropriate education, training and experience, as established by
standards set forth by P.O.8.T.

COMPENSATION :

1. Unit employees who possess one of the following P.O.S.T. certificates
awarded by the Commission on Peace Officer Standards and Training
(P.Q.S.T.) or have cbtained a college bachelor’s degree {BA/BS) shall
receive additional compensation above their base salary as follows:

P.O.S.T.PAY

« Intermediate P.0.S.T. Certificate or BA/BS in any major
Police Officer 5%
Senior Police Officer 5%
Police Sergeant 5%
e Advanced P.O.8.T. Certificate or BA/BS in Administration of Justice,
Criminal Justice or equivalent degree
Police Officer 10%
Senior Police Officer 10%

Police Sergeant 10%

2. Such compensation shall commence on the pay period following the
eligible unit employee meeting the eligibility requirements for the
P.O.S.T. certificate.

LIMITATIONS

1. This extra compensation shall be awarded only for the highest achieved
certificate as specified in the above section.

2. The minimum specified standards shalt be at least those prescribed by
P.0.S.T. as of the effective date of this agreement.
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ARTICLE TWO

XX. - LONGEVITY PAY;

"'PURPOSE

The purpose of the Longevity Pay is to reoogmze unit employees who have
served a minimum of twenty (20} yws and twmty—ﬂve (25) years of full time
salaried service time with the City of Huntington Park in & classification
represented by the HPPOA.

>

B. - "COMPENSATION

Eligible unit employéé'srm thelr respecnve cla531ﬁcat10n shall Teceive the
fol]owzng additional longevity compensation above their base salary per month:

. LONGEWITY |

CLASS!F!CATION . 20 Years .. 25 Years
Po]:ce Sergeanthdv POST $870 8% of salary*
Senior Police Officer/Adv $780 8% of salary *
POST
Police Officer/Adv POST $745 8% of salary *
Communications Operator $605 8% of salary *
Supervisor
Communications Operator $550 8% of salary *
Property and Evidence $540 8% of salary *
Specialist
Community Service Officer $520 8% of salary *
Jailer $470 8% of salary *
Parking Enforcement Officer $435 8% of salary *

*Immediately upon seven {7) or more members becoming eligible for the longevity pay, the
partics agree to meet and confer to discuss possible revisions to the longevity bonus
structure.
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ARTICLE TWO

XXi. QUARTERLY RANGE PAY: _ . [ Commented [m31]: Reso 2006-64 2005-2008. .

A, REQUIRED TO ATTEND RANGE QUALIFICATION

Unit employees that may be required to attend by Police Management range
qualification after their regular scheduled work shift for firearm qualifications
shall be compensated two (2) hours paid at time and one-haif (1.5) their regular
base hourly rate of pay with a minimum of two (2) hours of overtime up to the
actual time spent qualifying at the range.

B. PERISHABLE SKILLS TRAINING

Police Management may require unit employees to attend Perishable Skills
Training on or off duty in addition to Firearm qualifications.

XXIl. TEMPORARY ASSIGNMENTS

A. LIMITATIONS { Commented (m32]: 2008-2011 MOU. . -

All assignments and assignment pays. skill pays and additional compensation
including but not limited to thosc referenced herein (acting pay, FTO, bilingual
pay, motorcycle duty pay) above are;

. Temporary assignments,

. Not a separate job classification,

) Do not have civil service status,

. Are not subject to civil service selection procedures, appeals or seniority,

Do not have any property rights, and
May be revoked by Police Management at any time for job related reasons
or operational necessity.
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ARTICLE TWO

B. NOT ENTITLED TO ADMINISTRATIVE APPEAL ;

1.

Unit employees assigned to these and other extra pay positions may be
transferred in accordance with normal department practices and/or
operational needs for non-disciplinary and/or non-punitive reasons; if such
a transfer occurs, the unit employee shall not be entitled to an
administrative appeal unless the unit employees alleges the ransfer was
for punitive/discipline reasons.

It is agreed that the loss of compensation associated with the above
referenced transfers/removals shall not be considered punitive nor entitle a
member to receive an administrative appeal pursuant to Government Code
section 3304 or White v. County of Sacramento (1976) 31 Cal 3d 676,
unless the removal is imposed for disciplinary or punitive Ppurposes.

SIGNINBONUS

Members of the POA on the date this MOU is fully executed shall be entitled to a one-

time bonus payment of $500. -Any persen becoming a member of the POA after the

MOU’s execution date shall not be eligible to receive this one-time bonus payment.
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ARTICLE THREE

ARTICLE THREE:

WORK PERIODS, SCHEDULES AND OVERTIME

RAA-ALIAWEE AT 4 A DR A il -4 Ll e ]

1L ESTABLISHING AND POSTING WORK SCHEDULES | | Commented [m34]: 2005-2011 MOV~ -

1. The City shall establish work schedules for unit employees. The work
schedule shall specify the days of the week and the daily starting and
quitling times.

2. Wark schedules shall be posted by the City in such a manner so all
employees may he aware of the work schedule.

.  WORK PERIODS - UNIT EMPLOYEE; .. [ Commented [m35]: 20082011 MOU.- - -

A.  SEVEN (7) DAY WORK WEEK

The work period for unit employees, for the purposes of the Fair Labor Standards
Act (FLSA), shall be fixed and regularly recurring period of time consisting of
one-hundred and sixty-eight (168) consecutive hours consisting of seven (7)
consecutive twenty-four (24} hour periods.

B. SEVEN (7) DAY WORK PERIOD FOR EMPLOYEES BEGINNING/
ENDING

The seven (7) day work period shall begin on Monday at 12:00 a.m. and end on
Sunday at 11:59:59 p.m. except as modified by Police Management.

M. WORK SCHEDULES/WORK SHIFTS

A CITY WORK SCHEDULES

City work schedutes shall be as herein defined, except as otherwise provided tor
in this agreement:

1. 5/40 Work Schedules { Commented [M36]: Updated 7/1989 - 11/141989 MOU,
’ : : Section 4 L T . RN

The 5/40 work schedule shall consist of five (3} consecutive workdays consisting
of cight (8) consccutive wark hours in each seven (7) consecutive calendar day
period, inclusive of any meal periods assigned by Police Management.
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ARTICLE THREE

2. 4/10 (Weekdays) Work Schedule:

a)

b)

c)

d)

e)

The weekdays 4/10 work shift shall consist of three (3} shifts (Day
shift, Swing shift, and Graveyard).

Weekday shift will cover Tuesday through Friday.

The weekday shifts shall consist of four (4) ten (10) hour shift per
week,

It is the goal of the City that shifts should consist of one {1) Police
Sergeant, one (1) Senior Officer, and three (3} Police Officers { four
(4) Officer shifis) as a minimum.

In the event of an emergency, Police management may alter the
work schedule for the duration of the emergency.

3. 3x13.0;13.50;13.50 ( Weekends) “Hybrid” Work Schedule:

a) The weekend: Saturday and Sunday 13.5 hours each; Monday 13.0
hours werk shift shall consist of two (2) fully staffed shifts and one
(1) cover shifi (Dayshift, Cover shift, or Graveyard).

b} The weekend work will cover Saturday through Menday.

c} The weekend shift shall consist of two (2) thirteen (13) hours and
thirty {30 minute shifts and one (1) thirteen {13) hours shifts per
week.

d) It is the goal of the City that day shift and graveyard shifis should
consist of one (1} Sergeant, one (1) Senior Officer, and four (4)
Police Officers (five (5) Officer shifts).

e} The cover shift should consist of one (1) Police Sergeant and two
{2} Police Officers (two (2) Officer shifts).

f} In the event of an emergency, Police management may alter the
work schedule for the duration of the emergency.
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ARTICLE THREE

4. Elimination of 3x13.0; 13.50; 13.50 “Hybrid"” Work Schedule

a) Upon elimination of the Hybrid schedule, if ever, the FTO pay
shall return to Twenty-Five dollars ($25.00} per shift, up to One-
Hundred dollars ($100.00) in a workweck.

b} Upon elimination of the “Hybrid” work schedule, if ever, the work
schedule shall revert back to a 4/10 work schedule.

PUNCTUALITY/TARDINESS

A

POLICY

It is a job requirement for all unit employees to report to work at their required
work schedule starting time. Lack of punctuality has a negative impact on City’s
work productivity and therefore tardiness shall not be tolerated.

NO PAY FOR TARDINESS

Any unapproved tardiness time that is seven (7) minutes or more from the unit
employee assigned work starting time shall not be paid and therefore shall be
“Docked” for the time so tardy in increments of 15 minuies or more.

NO USE OF LEAVE TIME BENEFITS

Unit employees who arc “Docked” any time for unapproved tardiness may not use
any accumulated leave time benefits (Annual Sick Leave or Sick Leave Bank) to
cover tardy unpaid time unless approved by the department head or their
designee.

DISCSIPLINARY ACTION

If any unit employee who is continually tardy, including one (1) minute or more
late for his/hers work starting time on a continuous basis, the department head has
the right to take appropriate disciplinary action on the tardy unit employee.

OVERTIME

A

POLICY

it is policy of the City that overtime work is to be discouraged. All overtime
work must be approved in advance by the department head or designee.
Whenever the public interest or necessity requires it, any department head may
require any unit employee in such department to perform overtime work. No
overtime work compensation shall be allowed unless such overtime work has
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ARTICLE THREE

been approved as herein provided and is properly reported on the time
cards/sheets on file in the appropriate City office,

B. DEFINITION AND ELIGIBILITY

FULL TIME UNIT EMPLOYEES - 40 BOURS PER 7 DAY WORK PERIOD
Full-time unit employees who work a2 minimum of eight (8) hours per day and
forty (40) hours per seven-day work period, who are required to work in excess of
their regularly scheduled forty (40) hour work week, shall be paid overtime at one
and one-half (1'2) times their hourly rate for all hours worked in their work period
in excess of forty (40) hours, except as provided below.

cC. PAID LEAVE OF ABSENCE TIME INCLUDED IN WORK TIME
Each workday a unit employee is off duty on an authorized paid leave of absence;
i.e. holiday, vacation leave, comp time, except for sick leave, during the
scheduled workweck shall be considered work time by the unit employee for the
purpose of establishing eligibility for overtime in the seven (7) day work period.

D. APPROVAL OF OVERTIME

All overtime must be approved in advance by Police Management or authorized
SUPETViSOr.

E.  OVERTIME CREDITED IN FIFTEEN MINUTES OR MORE .. { Commented [maD: Curmen Pciice

1. Overtime shall be credited in tenths of time worked of fifteen (15) minutes
or more per work day.

2. Time so worked of less than seven (7) minutes of an hour shall be
considered incidental and shall not be credited.

3. Time worked in excess of seven {7) minutes shall be rounded up to fifteen
(15) minutes for overtime credit.

F. REGULAR DAY OFF WORKED

Unit employees required to work on a regularly scheduled day off shall receive
overtime pay for hours actually worked at their overtime rate of pay.

G. REGULAR HOURLY RATE OF COMPENSATION -~ 40 HOUR
WORKWEEK
The regular hourly rate of compensation for employees on a forty (40) hour week
work scheduic shall be 1/173.33 of the employee’s monthly salary. The regular
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ARTICLE THREE

hourly rate of compensation shall be determined in accordance with the
requirements set forth in the Fair Labor Standards Act (FLSA).

H. HOURS WORKED FOR OVERTIME - USE OF HOLIDAYS, VACATION
TIME, AND COMPENSATCRY TIME

1.

For the purpose of computing the number of hours worked as they relate
to avertime and seniority, time during which a unit employee is excused
from work because of holidays, vacations, and compensatory time off,
shall be considered as time worked by the unit employee.

Sick leave taken shall not be credited as work time towards the number of
work hours for the purposes of overtime.

vl. TIME WORKED

A TiIME WORKED - 7 DAY WORK PERIOD

The following activities shall not be considered work time, except as provided for
in this agreement:

1. Leave of absence taken for sick leave or 10D.

2. All travel time to work and refumning home in either personal or City
vehicie.

3. All time in off-duty training assignments (Homework, study time,
mealtime, sieep time, etc) except as otherwise provided by this
agreement.

4. All off-duty travel to training sites and returning home, except as
otherwise provided for by this agreement.

5. All time putting on/taking off uniforms, unless required by law.

6. All time for personal preparation and clean up.

1. Al off-duty time spent in vehicle and/or, equipment.

8. All time worked for which unit employees have already been paid at one
and one-half (1 %) times their regular rate of pay within their 40 hour
work period.
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ARTICLE THREE

9. All time assigned on standby assignment and/or assigned electronic recail
devices.

10.  Any time not authorized as work time.

1. Any time spent by unit employees in an Employee Wellness Program
(EAP).

Vil. WORK TIME/NON-WORK TIME - OUT OF TOWN TRAVEL AND TRAINING
TIME - e {_Commer_lted {m42]: Updated, Personel Rules & Regs., Sec_tipn_]
L N . . . . . 84 y e S TR S T

A, ADVANCED APPROVAL

AH out-of>town (rips and training time, including attendance at lectures, meetings,
training programs and similar events must be approved in advance by the
department head,

B. ONE DAY TRAVEL TRIPS

One-Day Trips travel time for training programs is not counted as time worked, if
& unit employee is traveling to another location and travel time is comparable to
the normal commute time. Any meal period while traveling is not time worked.
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ARTICLE THREE

C. OVERNIGHT TRIPS

1. On Overnight Trips the unit employee’s normal hours of work shall
exclude meal time and sleep time. The City shall count as time worked
either the time spent driving or the time it would have taken on the public
transportation, if the employee is offered public transportation and chooses
to travel by automobile.

2, Any trip or training time not authorized by the Chief of Police or designee
is not treated as time worked if all of the following criteria are met:

a) Attendance is outside the employee’s normal working hours;
b} Attendance is voluntary;

c) The training course is not directly related to the unit employee’s
iob; and

d} The unit employee does not perform any significant job related
work while in attendance.

3. If a unit employee voluntarily attends a conference, seminar, a school,
college, university, or trade school after hours, the time is not considered
as time worked even if the City contributes any incidental expenses. A
unit employee’s voluntary training for another job or training to add new
or additional skills is not considered as directly related to the unit
employee’s job.

D. TRAINING DAY OCCURS ON EMPLOYEE WORK DAY

If a unit employee is assigned to a full day of training of eight (8) hours or more
on their scheduled work day, then said training day shall serve as the affected unit
employees full work day.

Vill. BREAK-REST PERIODS WITH PAY FOR UNIT EMPLOYEES

A. BREAK-REST PERIOD DEFINED

Break-rest periods must be earned as any other benefit and are computed at the
rate of fifteen {15) minutes per four (4) hours worked or major fraction thereof.
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ARTICLE THREE

BREAK-REST PERIOD SCHEDULING

1. Break-rest periods are scheduled and/or rescheduled by Police
Management so as not to impair service and as job requirements dictate.

2. Unit employees may receive:
* Two (2) paid break-rest periods of fifteen (15) minutes each for each
scheduled work day actually worked; and
* One (1) paid break-rest period of fifteen (15) minutes for each four {(4)
consecutive hours of overtime worked.

BREAK-REST PERIOD FIFTEEN (15) MINUTE DURATION

The duration of a break-rest period shall consist of fifteen (15) minutes of
cessation of work and wilt include time involved in going to and from a rest area
unless otherwise authorized by this agreement.

LIMITATIONS

1. Break-rest periods are non-cumulative and shall not be added to any meal
time, vacation, or any other form of authorized absence from work, unless
authorized by Police Management.

2 Break-rest periods may not be used within the first or last two (23 hours of
the scheduled work period or the end of a work shift uniess authorized by
Police Management.

IX. MEALTIME,

A MEAL TIME SCHEDULING
The schedule for meal times shall be determined by Police Management in
consideration of the continuity of services provided to the public and the
convenience of the unit employee.

B. MEAL TIME ONE-HALF ('2) HOUR DURATION
1. The normal paid meal time shall be one-half ('4) hour in duration.
2, In no case will paid meal time be permitted to exceed one (1) hour, unless

approved by Police Management.
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ARTICLE THREE

LIMITATIONS

1.

Meal time is non-cumulative and shall not be added to any break-rest time,
vacation, or any other form of authorized absence from work, unless
authorized by Police Management.

Meal time may not be used at the beginning or the end of a work shift
unless authorized by Police Management.

All meal time taken is considered on-duty subject to call for both swom
and non-swom unit employees.

X. CALL BACK PAY {(UNSCHEDULED)

A PURPOSE
1. Call-back work is unscheduled time worked performed by an off-duty unit
employee called-back to work after they have completed their regutar
work schedule and have left the work area or are on their day off,
2, The City shall, when possible, make available to qualified unit employees
an equitable distribution of call-back pay within their assigned section.
B. COMPENSATION
1. The unit employee eligible for Call-back pay as set forth in this section
and if their actual Call-back time is two and three quarters (2 %) hours or
less they shall be compensated a minimum guarantee of four (4) hours of
straight time pay.
2, If the unit employee eligible for Call-back pay as set forth in this section
and if the actual Call-back time is more than two and three quarters (2 34)
hours, they shall be compensated at time and one-half (1.5) at their regular
rate of pay for alf hours worked on their Cali-back assignment.
C. LIMITATIONS
1. Off-duty shafl not mean any overtime or thirty (30} minutes from the
beginning of a regular assigned work shift.
2. The four (4) hour minimum shall not apply if the unit employee is called-
in prior 1o the unit employees regular schedule work period and instead
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ARTICLE THREE

shall receive overtime pay at one and one-half (1.5) times the unit regular
rate of pay.

Another call back during the original or initial four (4) hour pericd shall
not be treated as a new call back and shall not require a new four {4) hour
minimum and all such subsequent Call-backs, shall be for actual hours
worked plus reasonable travel time. In this event, the unit employee shall
be paid for the actual time worked,

XL ON-CALL DUTY PAY (SECTION WILL BE REVISED WITH COURT ON-CALL

PAY -~ LANGUAGE TO FOLLOW).

A DEFINITION
On-Call Duty for unil employees shall be defined as that circumstance which
requires a unit employee to:
1. Be ready to respond immediately to a call for service;
2, Be readily available at all hours by telephone, pager or other
communication equipment; and
3. Refrain from activities that might impair his/her assigned duties upon call;
4, With the approval of the City Manager, the Chief of Police may assign a
unit employee or group of unit employees to Standby Duty.
B. ASSIGNMENT
1. On-Call duty is normally assigned in one-week increments;
2, On-Call duty will be distributed among those employees deemed qualified
and competent by Police Management;
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ARTICLE THREE

c. COMPENSATION
1. Unit employees who are assigned by the Chief of Pelice to On-Call duty
shall receive One-Hundred Seventy—Five Dollars ($175.00) per week for
On-Call duty.
2. Where an assignment is for less than a full week the allowance will be
prorated based on the period assigned to On-Call duty.
3. If called to duty while on On-Cali duty, the unit employee shall be
compensated in accordance with the applicable Call-Back policy and the
On-Call allowance shall not be interrupted.
D. NOT ELIGIBLE FOR ON-CALL PAY
1. It is agreed that other unit employees may have a responsibility to respond
to paging or phone messages, and if contacted may be ordered to respond
under the Call-Back provisions of the MOU, but are not required to On-
Call under the terms of this Agreement.
2. The use of pagers, cell or other communication device is voluntary unless
the employee is placed in On-Call assignment.

XH. ASSIGNMENT OF OVERTIME _
Except as otherwise provided for in this Agreement, Police Management retains the right
to determine the assignment of overtime or stand-by to any qualified unit employee based
upon availability, eligibility and seniority.

Xili., COMPENSATORY TIME .

A ELIGIBILITY
Unit employees may choose to have overtime hours worked or compensated at the
rate of one and one-half (1'4) times the employee’s regular rate of pay or
converted to compensatory time in-lieu of overtime payment.

B. AUTHORIZATION
When specifically authorized in advance by the City Manager, appointing
authority or designee, and when operational scheduling and staffing permits, unit
employees may be allowed to accumulate and use compensatory time off in-lieu
of pay for overtime hours worked.
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ARTICLE THREE

C. ACCUMULATION OF COMPENSATORY TIME BANK

1. Compensatory time will be accumulated on the basis of one-.and»onc-ha!fr(l
Y4} hours for each one (1) hours worked in excess of the scheduled workday or
workweek.

2. The maximum number of compensatory hours that may be accumulated is
eighty (80) hours at the straight time hourly rate (53.33 comp time hours x 1.5
= 80 hours), which may be carried until the end of the fiscal year and used as
time off, or which may be paid to the unit employce upon separation from
service for any reason.

3. Effective July 1, 2009, the maximum number of compensatory hours that
maybe aceumutated is one-hundred (100) hours at the straight time hourly rate
(66.67 compensatory time hours’ x 1.5 + 100 hours) which may he paid to the
unit empleyee upen separation from service for any reason.

4. Once the maximum has been accumulated, any additional compensatory
overtime accrual submitted through payroll will be automatically paid to the
unit employee on the succeeding paycheck.

5. For time earned from July ! through June 30 of each Fiscal Year, the unit
employee must request, in writing the option to carry over all or partial of
their accumulated unused Compensatory Time, if any. The remaining
compensatory time off balance shall be paid out the first pay period in the new
fiscal year.

D. SCHEDULING AND USE OF COMPENSATORY TIME

1. The scheduling of compensatory time off shall be handled the same as the
scheduling of vacation time off.

2. Accumulated compensatory time may be utilized as paid leave on a straight
time hour for hour basis at the mutual convenience of management and the
unit employee.

3. All compensatory time utilized as paid leave by a unit employee shall be
debited from the unit employee’s compensatory time bank

E. PAY OUT OF COMPENSATORY TIME UPON TERMINATION FROM
SERVICE
In the event of termination from the City for any reason, the unit employee shall
be entitled to cash payment of one-hundred percent (100%} of an accumulated
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unused compensatory time at termination paid at the unit employee’s straight time
base hourly rate, including POST pay, if any.

XIV. COURT TIME PAY

A. COMPENSATION

1.

The Unit employees required to attend court sessions outside their regular
scheduled duty work shift and if they are in court_two and three quarters
{234) hours or less they shall be compensated a minimum guarantee of four
(4) hours at straight time pay.

If the unit employee is in court session outside their regular schedule duty
work for more than two and three quarters (2%} hours they shall be
compensated at time and one-half (1.5) at their regular hourly pay rate for
afl hours spend in their court duty assignment that day.

B. REQUIREMENT

1. Employees required to make court appearances shall clock in with
subpoenas while first amriving at station or court house and punch out the
subpoena when the officer concludes their court appearance.

2. On-Call subpoenas are considered court appearance subject to this section.

3. If the unit employee voluntarily elects to go “On-Call” for court and does
not physically appear it is understood they do not receive court time
compensation.
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I RETIREMENT

A. CalPERS RETIREMENT BENEFITS

ARTICLE FOUR

ARTICLE FOUR:

SUPPLEMENTAL BENEFITS

The City agrees to provide retirement beneﬁté.io eligible unit émplcyeés hired
prior to ratification of this contract under the Califomia Public Employees’
Retirement System (CalPERS) as follows:

Government
Code
Section

7 Benefit o

20042

One Year Final Compensation: Final compensation is the
average fuil-time monthly pay rate for the highest twelve (12}

consecutive months.

7522.32

Three Year Final Compensation: For new PEPRA members,

provides that final compensation means the highest average
annual pensionable compensation eamed by a member during a
period of at least 36 comsecutive months. Also prohibits a
public employer from adopting a final compensation period of
less than three years for classic members who are currently
subject to a three-year final compensation period.

20055

Prior Sexvice Credit: Unit employees may be eligible to purchase
prior service eredit.

.-{ Commented [m51]: Updated, City's CalPERS Contract

20124

Military Service Credit as Public Service: Unit employees may

elect to purchase up to four (4) years of service credit,

--{ Commented [m52): MOU 9295

20963

Credit for Unused Sick Leave: Unit employees may be eligible
to convert unused sick leave hours at time of retirement to
additional service time.

21329

Two percent (2%) COLA: Beginning the 2" calendar vear after

the year of retirement, retirement and survivor allowances will be
adjusted annually on a compound basis of two percent (2%); the
adjustment may not be greater than the change in the CPL

--{ Commented [m83); MOU 5801

21354

2% (@ 55 for Local Miscellapeous Members: Base retirement

plan of two percent (2%} at age 55 for all gligible unit embloyees.

- { Commented [m54): MOU 9192

21353

2% (@ 60 for Local Miscellaneous Members: Base retirement

plan of two percent (2%} at age 60 for all eligible unit CalPERS
members hired 12/30/12 or after,

7522.20

2% (@ 62 for Local Miscellaneous Members: Base retirement

plan of two percent (2%) at age 62 for new CalPERS members
hired 1/1/13 or afier,

213622

3% @ S0 for Safety Members: Base retirement plan of three

percent (3%} at age 50 for all eligible unit employees.
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ARTICLE FOUR

3% (@ 55 for Safety Members: Base retirement plan of three
percent {3%) at age 55 for all eligible unit employees.

2.7% @ 57 for Safety Members: Base retirement plan of two
and 7/100 percent (2.7%) at age 57 for all eligible unit employees.
21551 Death Benefit Continugs: Provides that death benefits paid to a
spouse of a member who died prior to retirement will continue in
full should the spouse remarry.

21574 Fourth_Level of 1959 Surviver Benefit: Benefits are paid | . (e ted [Mm56]: MOU 98-01 - .-
monthly to certain survivors of a unit employee who dies before
retirement.

21620 Retired Death Benefit $500: Upon the death of a retiree, a one-

time lump sum payment of five-hundred dollars (3500) will be
paid to the retiree’s designated survivor(s), or to the retiree’s

estate.
21624 and | Post Retirement Survivor Allowance: Provides surviving
21626 spouse fifty percent {50%) of the amount of retirement allowance,

dependent on option choices, as it was at time of death of retiree.

B. DEFINITION OF NEW MEMBER AND CLASSIC EMPLOYEES

The City contracts with CalPERS for retirement benefits. As a result of the
Public Employees™ Pension Reform Aect of 2013, new member employees and
classic employees receive some different benefits.  The definitions of “new
member” and “classtc member™ are as follows:

New Member
Government Code section 7522.04(f) defines “new member™ as follows:

() "New member” means any of the following:

{1) An individual who becomes a member of any public retirement system for the
first time on or after January 1, 2013, and who was not a member of any other
public retirement system prior to that date,

(2} An individual who becomes a member of a public retirement system for the
first time on or after January 1, 2013, and who was a member of another public
retirement system prior to that date, but who was not subject to reciprocity under
subdivision (¢} of Section 7522.02.

(3) An individuat who was an active member in a retirement system and wbo,
afler a break in service of more than six months, returned to active membership in
that system with a new employer.

Classic Member
CalPERS refers to all members whe do not fit the definition of new member as a
classic member.
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ESTABLISHMENT OF TWO-TIER RETIREMENT FORMULA FOR
SAFETY AND MISCELLANEOUS EMPLOYEES

1. New Safety (sworn) employees hired afier ratification of this contract will
be enrolled in the base retirement program 3%(@55 for Safety Members
formula. All other retirement benefits outlined in Section A above shall
remain the same. For purposes of this section, “New Safety (swom)
employees” means a newly hired employee from outside the police
department and/or city.

2, New Miscellaneous (non-swom) employees hired afier ratification of this
contract will be enrolted in the base retirement program 2%@60 for
Miscellaneous Members formula. All other retirement benefits outhined in
Section A above shall remain the same. For purposes of this section, “New
Miscellaneous (non-swom) empioyees” means a newly hired employee
from outside the police department and/or city.

EMPLOYEE PORTION OF SAFETY (SWORN) OF CALPERS
RETIREMENT

All Safety employees shall continue to pay a tolal of nine percent {9%) of
employee share of CalPERS. Effective July 1, 2013, New Members, a new hire
who is brought into CalPERS membership for the first time on or after January |,
2013, or a member who established CalPERS membership prior to January t,
2013, afier a break in service of greater than six {6) months will pay at least 50%
of the total normal cost rate.

EMPLOYEE PORTION OF MISCELLANEOUS (NON-SWORN) OF
CALPERS RETIREMENT

All Classic Miscellaneous employees shall continue to pay a total of seven (7%)
of employee share of CalPERS. Effective January 1, 2013, New Members, a new
hire who is brought into CalPERS membership for the first time on or after
January 1, 2013, and who is hired by a different CalPERS employer after January
1, 2013, after a break in service of greater than six months will pat at least 50% of
the total normal cost rate.
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ARTICLE FOUR

i MISCELLANEOUS (NON SWORN) ~ NEW RETIREMENT BENEFIT ~ PARS
“0.5% STACK” EFFECTIVE JULY 1, 2010

A

NEW ADDITIONAL RETIREMENT BENEFIT

Effective July 1, 2010 the City will authorize to prbvide a new; additiohal
retirement benefit referred to as “PARS 0.5% Stack Plan™ through the Public
Agency Retirement Services (PARS).

Effective January 1, 2013, new PEPRA guidelines prohibits a public employer
from offering the PARS 0.5% Stack Plan to any employee that was not covered
by an existing plan prior to January 1, 2013.

MISCELLANEOUS {NON-SWORN) UNIT EMPLOYEE PAYMENT
SHARE

1.

Effective July 1, 2010, all non-sworm unit employees will pay one and
one-half percent (1.5%) of their salary to the City to help pay for the
increased cost to the City for the “PARS 0.5% Stack Plan”.

All new non-sworn unit employees hired on or after July 1, 2010 will pay
two percent (2%) of their salary to the City for the first five (5) years of
full-time employment with the City to help pay for the increased costs to
the City for the “PARS 0.5% Stack Plan™

Upon completion of five (3) years (60 months} of full-time employment
with the City, these non-swom unit employees payment to the City for
“PARS 0.5% Stack Plan™ will be reduced from two percent (2%) to one
and one-half percent (1.5%) of their salary.

ELIGIBILITY

1.

Effective July I, 2010, all non-sworn unit employees whe have worked
full-time for the City for at least five (5) years shall be eligible to receive
“PARS 0.5% Stack™ Retirement Benefits upon their retirement from the
City of Huntington Park.
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LIMITATIONS

1.

Effective July 1, 2010, all non-sworn unit employees who terminated their
employment from the City or who have not worked full-time at least five
(5} years with the City before they retire from the City shall not be eligible
to receive the “PARS 0.5% Stack” Retirement benefit.

Any non-sworn unit employee who terminates their employment with the
City “prior™ to their retirement shall receive all of their 1.5% salary
confribution made for the “PARS 0.5% Stack™ benefit plus interest.

Eligible non-sworn unit employee as set forth in this section must relire
from the City of Huntington Park to receive the “PARS 0.5% Stack™
benefit.

M.  HEALTH INSURANCE

A HEALTH INSURANCE - CalPERS MEDICAL PLANS o

The City will provide unit employees, their eligible dependents and retirees and

their eligible dependents with medical insurance provided through the California

Public Employees’ Retirement Sysiem under the Medical and Hospital Care Act

(PEHMCA).

B. HEALTH INSURANCE - CITY CONTRIBUTION

1. The City shall contribute on behaif of each unit employee an amount equal
to 100% of the cost of the employee’s insurance plan (i.e. Empioyee Only,
Employee plus One Dependent, Employee Plus Two or more Dependents)
not to exceed the cost of the respective plan of the Kaiser Permanente
{HMO)-Los Angeles Region Plan available through (PEMHCA).

2. Effective once during each fiscal year, at the time rate changes are
implemented by CalPERS, the City will adjust its monthly contribution for
each contribution category (Employee Only, Employee plus One
Dependent, Employee plus Two or More Dependents) equal to the Kaiser-
Permanente California - L.A. Region CalPERS approved HMO plan.
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ARTICLE FOUR

IVv. RETIREE HEALTH INSURANCE

A, ELIGIBILITY
A unit employee who subsequently retires from the City of Huntington Park and
who qualifies as set forth in the following shall receive the following retiree
Health Insurance Benefits upon official retirement from the City of Huntington
Park.

B. RETIRED HEALTH INSURANCE BENEFIT
1. All unit employees who officially retire from the City of Huntington Park

with at least five (5) years of full-time service with the City of Huntington
Park, the City shall pay one-hundred percent (100%) of the maximum
level of the City’s contribution based on the Basic Kaiser Permanente —
L.A. Arca Region monthiy health premium for those eligible retired unit
employees under the California Public Employee’s Medicai and Hospital
Care Act or other health insurance and all other form of health insurance
for these retired employees and their dependents.

2. Effective January 1, 2011, for retired unit employees who are eligible for
Medicare, the City’s contribution shall be solely based upon Kaiser
Permanente - L.A. Area Region SupplementManaged Medicare monthiy
heaith premium or the Combination of both Basic (meaning non-Medicare
basic medical coverage) and the Kaiser Medicare monthly health
premium.

3. The City agrees to defend and indemnify and hold harmless the POA
against all claims and/or other forms of Hability arising from provisions of
Article Four, Section IV, B-2 of this MOU.

4. These qualifying requirements shall be waived for unit employees who
retire from City service on an Industrial Disability Retirement. !

C. RETIRED HEALTH INSURANCE BENEFIT FOR EMPLOYEES HIRED
AFTER RATIFICATION OF THIS CONTRACT AND ONCE CALPERS
CONTRACT IS AMENDED.

1. All new unit employees hired after ratification of this contract and once
CalPERS contract is amended, will not be eligible for retiree medicat
benefits heyond the minimum allowed by CalPERS.

2. The City will establish a Health Savings Account (HSA) by July 1, 2014
for employees hired after July 1, 2012, Contributions into the HSA will
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ARTICLE FOUR

be solely the employee’s responsibility, For purposes of this section, *“New
unit employees™ means a newly hired employee from outside the police
department and/or city.

V. HEALTH INSURANCE PREMIUMS - OPT-OUT/CASH OUT OPTION {NON-
PERSABLE)  °~ — R
Unit employees may elect to discontinue participation in, “ept out,” of the CalPERS
Health Plan medical insurance coverage. The intent of this provision is to share premium
savings that the City will incur as a result of a unit employee canceling City coverage,

A, EMPLOYEE SPOUSES/DEPENDENTS NOT ELIGIBLE FOR OPT-OUT

1. For these medical plans, when a unit employee is the spouse of another
benefited City employee, the affected employees shall have the option of:

* Individual coverage; or
* One(l) employee may select a plan and list the spouse as a dependent.

2. A unit employee who is covered as the dependent of a City employee in
the City plan is eligible for single-party rate “opt-out” compensation.

3. Unit employees may not both insure each other or the same dependents.

B. PROOF OF COVERAGE/MWAIVE CITY LIABILITY

1. Unit employees electing to cancel City health insurance coverage for
themselves and all eligible family members must provide proof,

a) The unit employee is not receiving Medicare or Medical.

b} The unit employee must sign a documecnt stating his/her desire to
waive their City medical insurance coverage.

c) The unit employec has coverage through another (non-City)
benefit plan end year prior to open enrollment {e.g., spouse’s
coverage through another employer), and must waive any liability
to the City for their decision to cease coverage under the City’s
health insurance plan.

c. OPT-OUT CASH VALUE (NON-PERSABLE)

1. Unit employee’s electing to opt out will receive the taxable cash (non-
PERSable) vatue of one-half (\4) of the monthly medicai premium rate for
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which the unit employee would have qualified had the qualified unit
employee not “opted-out™ payable in two equal amounts and added to the
first and the next subsequent paycheck of each month and is non-
PERSable compensation.

If, for any reason, CalPERS determines that unit employees may not “opt
out”, this program becomes null and void.

RE-ENROLLMENT IN CITY HEALTH INSURANCE PLAN

1.

After electing this provision, a unit employee and their dependent who
later requests to re-enroll under the City plan can only do so during the
open enroliment period or after a qualifying event as permitted by the
insurance carrier. Coverage will commence per the plan document.

A quakifying event shall be defined as set forth in the PERS medical plan,
a copy of which is available to unit employees in the Human Resources
Division.

VI. DENTAL INSURANCE,

A BENEFITS ~ DELTA CARE/PMI PLAN

1. Benefits — DeltaCare/PMI Plan. The City shall contribute an amount,
equal to the DeltaCare/PMI premiums in an amount not to exceed the cost
of coverage for an Employee plus Two or Mare Dependents, on a monthly
basis towards an employee’s choice of dental plans made available and
administrated by Delta Dental Plan.

2. Effective once during each fiscal year, at the time rate changes are
implemented by Delta Care PMI, the City will adjust its monthly
contribution for each contribution category (Employee Only, Employee
Plus One Dependent, Employee Plus Two or More Dependents) to equal
the corresponding Delta Care PMI monthly premium.

B. LIMITATIONS —= DELTA PREFERRED OPTION PLAN

Unit employees who choose the Delta Insurance Delta Preferred Option Plan shall

pay the difference in monthly premium between the Delta/PMI Plan and Delta

Preferred Option Plan.
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DENTAL INSURANCE BENEFITS ~ LIMITATIONS

The Dental Insurance coverage shall cease for unit employees upon termination,
including retirement, at the end of the month following afier the unit employee
terminates from employment with the City.

VIl. LIFE INSURANCE

A

BENEFIT

1.

The City shall pay the full monthly premium for unit employees for Term
Life Insurance Group coverage of $100,000.

2, Said Life Insurance benefit shall include coverage for Accidental Death
and Dismemberment (AD&D).
LIMITATION

This Life Insurance Plan Coverage shall cease upon the unit employee
termination from employment with the City,

ViIll.  VISION CARE INSURANCE

A

BENEFIT

1.

Effective July 1, 2010, the City shall pay the full monthly premium for the
unit employee up to Employee plus Two or more Dependents category for
Vision Care Insurance.

Effective once during each fiscal year, at the time rate changes are
implemented, the City will adjust its monthly contribution for each
contribution category (Employee Only, Employee Plus One Dependent,
Employee Plus Two or More Dependents) for the vision care insurance
monthly premium.

The vision care insurance coverage shall cease upon the unit employee
termination from employment with the City.
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ARTICLE FOUR

IX. LONG TERM DISABILITY INSURANCE"

A,

PURPOSE

The City has a Long Term Disability insurance policy intended to augment the
annual sick leave accrual and sick leave bank programs and provide certain
income protection for unit employees up to one (1) year,

BENEFIT

1.

The City shall pay the full monthly premium for the Long Term Disability
Insurance Plan Coverage for unit employees.

Long Term Disability may be used by sworn unit employees for non-work
related injuries or iliness and may be used by non-sworn unit employees
for either work or non-work Telated injures or iliness, in accordance with
City Policy and the insurance company carriers qualifying rules and
regulations.

Long Term Disability Insurance benefits shall be paid to eligible unit
employees in accordance with the policies established by the insurance
carrier’s written policy rules and regulations for qualifying and a thirty
(30) calendar day waiting period established by the insurance carrier
before benefits can be paid.

LIMITATIONS

1.

The unit employee must use all their accumulated annual sick leave hours,
and all accumulated sick leave bank time before being eligible to receiving
Long Term Disability benefits.

Accumulated sick leave may be used in separate thirty (30) calendar day
periods.

This Long Term Disability Insurance Plan shall cease upon the unit
employee’s termination from employment with the City.

X. CITY RIGHTS - CONTENT AND CONTRACTOR

A INSURANCE/EMPLOYEE BENEFIT PLANS
The City retains the exclusive right to determine the content and contractors for
all insurance plans.
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ARTICLE FOUR

MEET WITH HPPOA

The City agrees to meet and confer with the HPPOA over any City proposed
change in the benefit levels for any insurance plan.

XIl.  UNIFORMS ALLOWANCE AND ISSUED UNIFORM EQUIPMENT - SWORN
UNIT EMPLOYEES

A

PURPOSE

1.

The purpose of uniform cleaning and replacement allowance is to provide
swom unit employees funds for the future purchase, replacement, and
cleaning of uniforms and clothing.

Additionally, the funds are provided to compensate for all time expended
in cleaning and mainlaining required uniform equipment in proper order.

Unit employees, except employees on 10D status, who have been on an
unpaid leave of absence for any reason from active service for any time in
excess of forty-two (42) calendar days, shall have the monthly pro-rated
value of the annual uniform and cleaning allowance deducted from their
mnstallment payment for each month these conditions are applicable.

SWORN EMPLOYEES-POLICE TRAINEE/LATERAL POLICE OFFiCER

UNIFORMS - ONE-TIME PURCHASE ORDER,

1.

Upon taking oath of office as a Police Officer Trainee or Lateral Police
Officer for the City, Police Officer Trainees or Lateral Police Officers
shall receive a one-time purchase order for umiform clothing and
equipment purchases in lieu of issue.

This one-time uniform clothing and equipment purchase order shall be
used toward purchase of the following items:

= 2 Long Sleeve Shirts + 1 Set of Rain Gear (Hooded jacked,
= 2 Short Sleeve Shirts pants, rubber boots)

= 2 Uniform Pants *» 1 set black BDU’s

* | Pants Belt * [ Name tag

1 Tie & Tie Clip = Helmet and Face Shield with carry
| Winter Jacket bag mask

1 Soft Hat

= Vest with one cover
» Trauma First Aid Kit

SAM BROWN UTILITY BELT WITH:
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= 2 Handcuffs, key & cases « Holster to match standard duty
= Asp (Expandable baton) and case weapon
= QC (Pepper Spray) & case *» 3 ammunition magazines
= Standard duty weapon » Baton belt ring
= 4 double snap keepers + Baton
= Radio holder = Key ring

3. Some equipment items (re-issued equipment) may be provided to sworn unit

employees as approved by Police Management. | .- [ Commented [m72]: 208-2011 MOU

C. PURCHASE AND REPLACEMENT OF UNIFORM AND EQUIPMENT

1. After the City provided the one-time purchase order to purchase initial
uniform and equipment the sworn police employees will purchase, at his'her
cost, maintain and replace the following items as needed:

= 2 Long Sleeve Shirts = 1 Soft Hat

« 2 Short Sleeve Shirts » 1 Set of Rain Gear (Hooded jacked,
= 2 Uniform Pants pants, rubber boots)

= 1 Pants Belt = | sct black BDU’s

« 1 Tie & Tie Clip = 1 Name tag

= 1 Winter Jacket

SAM BROWN UTILITY BELT WITH:

» 2 Handculffs, key & cases = Baton belt ring
« Asp (Expandable baton) and case = Baton
« 4 double snap keepers = Key ring

« Radio holder

2. After the City provided the one-time purchase order to provide the
following safety equipment, the City will be responsible for maintaining
and replacing the following safety equipment:

= Duty weapon » Helmet & Face Shield with carry bag
» Duty Weapon Holster » Gas Mask
» Ammunition magazines " Vest
= OC (Pepper Spray) canister & case = Trauma First Aid Kit
D. UNIFORM CLEANING AND REPLACEMENT ALLOWANCE — SWORN
UNIT EMPLOYEE _ .. | Commented [m73}; 200659, 7/05-6/08
1. All swomn unit employees shall receive a uniform purchase, cleaning and

replacement allowance of one-thousand one-hundred dollars ($1,100.00)
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per year. The allowance is to be payable in two equal separate
installments each June and November of each calendar year

2. The separate uniform allowance payments shall be combined with the
annual Holiday Leave Time Buy-Back in the last pay period that includes
June 30th and the Sick Leave buy-back in the second (2°9) check in
November of each calendar year,

E. NON-SWORN PURCHASE AND REPLACEMENT OF UNIFORM AND

EQUIPMENT

After the City provided the one-time purchase order to purchase initial uniform

and equipment the non-swomn police employee will purchase at his/her cost,

maintain and replace the following items as needed

Comumunications Operator

= 2 Long Sleeve Shirts * Silent Key Holder (Hush

= 2 Short Sleeve Shirts Keeper), Leather, Basket

= 2 Uniform Pants weave

= 1 Jacket “Tuffy” Type Black » | Name Plate

= I Belt, Trousers, Basket weave

Community Service Officer/Property and Evidence Specialist

= 2 Long Slecve Shirts » Silent Key Holder (Hush

» 2 Short Sleeve Shirts Keeper), Leather, Basket

» 2 Uniform Pants weave

» | Belt, Trousers, Basket weave = | Name Plate

» 2 Long Sieeve Shirts = Silent Key Holders (Hush

» 2 Short Sleeve Shirts Keeper), Leather, Basket

= 2 Uniform Pants weave

* 1 Jacket “Tuffy” Type Black = 1 Tie & Tie Clip

* 1 Belt, Trousers, Basket weave » | Tie Bar

» 5 Name Patches
Parking Enforcement Officer

= 2 Long Sleeve Shirts » Envelope Holder, black,

= 2 Short Sleeve Shirts Basket weave

= 2 Uniform Pants * Belt, Trousers, Basket weave

= 1 Jacket “Tuffy” Type Black (Black)

= 1 Rain Gear (Pant and Jacket) = 1 Silent Key Holder, Leather,

» | Name Plate Basket weave
F. LIMITATIONS

All unit employees who resign from their positions and later are reinstated shall

not be recognized as a new hire and shall not be eligible for equipment allowance.
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G. PURCHASE ~ SPECIFICATIONS AND RECEIPTS

a)

b)

<)

Such upiform equipment purchase allowances meet legal
requirements and shall be in lieu of the purchase and supply of
these itemns by the City.

Uniform equipment and uniform clothing items shall meet
specifications as set forth in the Huntington Park General Order
Manual.

Unit employees shall provide City with original receipt toward the
purchase of those items in this section on Uniform Allowance.

H. TERMINATION PRIOR TO COMPLETION OF PROBATION

Any unit employee who fails probation with the City shall return to the City all
uniform equipment purchased by the uniform allowance.

I UNIFORM EQUIPMENT ~ REPAIR AND REPLACEMENT

1.

a)

b)

c)

Repair and Replacement;

The City shall replace or repair uniform equipment, only if due to
wear or damage or if damage occurred during specific instances
and approved by the Chief of Police, according to department
discretion and specifications once such items have been deemed no
lenger serviceable due to wear or damage.

Should the City choose to issue a voucher for the damaged item,
such voucher shall be for an amount permitting the tepairs or
replacement of equipment meeting the minimum division
standards regardless of the type, make, model or modifications of
the item.

Upon the City’s replacement or issuance of a voucher, the
damaged equipment shall be tumed in to the City except
equipment which is repaired pursuant to approval by a division
commander.

Safety Equipment Replacement List

The following is the uniform safety equipment that the City will replace
after initial purchase order from City or repair:
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Duty weapon

Duty Weapon Holder

Ammunition magazines

OC (Pepper Spray) canister & case
Helmet & Face Shield with carry bag
Gas Mask

Vest

Trauma First Aid Kit

J. SPECIAL ASSIGNMENT SAFETY EQUIPMENT

The City shall be responsible for the cost for initial purchase and replacement of
safety equipment for the following special assignment:

1. Bicycle Detail

= Safety Helmet and cover
» Safety eye wear and gloves

2. SERT Team

= Entry vests or any increased ballistic vests
= Safety Goggles

= Gloves

= Entry holster for alternative duty weapon
= 1 Green BDU

* 1 Training BDU

3. Motoreycle Officers

= DOT approved helmet with boom mike and earpieces
= Safety Glasses
= Gloves

4, Detective Bureau/Gang Detail/Narcotics/K-9 Detail

» Concealment holster for duty weapon
»  Other specialized equipment as required

5. Special Assignment Safety Equipment
City is responsible at its cost for initial purchase of the following
equipment and the unit employee is responsible at his‘her cost for
maintaining and replacement thereafter of the following:

= Motorcycle Officers
= 2 pair safety riding britches
» Motorcycle Boots
= Leather Jacket
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ARTICLE FOUR

«  Honor Guard :
» The Chief of Police retains the right to authorize uniform or equipment
purchases for the Honor Guard.

Prior Special Assignment Posting
The City is responsible at its cost for the initial purchase of specia

assignment uniforms for the unit employee when it is within one (1) year . '

of a prior special assignment posting.

K. OTHER UNIFORM ITEMS

1.

The City will be responsible at its costs for supplying or purchasing
uniform patches, name tag, badge, hat piece, and identification card.

The unit employee will be responsible at his/her costs for purchasing rank
insignia and authorized speciat assignment tabs or pins.

L. CHIEF OF POLICE ~ SAFETY EQUIPMENT NOT LISTED

1.

UNIFORM ALLOWANCE AND ISSUED UNIFORM EQUIPMENT - NON- =

The City, Police Department, and unit employees acknowledge employee :
safety is paramount and the changing nature and dangers that are inherent

to police work may require safety equipment not listed in this agreement. i

The Chief of Police retains the right to authorize department purchases at

City expense of safety equipment not listed if it is the judgment of the - -

Chief of Police that said safety equipment is desirable or essential.
Nothing in this agreement abrogates the City’s responsibility to provide
safety equipment as required by law and P.O.8.T. regulations.

SWORN EMPLOYEES

A, PURPOSE

1. The purpose of uniform cleaning and replacement allowance is to provide
funds for the future purchase, replacement, and cleaning of uniforms and
clothing.
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C.

XHi. ‘BOOT REIMBURSEMENT ALLOWANCE

A

2.

ARTICLE FOUR

Additionally, the funds are provided to compensate for all time expended
in cleaning and maintaining required uniform equipment in proper order.

UNIFORM PURCHASE ORDER- NON-SWORN UNIT EMPLOYEE

1.

Non-Sworn unit employees shall receive a one-time uniform purchase
order cleaning and replacement allowance for the following non-sworn
classifications:

Communications Operator
Communications Operator Supervisor
Community Service Officer

Jailer

Parking Enforcement Officer
Property and Evidence Specialist

ANNUAL UNIFORM CLEANING AND REPLACEMENT ALLOWANCE

1. After the initial purchase order to purchase required uniform and
equipment, Non-Sworn unit employees shall receive an annual uniform
cleaning and replacement allowance as follows per non-sworn
classification;

*: - Annual Uniform Cleaning and Replacement Allowance
Classification Uniform Allowance

Communications Operator $500.00

Communications Operator Supervisor $500.00

Community Service Qfficer $500.00

Jailer $700.00

Parking Enforcement Officer $800.00

Property and Evidence Specialist $500.00

- PURPQSE _
The purpose of the annual bool reimbursement allowance is to provide a

reimbursement for those unit employee classifications who are required to wear
regular or safety boots to purchase and/or replace, which meet cerlain police
safety standards, per fiscal year,
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ARTICLE FOUR

ALLOWANCE

All unit employees eligible for boot reimbursement allowance, who has worked a
minimum of one (1) year, shall receive a reimbursement of up to one-hundred
fifty dollars ($150), non-PERSable each July of each fiscal vear.

XIV. TUITION REIMBURSEMENT PROGRAM |

A PURPOSE

The purpose of the City’s Educational Tuition Reimbursement Program is to

promote and encourage employees o obtain a college level education up to, and

including, a Master’s or Doctorate’s degree. All unit employees may use the
tuition reimbursement program each fiscal year, subject to the conditions of the
program st forth in this section.

B. ANNUAL REIMBURSEMENT

1. The maximum amount of the annual reimbursement shall be fifteen
hundred (S1,500) dollars, which shail cover tuition, enroliment fees,
required textbooks and other related material;

2. Participation for reimbursement shall be on a first come, first scrved basis
and subject to a twenty-five thousand ($25,0007 dollar city-wide cap;

3. Following the end of a fiscal year, remaining funds in the §25,000 fund
shall be made available to employees who have eligible expenses in
excess of the $1,500 individual limit;

4. Te the extent that funds remaining in the pool are insufficient to fund alt
the supplemental applications, participants shall receive cqual
reimbursements from the remaining funds in the City-wide Tuition
Reimbursement Fund;
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ARTICLE FOUR

C. REQUIREMENTS

1. All courses must be completed at an accredited college, university, junior
college, or other institution, as recommended by the Department Head and
approved by the City Manager;

2, To be eligible for reimbursement, unit employees must receive a grade of
“C” or better (or “Pass” if the course is given on a “Pass/Fail” basis);

3. Classes must be taken while a unit employee is off-duty and not during
employees scheduled work hours; and,

4. Approval for reimbursement must be obtained from the City Manager
pricr to the beginning of the class and payment for reimbursement shall be
made only after the certified transcript of grades and receipts for payment
of tuition fees and other expenses are received by the City.

XV. COFFEE SUPPLIES = S ) _
The coftee and related supplies that is provided for the City Council and the various City
Commissions shall also be made available for use by City employees.
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1. HOLIDAYS

ARTICLE FIVE

ARTICLE FIVE:

LEAVE POLICIES

A. ANNUAL HOLIDAY LEAVE

1. Effective July 1, 2016, regular full-time employees shall be compensated
a total of one hundred (110} hours of Holiday Leave per fiscal year.

2. For each authorized official paid holiday, the employee will be
compensated at their base salary rate not to exceed ten (10} holiday
hours for each authorized paid holiday during each fiscal year.

B.  OFFICIAL PAID HOLIDAYS FOR UNIT EMPLOYEES

1. The official paid recognized holidays granted to unit employees is as

follows:

(1)  New Year’s Day (January 1)

(2)  Martin Luther King’s, Jr. Birthday (3 Monday in January)
(3)  President’s Day (3 Monday in February)

(4)  Cesar Chavez Birthday (March 31%)

{5)  Memorial Day (4" Monday in May)

(6)  Independence Day (4™ of July)

{7}  Labor Day (1% Monday in September)

{8)  Veteran’s Day (November 11)

(9)  Thanksgiving Day (4" Thursday in November)
(10) Day after Thanksgiving

{11) Christmas Day (December 25%)

2. The City Manager or City Council has the right to designate any day or
part of a day as a Holiday.
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ARTICLE FIVE

c. UNUSED HOLIDAY LEAVE TIME,

1. Sworn Unit Employee

a) For swom unit employees, unused Holiday Leave Time shall be
accumulated and paid in the last pay period in June of each fiscal
year.

b) A swom unit employee who is not required to work on his/her
regularly scheduled work day because it is a recognized City
Holiday, may, at the employee’s option, use accrued vacation
leave, COLA in Lieu Leave or compensatory time off to provide
a full pay check for the pay period.

2. Nen-Swom Unit Employee

a) For non-sworn employees, unused Holiday Leave Time shall be
paid in the pay period where the recognized City holiday occurs.

b} If a non-sworn unit employee works on a recognized City
holiday, he or she shall reeeive his/her regular satary (including
overtime, if applicable) plus ten {10} hours of holiday leave pay.

) i a non-swom unit employee is not required io work or has
his/her request for a holiday leave off approved, he/she shail be
eompensated only for ten (10} hours of holiday pay for that day.

dj A non-swomn unit employee shall not use vacation time or
compensatory time for the requested time off.

D. USE OF HOLIDAY LEAVE
1. Unit employees may take hissher unused Holiday Leave Time as

approved by Police Management with due regard to the service needs of
the City and the needs of the unit employee.
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ARTICLE FIVE

E. EMPLOYEE REQUIRED TO WORK AN OFFICIAL HOLIDAY

1. When a unit employee is required to work on an official holiday, all _
hours worked shalt be paid at the unit employees regutar hourly rate of . **°
pay; and

2. No Holiday Leave Time shall be deducted from their annual Holiday -
L eave Bank.

F. HOLIDAYS OCCURRING DURING VACATION PERIOD

Any official holiday time occurring within a non-sworn unit employee’s
vacation peried shall be charged as Holiday Leave Time in lieu of Vacation,

G. HOLIDAYS AND SICK LEAVE USE

If a unit employee is on Annuat Sick Leave or taking Sick Leave Bank Leaveon -
the last working day before the holiday or immediately after any official .
holiday, those holiday leave hours [eight (8) for unit employees on 5/8 work
schedule, ten (10) for unit employees on the 4/10 work schedule and thirteen
hours and thirty minutes (13.50) for unit employees on 3/13; 13.50; 13.50] for ==
that holiday shall be forfeited and deducted from their annual Holiday Leave
Bank.

H. PAY OFF OF UNUSED HOLIDAY LEAVE OR FLOATING HOLIDAY
LEAVE UPON TERMINATION

1. Any unit employee terminating employment from the City, either
voluntary or involuntarily shall have any eligible accrued Holiday Leave
Time hours cashed out at the employee current hourly rate of pay.

2, Eligible holiday hours shall mean those holidays in the fiscal year which - e
have already been eamed by the terminating unit employee. (Earned :..w7.°
meaning they were employed by City when certain eligible Holidays had
occurred.)

3. In the case of any unit employee whose employment with the City is
terminated by death, such payment shall be made to the estate, spouse or
beneficiaries entitled to, or in the casc of doubt to the beneficiary of
records for public retirement, upon approval by City Attorney.
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ARTICLE FIVE

L DECEMBER 24-CHRISTMAS EVE/DECEMBER 31- NEW YEAR'S
EVE

1. If approved by the City Manager, each unit employee, who is scheduled
to work and is working on December 24 and December 31, except those
unit employees determined by the City Manager and Chief of Police to
provide services for the necessary functions of the Police Department
which he/she is employed, shall be permitted to be absent for duty one-
half (1/2) of the work shift on December 24 (Christmas Eve) and
December 31 (New Year’s Eve) or the last working day prior to
December 24 and December 31.

2. Only unit employee actually working on December 24 or December 31
or the last working day prior to December 24 and December 31 shall be
eligible and considered for this jeave.

3. Should a unit employee be on approved leave with pay (holiday leave,
vacation teave, or compensatory time, but not sick leave) on December
24 or December 31 and it's a regular assigned work day for them they
shall be charged leave time for one-half (1/2) of their work shift for said
day.

L. VACATION LEAVE

A. VACATION LEAVE ACCRUAL

1. All unit employees are eligible to earn vacation leave time.

2. Unit employees shall receive accrue vacation leave time on the fifteenth
(15) day of each month,

3. Unit employee shall be entitled to utilize their accumulated vacation
leave with pay upon completion of six {6) months of continuous
employment with the City and approval by their department head.
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B. VACATION LEAVE EARNED

ARTICLE FIVE

1. Vacation time shall be eamed and accrued on the following basis:
YEARS/MONTH VACATION VACATION *TWICE
S EMPLOYED EARNED - EARNEDx MAXIMUM
. Per month - Per Year VACATION
: A S S EARNED
0-8 yrs 9.33 hours per month 112 hours per year 224 Hours
{0-96 months)
9-15 yrs 12.66 hours per month 152 hours per year 304 Hours
{97180 months)
16 yrs and up 16.66 hours per month 200 hours per year 400 Hours
{181 months and up {see B.3 below}
thereafter)
2. Vacation Leave Time is camed on a continuous service time with the
City and is prorated on a monthiy basis.
3. *After a unit employee accrues twice their annual Vacation Leave Time

accrual said unit employee ceases to earn Vacation Leave balance. The
affected unit employee will only begin accruing vacation Leave Time
again after their vacation Leave balance is less than itwice the annual
Vacation Leave Time accrual.

C. VACATION LEAVE EARNED - EFFECTIVE 7/01/09

1. Effective July 1, 2009 Vacation time shall be earned and accrued on the
foliowing basis:

HPPOA MOU 7/1/2016-6/30/2019

YEARS/MONTH VACATION VACATION *TWICE

S EMPLOYED EARNED. EARNED MAXIMUM
Per month-* <" [ Per Year VACATION
0-4 yrs 9.33 hours per month 112 hours per year 224 Hours
{(-48 months)
5-9 yrs 12.66 hours per month 152 hours per year 304 Hours
{49-108 months)
10 yrs and up 16.66 hours per month 200 hours per year 400 Hours
(109 months and up (see B.3 below)
thereafier)
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ARTICLE FIVE

2. Vacation Leave Time is earned on a continuous service time with the
City and is prorated on a monthly basis.

3. *Afier a unit employee accrues twice their annual Vacation Leave Time
accrual said unit employee ceases to earn Vacation Leave balance. The
affected unit employee will only begin accruing vacation Leave Time
apain after their vacation Leave balance is less than twice the annual
Vacation Leave Time accrual.

D. APPROVAL CF VACATION LEAVE REQUESTS

The Department Head shall approve unit employee Vacation Leave Time
request with due regard 10 the service needs of the City and the persenal need of
the unit employee,

E. NO VACATION TAKEN PRIOR TO ACCRUED

1. Unit employees may take only Vacation Leave Time as they have
accumulated at the time the vacation begins.

2. Vacation Leave shall only be approved if the unit employee has
accumulated Vacation Leave Time.

F. LIMITATIONS ON VACATION LEAVE

1. Vacation is charged on the basis of the actual hours the unit empleyee is
on vacation leave to the nearest quarter (0.25) hour.

2. Unit employees do not accrue vacation leave while on leave in excess of
thirty (30) calendar days.

3. An employee who is sick during their vacation leave may charge the
period of illness and/or injury to sick leave if available. Verification
may be required from a physician.
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ARTICLE FIVE  *

G. PAYMENT ON TERMINATION, LAYCFF, OR DEATH

1. Terminated or laid off unit employees will be paid a fump sum of all
accrued Vacation Leave Time upoen termination at their current hourly
rate of pay. Upon death atl accrued vacation leave will be paid to the
employee’s beneficiary, after approval by the City Attorney.

2 Unit employees who are reemployed after one (1) year or more in break
of service time do not receive service credit for vacation accrual.

H. VACATION CASH-QUT IN LIEU OF GRANTING VACATION

The City Manager may grant Vacation Leave Cash-Out in lieu of allowing a
unit employee request to take earned Vacation Leave Time in case of any
circymstance or conditions where in the judgment of the City Manager justifies
such action or the denial will cause the affccted unit employee to exceed their
vacation cap.
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ARTICLE FIVE

. SICK LEAVE

A,

PURPOSE OF SICK LEAVE

1.

Sick Leave is not a right which a unit employee may use at his or her
discretion. Sick leave is leave from duty necessitated by jllness or injury
to the unit employee or illness or injury of a member of the unit
employee’s immediate family requiring the unit employee’s attendance,
and medical appointment to the exient that such appointment cannot be
scheduled outside the work day.

For the purposes of this section, immediate family means employee’s
spouse or domestic partner, child, step-child, father, mother, step-father,
step-mother, father-in-law, mother-in-law, brother, sister, grandfather,
grandmother, grandchild, or other individual residing in the same
household whose relationship to the unit employee is that of a
dependent.

The maximum amount of accrued sick leave that can be used by a unit
employee for use for their immediate family shall be forty-eight (48)
hours per fiscal year.

All sick leave requires approval by Police Management and such request
will not be unreasonably denied,

SICK LEAVE ACCRUAL RATE

1.

Each cligible unit employee shall accrue Sick Leave at the rate of eight
(8) hours for each month, or major fraction thereof, of continaous City
Services.

The maximum annual Sick Leave accrual shail be ninety-six (96) hours
for each year of continuous City service.

There is no maximum limit on the amount of total Sick Leave bank a
unit employee may accumulate with the City.

A unit employee shall not accrue sick leave during absences from duty
in excess of thirty (30) calendar days by reason of iliness, disability or
injury on duty, except where such credit is mandated by law {Labor
Code 4850).

50% CASH OUT OF ANNUAL ACCUMULATED SICK LEAVE

1.

In the last pay period of cach fiscal year, one half (50%) of an
employee’s unused, accrued sick leave from that fiscal year (48 hours
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ARTICLE FIVE -

maximum), shall be cashed out by the City at the unit employee’s
regular rate of pay in effect on June 30,

2. The remaining ene-half (50%) of a unit employee’s unused Sick Leave R
from the fiscal year {not to exceed forty-eight (48) hours) shatl be added = i
to the unit employees Sick Leave Bank. B

3 Unit employees shali be paid the cash out in the month of November of : -
each calendar year, :

4. With the exception of the annual cash out of one-half (50%) of a unit FRA
employee’s unused, accrued sick leave from that fiscal year, there is no
other cash out of accrued sick leave.

D. NO CASH-OUT OF ACCUMULATED SICK LEAVE BANK AT
TERMINATION

No accumulated Sick Leave Bank Time shall be cashed out by the City at the - :
unit employee’s termination of employment from the City.

E. CASH OUT OF 50% ANNUAL SiCK LEAVE ACCRUAL AT
TERMINATION

If a unit employee terminates their employment or is Laid Off from the City .
before receiving cash-out for the fifty percent (50%) (48 hours maximum) of =
their annual sick leave accrual for that fiscal year, they shall receive payment

for fifty percent (50%) of the annual unused sick leave time accrual up to the

time of such termination or Lay-Off and shall serve as final and full settlement

of their annual sick teave accrual.
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ARTICLE FIVE

F. USE OF SICK LEAVE

1, In order to receive compensation while absent on sick leave an employee
{or someone on the employee’s behalf) shall notify the department head
or immediate supervisor within thirty (30} minutes after the beginning of
the unit employee’s daily duties.

2. The first day of sick leave shail not commence untit such notice is given
except in cases of emergency or when provision of such notice is not
reasonably possible.

3. In order to be compensated with sick leave for three (3) or more
consecutive working days, the unit employee shall be required to submit
upon return to work, a physician’s verification of illness or injury.

4. A unit employee may use accrued sick leave for the actual number of
hours of the regular work period that the unit employee is absent due to
illness or injury.

G-  ABUSE OF SiCK LEAVE

1. A unit employee shall be subject to disciplinary action for excessive or
abuse of sick leave which is defined as a unit employee’s use of sick
leave when the unit employee is not sick, not required to care for a
member of the employee’s immediate family or not attending a doctor’s
appointment.

2. If a unit employee calls in sick in violation of the City’s rules and
regulations then a deduction shall be made from the unit employee’s
earned vacation credit, holiday bank, and/or compensatory time bank.

H. UNFPAID LEAVE OF ABSENCE DUE TOQ INJURY OR ILLNESS

1. A unit employee who is absent due to illness or injury and who does not
have any form of accrued leave on the books shall be required to furnish
a physician’s statement giving the reason for the absence and a further
statement indicating that the unit employee is fit to retum with or
without limitations.

HPFPOA MOU 7/1/2016-6/30/2019 Page 65 HPPOA
CITY

x

Commented [m88]: Updated

Rules & Regs., Sect 6.6 )

1977-1975 MOU and Personael ]




ARTICLE FIVE

IV. PERSONAL BUSINESS LEAVE

A SICK LEAVE WITH PAY-UP TO TWO (2} WORKING DAYS PER
CALENDAR YEAR

Up to two (2) working days per calendar year of Sick Leave Time Accrual with
pay may be used by each unit employee for personal business days as part of the
unit employee’s accrual.

B. NOTIFICATION TO DEPARTMENT HEAD OR DESIGNEE

1. In order to be compensated while absent on Personal Business Leave,
the unit employee must notify his/her department head or designee at
least twenty-four (24) hours in advance; provided that such notice shati
not be required in an emergency situation. However, the unit employee
shall notify hisher department head or immediate supervisor within
thirty (30) minutes after the beginning of his/her shift.

2. All Personal Business Leave requires the departinent head or designee’s
approval.

C. LIMITATIONS

1. Personal Business Leave shall be charged to the unit employee in even
two (2} hour Sick L.eave increments or more.

2. Personal Business Leave shall be deducted from the unit employee’s
annual sick leave accrual.

3. Any unused sick leave, including Personal Business Leave shall be
compensated in accordance with the City’s Annual accumulated unused
sick leave buy-back program.

4, Personal Business Leave shall not be used for vacation or any other
leave.

V. WORK RELATED DISABILITY
A, POLICY

1. If an industrial injury causes temporary disability to a non-sworn unit
employee, payment shall be made on the fourth (4™ day afier the
injured unit employee feaves work as a result of the injury; provided,
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ARTICLE FIVE

that in case the injury causes disability of more than fourteen (14)
catendar days or necessitates hospitalization, the disability payment shall
be made from the first (15} day the injured unit employee leaves work or
is hospitalized as a result of the injury.

2. The City may continue to provide a light-duty assighment when
available and when a treating physician’s release for such an assignment
1S obtained.

USE OF LEAVE BENEFITS

For sworn unit employees, after they have exhausted Labor Code 4850 benefits
and for non-swom unit employees beginning with their thirty-first (31) calendar
day of such disability, may use all accumulated leave time benefits (sick leave,
compensatory time off, holiday, vacation, etc.) with any workers’ compensation
temporary disability or permanent payment to augment their pay to their fill
salary.

VI.  SICK LEAVE WITHOUT PAY

A

POLICY

Whenever a unit employee must take sick leave, but does not have any annual
sick time accrual or sick time accrual bank credit accumulated for such sick
leave because he or she has not yet earned any credit for such sick leave or has
exhausted such credits through the use of sick accrual or long term disability
accrual, such unit employee shall be allowed a sick leave, without pay, upon
approval of the City Manager,

LIMITATIONS

1. Use of Sick Leave, in combination with annual sick leave accrual or sick
leave bank accrual, shall not extend beyond one (1} year. Unit
employees shail retain all rights and privileges granted unit employees
on a regular sick Jeave, except for compensation and except that they
shall not accumulate holidays, vacations or annual sick day accrual or
sick leave bank accrual while on unpaid Ieave.

2. Such unit employee shall returm to the same step and range currently
assigned to such former position,
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ARTICLE FIVE

Vi. TEMPORARY MODIFIED WORK

A. ELIGIBILITY

Any unit employee who is temporarily incapable of performing his/her normal

assigned duties because of an illness or injury may request assignment or be

required by his/her department supervisor to participate in the temporary
modified work program.
B. LIMITATIONS

Participation in the program is limited to unit employee who shall not:

1. Have an industrial disabling injury, disease, or sickness that exceeds a
prajected recovery date of twenty-six (26} weeks from the date such
temporary modified work program is scheduled to commence; or

2. Have a non-industrial disabling injury, disease, or sickness that exceeds
a projected recovery date of twenty-six (26) weeks from the date such
temporary modified work program is scheduled to commence; or

3. Bein a Vocational Rehabilitation Pian approved by the City.

C. APPLICATION AND ACCEPTANCE

Application for the Temporary Modified Work shall be in writing by the unit

employee when consideration is requested for the work program and by written

direction when the department head requires the employee to participate. The
department head shall make a determénation of admission to the program based
upoen such factors as:

1. The altending physician’s release to temporary modified work program;

2. Availability of City-wide work stations suitable to accommedate the
employee’s specific limitations; and

3. The employce’s ability to perform satisfactorily in a selected temporary
assignment.

D. OUTSIDE EMPLOYMENT

During convalescence and/or modified work assignment, it shall be expressly

forbidden for the employee to engage in any outside employment that would

interfere with their convalescence.
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E.

ARTICLE FIVE

FINAL DECISION

The Chief of Police shall make the final decision based upon stated criteria, and
the affected unit employee shall be notified in writing,

BEREAVEMENTLEAVE,

A

‘POLICY

The City’s bereavement policy is provided for in the case of death within the
immediate family of a unit employee, such unit empioyee sha]] be entitled to be
absent from duty w1th pay at the unit emp]oyee 5 regular rate of pay in order to
attend the funeral or memonal services or related bereavement purposes for
their 1mrnedlate family. " Said bcrmvement lmvc shall not exceed three (3)
working days and will not be charged to a unit employee’s sick day accrual or
sick leave bank, vacation bank or any other employee time bank.

IMMEDIATE FAMILY

For the purpose of this section, immediate family means father, mother,
stepfather, stepmother, father-in-law, mother-in-law, brother, sister, husband,
wife child, stepchild, grandfather, grandmother, or grandchild, legal domestic
parinet, or other individual whose relationship to the employee is that of a legal
dependent.

VERIFICATION
1. The City may require verification of the death of the immediate family.

2, Verification may include any printed records or notice of death (i.e.
newspaper obituary notice, mortuary leafet, etc.)
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ARTICLE FIVE

IX. JURYDUTY
A, POLICY

1. A unit employee summoned to active jury duty shall inform histher
supervisor and, if required to serve, may be absent from duty with full
pay for up to eighty (80) hours in a calendar year.

2. However, the unit employee must remit to the City within fifteen (15) -
days after receipt, afl fees received for said Jury Duty, except those . .-
specifically allowed for mileage and expense.

3. Jury service required on a unit employee off duty day is not '
compensable by the City, and the unit employee may retain jury
compensation for such days.

4, Jury time shall not be considered work time and does not count toward -
hours worked for the calculation of overtime.

5. Unit employees shall be responsible for providing proof of jury service S
upen his/her return to work.

X. MILITARY LEAVE

A, POLICY
The provisicns of the Military and Veterans Code of the State of California, as
amended along with applicable Federal and Municipal Law and City policies
shall govern military leave of City employees.

B. COMPENSATION
Except as set forth in this section, all unit employees entitled to military leave
shal} receive full pay and benefits to a maximum of thirty (30) calendar days per
year of active duty but the City shall have the opportunity, within the limits of
military regulations, to determine when such leave shall be taken.
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Xl.  MILITARY FAMILY LEAVE
A.

ARTICLE FIVE

EXTENDED BENEFITS - WAR ON TERRORISM

1. The City Council has authorized for unit employees in the military
service assigned to the war on terrorism, shall receive extended military
leave benefits and receive additional pay on the thirty-first (31h
calendar days of active military duty through one-hundred and twenty
{120) calendar days,

2, The eligible unit employee must remit proof of their military pay to the
city received between the thirty-first (31%) calendar days of active
military duty through the one-hundred and twenty (120) calendar days in
order to receive the extended salary as set forth in this section.

POLICY

The Federal Family Medical Leave Act, as amended, provides for Military
Family Leave as set forth in this section.

NEW QUALIFYING REASON FOR LEAVE

Eligibie unit employees are entitled to up to twelve (12) weeks of leave because
of “any qualifying exigency™ arising out of the fact that the spouse, son,
daughter, or parent of the unit employee is on active duty, or has been notified
of an impending call to active duty status, in support of a contingency operation.

NEW UNPAID LEAVE ENTITLEMENT

An eligible unit employee who is the spouse, son, daughter, parent, or next of
kin of a covered service member who is recovering from a serious illness or
injury sustained in the line of duty on active duty is entitled to up to twenty-six
(26) weeks of unpaid leave in a single twelve (12) month period to care for the
service member.
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Xit. FAMILY MEDICAL LEAVE ACT (FMLA) AND CALIFORNIA FAMILY RIGHTS

ARTICLE FIVE

ACT (CFRA}:

A, PURPOSE

1.

This section does not purport to provide all the provisions of law, but
summarizes the general intent at the time this MOU was adopted.

Specific details of the State and Federal laws relating to FMLA and
CFRA are available in the Human Resources Division,

Unit employees and department heads must contact Human Resources
Division to verify current provisions and requirements.

Failure to do so could result in a misunderstanding of rights and
obligations, and could cause loss of leave benefits or loss of insurance
coverage.

B. ELIGIBILITY FOR FMLA AND CFRA

1. Pursuant to State and Federal laws, employees shall be eligible for

Family and Medical Leave of absence (FMLA) for:

e The birth of a child of the employee;

¢ Disability due to pregnancy — FMLA only;

o The placement of a child with an employee in connection with the
adoption or foster care of that employee;

s The care of the employee’s child with a serious health condition;

e The care of a spouse or parent with a serious health condition; or

¢ The employee’s own serious health condition.

2. Such leave rights apply to all employees with twelve (12) months or
more service with the City prior to the leave request who have worked a
minimum of one-thousand two-hundred fifty (1,250) hours in the
preceding twelve (12) months.
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ARTICLE FIVE

c. EMPLOYEE RiGHTS UNDER FMLA

1. The maximum amount of leave shall be twelve (12) weeks in a twelve
(12) month period.

2. The twelve (12) month peried is rolling, and is measured backward from
the date leave is used and continuous with each additional leave day
taken.

3. Leave may be taken as days off, or intermittent or modified work
schedules,

4, The unit employee is guaranteed a return to his/her position at the end of

approved leave.

5. During the twelve (12) work week FMLA period, the City shall maintain
the employee’s medical, dental, and life insurance.

D. APPROVAL PROCESS FOR FMLA

1. Unit employees must give thirty (30} days advance written notice, on a
form provided by the City, of the need for such leave, unless the absence
could not be anticipated. In such cases, the unit employee must give
notice as soon as possible but in any event no later than five (5) working
days from learning of the need for FMLA leave.

2. Verification by the attending a physician or health care provider will be
required for absences relating to the unit employee’s or family member’s
serious health condition,

3. The Human Resources Division shall determine if the leave qualifies
under the Family and Medical leave laws, and may determine the
commencement date.

E. PRIVACY UNDER FMLA

For privacy reasons, the City may not require specific medical diagnosis of a
family member’s health condition, but such information may be provided for
the unit employee’s own illness or condition with the health care provider’s
certification of the need for the Jeave.
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ARTICLE FIVE

F. USE OF ACCRUALS WHILE ON FMLA

1.

The unit employee shall be required to use sick leave for any FMLA
illness or medical-related absence, and may use vacation or other
accrued leaves if sick leave has been exhausted.

FMLA shatl run concurrently with Pregnancy Disability Leave.

G. EXPIiRATION OF FMLA

Upon expiration of FMLA, if the unit employee remains on leave, he/she shall
be responsible for maintaining hisher insurance benefits, either by use of
sufficient accrued paid leave or by payment of the required premiums.

Xill. PREGNANCY DISABILITY LEAVE (PDL)

1.

Pregnancy Disability Leave of up to four (4) months, with or without
pay, shall be provided to unit employees covered hetein pursuant to the
Fair Employment Housing Act (FEHA).

Such leave shall be granted for disability of the unit employee
determined by a physician, for the duration of such disability, provided,
however, that the cumulative unpaid leave for disability and non-
disability reasons shall not exceed one {1} year,

Pregnancy Disability Leave without pay shall not be granted until all
accrued sick leave bank time has been exhausted.

Unit employees may voluntarily use accrued vacation or other paid leave
before commencing unpaid leave.
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ARTICLE FIVE

XIV. VOTING LEAVE

1.

Unit employees shall be permitted to leave to vote as required by
California Elections Code Section 14350-14352, as amended, if the unit
employee cannot otherwise get to the polling place during non-working
hours,

Up to two (2) hours of leave with pay may be provided at the beginning
or end of the normal work shift, whichever permits the opportunity to
vote with minimal interruption of work responsibilities.

Unit employees shall be required to give a minimum three (3) day notice
of the need for leave, obtain advance approval, and submit proof of
voting.

Any unit employee who does not utilize this voting leave privilege shall
not thereby become eligible for any overtime compensation for any time
taken to vote.

XV. SCHOOCL ACTIVITY LEAVE

A, POLiCY

1.

Pursuant fo California Labor Code Sections 230.7 and 230.8, as
amended, unit employees who are parents of school-age children shall
be allowed School Activity Leave from their jobs, with or without pay,
as may be necessary to participate in school activities such as parent-
teacher conference, disciplinary matters, school programs and related
events with their children.

2. Such leave is limited to forty (40} hours per school year, at a maximum
of eight (8) hours per month.

3. This fimit shall not apply when a unit employee is required to appear in
the school of histher child pursuant to a request from the school
administration pertaining to disciplinary action.
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ARTICLE FIVE

LIMITATIONS/RIGHTS

1.

Unit employees must give reasonable advance notice to the employer to

permit work coverage, and may be required to provide documentation .- '

from the school that the unit employee participated in the activity on the
specific date and time.

Leave properly requested in advance shall not be denied.
Unit employees may take accrued leave with pay (vacation,

compensatory time, or floating holiday) for School Activity Leave
purposes.

XVI. LEAVE OF ABSENCE WITHOUT PAY

A

POLICY

1.

Upon written request, the City Manager may, in its discretion and upon '
recommendation of the department head, grant a leave of absence to any
unit employee who has been employed by the City regularty for one (1)
year o more.

2. Any such unit employee, with the approval of the City Manager or - :
department head, may return prior to the time fixed for the expiration of = -
such leave.

LIMITATIONS

In no event shall the City Manager grant a leave of absence contrary to this RIS

MOU or the Civil Service Rules and Regulations.

XVIL. ABSENCE WITHOUT PAY

A

POLICY

Failure of a unit employee to report for duty on a normal working day or shift
without notice to histher department head of the reason for such absence within
thirty (30) minutes after the time designated as the beginning of the work day
shall constitute absence without leave and without pay.

HPPOA MOU 7/1/2016-6/30/2019 Page 76 HPPOA

Ty




ARTICLE FIVE

B. UNAUTHORIZED LEAVE OF ABSENCE/ABANDONMENT OF
POSITION

1. A unit employee absent without authorization for three (3) or more
consecutive work days and who fails to contact his/her department head
to provide justification for the absence and whao’s absence would cause
distuption to a City service, shall be considered to have abandoned
his/her position and Tesigned from City employment as of the third (37)
day of absence.

2. The unit employee shall be notified by their department head that the
City considers him/her to be absent without leave, and that, under this
section, a termination of employment will be processed.

3. Such notification shall be made pursuant to the procedures for
notification of intent to discipline as provided in the Civil Service Rules
& Regulations.

4. The unit employee may be reinstated, subject to disciplinary action for
other causes, if adequate justification for the absence is provided to the
department head prior to the end of the notification period.

XVHl. EMPLOYEE DEATH — ACCUMULATED ELIGIBLE LEAVE TIME BENEFITS
PAID TO SPOUSE OR ESTATE

In the event a unit employee’s services arc terminated as a result of death the payment
of eligible accumulated unused vacation leave, sick leave and compensatory time off, if
any, shall be made to the employee’s spouse or estate. If there is a questions of doubt
as to the appropriate person(s) entitled thereto, the beneficiary of record for the
California Public Employees’ Retirement System shall be determined, with the
approval of the City Attorney.
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ARTICLE SIX

ARTICLE SIX:

WORKING CONDITIONS

AMERICANS WITH DISABILITIES ACT (ADA)

A ACCOMMODATIONS

1. The HPPOA recognize that the City may be required to make
accommodations in order to camy out its obligations under the
Americans with Disabilities Act (ADA).

2, Some of these accommodations may require actions which are contrary
to the language or intent of existing provisions of this agreement.

3. In such cases, the parties agree that such accommodation shall not
constitute a “past practice™ or waiver by either party of its right to fully
enforce such provisions in the future with regard to persons not subject
to the protections of the ADA.

B. ADA COMPLIANCE

1. The HPPOA recognize that circumstances surrounding ADA compliance
in individual cases may involve matters which are personal and require
the utmost confidentiality.

2 Specifics of an individual case may not be divulged by the City or
HPPOA.

C. ACTIONS TAKEN NOT GRIEVABLE
Actions tzken by the City under Section I, shall not be subject to the grievance
procedure.

RESIGNATION

A unit employee wishing to leave the City in good standmg shali file w1th ther

appropriate department head, a written notice stating the effective date and reasons for
leaving at least two {2) weeks in advance of his or her resignation. A statement as to
the resigned employee’s service performance and other pertinent information shall be
forwarded to the Human Resources Office. Failure to give notice may be the cause for
denying future employment by the City.
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ARTICLE SIX

. EMPLOYEE INCARCERATED - UNABLE TO REPORT TO WORK

A

NON-PAY STATUS

1. Should a unit employee become incarcerated and held in any jail custody
and not be able to come to work to perform his/her job assigned work
schedule and duties they shall be placed on unpaid; administrative leave
— unable to report to work status until they retum to work as assigned.

2. If a unit employce is indicted by any Federal, State or Superior Court or
held to answer by the court on any felony, the unit employee may, at the
discretion Chief of Police, be placed on unpaid administrative leave.

3. If the charge(s) are dismissed by the court or the unit employee is
cleared of all charges, the City may reimburse the unit employee's
Holiday Time, Vacation Time, and CTO that was used by the unit
employee during that time period. The unit employee is not entitled to
any reimbursement other than those listed in this section.

4, If a swomn unit employee is prohibited from possessing a firearm as a
result of legal proceedings then the unit employee may, at the Chief of
Police discretion, be placed on unpaid Administrative Leave unti! the
prohibition is lifted.

USE OF ACCUMULATED LEAVE

Unit employees who are on unpaid Administrative Leave and/or unable to
report to their work may use their accumulated, if any, Vacation, Holiday or
Compensatory Time for any of the unpaid work time due to their incarceration
or indictment.

NO USE OF SICK LEAVE

No unit employee may use any of their acoumulated sick time to cover any
unpaid time due to their incarceration or indictment.

IV. CITY DRESS CODE

A.

RIGHT TO SET DRESS CODE

The City reserves the right to establish and regulate a Work Place Dress Code
for all unit employees subject fo meet and confer with the POA.

POLICE DEPARTMENT UNIT EMPLOYEES

Unit employees assigned to work in the Police Department shall abide by the
Police Personnel appearance and grooming standards as set forth by Police
management in the Police Department Policy Manual.
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ARTICLE SIX

V. CITY ADMINISTRATIVE POLICIES _ o : {Commultedngaloz]: 2008-2011 MOU

A POLICIES

The City has a number of city Administrative Policies covering a wide range of
subjects which address important City and work related issues. These policies
are in full force and effect and they may or may not be addressed specifically in

this MOU.

B. SUBJECTS

1. Those Administrative Policies which currently are being utilized by the
City include but are not limited to:

Donation of Leave Time Program

Nepotism Policy

Travel & Expense Reimbursement Policy

Smoking Regulations at City Facilities

Prohibiting Discrimination or Harassment of City Empleyees
Disability Discrimination Policy and Complaint Procedure
Outside Employment Policy

[nformation Technology Equipment Policy

Cellular Phone/Pager Policy

Police Department Substance Abuse POIiCM B .- {Commenmd [M103T: Amended MOU 01/05 Sect & . -

AQMD Trip Incentive Program (City Hall & Police Dept only)

2. POA reserves the right to reopen to meet and cenfer with the City over
the current Nepotism Policy and Donation of Leave Time Program.

C.  ADDITIONAL ADMINISTRATIVE POLICIES, [ Commented [m104]: 20082051 MOV :.- - -

Additionat City Administrative Policies may be implemented in the future as set
forth in the Management Rights Clause in Article One, Section X.

VI. POLICE DEPARTMENT SUBSTANCE ABUSE POLICY

A, POLICIES

The City and HPPOA have a mutual agreed upon Police Department Substance
Abuse Administrative Policy adopted March 18, 1996 and amended July 1,

200t.
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ARTICLE SIX

B. RANDOM DRUG TESTING

The policy includes Random Drug testing requirement for all swom and non-
swom police unit employees,

C. DETAILS

Specific details of the program are set forth in the policy and copies are
available in the Police Department and the Human Resources office.

VIl. SPECIAL EVENTS ' o ... - { commented [m105): MOU 9598, Sect 7

A, PREFERENCE

1. Whenever a special event is scheduled to oceur in the City and, in the
opinion of the Chief of Police, law enforcement employees are required,
sworn officers of the Police Department will be given first preference to
those law enforcement functions assignments.

B. PROCEDURES

Such assignments shall be made in accordance with procedures established by
the Chief of Police.

VIIl. SENIORITY SHIFT BID POLICY 7 o o . .{ commented [m1061: MO 95.5¢, Sect 9, Anachmen: I

A. SENIORITY - POLICE SERGEANT

1. Seniority for a Police Sergeant shali be based on the initial date of
promotion to the rank of Police Sergeant.

2. If more than one Police Sergeant is promoted on the same date, the Civil
Service test results listing the position on list will be used to determine
their seniority in regards to shift bidding.

3. Police Sergeants may not bid for the same shift with the same days off
for more than two (2) consecutive shift cycles,
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ARTICLE SIX

B. SENIORITY - SENIOR POLICE OFFICER

1. Seniority for a Senior Police Officer shall be based on the date of
promotion to the rank of Senior Police Officer.

2, If more than one Senior Police Officer is appointed on the same date, the
officer’s position on list will be used to determine seniority in regards to
shift bidding.

3. Senior Police Officer may not bid for the same shift with the same days

off for more than two (2} consecutive shift cycles.

C. POLICE OFFICER

1. Seniority for a Police Officer shall be based on the total length of time of
continuous service with the City of Huntington Park.

a) This includes the twelve (12) months first served as a Police
Officer Trainee and then the six (6) months as a Probationary
Police Officer and the total time served shail not exceed eighteen
{(18) months. The original date of hire for the purpose of
seniority in the class of Police Officer shall begin on the initial
hire date of Police Officer Trainee.

b} An employee hired directly into the classification of Police
Officer shall serve a twelve (12) month probationary period. The
original date of hire for the purpose of seniority in the class of
Police Officer shail begin on the initial hire date of the
probationary period for Police Officer.

c) An employee hired directly as a Lateral Police Officer shall serve
a twelve (12) month probationary period. The original date of
hire for the purpose of seniority in the class of Lateral Police
Officer shall begin on the initial hire date of the probationary
period for Lateral Police Officer,

d) If more than one (1) Police Officer is swomn in on the same date
and time, the Police Officer’s ranking on the hiring eligibility tist
will be used to determine seniority tin regards to shift bidding.

2. Police Officer may not bid for the same shift with the same days off for
moare than two (2) consecutive shift cycles.
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ARTICLE SIX

D. ORIGINAL DATE OF HIRE

The original date of hire shail determine seniority between unit members for the
purpose of Shift Bidding, Service Credit and Vacation Leave Time Accrual with
City.

E. DEMOTION TO A LOWER RANK

Should a unit employee in a higher rank be demoted to a lower rank that Police
Officer will bid on the shifis based on the date of the original promotion to the
lower rank.

F. SENIORITY BIDDING

1. With respect to work assignments in the Patrol Division, regufar work
shifs and days off will be based on the above-mentioned seniority.

2, Shift selection procedures invelving unit employee bidding based on
seniority shall be implemented regularly in six (6) months increments.

3. Officers may not bid for the same shift with the same days off for more
that two (2) consecutive cycles.

G. SPECIAL CONSIDERATIONS

1. Senior Police Officers — there shall be a minimum of one (1) Senior
Police Officer per crew when applicable.

2, Speetal Units/Assignments — All unit employees assigned to special
units/assignments are exempt from the shift bidding process.

3. Seniority — Primary

a) Seniority shall be the primary consideration in scheduling a
single period of annual leave for each member based on the
officer’s date of hire or date of promotion in rank.

b) If more than one Senior Police Officer is appointed on the same
date, the Civil Service test results of the officer’s position on the
list will be used to determine seniority in regards to shift bidding.
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ARTICLE SIX

H. PROBATIONARY EMPLOYEES

1. Police Officers who are in the FTO training program, as a Police Officer
shall have the same shift and days off as their assigned training officer.

2. Probationary employees shall not be aliowed to bid for a shift until they
have officially passed probation.

3. At that time, they shalt acquire senijority from their date of hire,

L SPECIAL ASSIGNMENT

1. Special assignments and non-patrol assignments shali not be affected by
the above listed shift bid schedule.

2. Police Officers assigned to special or non-patrol assignments shall have
their shifts and days off determined by the Chief of Police, or designee.

J. REASSIGNMENT

1. If a Police Officer is reassigned from a special or non-patrol assignment,
the Police Office will fill the vacated spot of the replacement Police
Officer for the continuation and remainder of the shift bid cycle.

2. Upen completion of the shift bid cycle, the Police Officer reassigned to
patral will take part in the shift bid in the above listed manner.

K. LIMITATIONS

Once a shift is bid upon and assigned, it cannot be traded between Police
Officer without the authorization from the Chief of Police, or designee.

L. POLICE MANAGEMENT — RIGHT TO TRANSFER
Police Management retains the right to transfer employees where unforeseen
circumstances occur, based on the needs of the police department in accordance
with the police department’s establisbed practice.
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ARTICLE SEVEN

ARTICLE SEVEN:

GRIEVANCE PROCEDURE

A, SCOPE AND LIMITATIONS

In accordance with the Civil Service Rules, the purpose of the grievance
procedure is to provide adequate opportunity for City employees to bring forth
their views and concerns relating to any alleged unfair or improper aspect of
their employment situations and to seek corrective action

B. SCOPE AND LIMITATIONS

The grievance procedures as set forth in the following shall apply to ail
employee grievances except where other methods have been specifically
prescribed in the Civil Service Rules or in this MOU,

C. PROCEDURE

1. 15T STEP INFORMAL - VERBAL

In any instance of grievance, the employee or employees concerned shall first
verbally make efforts to resolve such grievance with their immediate supervisor.

2, 2™ STEP - FORMAL WRITTEN

a} In the event such verbal efforts with their immediate supervisor
are not productive to a mutually satisfactory resolution, the
aggrieved employee or employees may present their complaint in
writing.

b) Said complaint shall set forth all the issues involved, and it shail
be free from any charges or language not germane to the real
issue involved.

c) The written grievance complaint shall be signed by the employee
or employees and shall be submitted to the employee’s
immediate supervisor. The supervisor shall promptly forward
the written grievance to the Department Head.

d) The Department Head will make such investigation of the facts
and issues as he/she deems necessary and will reach a conclusion
at the earliest date consistent with the nature of the investigation
and with the conduct of the department’s business.
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3 34 STEP - APPEAL TO PERSONNEL OFFICER (CITY . . i " o

ARTICLE SEVEN

Upon reaching such conclusion, but in no event later than five
(5) working days foHowing his/her receipt of the grievance
statement, the Department Head shall reply to the grievance in
writing, stating the department head’s findings and decision on
the issue(s) involved.

A copy of such written reply shall be transmitted to the employee _': -

by the Department Head.

MANAGER)

a)

b)

d)

e)

If the employee wishes to appeal the grievance further he/she
shall within two (2) working days of the receipt of the :

Department Head’s written reply, so notify the Department Head R

of their request to appeal their grievance to the City’s Personnel
Officer.

The Department Head shall then notify the Personnel Officer of i

such appeal and shall submit the original written grievance
complaint together with the written decision of the Department
Head to the Personnel Officer.

The Personnel Officer shall then promptly amrange a grievance
meeting with the aggrieved employce, the Department Head, and
him or herself. At such meeting(s) discussion shall be limited to
the issues raised in the grievance complaint and an earnest effort
shall be made to arrive at a satisfactory resolution of the issuc(s).

A record of notes shall be made of the substance of the issues
and conclusions of the meeting as the Personnel Officer deems
necessary.

The conclusions and finding of the grievance mecting shall be “.i/:....0 000
reduced to writing and will be provided to the grieved party and 7
Department Head and shall be final except in cases as set forth in -

Section 4 below.

4. APPEAL TO THE CIVIL SERVICE COMMISSION

a)

Only in such cases, which involve the alleged violation of the L

Civil Service Rules, the Classifications in the Salary Resolution
or City's Personnel Rules, including: (1} job classification, (2)
conduct, scoring or recording of examinations, (3) employee
performance evaluation for permanent employees, (4) dismissals,
suspension or demotions, subject to the special rules thereon, (5) :
reduction in salary not provided for by resolution of the City
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ARTICLE SEVEN

Council, (6) re-employment rights, and (7) layof¥ action (subject
to the special rules thereon), the empioyee may within two (2)
working days after receiving the notice of the Personnel Qfficer’s
decision, submit written notification fo the Personnel Officer
requesting the submission of the grievance issue to the Civil
Service Commission, stating specifically the paragraphs and
subparagraphs of the Civil Service Rules, The City’s Personnel
Rules which he/she alleges are being violated.

S. CIVIL SERVICE COMMISSION REVIEW

a) The Personnel Officer shall then submit said written request,
together with copics of all pertinent forms, documents, and
materials, to the Civil Service Commission and the Commission
shall review all such evidence and information as it relates 1o the
specific grievance alleged by the employee.

b) The Commission may then at its discretion make such
investigations and hold such hearing as it requires and shall make
its findings and decision on said grievance set forth in the Civil
Service Rules.
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ARTICLE EIGHT

ARTICLE EIGHT:

GENERAL PROVISIONS

TERM OF MEMORANDUM OF UNDERSTANDING

This MOU shall be effective July 1, 2016 and together with ali the terms, conditions
and effect thereof, shall expire as of midnight on June 30, 2019.

EMERGENCY WAIVER

in the event of circumstances beyond the control of the City, such as acts of God, fire,
flood, insurrection, civil disorder, national emergency, or similar circumnstances, as
determined by the City, the non-economic provisions of this Memorandum of
Understanding which restrict the City’s ability to respond to these emergencies shall be
suspended for the duration of such emergencies. After the emergency is over, the
Huntington Park Police Officers” Assaciation (HPPOA) shall have the right to meet and
confer with the City regarding the impact on unit employees of this suspension of these
provisions it this Memorandum of Understanding.

SEVERABILITY PROVISION

Should any article, scction, subsection, subdivision, sentence, clause, phrase, or
provision of this Memorandum of Understanding be found to he illegal, unenforceable,
inoperative, void, or invalid by a court of competent jurisdiction, all other provisions of
this Memorandum of Understanding shall remain in full force and effect for the
duration of this Memorandum of Understanding. In the event of such invalidation, the
City and the HPPOA agree to meet to determine an altermative equivalent article,
section, subsection, subdivision, sentence, clause, pbrase, or provision, if any.

CIVIL SERVICE RULES AND REGULATIONS/CITY POLICY

1. Reference is made in this MOU to centain Civil Service Rules and
Regulations, Personnel Rules and Regulations, and City’s Policy
statements. Nothing in this MOU shail prectude the City from amending
the Civil Service Rules and Regulations, Personnel Rules and
Regulations, and City policies as needed subject to meet and confer with
the POA.

2. The parties agree that all conditions of employment, as they pertain to
unit employees cavered by this MOU, subject to meet and confer
provided for by the City’s Civil Service Rules and Regulations,
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ARTICLE EIGHT

Personnel Rules and Regulations, Ordinances, Resolutions or any Policy
Statements in effect prior to the date of this MOU, unless specifically
provided for to the contrary in this MOU, shall remain in force and
effect during the term of this MOU. Any conflicts with the City’s Civil
Service Rules and Regulations, Personnel Rules and Regulations, and
City Policy Statements shall be considered to have been superseded by
this MOU,

V. FULL AGREEMENT AND IMPLEMENTATION

A

FULL AGREEMENT - WAIVER OF MEET AND CONFER

1.

This MOU contains all of the covenants, stipulations, and provisions,
agreed upon by the parties.

Therefore, during the term of this agreement, except as provided herein,
all other compensation and benefits not modified in this agreement shall
remain in full force and effect.

For the purpose of the MOU neither party shail be compelled to meet
with the other concerning any issues, whether specifically discussed
pricr to the execution of this MOU or which may have been omitted in
the meet and confer process leading up to the execution of the MOU,
except as provided for in this MOU or by mutual agreement of the
parties or required by law,

Each party acknowledges that they had the full and unlimited
opportunity to mect and confer over any issue it either did raise or could
have raised and hereby waives the right to meet and confer further
during the term of this MOU except as specifically provided for in this
MOU.

Vi. CONTINUED PERFORMANCE OF CITY SERVICES AND OPERATIONS

A

NO STRIKES/JOB ACTION

HPPOA hereby agrees that during the term of this MOU the unit employees of
the City as set forth in this MOU and officers and/or agents of the recognized
unit employee organization shall not engage in, encourage, sanction, support,
authorize, or suggest any work stoppages, picketing, job actions, strikes,
walkouts, boycotts, slowdowns, mass resignations, or any other intentional
interferences of the work of the City.
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ARTICLE EIGHT

B. ASSOCIATION RESPONSIBILITY

In the event that HPPOA, its officers, agents, representatives or employees
engage in any of the conduct listed above, HPPOA shall immediately instruct,
in writing, any persons engaging in such activity that their conduct is in
violation of the MOU and unlawful, and that they must cease engaging in such
conduct and return to work.

VI. M.O.U. RE-OPENER CLAUSE o rormatte: Hghignt

Both the City and the POA mutually agree to a re-opener clause, if necessary, prior to
the commencement of the third year of this M.O.U. or prior to July 1, 2018, The
reopener clause may be triggered by either party by providing the other party notice on
or before June 1, 2018,
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ARTICLE NINE

ARTICLE NINE:

RATIFICATION
RATIFICATION :
A ACKNOWLEDGEMENT

The City and the HPPOA acknowledge that this Memorandum of
Understanding shall not be in force and effect until ratified by simple majority
vote of unit employees who are in classifications represented by HPPOA set
forth in this agreement and adopted by the City Council of the City of
Huntington Park.

MUTUAL RECOMMENDATION

This agreement constitutes a mutual recommendation of this new MOU by the
parties hereto, to the City Council, that one or more ordinances and/or
resolutions be adopted and implemented accepting its provisions and effecting
the changes enumerated herein relating to wages, hours, benefits and other term
and conditions of employment for unit employees represented by the HPPOA.

RATIFIED = PENDING CITY COUNCIL APPROVAL

Subject to the foregoing, this Memorandum of Understanding is hereby ratified
and agreed to be recommended for approval to the City Council by the
authorized representatives of the City of Huntington Park and the Huntington
Park Police Officers’ Association, entered into this ___dayof ___ 2016.
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ARTICLE TEN

ARTICLE TEN:

IMPLEMENTATION

PARTIES TO THE AGREEMENT

Huntington Park Police Officers’ Association

City of Huntington Park, California
Sqt. Joseph Settles, President Edgar P. Cisneros,
Huntington Park Police Officers’ Association City Manager
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ARTICLE ELEVEN

ARTICLE ELEVEN:

EXECUTION OF NEW AGREEMENT

EXECUTION OF NEW AGREEMENT - { commented [m114}: New

This MOU has been approved by a vote of the City Council of the City of Huntington Park.
Following its execution by the parties hereto, the City Council shafl implement its terms and
conditions by appropriate lawful action.

In witness whereof, the parties hereto have cause this agreement o be executed this day
of 2016.

Huntington Park Police Officers’ Association iy of Huntington Park

Sgt. Joseph Setlles, President Edgar P. Cisneros,
Huntington Park Police Officers’ Association City Manager
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APPENDIX “A”

Communications Operator

Communications Operator Supervisor

Community Service Officer

Jailer

Parking Enforcement Officer

Police Officer Trainee

Police Officer

Police Sergeant

Property and Evidence Specialist

Senior Police Officer
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CITY OF HUNTINGTON PARK 5
POLICE OFFICERS' ASSOCIATION R
-ESALARY SCHEDULE e i o

Salary Monthly Salary

. LASSIFICATION R Grid |Step 1 Step 9 Step 3 Step' 4|Step 5
Parking Enforcement Officer 123.1 | 3434 | 3615 | 3805 | 4006 | 4216
Jailer 131.1 | 3719 | 3915 | 4121 | 4337 | 4566
Communications Operator 149.1 | 4448 | 4682 | 4929 | 5188 | 5461
Communications Operator Supervisor 159.1 | 4914 | 5172 | 5444 | 5731 | 6033
Community Service Officer 143.1 | 4190 | 4411 | 4643 | 4888 | 5145
Property and Evidence Specialist 147.1 | 4361 | 4590 | 4832 | 5086 | 5354
Police Officer Trainee 152.1 } 4583 | 4824 | 5078 | 5345 | 5627
Police Officer (2) With Basic POST|| 172.1 | 5592 | 5887 | 6196 | 6522 | 6866

With Intermediate POST (1)) 177.1 | 5877 | 6187 | 6512 | 6855 | 7216
With Advanced POST(2)[| 182.1 | 6177 | 6502 | 6845 { 7205 | 7584

Senior Officer (2) With Basic POST|| 177.1 | 5877 | 6187 | 6512 | 6855 | 7216
With Intermediate POST (1}{| 182.1 | 6177 | 6502 | 6845 | 7205 | 7584

With Advanced POST(2)|| 187.1 | 6492 | 6834 | 7194 { 7572 | 7971

Police Sergeant (2) With Basic POST|| 189.1 | 6623 | 6971 | 7338 | 7725 | 8131
With Intermediate POST (1)} 194.1 | 6961 | 7327 | 7713 | 8119 | 8546

With Advanced POST(2))l 199.1 | 7316 | 7701 | 8106 | 8533 | 8982

(1) Applicable to eligible employees who possess an Intermediate P.O.S.T. or a BA/BS degree in any major other than listed in (2)

(2) Applicable to eligible employees who possess an Advanced P.0.S.T. or a Bachelors in Criminal Justice or Administrations of Justice,

(3) In addition, "Uniform Pay" to be paid consistant with the P.O.A. Memorandum of Understanding.
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CITY OF HUNTINGTON PARK
POLICE OFFICERS‘ ASSOCIATION

S SALARY* SCHEDULE "C" o
as of 7/ 1/ 17

Salary : Monthly Salary

 CLASSFICATION .-

o _ . JgGrid Step 1 Step 2[Step 3 Stg__p_ 4] Step__S
Parking Enforcement Officer 126.1 | 3538 | 3725 | 3921 | 4127 } 4344
Jailer 134.1 | 3832 | 4033 | 4245 | 4469 | 4704
Communications Operator 152.1 | 4583 | 4824 | 5078 | 5345 | 5627
Communications Operator Supervisor 162.1 | 5063 | 5329 | 5609 | 5905 | 6215
Community Service Officer 146.1 | 4317 | 4545 | 4784 | 5036 | 5301
Property and Evidence Specialist 150.1 | 4493 | 4729 | 4978 | 5240 | 5516
Police Officer Trainee 155.1 | 4722 | 4970 | 5232 | 5507 [ 5797
Police Officer (2) With Basic POST|| 175.1 | 5762 | 6065 | 6384 | 6720 | 7074

With Intermediate POST (D[l 180.1 | 6056 | 6374 | 6710 | 7063 | 7435

With Advanced POST(2)l| 185.1 | 6364 | 6699 | 7052 | 7423 | 7814

Senior Officer (2) With Basic POST|l 180.1 | 6056 { 6374 | 6710 | 7063 | 7435

With Intermediate POST (1)|| 185.1 | 6364 | 6699 | 7052 | 7423 | 7814

With Advanced POST(2)l| 190.1 | 6689 | 7041 | 7412 | 7802 | 8212
Police Sergeant (2) With Basic POST|| 192.1 | 6824 | 7183 | 7561 [ 7959 { 8378

With Intermediate POST (D)} 197.1 | 7172 | 7549 | 7946 | 8365 | 8805

With Advanced POST(2)|| 202.1 | 7537 | 7934 | 8352 | 8791 | 9254

(1) Applicable to eligible employees who possess an Intermediate P.O.S.T. or a BA/BS degree in any major other than listed in (2)

(2) Applicable to eligible employees who possess an Advanced P.O.S.T. or a Bachelors in Criminal Justice or Administrations of Justice.

(3) In addition, "Uniform Pay" to be paid consistant with the P.O.A. Memorandum of Understanding,
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Ty O.F. .HUNTINGTON PARK
POLICE OFFICERS' ASSOCIATION
__SALAR_Y SCHEDULE "C"
o as 0f7/1/18

 CLASSIFICATION ﬁi Salary — Vowhsaw

: o e Grid | Step 1] Step 2] Step 3 Step 4 Step 5
Parking Enforcement Officer 128.35 | 3618 [ 3808 | 4009 | 4220 | 4442
Jailer 13635 | 3918 | 4124 | 4341 | 4570 | 4810
Communications Operator 154.35 4687 | 4933 | 5193 | 5466 | 5754
Communications Operator Supervisor 164.35 | 5176 | 5449 | 5735 | 6037 | 6355
Community Service Officer 148.35 | 4415 | 4647 | 4892 | 5149 | 5420
Property and Evidence Specialist 152.35 } 4594 | 4836 | 5090 | 5358 | 5640
Police Officer Trainee 157.35 | 4828 | 5082 | 5349 | 5631 | 5927
Police Officer (2) With Basic POST| 177.35 | 5891 | 6201 | 6528 | 6871 | 7233

With Intermediate POST (1){| 182.35 | 6192 | 6518 | 6861 | 7222 | 7602

With Advanced POST(2)|| 187.35 | 6508 | 6850 | 7211 | 7591 | 7990

Senior Officer (2) With Basic POST|| 182.35 | 6192 | 6518 | 6861 | 7222 | 7602

With Intermediate POST (1)[ 187.35 | 6508 | 6850 | 7211 | 7591 | 7990

With Advanced POST(2){| 192.35 | 6839 | 7199 | 7578 | 7977 | 8397

Police Sergeant (2} With Basic POST| 194.35 | 6978 | 7345 | 7732 | 8139 | 8567

With Intermediate POST (1)|| 199.35 | 7333 | 7719 | 8125 | 8553 | 9003

With Advanced POST(2)|| 204.35 | 7707 | 8112 { 8539 | 8989 | 9462

(1) Applicable to eligible employees who possess an Intermediate P.O.S.T. or a BA/BS degree in any major other than listed in (2)

(2) Applicable to eligible employees who possess an Advanced P.O.S.T. or a Bachelors in Criminal Justice or Administrations of Justice.

(3) In addition, "Uniform Pay" to be paid consistant with the P.O.A. Memorandum of Understanding,
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8829 9294 9783 10298 10840
8742 9202 9686 10196 10733
8655 9111 9590 10095 10627
8570 9021 0496 9995 10521
8485 8931 9402 9896 10417
8401 8843 9308 9798 10314
8318 8755 9216 9701 10212
8235 8669 9125 9605 10111
8154 8583 9035 9510 10011
8073 8408 8945 9416 9012
7903 8414 8857 9323 0813
7914 8331 8769 9231 9716
7836 8248 8682 9139 9620
7758 8166 8596 9049 9525
7681 8086 8511 8959 9431
7605 8005 8427 8870 9337
7530 7926 8343 8783 9245
7455 7848 8261 8696 9153
7382 7770 8179 8609 9063
7308 7693 8098 8524 8973
7236 7617 8018 8440 8884
7164 7542 7938 8356 8796
7094 7467 7860 8274 8709
7023 7393 7782 8192 8623
6954 7320 7705 8110 8537
6885 7247 7629 8030 8453
6817 7175 7553 7951 8369
6749 7104 7478 7872 8286
6682 7034 7404 7794 8204
8616 6964 7331 7717 8123
6551 6896 7258 7640 8043
6486 6827 7187 7565 7963
6422 6760 7115 7490 7884
6358 6693 7045 7416 7806
6295 6626 6075 7349 7729
6233 6561 6906 7270 7652
6171 6496 6838 7198 7576
6110 6432 6770 7126 7501
6049 6368 6703 7056 7427
5590 6305 6637 6986 7354
5930 6242 6571 6917 7281
5872 6181 6506 6848 7209
5813 6119 6441 6781 7137
5756 6059 6378 6713 7067
5699 5900 6315 6647 6997
5642 5939 6252 6581 6927
5587 5881 6190 6516 6859
5531 5822 6129 6451 6791
5477 5765 6068 6388 6724
5420 5708 6008 6324 6857
5369 5651 5949 6262 6591
5315 5595 5890 6200 6526
5263 5540 5831 6138 6461
5211 5485 5774 6078 6397




5159 5431 5716 6017 6334
5108 5377 5660 5958 6271
5057 5324 5604 5899 6209
5007 5271 5548 5840 6148
4958 5219 5493 5783 6087
4009 5167 5430 5725 6027
4860 5116 5385 5669 5967
4812 5065 5332 5613 5908
4764 5015 5279 5557 5849
4717 4965 5227 5502 5791
4670 4916 5175 5447 5734
4624 4868 5124 5394 5677
4578 4819 5073 5340 5621
4533 4772 5023 5287 5566
4488 4724 4973 5235 5510
4444 4678 4924 5183 5456
4400 4631 4875 5132 5402
4356 4586 4827 5081 5348
4313 4540 4779 5031 5295
4270 4495 4732 4981 5243
4228 4451 4685 4931 5191
4186 4407 4639 4883 5140
4145 4363 4593 4834 5089
4104 4320 4547 4786 5038
4063 4277 4502 4739 4988
4023 4235 4458 4692 4939
3983 4193 4413 4646 4890
3944 4151 4370 4600 4842
3905 4110 4326 4554 4794
3866 4069 4284 4509 4746
3828 4029 4241 4464 4699
3790 3989 4199 4420 4653
3752 3950 4158 4376 4607
3715 3911 4116 4333 4561
3678 3872 4076 4290 4516
3642 3834 4035 4748 4471
3606 3796 3995 4206 4427
3570 3758 3956 4164 4383
3535 3721 3917 4123 4340
3500 3684 3878 4082 4297
3465 3648 3840 4042 4254
3431 3611 3801 4002 4212
3397 3576 3764 3962 4170
3363 3540 3727 3923 4129
3330 3505 3690 3884 4088
3297 3470 3653 3845 4048
3264 3436 3617 3807 4008
3232 3402 3581 3770 3968
3200 3368 3546 3732 3929
3168 3335 3511 3695 3890
3137 3302 3476 3659 3851
3106 3269 3441 3623 3813
3075 3237 3407 3587 3775
3045 3205 3374 3551 3738




3015 3173 3340 3516 3701
2085 3142 3307 3481 3664
2955 3111 3274 3447 3628
2926 3080 3242 3413 3592
2897 3049 3210 3379 3557
2868 3019 3178 3345 3521
2840 2989 3147 3312 3487
2812 2960 3115 3279 3452
2784 2930 3085 3247 3418
2756 2901 3054 3215 3384
2729 2873 3024 3183 3351
2702 2844 2054 3151 3317
2675 2816 2964 3120 3285
2649 2788 2935 3089 3252
2623 2761 2906 3059 3220
2597 2733 2877 3029 3188
2571 2706 2849 2099 3156
2545 2679 2820 2969 3125
2520 2653 2792 2939 3094
2495 2627 2765 2910 3064
2471 2601 2737 2882 3033
2446 2575 2710 2853 3003
2422 2549 2684 2825 2973
23908 2524 2657 2797 2944
2374 2499 2631 2769 2915
2351 2474 2605 2742 2886
2327 2450 2579 2715 2857
2304 2426 2553 2688 2829
2282 2402 2528 2661 2801
2259 2378 2503 2635 2773
2237 2354 2478 2609 2746
2214 2331 2454 2583 2719
2192 2308 2429 2557 2692
2171 2285 2405 2532 2665
2149 2262 2381 2507 2639
2128 2240 2358 2482 2613
2107 2218 2335 2457 2587
2086 2196 2311 2433 2561
2065 2174 2289 2409 2536
2045 2153 2266 2385 2511
2025 2131 2243 2362 2488
2005 2110 2221 2338 2461
1985 2089 2199 2315 2437
1965 2089 2177 2292 2413
1946 2048 2156 2269 2389
1926 2028 2135 2247 2365
1807 2008 2113 2925 2342
1889 1088 2093 2203 2319
1870 1968 2072 2181 2296
1851 1949 2051 2159 2273
1833 1929 2031 2138 2250
1815 1910 2011 2117 2278
1797 1891 1991 2096 2206
1779 1873 1971 2075 2184
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CITY OF HUNTINGTON PARK

Public Works Department
City Council Agenda Report

December 20, 2016

Honorable Mayor and Members of the City Council
City of Huntington Park

6550 Miles Avenue

Huntington Park, CA 90255

Dear Mayor and Members of the City Council;

APPROVE AWARD OF CONTRACT FOR THE PACIFIC BOULEVARD LIGHTING
AND BEAUTIFICATION PROJECT, PHASE H

IT IS RECOMMENDED THAT THE CITY COUNCIL:

1. Award contract to the lowest responsible, responsive bidder, Alfaro
Communication Construction, Inc. which will accept this project and proceed with
the work in accordance with the bid;

2. Authorize the City Manager or designee to execute the Contract;

3. Authorize the Finance Director to make the necessary appropriations and
adjustments to the City Budget; and

4. Authorize Staff, under the currently approved Augmentation Contract, to proceed
with necessary work (Project Management, Construction management,
Inspection, Administration) in compliance with the terms and conditions of the
contract and not to exceed 10% of the project budget.

BACKGROUND

Each year the City prepares an Annual Action Plan in connection with the Five-Year
Consolidated Plan which details how the City will expend federal funds that it receives
from the Department of Housing and Urban Development (HUD). The Annual Action
Plan is a multi-purpose document with principal purposes being to identify the projects
and programs to be undertaken during the upcoming fiscal year and act as the City’s
application process for federal formula grants, principally comprised of as the
Community Development Block Grant (CDBG) and HOME Investment Partnerships
(HOME) programs. On December 6, 2016, a substantial amendment to the Annual
Plan was approved to allocated $520,000 in CDBG public facility funds to the Pacific
Boulevard Lighting and Beautification Project.
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AND BEAUTIFICATION PROJECT, PHASE Il
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The Pacific Boulevard Lighting and Beautification Project may include the following
improvements to Pacific Boulevard: Cobra Head LED Lighting on street lights to replace
existing double acorn lights; painting of street fumniture, traffic signals, and street lights;
purchase and installation of street clocks (paid from non-CDBG Funds); bus shelter
lighting; and various street and pedestrian improvements.

FISCAL IMPACT/FINANCING

The City's fair construction cost estimate for the project was an amount not to exceed
$520,000. The project was advertised on November 3, 2016, 126 bid packages were
requested, and two bids were received in response to the advertised bid package as
follows:

Bidder (lowest bid first) Total Bid Shown on Bidder’s Proposal
Alfaro Communications Construction, Inc. $404,750.00
Eleanor Belco Electric, Inc. $636,400.00

The current budget has funds aliocated to this project in the following accounts and
dollar amounts:

239-8010-431.73-10 Capital Outlay/Improvements $520.000.00.

LEGAL AND PROGRAM REQUIREMENTS

This project is required to meet Community Development Block Grant (CDBG) funding
requirements. Bid package included all the HUD requirement to the bidders and they
are aware of the Federal and State contractor requirements.

CONCLUSION

Upon City Councit approval, staff will proceed with the Pacific Boulevard Lighting and
Beautification Project award of contract and recommended actions.

Respectfully submitted,

ﬁz%fﬁ'&w&

EDGAR P. CISNEROS
City Manager

1
o

Daniel Hernandez
Public Works Director
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CITY OF HUNTINGTON PARK
PUBLIC WORKS CONTRACT
PACIFIC BOULEVARD LIGHTING AND BEAUTIFICATION PROJECT
PHASE Il IMPROVEMENTS
FUNDED BY CDBG

City Contract No.:

THIS AGREEMENT “Agreement” is made and entered into this____ day of ,
by and between the CITY OF HUNTINGTON PARK, a Municipal Corporation located in the County of Los
Angeles, State of California hereinafter called CITY, and , fa
corporation/partnership/limited liability company corporation], located at
hereinafter called CONTRACTOR, collectively referred to as the

Parties.

RECITALS

CITY, by its Notice Inviting Bids, duly advertised for written bids to be submitted on or before
, for the following:

PACIFIC BOULEVARD LIGHTING AND BEAUTIFICATION PROIJECT
PHASE I} IMPROVEMENTS
FUNDED BY CDBG

in the City of HUNTINGTON PARK, California, hereinafter cailed PROJECT.

At on said date, in the HUNTINGTON PARK Council Chambers, said bids were duly
opened.
At its regular meeting held on , the CITY Council duly accepted the bid of

CONTRACTOR for said PROJECT as being the lowest reasonable bid received and directed that a written
contract be entered into with CONTRACTOR.

NOW, THEREFORE, in consideration of the promises and of the mutual covenants and agreements herein
contained, said parties do hereby agree as follows:

ARTICLE | - CONTRACT DOCUMENTS
The CONTRACT DOCUMENTS for the PROJECT shall consist of the Notice tnviting Bids, Instructions to

Bidders, General Specifications, Standard Specifications, Special Provisions, Plans, CONTRACT OR’s
Proposal, and ali referenced specifications, details, standard drawings, and appendices, together with this
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contract and all required bonds, insurance certificates, permits, notices and affidavits, and also including
any and all addenda or supplemental agreements clarifying, amending, or extending the work
contempiated as may be required to insure its completicn in an acceptable manner.

All of the rights and obligations of the CITY and CONTRACTOR are fully set forth and described in the
CONTRACT DOCUMENTS.

All of the above-mentioned documents are intended to compiement the other documents so that any
work called for in one, and not mentioned in the others, or vice versa, is to be executed the same as if
mentioned in all of said documents. The document comprising the complete contract are hereinafter
referred to as the CONTRACT DOCUMENTS and are incorporated herein by this reference and made and
part hereof as though they were fully set forth herein.

In the event there is a conflict between the terms of the Contract Documents, the more specific or
stringent provision shali govern. City shall decide which option is the more specific or stringent provision.

ARTICLE Il - AGREEMENT

For and in consideration of the payments and agreements to be made and performed by CITY,
CONTRACTOR hereby agrees to furnish all materials and perform all work required for the PROJECT and
to fulfill all other obligations as set forth in the CONTRACT DOCUMENTS.

ARTICLE 1Il - COMPENSATION

CONTRACTOR hereby agrees to receive and accept the total amount
DOLLARS (5 ), based upon those certain unit
prices set forth in CONTRACTOR’s Bid Schedule, a copy of which is attached hereto as Exhibit “A” and by
this reference incorporated herein and made a part hereof, as full compensation for furnishing all
materials, performing all work, and fulfilling all obligations hereunder. Said compensation shall cover all
expenses, losses, damages, and consequences arising out of the nature of the work during its progress or
prior to its acceptance including those for well and faithfully completing the work and the whole thereof
in the manner and time specified in the CONTRACT DOCUMENTS, and also including those arising from
actions of the elements, unforeseen difficuities or obstructions encountered in the prosecution of the
work, suspension or discontinuance of the work, and all other unknowns or risks of any description
connected with the work. CITY shall retain five percent {5%) of said contract price until said time as the
provisions of Article XIV herein have been met.

Progress payments shall be made in accordance with Section 9 of the Standard Specifications for Pubilic
Works as amended by the General Provisions and Special Provisions.

Upon receipt of a properly presented payment request, the Contract Officer shall process the payment
request in accordance with Public Contracts Code Section 20104.50. The Contract Officer shall review the
payment request as soon as possible. If the Contract Officer rejects the payment request, it shall be
returned to the Contractor within seven days of its receipt by the City with an explanation for the reasons
of its rejection. If the payment request is approved in writing by the Contract Officer, payment shail be
made within thirty (30} days of receipt of an undisputed and properly presented payment request. Late
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payments shall bear interest at the legal rate of interest in accordance with Code of Civil Procedure
685.010. City shall pay Contractor a sum based upon ninety-five percent (95%} of the contract price
apportionment of the labor and materials incorporated into the work under the contract during the period
covered by said statement. The remaining five percent {5%) thereof shall be retained as performance
security.

Substitution of Securities for Retention. The contractor may deposit securities in lieu of the 5% progress
payment retentions in accordance with California Public Contracts Code 22300.

ARTICLE IV - CONTRACTOR REPRESENTATIONS

CITY hereby promises and agrees to employ, and does hereby employ, CONTRACTOR to provide the
materials, do the work, and fulfili the abligations according to the terms and conditions herein contained
and referred to, for the said amounts set forth in Article It hereof, and hereby agrees to pay the same at
the time, in the manner, and upon the conditions set forth in the CONTRACT DOCUMENTS.

In addition, CONTRACTOR hereby promises and agrees to comply with al! of the provisions of both State
and Federal taw with respect to the empioyment of unauthorized aliens.

Should CONTRACTOR so employ unauthorized aliens for the performance of work and/or services covered
by this Contract, and shouid the Federal Government impose sanctions against the CITY for such use of
unauthorized aliens, CONTRACTOR hereby agrees to, and shall, reimburse CITY for the cost of all such
sanctions imposed, together with any and all costs, including attorney’s fees, incurred by the CITY in
connection therewith.

Furthermore, CONTRACTOR hereby represents and warrants that it is not currently, and has not at any
time within the past five (5) calendar years been, suspended, debarred, or excluded from participating in,
bidding on, contracting for, or completed any project funded in whole or in part by any federally funded
program, grant or loan, or any project funded in whole or in part by a program, loan or grant from the
State of California, and that CONTRACTOR currently has and for the past five (S) calendar years has
maintained in good standing, a valid California contractor’s license. CONTRACTOR agrees to complete
and execute any statement or certificate to this effect as may be required by the City or by any federal or
State of California program, loan or grant utilized on this project.

ARTICLE V - COMMENCEMENT DATE
CONTRACTOR shall commence work on the date specified in the Notice to Proceed to be issued to
CONTRACTOR by the Director of Community Development and Public Works of CITY and shall complete
waork on the PROJECT within __ working days after City’s Notice to Proceed with Construction.
ARTICLE VI - NO DISCRIMINATION
CONTRACTOR shall not discriminate in its recruiting, hiring, promotion, demotion or termination practices

an the basis of race, religious creed, color, national origin, ancestry, physical disability, mental disability,
medical condition, marita} status, sex, age, or sexual orientation in the performance of this CONTRACT
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and shail comply with the provisions of the California Fair Employment and Housing Act as set forth in
Part 2.8 of Division 3, Title 2 of the California Government Code; the Federal Civil Rights Act of 1964, as
set forth in Public Law 88-352, and all amendments thereto; Executive Order 11246; and all administrative
rules and regulations issued pursuant to such acts and order.

CONTRACTOR hereby promises and agrees to comply with all of the provisions of the Federal Immigration
and Nationality Act {8 USCA 1101, et seq.), as amended; and, in connection therewith, shall not employ
unauthorized aliens as defined therein. Should CONTRACTOR so employ such unauthorized aliens for the
performance of work and/or services covered by this Contract, and should the Federal Government
impose sanctions against the CITY for such use of unauthorized aliens, CONTRACTOR hereby agrees to,
and shall, reimburse CITY for the cost of all such sanctions imposed, together with any and all costs,
including attorney’s fees, incurred by the CITY in connection therewith.

ARTICLE VIl - LABOR CODE REQUIREMENTS

Compliance with SB 854 Registration: This Work is subject to compliance monitoring and enforcement by
the Department of Industrial Relations. No prime contractor or subcontractor may be listed on a bid
proposal for a public works project (submitted on or after March 1, 2015) unless registered with the
Department of Industrial Relations pursuant to Labor Code section 1725.5. No prime contractor or
subcontractor may be awarded a contract for public work on a public works project {awarded on or after
April 1, 201S} unless registered with the Department of Industrial Relations pursuant to Labor Code
section 1725.5. The Contractor will be required to post job site notices as described in 8 California Code
of Reguiation section 16451{d).

Contractor acknowledges that under California Labor Code sections 1810 and following, 8 hours of labor
constitutes a legal day’s work. Contractor will forfeit as a penalty to City the sum of $25.00 for each
worker employed in the execution of this Agreement by Contractor or any subcontractor for each calendar
day during which such worker is required or permitted to work more than 8 hours in any one calendar
day and 40 hours in any one calendar week in violation of the provisions of Labor Code section 1810.
{Labor Code § 1813).

Copies of the determination of the Director of the Department of Industrial Relations of the prevailing
rate of per diem wages for each craft, classification or type of worker needed to execute this Agreement
will be made available upon request from the City Engineer’s Office.

Contractor must post at the work site, or if there is no regular work site then at its principal office,
for the duration of the Contract, a copy of the determination by the Director of the Department
of Industrial Relations of the specified prevailing rate of per diem wages. (Labor Code § 1773.2).
The Contractor shall post WH-1321 ENGLISH and WH-1321 SPANISH at the work site.

Contractor, and any subcontractor engaged by Contractor, must pay not less than the specified prevailing
rate of per diem wages to all workers employed in the execution of the contract. (Labor Code § 1774.)
Contractor is responsible for compliance with Labor Code section 1776 relative to the retention and
inspection of payroll records.
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Contractor must comply with all provisions of Labor Code section 1775. Under Section 1775, Contractor
may forfeit as a penalty to City up to $50.00 for each worker employed in the execution of the Contract
by Contractor or any subcontractor for each calendar day, or portion thereof, in which the worker is paid
less than the prevailing rates. Contractor may also be liable to pay the difference between the prevailing
wage rates and the amount paid to each worker for each calendar day, or portion thereof, for which each
worker was paid less than the prevailing wage rate.

Nothing in this Contract prevents Contractor or any subcontractor from employing properly registered
apprentices in the execution of the Contract. Contractor is responsibie for compliance with Labor Code
section 1777.5 for all apprenticeable occupations. This statute requires that contractors and
subcontractors must submit contract award information to the applicable joint apprenticeship
committee, must employ apprentices in apprenticeable occupations in a ratio of not less than one hour
of apprentice’s work for every five hours of labor performed by a journeyman {unless an exception is
granted under §1777.5), must contribute to the fund or funds in each craft or trade or a like amount to
the California Apprenticeship Council, and that contractors and subcontractors must not discriminate
among otherwise qualified employees as apprentices solely on the ground of sex, race, religion, creed,
national origin, ancestry or color. Only apprentices defined in Labor Code section 3077, who are in training
under apprenticeship standards and who have written apprentice contracts, may be employed on public
works in apprenticeable occupations,

This is a federally-assisted CONSTRUCTION CONTRACT. Federal Labor Standards Provisions, inciuding
prevailing wage requirements of the Davis-Bacon and Related Acts will be enforced. in the event of a
conflict between Federal and State wages rates, the higher of the two will prevail. Modification of Federal
Wage Rates published within ten (10) days prior to the scheduled Bid Opening date shall appiy to the
contract.

The Contractor shall submit payroll records to the City weekly for each week in which any contract work
is performed. The Contractor is also responsible for the submission of payroll records by all its
Subcontractors performing any contract work on this Project.

The payroll records submitted shali set out accurately and completely all of the information required to

be maintained under Section 5.5(a} (3) (i) of 29 C.F.R. Part 5. Each payroll submitted shall be accompanied

by a Statement of Compliance signed by the Contractor or Subcontractor or his or her agent who pays or
supervises the payment of the persons employed under the Contract, and shall certify the foliowing:

e The payrol! records for the payroll period contains the information required to be maintained under
Section 5.5({a)(3){i) of 29 C.F.R. Part 5, and that such information is correct and complete;

» Each employee employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made
either directly or indirectly from the full wages earned, other than permissible deductions as set forth
in Regulations, 29 C.F.R. Part 3;

e Each employee has been paid not less than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as specified in the applicable wage determination
incorporated into the Contract.

This information may be submitted in any form desired, however, Form WH-347 is provided as an optional

template. The Contractor shall submit a Statement of Non-Performance for each week of work for which
craft work was not performed.
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The falsification of any of the above certifications may subject the Contractor or Subcontractor to civil or
criminal prosecution under Section 1001 of Title 18 and Section 231 of Title 31 of the United States Code.

The Contractor shall submit copies of apprentice certification(s) for each apprentice performing work on
the Contract to accompany the first payroil record in which that apprentice appears. The City will
recognize apprentice certifications from the U.S. Department of Labor and the California Division of
Apprenticeship Standards. Any worker listed on a payrolf at an apprentice wage rate, who is not registered
or otherwise employed as stated above, shall be paid not less than the applicabie wage rate on the wage
determination for the classification of work actually performed.

The CONTRACTOR's duty to pay State prevailing wages can be found under Labor Code Section 1770 et g.
and Labor Code Sections 1775 and 1777.7 outline the penalties for failure to pay prevailing wages and
employ apprentices including forfeitures and debarment.

The Contractor agrees that the City, through its authorized representatives, has the right, at ail reasonable
times, to make site visits to review Project accomplishments and for other reasons, such as employee
interviews. If any site visit is made by the City on the premises of the Contractor or any of its
Subcontractors under this Contract, the Contractor shali provide and shail require its Subcontractors to
provide, all reasonable facilities and assistance for the safety and convenience of City representatives in
the performance of their duties. All site visits and evaluations shall be performed in such a manner as will
not unduly delay work being conducted by the Contractor or Subcontractor(s).

If the work involves excavation of any trench five feet or more in depth the contractor shall submit a
detailed plan of shoring, bracing, stoping or other provisions to be made for worker protection. Such plan
shall be approved by a qualified representative of the City. (LC 6705).

ARTICLE Vill - PROVISIONS REQUIRED BY LAW

Each and every provision of law required to be included in these Contract Documents shali be deemed to
be included in these Contract Documents. The Contractor shall comply with all requirements of applicable
federai, state and local laws, rules and regulations, including, but not limited to, the provisions of the
California Labor Code and California Public Contract Code which are applicable to this Project. Such laws,
rules and regulations shall include, but not be limited to the following.

Contractor’s License,
The Contractor shall possess a type California Contractor's license at
the time of award of the Cantract.

Ineligible Contractor Prohibited.

Any contractor or subcontractor who is ineligible to perform work on a public works project
pursuant to Section 1777.1 or 1777.7 of the Labor Code is prohibited from performing work under this
Contract.

Unfair Business Practices Claims.

The Contractor or subcontractor offers and agrees to assign to the City all rights, title, and interest
in and to all causes of action it may have under Section 4 of the Clayton Act {15 U.S.C. Section 15) or under
the Cartwright Act {Chapter 2, (commencing with Section 16700) of Part 2 of Division 7 of the Business
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and Professions Code), arising from purchases of goods, services or materials pursuant to the public works
contract or the subcontract. This assignment shall be made and become effective at the time the City
renders final payment to the Contractor without further acknowledgment by the parties. (Section 7103.5,
California Public Contract Code,).

Hazardous Materials and Unknown Conditions:

A.

CONTRACTOR shall, without disturbing the condition, notify CITY in writing as soon as
CONTRACTOR, or any of CONTRACTOR’s subcontractors, agents or employees have knowledge
and reporting is possible, of the discovery of any of the following conditions:

1. The presence of any material that the CONTRACTOR believes is hazardous waste, as
defined in Section 25117 of the Health and Safety Code;

2. Subsurface or latent physical conditions at the site differing from those indicated in the
specifications; or,

3. Unknown physical conditions at the site of any unusual nature, different materially from
those ordinarily encountered and generally recognized as inherent in work of this
character provided for in this Contract.

Pending a determination by CITY of appropriate action to be taken, CONTRACTOR shall provide
security measures (e.g., fences) adequate to prevent the hazardous waste or physical conditions
from causing bodily injury to any person.

CITY shall promptly investigate the reported conditions. If CITY, through its Director of
Community Development and Public Works, or her designee, and in the exercise of its sole
discretion, determines that the conditions do materially differ, or do involve hazardous waste,
and will cause a decrease or increase in the CONTRACTOR's cost of, or time required for,
performance of any part of the work, then CITY shall issue a change order.

In the event of a dispute between CITY and CONTRACTOR as to whether the conditions materially
differ, or involve hazardous waste, or cause a decrease or increase in the CONTRACTOR's cost of,
or time required for, performance of any part of the wark, CONTRACTOR shall not be excused
from any scheduled completion date, and shall proceed with all work to be performed under the
Contract. CONTRACTOR shall retain any and all rights which pertain to the resolution of disputes
and protests between the parties.

ARTICLE !X - INDEMNITY

CONTRACTOR shall assume the defense of and indemnify and save harmless the CITY, its elective and
appointive boards, officers, agents and employees from any and ail claims, loss, damage, injury and
liability of every kind, nature and description, directly or indirectly arising from the performance of the
CONTRACTOR'’s work pursuant to this Contract, regardless of responsibility of negligence; and from any
and alt claims, loss, damage, injury and liability, howsoever the same may be caused, resulting directly or
indirectly from the nature of the work covered by the Contract, regardless of responsibility of negligence;
provided
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A. That CITY does not, and shall not, waive any rights against CONTRACTOR which it may have by reason
for the aforesaid hold-harmless AGREEMENT because of the acceptance by CITY or the deposit with
CITY by CONTRACTOR, of any of the insurance policies hereinafter described in this AGREEMENT.

B. That the aforesaid hold-harmiess AGREEMENT by CONTRACTOR shal! apply to ail damages and claims
for damages of every kind suffered, or alieged to have been suffered, by reason of any of the aforesaid
operations of CONTRACTOR, or any subcontractor, regardless of whether or not such insurance
policies shall have been determined to be applicable to any of such damages or claims for damages.

C. This hold harmless provision shall not apply to claims, loss, damage, injury or liability caused by the
active negligence of City (Civil Code 2782).

ARTICLE X - BONDS

CONTRACTOR, before commencing said PROJECT, shali furnish and file with CITY a bond, or bonds, in a
form satisfactory to the CITY, in the sum of one hundred percent {100%) of the Contract price thereof
conditioned upon the faithful performance of this Contract and upon the payment of all labor and
materials furnished in connection with this Contract.

ARTICLE Xl - EINSURANCE

CONTRACTOR shall not commence work under this Contract until CONTRACTOR has obtained all insurance
required by the CONTRACT DOCUMENTS and such insurance shali have been approved by CITY as to form,
amount and carrier, nor shall CONTRACTOR ailow any subcontractor to commence work on any
subcontract until all similar insurance required of the subcontractor shall have been so obtained and
approved.

A. COMPENSATION INSURANCE - CONTRACTOR shall take out and maintain, during the life of this
Contract, Worker’s Compensation Insurance for all of CONTRACTOR’s employees employed at the site
of improvement; and, if any work is sublet, CONTRACTOR shall require the subcontractor similarly to
provide Worker’s Compensation Insurance for all of the subcontractor's employees, unless such
employees are covered by the protection afforded by CONTRACTOR. If any class of employees
engaged in work under this Contract at the site of the PROJECT is not protected under any Workers’
Compensation law, CONTRACTOR shall provide and shall cause each subcontractor to provide
adequate insurance for the protection of employees not otherwise protected. CONTRACTOR shall
indemnify CITY and Construction Manager (Transtech Engineers, Inc.) for any damage resulting to the
CITY from failure of either CONTRACTOR or any subcontractor to take out or maintain such insurance.

B. COMPREHENSIVE GENERAL LIABILITY, PRODUCTS/ COMPLETED _OPERATIONS HAZARD,
COMPREHENSIVE _AUTOMOBILE LIABILITY AND CONTRACTUAL GENERAL LIABILITY INSURANCE.
CONTRACTOR shall take out and maintain during the life of this Contract such comprehensive general
liability, products/completed operations hazard, comprehensive automobile liability and contractual
general liability insurance as shall protect CITY, its elective and appointive boards, officers, agents and
employees, CONTRACTOR, and any subcontractor performing work covered by this Contract, from
claims for damage for personal injury, including death, as well as from claims for property damage
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which may arise from CONTRACTOR's or any subcontractor’s operations under this contract, whether
such operations be by CONTRACTOR or by any subcontractor, or by anyone directly or indirectly
employed by either CONTRACTOR or any subcontractor, and the amounts of such insurance shall be
as follows:

1. Public Liability Insurance in an amaount of not less than TWQ MILLION DOLLARS {$2,000,000);

2. Products/Completed Operations Hazard Insurance in an amount of not less than TWO MILLION
DOLLARS ($2,000,000);

3. Comprehensive Automobile Liability Insurance in an amount of not less than TWQO MILLION
DOLLARS ($2,000,000);

4. Contractual General Liability Insurance in an amount of not fess than TWO MILLION DOLLARS
{$2,000,000).

A combined single limit policy with aggregate limits in an amount of not less than TWO MILLION
DOLLARS ($2,000,000} shall be considered equivalent to the said required minimum limits set
forth hereinabove.

C. PROOF OF INSURANCE. The insurance required by this Cantract shall be with insurers which are Best
A rated, and California Admitted or better. The CITY shall be named as “additional insured” on al!
policies required hereunder, and CONTRACTOR shall furnish CITY, concurrently with the execution
hereof, with satisfactory proof of carriage of the insurance required, and adequate legal assurance
that each carrier will give CITY at least thirty (30} days’ prior notice of the cancellation of any policy
during the effective period of the contract.

D. NOTICE TO COMMENCE WORK. The CITY will not issue any notice authorizing CONTRACTOR or any
subcontractor to commence work under this Contact until CONTRACTOR has provided to the CITY the
proof of insurance as required by subparagraph {C} of this article.

ARTICLE XII - ATTORNEY FEES

If either party to this Contract is required to initiate or defend, or is made a party to, any action or
proceeding in any way connected with this Contract, the party prevailing in the final judgment in such
action or proceeding, in addition to any other relief which may be granted, shall be entitled to reasonable
attorney’s fees and costs. Attorney’s fees shall include reasonable costs for investigating such action.

ARTICLE XUl - LQUIDATED DAMAGES

The parties agree that it would be impractical and extremely difficult to fix the actual damages to the CITY
in the event the PROJECT is not commenced and/or compieted on or before the dates specified for
commencement and completion of the PROJECT in the CONTRACT DOCUMENTS. The parties have
considered the facts of a breach of this contract and have agreed that the liquidated damages sum
hereinafter set forth is reasonable as liquidated damages in the event of a breach, and that said sum shall
be presumed to be the amount of the damages sustained by the CITY in the event such work is not begun
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and/or completed and accepted by the times so specified in the CONTRACT DOCUMENTS, the sum of
DOLLARS {5 ) shall be presumed to be the amount of damages suffered by
the CITY for each calendar day’s delay in the starting and/or completion and acceptance of said PROJECT
after the dates specified in the CONTRACT DOCUMENTS for the start and/or completion thereof, and
CONTRACTOR hereby agrees to pay said sum DOLLARS (§ _} as liquidated
damages for each calendar day of delay in the starting and/or completing and acceptance of said PROJECT
beyond the dates specified in the CONTRACT DOCUMENTS. Any and all such liquidated damages assessed
shall be done so in accordance with that certain edition of the Standard Specificatian for Public Works
Construction currently in effect on the execution date of this Contract. The payment of such liquidated
damages is not intended as a forfeiture or penalty within the meaning of California Civil Code § 3275 or §
3369,

CONTRACTOR: CITY OF HUNTINGTON PARK
a California Corporation a Municipat Corporation
by: by:

President Mayor

ARTICLE XiV - NOTICE OF COMPLETION

Upon completion of PROJECT and acceptance of same by the CITY, the CiTY Administrator shall have cause
to be recorded a Notice of Completion with the office of the Los Angeles County Recorder; and, after
thirty-five (35) days from the date said Notice of Completion is recorded, the Director of Finance of CITY
shall release the funds retained pursuant to Article lli hereof; provided there have been no mechanics’
liens or stop notices filed against said work which have not been paid, withdrawn or eliminated as liens
against said work.

ARTICLE XV - NO ASSIGNMENT

This Contract shall not he assignable, either in whole or in part, by the CONTRACTOR without first
obtaining the written consent of the CITY thereto. Such consent shali be within the CITY's sole discretion.

ARTICLE XV1 - CUMULATIVE RIGHTS

The provisions of this CONTRACT are cumulative and in addition to and not in limitation of any rights or
remedies available to CITY,

ARTICLE XVil - TERMINATION
A. Termination for Convenience. The CITY may terminate this contract, in whole orin part, with 30 days

written notice to the CONTRACTOR when it is in the CITY’s best interest. The CONTRACTOR shall be
paid its costs, including contract close-out costs, and profit on work performed up to the time of
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termination. The CONTRACTOR shall promptly submit its termination claim to CITY to be paid the
CONTRACTOR, If the CONTRACTOR has any property in its possession belonging to the CITY, the
CONTRACTOR will account for the same, and dispose of it in the manner the CITY directs. The
CONTRACTOR may terminate this contract, in whole, with 90 days written notice to the CITY.

B. Termination for Default. If at any time the CONTRACTOR is determined to be in material breach of
the Contract, a Notice of Potential Breach of Contract shall be prepared by the CITY, and will be served
upon the CONTRACTOR and its sureties. If the CONTRACTOR continues to neglect or refuses to comply
with the Contract or with the Notice of Potential Breach of Contract to the satisfaction of the CITY
within the time specified in such Notice, the CITY shall have the authority to terminate the Contract
for this Project.

C. Waiver of Remedies for any Breach. In the event that CITY elects to waive its remedies for any breach
by CONTRACTOR of any covenant, term or condition of this Contract, such waiver by CITY shall not
limit CITY’s remedies for any succeeding breach of that or of any other term, covenant, or condition
of the Contract.

CONTRACTOR: CITY OF HUNTINGTON PARK
a California Corporation a Municipal Corporation
by: by:

President Mayor

ARTICLE XV1Il - FEDERAL REQUIREMENTS

Notwithstanding any other provision of this Agreement, if the construction work covered under this
Agreement is financed in whole or in part with assistance provided under a program of the U.S.
Department of Housing and Urban Development or some other source of Federal funding, Contractor
shall also comply with and cause its subcontractors to comply with the requirements of the Davis-Bacon
Act (40 U.S.C. 276 et seq.). The Davis-Bacon Act requires the payment of wages to all laborers and
mechanics at a rate not less than the minimum wage specified by the Secretary of Labor in the periodic
wage rate determinations as described in the Federal Labor Standards Provisions {HUD-4010) available
from the Agency’s Compliance Division. If Contractor is required to comply with the Davis-Bacon Act,
Contractor shall pay the higher of Davis-Bacon Act or state prevailing wages, on a trade-by-trade basis.
By entering into this Agreement, Contractor certifies that it is not a person or firm ineligible to be awarded
Government contracts by virtue of Section 3(a} of the Davis-Bacon Act or 29 CFR 5.12(a){1) or if HUD funds
are involved, to be awarded HUD contracts or participate in HUD programs pursuant to 24 CFR Part 24,
Contractor agrees to include, or cause to be included, the above provision, to be applicable to contractors
and subcontractors, in each contract and subcontract for work covered under this Agreement.

Contractor shall comply with all mandatory standards and policies relating to energy efficiency which are
contained in the state energy conservation plan issued in compliance with the Energy Policy and
Conservation Act.

The City, the federal grantor agency, the Comptroller Genera! of the United States, or any of their duly

authorized representatives shall have access to any books, documents papers and records of the.
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Contractor and any subcontractors which are directiy pertinent to this Agreement, for the purpose of
making audit, examination, excerpts and transcriptions. Contractor shall maintain ali required records for
three years after City makes final payments and all other pending matters are closed.

Contractor shall comply with the Copeland “Anti-Kick Back” Act, 18 U.S.C. §874, as supplemented in
Department of Labor regulations. (29 C.F.R. part 3.)

Contractor shall ensure compliance with sections 103 and 107 of the Contract Work Hours and Safety
Standards Act, 40 U.S.C. §§ 327 - 33, as supplemented by Department of Labor regulations. See 29 C.F.R.
part 5.

Contractor and any subcontractors must comply with Executive Order 11246 as amended by Executive
Order 11375 and as supplemented in Department of Labor regulations. {41 C.F.R. part 3.}

if the Compensation exceeds $100,000, Contractor shall comply with all applicable standards, orders, or
requirements issued under section 306 of the Clean Air Act, 5ection 508 of the Clean Water Act, Executive
Order 11738, and Environmental Protection Agency (EPA) regulations, which prohibit the use under non-
exempt federal contracts, grants or loans of facilities included on the EPA List of Violating Facilities. (See
e.g. 47 C.F.R. §18.36(i)(12).)

If the Compensation exceeds $100,000 for construction or facility improvements, Contractor must

observe the building requirements contained in Attachment B of OMB Circular A-110.

<veenss-SIGNATURES ON FOLLOWING PAGE=~essee-
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IN WITNESS WHEREOF, the parties hereto have caused this contract to be executed on the day of
,20__, by their respective officers duly authorized in that behalf.

CITY OF HUNTINGTON PARK CONTRACTOR
a Municipal Corporation a California Corporation
by:

Graciela Ortiz, Mayor by:

President
by:

ATTEST: Secretary
by:

Ponna Shwartz, City Clerk
APPROVED AS TO FORM

by:

_, City Attorney

Page: APPENDIX A.13



GUARANTEE
TO THE CITY OF
PACIFIC BOULEVARD LIGHTING AND BEAUTIFICATION PROJECT
PHASE 11 IMPROVEMENTS
FUNDED BY CDBG

As a material inducement to the City to award the contract for Project No. to
. the undersigned {“Guarantor”) has agreed to enter into this guarantee.
The Guarantor hereby unconditionally guarantees to the fullest extent allowed by law the following work
included in this project:

("the work”).

Guarantor guarantees that the materials and equipment used by itself and its subcontractors will be free
from defects and that the work will conform to the plans and specifications. Shouid any of the materials
or equipment prove defective or should the work as a whole, or any part thereof, prove defective for any
reason whatsoever (except due to intentionat torts by the City), or should the work as a whole or any part
thereof fail to operate properly or fail to comply with the plans and specifications, Guarantor will, at the
City’s sole election: 1} reimburse the City, upon written demand, for all of the City’s expenses incurred
replacing or restoring any such equipment or materials, including the cost of any work necessary to make
such replacement or repairs; or 2) replace any such defective material or equipment and repair said work
completely, all without any cost to the City. Guarantor further guarantees that any such repair work will
conform to the plans and specifications for the project. This guarantee will remain in effect for one year
from the date on which a notice of completion for the work is recorded.

Guarantor understands and agrees that the City shall have the unqualified option to make any
replacements or repairs itself or to have such replacement or repairs performed by the undersigned. The
City shall have no obligation to consult with Guarantor before the City proceeds to perform any repair,
replacement, or work itself. if the City elects to have Guarantor perform said repair, replacement, or
work, Guarantor agrees that the repair, replacement, or work shall be performed within 15 days after
receipt of a written demand from the City.

if the City elects to perform the replacement or repairs itself, Guarantor agrees to make reimbursement
payment within 15 days after receipt of a written demand for payment from the City.

If the Guarantor fails or refuses to comply with this guarantee, the City shal! be entitled to all costs and
expenses, including attorney’s and expert fees, reasonably incurred by reason of Guarantor’s failure or
refusal.

{Signatures on next page)

Page: APPENDIX A.14



Guarantor

Date

Contractor

By

Title
[NOTARY REQUIRED]
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FAITHFUL PERFORMANCE BOND
PACIFIC BOULEVARD LIGHTING AND BEAUTIFICATION PROJECT
PHASE 1l IMPROVEMENTS
FUNDED BY CDBG

KNOW ALL MEN BY THESE PRESENTS that , as
CONTRACTOR and , as SURETY, are held and firmly bound unto
the City of HUNTINGTON PARK, in the penal sum of

dollars {$ ), which is 100 percent of the total

contract amount for the above stated project, for the payment of which sum, CONTRACTOR and SURETY
agree to be bound, jointly and severally, firmly by these presents.

THE CONDITIONS OF THiS OBLIGATION ARE SUCH that, whereas CONTRACTOR has been awarded and is
about to enter into the annexed Contract with the City for the above stated project, if CONTRACTOR
faithfully performs and fulfills all obligations under the contract documents in the manner and time
specified therein, then this obligation shail be nuil and void, otherwise it shall remain in full force and effect
in favor of the City; provided that any alternations in the obligations or time for completion made pursuant
to the terms of the contract documents shall not in any way release either CONTRACTOR or SURETY, and
notice of such alternations are hereby waived by SURETY.

IN WITNESS WHERECQF the parties hereto have set their names, titles, hands, and seals this day of
20

CONTRACTOR*

SURETY*

* Provide CONTRACTOR/SURETY name, address and telephone number and the name, title, address and
telephone number for authorized representative.,

Subscribed and sworn to this day of , 20

NOTARY PUBLIC:
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LABOR AND MATERIAL PAYMENT BOND
PACIFIC BOULEVARD LIGRTING AND BEAUTIFICATION PROJECT

PRASE H IMPROVEMENTS
FUNDED BY CDBG
WHEREAS, , as Principal, has entered into a
contract  dated , , (the “"Contract”) with the City of

(Obligee) referred to and made a part hereof to perform the following

work of public improvement, to wit:

and all appurtenant work in
accordance with the plans and specifications for Project No. , which requires Principal to file this
bond to secure claims made under Civil Code Section 9100 et seq.

NOW THEREFORE, we, , as Principal, and

, @ corporation organized under the laws of

and duly authorized to transact business in the State of California, as Surety,
are held firmly bound unto the City of , as Obligee, and all
subcontractors, laborers, materialpersons and other persons employed in the performance of the
referenced Contract, in the sum of Dollars
(s }, lawful money of the United States of America, which is 100% of the
amount of the Contract, for the payment whereof well and truly to be made the Principal and Surety
bind themselves, their heirs, executors, administrators, successors, and assigns, jointly and severally,
firmly by these presents.

The address at which the Surety may be served with notices, papers and other documents is:

The address at which the Principal may be served with notices, papers and other documents is:

If the above bounden Principal, his or its heirs, executors, administrators, successors, assigns, or
any of his or its subcontractors, fails to pay for any materials, provisians, provender, or other supplies, or
teams, implements or machinery, used in, upon, for or about the performance of the work contracted to
be done, or for any work or labor to persons named in Section 9100 of the Civil Code, or for amounts due
under the Unemployment Insurance Code with respect to such work or labor performed under the
Contract, or for any amounts required to be deducted, withheld and paid over to the Employment
Development Department from the wages of employees of the contractor and subcontractors pursuant
to Section 13020 of the Unemployment Insurance Code, then the Surety on this bond will pay the same,
in an amount not exceeding the sum specified in this bond, and aiso, in case suit is brought upon this
bond, a reasonable attorney's fee, which shall be awarded by the court to the prevailing party in said suit,
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said attorney's fee to be taxed as costs in said suit and to be included in the judgment herein rendered.

As part of the obligation secured hereby, the Surety shall not be exonerated or released from
the obiigation of the bond by any change, alteration, or modification in or of any contract, plans,
specifications, or agreement pertaining or relating to any scheme or work of improvement or pertaining
or relating to the furnishing of labor, materials, or equipment therefor, nor by any change or
modification of any terms of payment or extension of the time for any payment pertaining or relating to
any scheme of work of improvement, nor by any rescission or attempted rescission of the contract,
agreement or bond, nor by any conditions precedent or subsequent in the bond attempting to limit the
right of recovery of claimants otherwise entitled to recover under any such contract or agreement, or
under the bond, nor, where the bond is given for the benefit of claimants, by any fraud practiced by any
person other than the claimant seeking to recover on the bond.

This bond is executed for the purpose of complying with the iaws of the State of California
designated as Title 3, Chapter 5, Payment Bond, commencing with Section 9550 of the Civil Code of the
State of California and a amendments thereto, and shall inure to the benefit of any of the persons named
in Section 9100 of the Civil Code of the State of California.

This document is signed by the respective parties on the dates next to their names.

Principal

By: Date:

Title:

Surety

By: Date:

Title:

i declare under penalty of perjury under the laws of the State of California that the contents of
the above Labor and Materials Payment Bond are true and correct, and that | have been duly authorized
to sign this Labor and Materials Payment Bond on behalf of Surety. This Declaration is signed on
in the City of , State of California.

--OR--

State of California )
County of Los Angeles )
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On , before me, (here insert
name and title of the officer), personally appeared , who proved to me on the basis
of satisfactory evidence to be the person{s) whose name(s) is/are subscribed to the within instrument and
acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and
that by his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of which the
person(s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing
paragraph is true and correct.

WITNESS my hand and official seal.

Signature (Seal)

- AND -

{Proof of signature authorization or power of attorney must be attached)
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Appendix B-FEDERAL REQUIREMENTS
B-1 FEDERAL LABOR STANDARD PROVISIONS
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Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Psoject or Program to which the construction work
covered by this contract perialns ls baing assisled by the
United States of America and ihe following Federal Labor
Standards Provisions are inctuded in this Contract
pursuant to lhe pravisions applicable te such Federal
assislance.

A. 1. (i) Minimum Wages. Al faborers and mechanics
employed of working upon the site of the work, will be paid
unconditionally and not less often than once 2 week, and
without subsequent deduction or rebate on any account
{except such payroll deductions as afe permitled by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefils (or cash equivaients thereof)
due at time of paymenl compuied at rates not less than
those conalned In the wage determination afl the
Secrelary of Labor which is attached hereto and made a
part hereof, regardiess of any contractual relationshlp
which may be alleged to exist belween the contractor and
such laborers and mechanics. Caoniributions made or
cosis reasonably anticipated for bona fide fringe benefits
under Section 1{b){2} of the Davis-Bacon Act on behalf of
iahorers or mechanics ate considered wages paid to such
iaborers ar mechanics, subject to the provisions of 28 CFR
5.5{a)(1)(iv); also, reguiar contributions made or costs
incurred for mare than g weekly periad (but not less often
than quarterly) under plans, funds, or programs. which
cover the particular weekly period, are deemed 1o be
eonstructively made or incurred during such weekiy period.

Such taborers and mechanics shall be paid the appropriate
wage rate snd fringe benefits on the wage determination
for the classification of work aciuaily performed, without
regard to skill, except as provided In 28 CFR 5.5(a}(4}.
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
sach classification for the time actually worked lherein:
Provided, That the employer's payroll records sccurately
set forth the lime spent in each classification in which
woik is performed. The wage determination {including any
additional classification and wage rates conformed under
2% CFR 5.5(a){1)(li) and the Davis-Bacon poster (WH-
1321} shall be posted at all times by the cantractor and its
subcontractors at the site of the work in a prominent and
accessible, place where |t can be easily seen by the
workers.

() (8} Any class of taborers or mechanica which is not
listed in the wage delermination and which is to be
emplogyed under the contract shall be cglassified in
conformance with the wage determination. HUD shall
approve an additionat ciassification and wage rate and
fringe benefits therafor only when the following criterla
have been met:

{1} The work 1o be performed by the classificalion
requested is not perfarmed by a classification in the wage
delermination; and

(2) The classification is ufilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bonaz fide
fringe benefits, bears a reasonabie retalionship to the
wage rates conteined in the wage determination.

{b) !f the coniractor and the laborers and mechanics to be
employed in the ctassification (If known), or their
representatives, and HUD or ils designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUO or its designee to
the Adminisirator of the Wage and Hour Division,
Employment Standards Administration, U.5. Department of
Labor, Washingion, D.C. 202%0. The Administrator, or an
authorized representative, will approve, madify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or Its designee or will
notify HUD or its designee wihin the 30-day period that
additicnal time is necessary. (Approved by the Office of
Management and Budgel under OMB control number 1215-
0140.}

(¢} In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or ils designee do not agree on
the proposed classification and wage rate (including the
amount designated far fringe benefils, where appropriate),
HUD or its designee shall refer the questions, including
lhe views of all interested parties and the recammendation
of HUD or its designee, to Llhe Administrator for
determination. The Administrater, of an authorized
representative, wilt issue a determination within 30 days of
receipl and so advise HUD or its dasignee or will notily
HUD or its designee within the 30-day peried that
additional llme is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140))

{dy The wage rate (including fringe benefits where
appropriale) delermined pursuant to subparagraphs
{1M4)(b) or {c) of this paragraph. shall be paid to all
workers performing work in the classification under this
coniract from the first day on which work is performed In
the classification.

{11} Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an housty rate. the
cantractor shall eilher pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefil or an hourly cash equivalent thereof.

{iv) If the contractor does not make paymenls ta a trustee
or other third person, the contractor may consider as parl

Previous editions are obsolete
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of the wages of any laboraer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benetits under a pien or program, FProvided, That the
Secretary of Labor has found, upon the written request of
the conlractor, that the applicable siandards of the Davis-
Bacon Act have been mef. The Secretary of Labor may
require the conlractor to sel aside in a separate account
agsets for the meeting of obligations under the plan or
pragram. (Approved by the Office of Managemeni and
Budget under OMB Contfrol Number 1215-0140.)

2. Withheldlng. HUD or Hs designee shall upon its own
actlon or wupon wrillan request of an euthorized
representative of the Depariment of Labor withhold or
cause to be withheld from the conlractor under this
contract or any other Federal contract with the same prime
contractor, or eny other Federally-assisied contract
subjeci 1o Devis-Bscon preveiling wage requiremenis,
which is heid by the same prime contractor so much of the
accrued payments or advences es may be considered
necessary to pay taborers and mechanics, including
apprentices, tralnees and heipers, employed by the
coniractor or any subcontractor the full amount of wages
required by the contract in the event of failure to pay any
iaborer or mechantc, including any apprentice, trainee or
helper, employed or working on the site of the work, ali or
part of the wages required by the conitract, HUD or ils
designee may, after wrilten notice to the contractor,
sponsof, applicant, or owner, lake such action as may ba
necessary 1o cause the suspension of any further
payment, advance, or guarantee of funds untié such
viclalions have ceased. HUD or Its designee may, after
written notice to the coniractor, disburse such emounie
withheld for and on accouni of the contractor or
subcontractor to the respective employees to whom they
are due, The Comptroller General shali make such
disbursements in the case of direct Davis-Bacon Act
contracts,

3. (i} Payrolie and basic records. Payrolls and basic
records relating therefo shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafier for all laborers and
mechanics working at the site of the work. Such records
shall conlatn the name, address, and socisl security
number af each such worker, his or her correct
claesification, hourly rales of wages paid {inciuding rates
of contributions or cosls anticipated for bone fide fringe
benefits ar cash equivalents thereof of the lypes described
in Section I(b}{2){B) of the Davis-bacon Ael), daily and
weekly number of hours worked, deductions made and
aclual wages paid. Whenever the Secretary of Labor has
found under 28 CFR 5.5 {a)(1}{iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably enticipated in preoviding beneflts under a plan
or program described in Sectlon [(b){2}{B) of the Davis-
Bacon Act, the coniraclor shall maintain records which
show thal the commilment to provide such benefits is
enforceable, that the plan or program is financially
responsible, and thal the plan or program has been

communicaled in writing to the laborers or mechanlcs
affected, and records which show the costs anlicipated or
the aciual cost incurred in providing such benefits.
Contractors employing apprenfices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
tfrainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. {Approved by the Office of
Management and Budget under OMB Coniraf Numbers
1215-0140 and 1215-0017.)

() (a) The contractor shall submit weekly for each week
in which any contract work is performed & copy of ail
payrofls to HUD ar its designee if the agency is a party to
the contract, but if the agency is not such a parly, the
contractor will submit the payroils to 1he applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee. The payrolls submitted shali set out
accuralely and completely all of the infermation required
{o be maintained undar 28 CFR 5.5(a}(3}{i) except that ful
socia! security numbers and home addresses shall not be
included on weekly transmiitals. Instead the payrolls shall
only need to include an individuelly ldentifying number for
each emplayee (e.g., the last four digits of the employee's
soclal securlty number}). The required weekly payroll
information mey be submitted in any form desired.
Optlonal Form WH-347 is availabie for this purpose from
the Wage and Hour Division Wab site at
http ffwww.dol. gov/esalwha/tormsiwh3qTinstr htm  or  ils
successor sile. The prime contractor Is responsible for
the submission of copies of payrolis by all subcontractors.
Contractors and subcontractors shail maintain the full
social securily number and currenl address of each
covered worker, and shall provide them upon request to
HUD or its designee If the agency is a parly to the
contract, bul if the agency is not such a party, the
contractor will submit the payrolis to the appiicant
sponsor, of owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Depariment of Labor for purposss of an
investigation or audit of compliance with prevaiiing wage
requirements. |t Is not a vivistion of this subparagraph for
a prime contraclor o require & subcontractor to provide
addresses and social securly numbers to the prime
contractor for its own records, without weekly submission
to HUD or its designee. {Approved by the Office of
Managemsent and Budget under OMB Cantrol Number
1215-0148.)

(b) Each payroll submitted shall be accompanied by a
"Statement of Complience." signed by the contractor or
subcontractor or his or her agent who pays or supervises
the peyment of the persons employed under the contract
and shalf certify the following:

{1) That the payro!l for the payroll peried contains the
information required to be provided under 29 CFR 5.5
{a){3)(it}, the appropriate information Is being maintained
under 29 CFR 5.5(a)(3){l), and that such infermation Is
caorrect and complete;

Previous editions are obsolele
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{2} That each laborer or mechante {including eacit heiper,
apprantice, and irainee) employed on lhe contract during
{he payrall period hes been paid lhe full weekly wages
earned, without rebate, either directly or Indirectly, and
that no deductions have been made either directly or
indirectly from the fuli wages earned, other than
permissible deductions as set forth In 28 CFR Part 3;

(3) That each labarer or mechanic has been pald not less
than the appiicable wage rales and fringe benelits or cash
gquivalents for the classification of work performed, as
specified in the appticable wage determinalion
incorporated into the conlraci,

{c) The weekly submission of a properly executed
certification sel forth on the reverse side of Optional form
WH-347 shall satisfy the requirement for submission of the
“Statement of Caempliance” required by subparagraph
A.3.{iiy{b).

(d)} The falsification of any of the above certlfications may
subject the conlractor or subcontractor to civil or criminal
prosecution under Section 1001 of Titte 18 and Section
231 of Title 31 of the United States Code.

[Iif} The contractor or subceniractor shall make the
records reguired under subparagraph A.3.{l} available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Depariment
of Labor, and shall permit such representalives to
interview employees during working hours on the job. |If
the contractor or subconlractor fails to submit the required
records or to make them available, HUD or ils desipgnee
may, after written notice to the coniractor, sponscr,
applicani or owner, take such aclion as may be necessary
to cause the suspensian of any further payment, advance,
or guerantee of funds. Furthermore, failure to submit the
required records upon request of to meke such records
available may be grounds for dabarment action pursuant to
25 CFR 5.12.

4, Apprentices and Tralnees.

{I}) Appronticesa, Apprentices will be permilied to work :1i
jess than the predelermined rata for Lhe work thay
performed when they are employed pussuant to and
individually regislared in a bona fide apprenticeship
program fegialered with the U.S. Department of Labor.
Employment and Training Adminisiration, Office of
Apprenticeship Tralning. Employer and Labor Services, of
with a State Apprenticeship Agency recognized by the
Office, or if a person Is empioyed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticaship program, who is nal individually
regisiered in the program, but who has been certified by
the Offtce of Apprenticeship Training, Empioyer and fabor
Services or a Stale Apprenticaship Agency (where
appropriate} to be eligibla for probationary empioyment as
an apprentice. The aliowable ratlo of apprentices to
journeymen on the job site in any craft classification shall
nol be greater than the ratio permitied o the contractor as
10 the entire work force under the regisiered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered ar otherwise employed as stated above,
shall be paid nol less than the applicable wage rate on the
wage determination for the ciassification of work actually
performed. In addilion, any apprentice performing work on
the job site in excess of the ratio permitted undar the
registared program shall be paid nal less than the
applicable wage rate on the wage determination for the
work actuaily performed. Where a contractor is performing
construction on a project in a locaiity other than that in
which its program is registered, {he ratios and wage rates
{expressed in percentages of the journeyman’s hourly
rate) specified in the contractor's or subcontractor's
registered program shall be observed. Every apprentice
must be pald at not iess than the rate specified in the
registered program for the apprentice's ievel of progress,
expressed as a percentage of the juurneyman hourty rate
specified in  the applicable wage determination.
Apprentices shall be paid fringe benefils in accoerdance
with the provisions of the appreniiceship program. |F the
apprenticeship program does not specify ringe bensefits,
apprentices musi be paid the full amounti of fringe benefits
listed on lhe wage determination for lhe appilcable
classification. If the Administrator determines thal a
different practice prevails for the appliceble apprentice
ciessification, fringes shaki be paid in accordance with that
determination. in the event the Qffice of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no lenger be permitted 1o wulilize
apprentices a! less than the applicable predetermined rate
for the work performed until an acceptable program is
approved.

{il} Trainess. Except as provided in 28 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work pesfermed unless they are
employad pursuant ‘lo 2nd individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Depariment of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen ¢n the job site shall not be grealer
than permitted under the plan approved by the
Employment and Training Administralion. Ewvery frainee
must be paid al not less than the rate specified in the
approved program for the trainee’s leve! cof progress,
exprossed 83 a percentage of the journeyman hourly rate
specified in the appiicable weage determination. Trainees
shall be paid fringe benrefits in accordance with the
provisions of the trainee program. If the trainee program
does not mention fringe benefits, tratnees shail be paid
the full amount of fringe benefits listed on the wage
determination unless the Administretor of the Wage and
Mour Division determines that there is an apprenticeship
program associated wilh the corresponding journeyman
wage rale on the wage determination which prevides for
iess than full fringe benefils for apprentices. Any
employee listed on 1he payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration sha#l be paid
not less than the applicable wage rate on the wane
determination for the work actually performed. In adgition,
any trainee perfarming work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Empfioyment and Training Administration
withdraws approvai of a trainfng program, the contractar
will na longer be permitied {o ulilize trainees at iess than
the applicable predetermined rete for the work performed
until an acceptable program is approved.

{iit} Equal empioyment opportunity. The utilization of
apprentices, treinees and Journeymen under 29 CFR Parl §
shall be In coaformity with the equal employment
oppertunity requirements of Executive Order 11246, &s
amended, and 28 CFR Part 30.

5. Compliance with Copaland Act requirements. The
coniractor shall comply with the requirements of 2B CFR
Pari 3 which are incorporaled by reference in this contract

6. Subcontracts. The contractor or subcortractor will
insert in any subconiracts the clapses contzined in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructfons require, and & copy of the applicable
preveiling wage decision, and aiso a clause requiring the
subcontractors tec inciude these clauses in any lower tier
subcontracts. The prime contraclor shafl be responsibie
for the compliance by any subconttzctor or jower lier
subcontractor with all the coniract cfauses in this
paragraph.

7. Contract terminatlon; debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for
termination of the contraci end for debarment as 8
contractor and a subconiracior as provided in 26 CFR
512,

8. CompHance with Davis-Bacon and Reiated Act Reguirements.
Ail rulings and interpretalions of the Davis-Bacon and
Related Acts contained In 29 CFR Parts 1, 3, end 5 are
herein incorporated by reference in this contract

8. Disputes concerning iabor standards. Disputes
arlslng out of the laber standards provisions of this
contreclt shall not be subject 1o the generst disputes
clause of this contract. Such disputes shall be resolved in
sccordance with the procedures of the Depariment of
Lebor set forth in 29 CFR Parts 5, 6, and 7. Disputes
within the meaning of this ciause incfude disputes between
the centractor {or any of ils subconiractors} and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representativas.

10. () Certification of Eligibility. By entering intp this
centract the contractor certifies that neither it (nor he or
she} nor any person or firm who has an interest in the
contractor's firm is a person or firm inelipible to be
awardeg Government contracts by virtue of Seclion 3{a) of
the Davis-Bacon Act of 29 CFR 5.12{a){i) or to be

awarded HUD contracts or participate in HUD programs
pursuani to 24 CFR Fart 24,

() No part of this contract shali be subconirected to any
persen of firm ineligible for award of a Governmeni
contract by virtue of Section J{z) of the Davis-Bacon Act
or 29 CFR 5.12{a}{1) or to be awarded HUD contracts or
parficipate in HUD programs pursuant {o 24 CFR Part 24.

{1l}} The penally for making false siatements is prescribec
In the U.S. Criminal Code, 18 U.S.C. 1001. Additionaily,
U.S. Criminal Cede, Section 1 0t 0, Tille 18, U.5.C..
“Federal Housing Administration transaciions”, provides in
part: “Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... mekes, utters or
publishes any statement knowing the same to be false.....
shall be fined not mcre then $5,000 or imprisoned not
more than two years, or both.”

11. Complainta, Proceedings, or Testimony by
Empfoyees. No laborer or mechanic to whom the wage,
sajary, or other labor standards provisions of this Cantract
are applicable shalt be discharged or in any other manner
discriminated  against by the Contractor or  any
subconiraclor because such employee has filed any
complaint or instituled or caused to be insiltuted any
proceeding or has testified or is about to testify in any
praoceeding under or retating t{e the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amowunt of the
prime contract exceeds $100,000. As used in this paragraph, the
temme “laborers” and *mechanics™ include watchmen and guards.

{1} Overtime requirements. No contractor or subcontractor
contracung for any pan of the contract work which may requise or
involve the empioyment of faborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such wark to work in excess of 40 hours in
such workweek unless such laborer or mechenic receives
cempensation at a rate not fess than one and one-helf tires the basic
rale of pay for all hours worked in excess of 40 hours in such
workweek.

{2) Vvioiation; llabllity faor unpaid wages; Hquidated
damages. in the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontracter responsible therefor shall be liable
for the unpaid wages. fn addilion, such contracicr and
subcontractor shali be ilable to the United States {in the
case of work done under contract for the District of
Columbia or a terrilory, to such District or to such
territory}, for f{lquidated damages. Such fliquigated
damages shall be computed with respect to each individual
laborer or mechanle, Including wafchmen and guards,
employed in viciation of the cleuse se! forth in
subparagraph (1} of this paragraph, inthe sum af $10 for esch
calendar day on which such individual was required or permitted fo
work in excess of the slandard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.

Previgus editions are obsoiete
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(3) Withholding for unpald wages and liquidated
damages. HUD or its designee shail vpan its own action
or upon written request of an autherized represeniative of
the Department of Labor withhold or cause fo be wiihheld,
from any moneys payable on account of werk performed by
the contractor or subcontsacior under any such contract or
any other Federal contract with the same prime contracl,
of any olher Federally-assisted coniract subject lo the
Contract Wark Hours and Safety Standards Act which is
he!d by the same prime coniractor such sums as may be
determined io be necessary to satisfy any liabililies of
such cantractor ar subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth In
subparagraph {2) of this paragraph.

{4) Subcontracts. The conlractor or subcontractor shall
inserl in any subcantracis the ciauses set forth in
subparagraph {1) through {4) of this paragraph and alsoc a
clause requiring the subceniractors 1o include these
clauses in any lower lier subcontracls. The prima
contractor shall be responsible for compliance by any
subcontractor or lower tier subcentractor wilh the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract excerds $100,000.

{1} No laborer or mechanlc shall be required 1o work in
surroundings ot under working conditions which are
unsanilary, hazardous, of dangerous ¢ his health and
safely as determined under construction safety and health
slandards promuipated by lhe Secretary of Labor by
regulation.

(2) The Coniractor shall compiy with ali regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and failure to compiy may resull in imposition of
sanctions pursuanl to the Coniract Weork Hours and Safetly
Standards Act, (Pubkic Law 91-54, B3 Stat 96). 40 USC
3791 et

(3} The contractor shail inctude the provisions of this
paragraph in every subgcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such aclion with respect to any subcontracgtosr as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as 2 means ol enforcing
such previsions.

Previous editions are obsolete
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FEDERAL EQUAL EMPLOYMENT OPPORTUNITY/
AFFIRMATIVE ACTION REQUIREMENTS

1. EQUAL CPPORTUNITY CLAUSE. During the performance of this contract, the contractor
agrees as follows:

a,

The contractor will not discriminate against any employee or applicant for
empioyment because of race, color, religion, sex. or national origin. The contractor
wiil take affirmative action to ensure that applicants are employed and that
employees are treated during employment without regard to their race, color, refigion,
sex, or national origin. Such action shall inciude. but not be limited to the following:
employment, upgrading, demotion, or transfer; recruitment or recruitment advertising:
layoff or termination; rates of pay or other forms of compensation; and selection for
training. including apprenticeship. The contractor agrees to post in conspicucus
piaces, available to empioyees and applicants for employment, notices to be provided
setting forth the provisions of this nondiscrimination clause.

The contractor will, in all solicitations or advertisements for employees placed by or
on behalf of the contractor, state that all qualified appiicants will receive consideration
for empioyment without regard to race, color, religion, sex, or national origin.

The contractor will send to each fabor union or representative of workers with which
he has a collective bargaining agreement or other contract or understanding, a notice
to be provided, advising the said labor union or workers’ representative of the
contractor's commitments under this section, and shail post copies of the notice in
conspicuous places available to employees and appiicants for employment.

The contractor will comply with all provisions of Executive Order 11246 of September
24, 1965, and of the rules, regulations, and relevant orders of the Secretary of Labor.

The contractor will furnish ail information and reports required by Executive Order
11246 of September 24, 1965, and by the rules, regulations. and orders of the
Secretary of Labor. or pursuant thereto, and will permit access to his books, records,
and accounts by the administering agency and the Secretary of Labor for purposes of
investigation to ascertain compliance with such rules, regulations, and orders.

in the event of the contractor's noncompliance with the nondiscrimination clause of
this contract or with any of the said rules, reguiations, or orders, this contract may be
canceled, terminated, or suspended in whole or in part, and the contractor may be
declared ineligibie for further government contracts or federally assisted construction
contracts in accordance with procedures authorized in Executive Order 11246 of
September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as
otherwise provided by law.

The contractor will include the provisions of Paragraph 1a through 1g in every
subcontract or purchase order uniess exempted by rules, reguiations, or orders of the
Secretary of Labor issued pursuant to Section 204 of Executive Order 11246 of
September 24, 1965, so that such provisions will be binding upon each subcontractor
or vendor. The contractor will take such action with respect to any subcontract or
purchase order as the administering agency may direct as a means of enforcing such
provisions, including sanctions for noncompliance; provided. however, that in the
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event a contractor becomes involved in, or Is threatened with, litigation with a
subcontractor or vendor as a resutlt of such direction by the administering agency, the
contractor may request the United States to enter into such litigation to protect the
interests of the United States.

2. NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL
EMPLOYMENT OPPORTUNITY {(Executive Order 11248).

The Offeror's or Bidder’s attention is calfied to the “Equal Opportunity Ciause” and the
“Standard Federal Equal Employment Specifications” set forth herein.

The goals and timetables for minority and femaie participation, expressed in
percentage terms for the contractor's aggregate work force in each trade on all
construction work in the covered area, are as follows:

Goals for Minority Goals for Female
Participation in Participation in
Timetables Each Trade Each Trade
28.3% 6.9%

These goals are applicable to all the contractor’s construction work (whether or not it
is Federal or federally assisted) performed in the covered area. if the contractor
performs construction work in a geographical area located outside of the covered
area, it shail apply the goals established for such geographical area where the work
is actually performed. With regard to this second area. the contractor also is subject
to the goals for both its federally invoived and non-federally invoived construction.

The contractor's compliance with the Executive Order and the regulations in 41 CFR
Part 60-4 shall be based on its implementation of the Equal Opportunity Clause.
specific affirmative action obligations required by the specifications set forth in 41
CFR part 60-4.3(a), and its efforts to meet the goals. The hours of minority and
female employment and training must be substantially uniform throughout the length
of the contract and in each trade, and the contractor shall make a good faith effort to
employ minorities and women evenly on each of its projects. The transfer of minority
or female employees or trainees from contractor to contractor or from project to
project for the sole purpose of meeting the contractor's goals shall be a violation of
the contract. the Executive Order, and the regulations of 41 CFR 80-4. Compliance
with the goals will be measured against the total work hours performed.

The contractor shall provide written nofification to the Director of the Office of Federal
Contract Comptiance Programs within ten working days of award of any construction
subcontract in excess of $10.000 at any tier for construction work under the contract
resulting from this solicitation. The notification shall list the name, address. and
telephone number of the subcontractor; employer identification number of the
subcontractor: estimated doillar amount of the subcontract; estimated starting and
completion dates of the subcontract; and the geographical area in which the contract
is to be performed.

As used in this notice, and in the contract resuiting from this solicitation. the “covered

area” is the Standard Metropolitan Statistical Area of Los Angeles-Long Beach,
specifically the County of Los Angeles, State of California.
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3.  STANDARD FEDERAL EQUAL EMPLOYMENT SPECIFICATIONS (Executive Order
11246)

a. As used in these specifications:

{1} "Covered area” means the geographica! area described in the solicitation from
which this contract resuited;

{2)  "Director” means Director, Office of Federal Contract Compliance Programs,
United States Department of Labor, or any person to whom the Director
delegates authority;

(3)  “Employer identification number” means the Federal Social Security Number
used on the Employer's Quarterly Federal Tax Return, United States Treasury
Department Form 941.

{4}  “"Minority” includes:

{a) Black (all persons having origins in any of the Biack African racial
groups not of Hispanic origin);

(b} Hispanic (all persons of Mexican, Puerto Rican, Cuban, Centrai or
Southern American, or other Spanish culture or crigin, regardiess of
race);

{¢} Asian and Pacific Istander (ali persons having origins in any of the
original peopies of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands); and

(d)  American Indian or Alaskan Native (all persons having origins in any of
the original peoples of North America and maintaining identifiable tribal
affiliations through membership and participation or community
Identification).

b. Whensver the contractor or any subcontractor at any tler subcontracts a portion of
the work Invelving any construction trade, it shall physicaily Include in each
subcontract in excess of $10,000 the provisions of these specifications and the notice
which contains the applicable goals for minority and femate participation and which Is
set forth in the solicitations from which this contract resulted.

¢ If the contractor is participating {pursuant to 41 CFR Panl 60-4.5) in a Hometown Plan
approved by the United States Department of Labor in the covered area either
individually or through an association, its affirmative action obiigations on alt work in
the Plan area (including goals and timetables) shall be in accordance with that Plan
for those trades which have unions participating in the Plan. Contractors must be
able to demonstrate their participation in and compliance with the provisions of any
such Hometown Plan. Each contractor or subcontractor participating in an approved
Ptan is individually required to comply with its obligations under the Equal Opportunity
Ciause, and o make a good faith effort to achieve each goal under the Plan in each
trade in which it has employees. The overall good faith performance by other
contractors or subcontractors toward a goal in an approved Plan does not excuse any
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covered contractor's or subcontractor's failure to make good faith efforts to achieve
the Plan goals and timetables.

The contractor shall impiement the specific affirmative action standards provided in
Paragraphs 3g(1) through 3g(15) of these specifications. The goals set forth in the
solicitation from which this contract resulted are expressed as percentages of the
total hours of employment and training or minority and female utiiization the
contractor shouid reascnably be able to achieve in each construction trade in 'which it
has empioyees in the covered area, Covered construction contractors performing
construction work in geographical areas where they do not have a Federal or
federally assisted construction contract shall apply the minority and female goals
established for the geographical area where the work is being performed. Goals are
published periodically in the Federal Register in notice form, and such notices may be
obtained from any Office of Federal Contract Compliance Programs Office or from
Federal procurement contracting officers. The contractor is expected to make
substantially uniform progress in meeting its goals in each craft during the pericd
specified.

Neither the provisions of any collective bargaining agreement nor the failure by a
union with whom the contractor has a collective bargaining agreement. to refer either
minority or women shall excuse the contractor's obligations under these
specifications, Executive Order 11246, or the regulations promulgated pursuant
thereto.

in order for the nonworking training hours of apprentices and trainees to be counted
in meeting the goals, such apprentices and trainees must be employed by the
contractor during the training period. and the contractor must have made a
commitment to employ the apprentices and trainees at the completion of their
training. subject to the availability of empioyment opportunities. Trainees must be
trained pursuant to training programs approved by the United States Department of
Labor.

The contractor shall take specific affirmative actions to ensure equal employment
opportunity. The evaluation of the contractor's compliance with these specifications
shall be based upon its effort to achieve maximum resuits from its actions. The
contractor shall document these efforts fully, and shall impiement affirmative action
steps at least as extensive as the foliowing:

(1) Ensure and malintain a working environment free of harassment, intimidation,
and coercion at all sites. and in all facilities at which the contractor's
employees are assigned to work. The contractor, where possible, will assign
two or more women to each construction project. The contractor shall
specifically ensure that all foremen. superintendents, and other on-site
supervisory personnel are aware of and carry out the contractor's obligation to
maintain such a working environment, with specific attention to minority or
female individuals working at such sites or in such facilities.

(2) Establish and maintain a current list of minority and female recruitment
sources, provide written notification to minecrity and female recruitment
sources and to community organizations when the contractor or its unions
have employment opportunities avaiiable. and maintain a record of the
organizations' responses.
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(3)

(4)

(S)

(9)

Maintain a current file of the names, addresses, and telephone numbers of
each minority and female off-the-street applicant and mincrity or female
referral from a union, a recruitment source, or community organization and of
what action was taken with respect to each such individual. if such individual
was sent to the union hiring hait for referrali and was not referred back to the
contractor by the union or, if referred, not employed by the contractor, this
shail be documented in the file with the reason therefor, along with whatever
additional actions the contractor may have taken.

Provide immediate written notification to the Director when the union or unions
with which the contractor has a collective bargaining agreement has not
referred to the contractor a minority person or woman sent by the contractor,
or when the contractor has other information that the union referral process
has impeded the contractor's efforts to meet its obligations.

Develop on-the-job training opportunities and/or participate in training
programs for the area which expressly inciude minorities and women,
including upgrading programs and apprenticeship and trainee programs
relevant to the contractor's employment needs, especially those programs
funded or approved by the Department of Labor. The contractor shail provide
notice of these programs to the sources compiled under Paragraph 3g{2).
above,

Disseminate the contractor's equal employment opportunity (EEQ) policy by
providing notice of the policy to unions and training programs and requesting
their cooperation in assisting the contr